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WILDOMAR CITY COUNCIL AND WILDOMAR 
CEMETERY DISTRICT ADJOURNED REGULAR 


MEETING AGENDA 
JUNE 18, 2014 


ORDER OF BUSINESS:  Public sessions of all regular meetings of the City 
Council begin at 6:30 p.m.  Closed Sessions begin at 5:30 p.m. or such other 
time as noted.   


REPORTS:  All agenda items and reports are available for review at: Wildomar 
City Hall, 23873 Clinton Keith Road; Mission Trail Library, 34303 Mission Trail 
Blvd.; and on the City’s website, www.cityofwildomar.org.  Any writings or 
documents provided to a majority of the City Council regarding any item on this 
agenda (other than writings legally exempt from public disclosure) will be made 
available for public inspection at City Hall during regular business hours.   


PUBLIC COMMENTS:   Prior to the business portion of the agenda, the City 
Council will receive public comments regarding any items or matters within the 
jurisdiction of the governing body.  The Mayor will separately call for testimony at 
the time of each public hearing.  If you wish to speak, please complete a “Public 
Comment Card” available at the Chamber door.  The completed form is to be 
submitted to the City Clerk prior to an individual being heard.  Lengthy testimony 
should be presented to the Council in writing (15 copies) and only pertinent 
points presented orally.  The time limit established for public comments is three 
minutes per speaker. 


ADDITIONS/DELETIONS: Items of business may be added to the agenda upon 
a motion adopted by a minimum 2/3 vote finding that there is a need to take 
immediate action and that the need for action came to the attention of the City 
subsequent to the agenda being posted. Items may be deleted from the agenda 
upon request of staff or upon action of the Council.    


CONSENT CALENDAR:  Consent Calendar items will be acted on by one roll 
call vote unless Council members, staff, or the public request the item be 
discussed and/or removed from the Consent Calendar for separate action. 


PLEASE TURN ALL DEVICES TO VIBRATE/MUTE/OFF 
FOR THE DURATION OF THE MEETING.  YOUR 
COOPERATION IS APPRECIATED. 
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CALL TO ORDER – CITY COUNCIL CLOSED SESSION–5:30 P.M. 


ROLL CALL 


PUBLIC COMMENTS 


CLOSED SESSION 


1. The City Council will meet in closed session pursuant to the provisions of
Government Code Section 54956.9(d)(4) to confer with legal counsel with
regard to one matter of potential initiation of litigation.


2. The City Council will meet in closed session pursuant to the provisions of
Government Code Section 54956.9 (d)(1) to confer with legal counsel with
regard to the following matter of pending litigation:


A.  City of Wildomar v. Goulart – RSC Case Number 1400301


3. The City Council will meet in closed session pursuant to the provisions of
Government Code Section 54956.8 to confer with legal counsel and
conference with real property negotiators as follows:
Property: APN 368-093-035-7
Agency negotiators: Gary Nordquist and Dan York
Negotiating parties: Riverside County Tax Collector
Under negotiation: Instruction regarding price and terms of payment.


RECONVENE INTO OPEN SESSION 


ANNOUNCEMENT 


ADJOURN CLOSED SESSION 


CALL TO ORDER – REGULAR SESSION - 6:30 P.M. 
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ROLL CALL 


FLAG SALUTE 


PRESENTATIONS 


Eagle Scout Recognition - Riley Thomas Olson and Michael David Ames 


Police Officers Recognition: 
Kari Cranfill, Sean Liebrand, Mark Titus, and Michael Yarbrough 


Employee 5 Year Service Award – Debbie Lee 


Fire Department Update 


PUBLIC COMMENTS 


This is the time when the City Council receives general public comments 
regarding any items or matters within the jurisdiction of the City Council that do 
not appear on the agenda.  Each speaker is asked to fill out a “Public Comments 
Card” available at the Chamber door and submit the card to the City Clerk. 
Lengthy testimony should be presented to the Council in writing (15 copies) and 
only pertinent points presented orally.  The time limit established for public 
comments is three minutes per speaker.  Prior to taking action on any open 
session agenda item, the public will be permitted to comment at the time it is 
considered by the City Council. 


COUNCIL COMMUNICATIONS 


APPROVAL OF THE AGENDA AS PRESENTED 
The City Council to approve the agenda as it is herein presented, or, if it is the 
desire of the City Council, the agenda can be reordered at this time. 


1.0 CONSENT CALENDAR 
All matters listed under the Consent Calendar are considered routine and 
will be enacted by one roll call vote.  There will be no separate discussion 
of these items unless members of the Council, the Public, or Staff request 
that specific items are removed from the Consent Calendar for separate 
discussion and/or action. 
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1.1 Reading of Ordinances 
RECOMMENDATION: Staff recommends that the City Council 
approve the reading by title only of all ordinances. 


1.2 Warrant & Payroll Registers 
RECOMMENDATION: Staff recommends that the City Council 
approve the following: 


1. Warrant Register dated 05-08-14 in the amount of $69,098.14;
2. Warrant Register dated 05-15-14 in the amount of $210,060.22;
3. Warrant Register dated 05-22-14 in the amount of $938,824.88;
4. Warrant Register dated 05-29-14 in the amount of $41,972.38;
5. Warrant Register dated 06-05-14 in the amount of $659,264.57;&
6. Payroll Register dated 05-07-14 in the amount of $73,397.70.


1.3 Treasurers Report 
RECOMMENDATION: Staff recommends that the City Council 
approve the Treasurers Report for April and May, 2014. 


1.4 Participation in the Community Development Block Grant (CDBG) 
Program 
RECOMMENDATION: Staff recommends that the City Council adopt a 
Resolution entitled: 


RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR 


AUTHORIZING PARTICIPATION IN THE COUNTY OF RIVERSIDE’S 
URBAN COUNTY PROGRAM FOR FISCAL YEARS 


2015-2016, 2016-2017, 2017-2018 


1.5 Contract Award for Auditing Services 
RECOMMENDATION: Staff recommends that the City Council enter 
into contract with Lance, Soll,and Lunghard, LLP to provide for audit 
services and preparation of required reports for fiscal years 2013-14, 
2014-15,  and 2015-16. 


1.6 Consultant Service Agreement for Lateral C-1 Storm Drain Project 
RECOMMENDATION: Staff recommends that the City Council 
authorize the City Manager to execute a Consultant Services Agreement 
with Albert A. Webb Associates for Engineering Design Services for the 
Lateral C-1 Storm Drain Project. 
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1.7 Accept Storm Drain and Access Easements Related to Tract 31736-1 
and Quitclaim Easements to Riverside County Flood Control District 
RECOMMENDATION: Staff recommends that the City Council adopt 
two Resolutions entitled: 


RESOLUTION NO. 2014-_______ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING THE CITY MANAGER TO EXECUTE 
CERTIFICATES OF ACCEPTANCE FOR ONE STORM DRAIN 


EASMENT AND ONE ACCESS EASEMENT RELATED TO TRACT 
31736-1 


And; 


RESOLUTION NO. 2014-_______ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING THE CITY MANAGER TO EXECUTE 
QUITCLAIM DEEDS TO THE RIVERSIDE COUNTY FLOOD CONTROL 
AND WATER CONSERVATION DISTRICT FOR ONE STORM DRAIN 
EASEMENT AND ONE ACCESS EASEMENT RELATED TO TRACT 


31736-1 


1.8 Riverside County Transportation Commission Federal Funding 
Cooperative Agreement – RCTC 2013 Multi-funding Call for Project 
Grand Avenue Bike Lane Phase I and Phase II 
RECOMMENDATION: Staff recommends that the City Council 
authorize the City Manager to execute the Cooperative Agreements. 


1.9 Calling a General Municipal Election on November 4, 2014 
RECOMMENDATION: Staff recommends that the City Council adopt a 
Resolution entitled: 


RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, CALLING FOR THE HOLDING OF A GENERAL 
MUNICIPAL ELECTION TO BE HELD ON TUESDAY, NOVEMBER 4, 


2014, FOR THE ELECTION OF CERTAIN OFFICERS AS REQUIRED BY 
THE PROVISIONS OF THE LAWS OF THE STATE OF CALIFORNIA 


RELATING TO GENERAL LAW CITIES 
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1.10 Ticket Distribution Policy 
RECOMMENDATION: Staff recommends that the City Council adopt a 
Resolution entitled: 


RESOLUTION NO. 2014-___ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, ADOPTING A POLICY FOR THE DISTRIBUTION OF 
TICKETS TO CONFORM TO SECTION 18944.1 OF TITLE 2 OF THE 


CALIFORNIA CODE OF REGULATIONS 


1.11 Accept a storm drain easement related to Sedco MDP Line F, Stage 2 
and quitclaim it to Riverside County Flood Control District 
RECOMMENDATION: Staff recommends that the City Council adopt 
two Resolutions entitled: 


RESOLUTION NO. 2014-_______ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING THE CITY MANAGER TO EXECUTE A 
CERTIFICATE OF ACCEPTANCE FOR ONE STORM DRAIN EASMENT 


RELATED TO SEDCO MDP LINE F, STAGE 2; and 


RESOLUTION NO. 2014-_______ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING THE CITY MANAGER TO EXECUTE A 
QUITCLAIM DEED TO THE RIVERSIDE COUNTY FLOOD CONTROL 
AND WATER CONSERVATION DISTRICT FOR ONE STORM DRAIN 


EASEMENT RELATED TO SEDCO MDP LINE F, STAGE 2 


1.12 Proposed Release and Hold Harmless Agreement RE: Stop Notice 
Claims 
RECOMMENDATION: Staff recommends that the City Council 
approve the Release and Hold Harmless Agreement re: Stop Notice 
Claims (“Release”) with Allegheny Casualty Company and authorize the 
City Manager to sign the Release. 


1.13 Adopt the City of Wildomar’s Local Hazard Mitigation Plan (LHMP) 
Annex 
RECOMMENDATION: Staff recommends that the City Council adopt a 
Resolution entitled: 
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RESOLUTION NO. 2014 - _____ 
A RESOLUTION ADOPTING THE CITY OF WILDOMAR LOCAL 


HAZARD MITIGATION PLAN ANNEX FROM THE RIVERSIDE COUNTY 
OPERATIONAL AREA MULTI-JURISDICTIONAL LOCAL HAZARD 
MITIGATION PLAN AS REQUIRED BY THE FEDERAL DISASTER 


MITIGATION AND COST REDUCTION ACT OF 2000 


1.14 Second Reading - Ordinance No. 95 - TUMF Program and an 
Amendment to Exempt New Specially Adapted Homes for Severely 
Disabled Veterans 
RECOMMENDATION: Staff recommends that the City Council adopt 
an Ordinance entitled: 


ORDINANCE NO. 95 
AN ORDINANCE OF THE CITY OF COUNCIL OF THE CITY OF 


WILDOMAR, CALIFORNIA, AMENDING SECTIONS 3.40.030 AND 
3.40.040 OF THE WILDOMAR MUNICIPAL CODE TO INCLUDE NEW 
EXEMPTIONS FOR NEWLY CONSTRUCTED SPECIALLY ADAPTED 


HOMES FOR SEVERELY DISABLED VETERANS UNDER THE 
WESTERN RIVERSIDE COUNTY TRANSPORTATION UNIFORM 


MITIGATION FEE (TUMF) PROGRAM 


1.15 Third Amendment to the Franchise Agreement between the City and 
Waste Management 
RECOMMENDATION: Staff recommends that the City Council 
approve the third amendment to the Franchise Agreement between the 
City and Waste Management and authorize the City Manager to sign it. 


1.16 Authorization to Participate in the Riverside County EDA Mortgage 
Credit Certificate (MCC) Program 
RECOMMENDATION: Staff recommends that the City Council adopt a 
Resolution entitled: 


RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, PARTICIPATING WITH THE COUNTY OF RIVERSIDE 
MORTGAGE CREDIT CERTIFICATE (MCC) PROGRAM 
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2.0 PUBLIC HEARINGS 


2.1 Amendment of Solid Waste Ordinance 
RECOMMENDATION: Staff recommends that the City Council 
approve second reading and adopt Ordinance No. 94 entitled: 


ORDINANCE NO. 94 
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF 


WILDOMAR, CALIFORNIA, REPEALING AND READOPTING CHAPTER 
8.104 (SOLID WASTE COLLECTION AND DISPOSAL) OF THE 


MUNICIPAL CODE AND REPEALING CHAPTER 8.108 
(COMPREHENSIVE SOLID WASTE COLLECTION AND DISPOSAL FOR 


CERTAIN AREAS) OF THE MUNICIPAL CODE. 


2.2 Authorization of Annual Rate Adjustment for CR&R 
RECOMMENDATION: Staff recommends that the City Council adopt a 
Resolution entitled: 


RESOLUTION NO. 2014 - ___ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING THE ANNUAL CPI RATE ADJUSTMENT FOR A 
FIVE YEAR PERIOD COMMENCING JULY 1, 2014 AND CONCLUDING JUNE 


30, 2019 RELATED TO CR&R COLLECTION SERVICES 


2.3 Authorization of Annual Rate Adjustment for Waste Management 
RECOMMENDATION: Staff recommends that the City Council adopt a 
Resolution entitled: 


RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 
CALIFORNIA, AUTHORIZING THE ANNUAL CPI RATE ADJUSTMENT 


FOR A FIVE YEAR PERIOD COMMENCING JULY 1, 2014 AND 
CONCLUDING JUNE 30, 2019 RELATED TO WASTE MANAGEMENT 


COLLECTION SERVICES 


2.4 Notice of Intent to hold a Public Hearing for Placing Liens on Parcels 
with Unpaid Charges on Trash Collection Services 
RECOMMENDATION: Staff recommends that the City Council provide 
a Notice of Intent to hold a Public Hearing on July 9, 2014, for placing 
liens on parcels with unpaid charges on trash collection services. 
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2.5 FY 2013-14 Fourth Quarter Budget Report 
RECOMMENDATION: Staff recommends that the City Council: 


1. Approve the budget adjustments and recommendations as listed in the
Fiscal Year 2013-14 Fourth Quarter Budget Report; and


2. Adopt a Resolution entitled:


RESOLUTION NO. 2014-___ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING AN AMENDMENT TO THE FY 2013-14 
BUDGETED REVENUES, AND EXPENSES 


2.6 FY2014/15 Budget Amendments 
RECOMMENDATION: Staff recommends that the City Council adopt a 
Resolution entitled: 


RESOLUTION NO.2014-___ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING AN AMENDMENT TO THE FY 2014/15 
BUDGETED REVENUES AND EXPENSES 


3.0 GENERAL BUSINESS 


3.1 Revisions to Chapter 2.36 of the Wildomar Municipal Code 
RECOMMENDATION: Staff recommends that the City Council: 


1. Introduce and approve first reading of an Ordinance entitled:


ORDINANCE NO.___ 
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF 


WILDOMAR, CALIFORNIA, AMENDING CHAPTER 2.36 (PERSONNEL 
SYSTEM) OF THE WILDOMAR MUNICIPAL CODE; AND 


2. Adopt a Resolution entitled:


RESOLUTION NO.2014-____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, ADOPTING THE CITY OF WILDOMAR PERSONNEL 
RULES AND REGULATIONS 
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3.2 Appropriations Limit for FY 2014-15 
RECOMMENDATION: Staff recommends that the City Council adopt a 
Resolution entitled: 


RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 
CALIFORNIA, APPROVING THE APPROPRIATIONS LIMIT FOR FISCAL 


YEAR 2014-15 


3.3 Ordinance No. 66 
RECOMMENDATION: Staff recommends that the City Council, in light 
of People v. Nguyen (2014) 222 Cal.App.4th 1168, adopt an Urgency 
Ordinance entitled: 


ORDINANCE NO.___ 
AN URGENCY ORDINANCE OF THE CITY COUNCIL OF THE CITY OF 
WILDOMAR, CALIFORNIA, REPEALING WILDOMAR ORDINANCE NO. 


66. 


3.4 Ordinance No. 29 
RECOMMENDATION: Staff recommends that the City Council, in light 
of In re Taylor (2012) 209 Cal.App. 4th 210, adopt an Urgency Ordinance 
entitled: 


ORDINANCE NO. ___ 
AN URGENCY ORDINANCE OF THE CITY COUNCIL OF THE CITY OF 
WILDOMAR, CALIFORNIA, REPEALING WILDOMAR ORDINANCE NO. 


29. 


3.5 Letter of Support to Change the name of Mission Trail Community 
Library 
RECOMMEDATION: Staff recommends that the City Council discuss 
and provide action regarding a letter of support to change the name of 
Mission Trail Community Library to Wildomar Library. 


3.6 League of California Cities Annual General Business Meeting Voting 
Delegate and Alternate 
RECOMMENDATION: Staff recommends that the City Council discuss 
and determine which Council Member will be the Voting Delegate and 
Alternate for the League of California Cities Annual General Business 
Meeting in Los Angeles. 
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CITY MANAGER REPORT 


CITY ATTORNEY REPORT 


New Conflict of Interest Rules from the Fair Political Practices Commission 


FUTURE AGENDA ITEMS 


ADJOURN THE CITY COUNCIL 
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In accordance with Government Code Section 54952.3, I, Debbie A. Lee, City of 
Wildomar City Clerk, do hereby declare that the Board of Trustees will receive no 
compensation or stipend for the convening of the following regular meeting of the 
Wildomar Cemetery District. 


CALL TO ORDER THE WILDOMAR CEMETERY DISTRICT 


ROLL CALL 


PUBLIC COMMENTS 
This is the time when the Board of Trustees receives general public comments 
regarding any items or matters within the jurisdiction of the Wildomar Cemetery 
District that do not appear on the agenda.  Each speaker is asked to fill out a 
“Public Comments Card” available at the Chamber door and submit the card to 
the Clerk of the Board.  Lengthy testimony should be presented to the Board in 
writing (15 copies) and only pertinent points presented orally.  The time limit for 
public comments is three minutes per speaker.  Prior to taking action on any 
item, the public may comment at the time it is considered by the Board. 


BOARD COMMUNICATIONS 


APPROVAL OF THE AGENDA AS PRESENTED 
The Board of Trustees to approve the agenda as it is herein presented, or if it is 
the desire of the Board, the agenda can be reordered at this time. 
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4.0 CONSENT CALENDAR 
All matters listed under the Consent Calendar are considered routine and will be 
enacted by one roll call vote.  There will be no separate discussion of these items 
unless members of the Board, the Public, or Staff request that specific items are 
removed from the Consent Calendar for separate discussion and/or action. 


4.1 Warrant Register 
RECOMMENDATION: Staff recommends that the Board of Trustees 
approve the following: 


1. Warrant Register dated 05-22-14, in the amount of $416.04;
2. Warrant Register dated 06-05-14, in the amount of $1,588.47;&
3. Warrant Register dated 06-12-14, in the amount of $243.32.


4.2 Treasurers Report 
RECOMMENDATION: Staff recommends that the Board of Trustees 
approve the Treasurers Report for April and May, 2014. 


5.0 PUBLIC HEARINGS 
There are no items scheduled. 


6.0 GENERAL BUSINESS 


6.1 POW/MIA Flag Display 
RECOMMENDATION: Staff recommends that the Board of Trustees 
discuss the POW/MIA Flag display at the Cemetery and provide direction 
to staff. 


GENERAL MANAGER REPORT 


FUTURE AGENDA ITEMS 


ADJOURN WILDOMAR CEMETERY DISTRICT 











CITY OF WILDOMAR CITY COUNCIL 
Agenda Item#1.2 


CONSENT CALENDAR  
Meeting Date: June 18, 2014 


______________________________________________________________________  


TO:  Mayor and City Council Members 


FROM: Rochelle Johnson, Acting Accounting Manager 


SUBJECT: Warrant & Payroll Registers 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council approve the following: 


1. Warrant Register dated 05-08-14 in the amount of $69,098.14;
2. Warrant Register dated 05-15-14 in the amount of $210,060.22;
3. Warrant Register dated 05-22-14 in the amount of $938,824.88;
4. Warrant Register dated 05-29-14 in the amount of $41,972.38;
5. Warrant Register dated 06-05-14 in the amount of $659,264.57;&
6. Payroll Register dated 05-07-14 in the amount of $73,397.70.


DISCUSSION: 
The City of Wildomar requires that the City Council audit payments of demands and 
direct the City Manager to issue checks. The Warrant and Payroll Registers are 
submitted for approval. 


FISCAL IMPACT: 
These Warrant and Payroll Registers will have a budgetary impact in the amount noted 
in the recommendation section of this report.  These costs are included in the Fiscal 
Year 2013-14 Budgets. 


Submitted by: Approved by: 
Rochelle Johnson       Gary Nordquist 
Acting Accounting Manager City Manager 


ATTACHMENTS: 
Voucher List 5/08/2014  Voucher List 5/29/2014  
Voucher List 5/15/2014 Voucher List 6/05/2014x2  
Voucher List 5/22/2014  
Payroll List 6/6/14 



























































CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #1.3 


CONSENT CALENDAR 
Meeting Date: June 18, 2014 


TO:  Mayor and City Council Members 


FROM: Rochelle Johnson, Acting Accounting Manager 


SUBJECT: Treasurer’s Report 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council approve the Treasurer’s Report for April and 
May 2014. 


DISCUSSION: 
Attached is the Treasurer’s Report for Cash and Investments for the month of April and 
May 2014. 


FISCAL IMPACT: 
None. 


Submitted by: Approved by: 
Rochelle Johnson Gary Nordquist 
Acting Accounting Manager City Manager  


ATTACHMENTS: 
Treasurer’s Report 







   CITY OF WILDOMAR
   TREASURER'S REPORT FOR


CASH AND INVESTMENT PORTFOLIO


CITY CASH


FUND ACCOUNT INSTITUTION BALANCE RATE


All All WELLS FARGO  $ 6,601,410.17 0.00%


TOTAL  $ 6,601,410.17


BEGINNING + (-) ENDING
FUND ACCOUNT INSTITUTION BALANCE DEPOSITS WITHDRAWALS BALANCE RATE


All All WELLS FARGO  $ 5,090,903.30  $ 2,381,216.90  $ (870,710.03)  $ 6,601,410.17 0.000%


TOTAL  $ 5,090,903.30  $ 2,381,216.90  $ (870,710.03)  $ 6,601,410.17


  CITY INVESTMENT


PERCENT
OF DAYS STATED


FUND    ISSUER BOOK VALUE FACE VALUE MARKET VALUE PORTFOLIO TO MAT. RATE


All LOCAL AGENCY INVESTMENT FUND  $ 1,545,033.59  $ 1,545,033.59  $ 1,545,033.59 100.00% 0 0.236%


TOTAL  $ 1,545,033.59  $ 1,545,033.59  $ 1,545,033.59 100.00%


CITY - TOTAL CASH AND INVESTMENT $ 8,146,443.76


   CITY INVESTMENT


(-)
+ WITHDRAWALS/


BEGINNING DEPOSITS/ SALES/ ENDING STATED
FUND    ISSUER BALANCE PURCHASES MATURITIES BALANCE RATE


All LOCAL AGENCY INVESTMENT FUNDS  $ 1,544,155.86  $ 877.73  $ 0.00  $ 1,545,033.59 0.233%


TOTAL  $ 1,544,155.86  $ 877.73  $ 0.00  $ 1,545,033.59


In compliance with the California Code Section 53646, as the Director of Finance/
City Treasurer of the City of Wildomar, I hereby certify that sufficient investment liquidity 
and anticipated revenues are available to meet the City's expenditure 
requirements for the next six months and that all investments are in compliance 
to the City's Statement of Investment Policy.
I also certify that this report reflects all Government Agency pooled investments
and all City's bank balances.


5/12/2014


Rochelle Johnson Date
Acting Accounting Manager


April 2014







April 2014
Daily Cash Balance


All Funds Checking Only
Pool Report Balance


 


Fiscal Year
Ending 
Balance


Monthly Net 
Activity


Date
 Ending Balance In 


Whole $ 
Net Change 


from Prior Day


Jan 2012 3,459,306   4/1 5,198,777       -              
Feb 2012 2,106,711   (1,352,595)            4/2 5,286,260       87,482        
Mar 2012 2,102,433   (4,279)                  4/3 5,275,056       (11,203)      
Apr 2012 3,052,012   949,579               4/4 5,275,184       128             
May 2012 5,602,180   2,550,168             4/5 5,275,184       -              
Jun 2012 4,566,993   (1,035,187)            4/6 5,275,184       -              
July 2012 4,200,028   (366,965)              4/7 5,207,667       (67,518)      
Aug 2012 4,109,986   (90,042)                4/8 5,206,432       (1,235)         
Sep 2012 4,225,751   115,764               4/9 4,938,315       (268,117)    
Oct 2012 3,856,256   (369,494)              4/10 4,946,021       7,706          
Nov 2012 3,865,806   9,550                   4/11 4,945,996       (25)              
Dec 2012 8,485,880   4,620,074             4/12 4,945,996       -              
Jan 2013 8,278,187   (207,693)              4/13 4,945,996       -              
Feb 2013 6,821,316   (1,456,871)            4/14 5,594,657       648,661     
Mar 2013 7,216,637   395,321               4/15 5,858,619       263,962     
Apr 2013 5,933,768   (1,282,869)            4/16 6,043,470       184,851     
May 2013 5,673,657   (260,111)              4/17 6,044,327       857             
Jun 2013 5,614,248   (59,409)                4/18 6,052,509       8,182          
July 2013 5,493,587   (120,661)              4/19 6,052,509       -              
Aug 2013 5,642,783   149,196               4/20 6,052,509       -              
Sep 2013 4,710,822   (931,961)              4/21 6,011,624       (40,884)      
Oct 2013 4,692,739   (18,083)                4/22 6,163,072       151,448     
Nov 2013 4,305,088   (387,651)              4/23 6,161,863       (1,210)         
Dec 2013 5,067,625   762,537               4/24 6,154,940       (6,923)         
Jan 2014 5,588,299   520,674               4/25 6,153,805       (1,135)         
Feb 2014 5,271,391   203,766               4/26 6,153,805       -              
Mar 2014 5,090,903   (497,396)              4/27 6,153,805       -              
Apr 2014 6,601,410   1,330,019             4/28 6,586,151       432,346     


4/29 6,511,489       (74,662)      
4/30 6,601,410       89,922        


April 2014
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      CITY OF WILDOMAR
   TREASURER'S REPORT FOR


CASH AND INVESTMENT PORTFOLIO


CITY CASH


FUND ACCOUNT INSTITUTION BALANCE RATE


All All WELLS FARGO  $ 7,037,032.41 0.00%


TOTAL  $ 7,037,032.41


BEGINNING + (-) ENDING
FUND ACCOUNT INSTITUTION BALANCE DEPOSITS WITHDRAWALS BALANCE RATE


All All WELLS FARGO  $ 6,601,410.17  $ 2,024,513.09  $ (1,588,890.85)  $ 7,037,032.41 0.000%


TOTAL  $ 6,601,410.17  $ 2,024,513.09  $ (1,588,890.85)  $ 7,037,032.41


      CITY INVESTMENT


PERCENT
OF DAYS STATED


FUND                         ISSUER BOOK VALUE FACE VALUE MARKET VALUE PORTFOLIO TO MAT. RATE


All LOCAL AGENCY INVESTMENT FUND  $ 1,545,033.59  $ 1,545,033.59  $ 1,545,033.59 100.00% 0 0.228%


TOTAL  $ 1,545,033.59  $ 1,545,033.59  $ 1,545,033.59 100.00%


CITY - TOTAL CASH AND INVESTMENT $ 8,582,066.00


            CITY INVESTMENT


(-)
+ WITHDRAWALS/


BEGINNING DEPOSITS/ SALES/ ENDING STATED
FUND                         ISSUER BALANCE PURCHASES MATURITIES BALANCE RATE


All LOCAL AGENCY INVESTMENT FUNDS  $ 1,545,033.59  $ 0.00  $ 0.00  $ 1,545,033.59 0.228%


TOTAL  $ 1,545,033.59  $ 0.00  $ 0.00  $ 1,545,033.59


 
In compliance with the California Code Section 53646, as the Director of Finance/
City Treasurer of the City of Wildomar, I hereby certify that sufficient investment liquidity 
and anticipated revenues are available to meet the City's expenditure 
requirements for the next six months and that all investments are in compliance 
to the City's Statement of Investment Policy.
I also certify that this report reflects all Government Agency pooled investments
and all City's bank balances.


6/10/2014


Rochelle Johnson Date
Acting Accounting Manager


May 2014







May 2014
Daily Cash Balance


All Funds Checking Only
Pool Report Balance


Fiscal Year
Ending 
Balance


Monthly Net 
Activity


Date
 Ending Balance In 


Whole $ 
Net Change 


from Prior Day


Jan 2012 3,459,306   5/1 6,618,879  -  
Feb 2012 2,106,711   (1,352,595)  5/2 6,450,040  (168,839)  
Mar 2012 2,102,433   (4,279)   5/3 6,450,040  -  
Apr 2012 3,052,012   949,579   5/4 6,450,040  -  
May 2012 5,602,180   2,550,168   5/5 6,434,165  (15,875)  
Jun 2012 4,566,993   (1,035,187)  5/6 6,407,833  (26,331)  
July 2012 4,200,028   (366,965)  5/7 6,407,631  (202)   
Aug 2012 4,109,986   (90,042)    5/8 6,380,462  (27,169)  
Sep 2012 4,225,751   115,764   5/9 6,392,319  11,857    
Oct 2012 3,856,256   (369,494)  5/10 6,392,319  -  
Nov 2012 3,865,806   9,550  5/11 6,392,319  -  
Dec 2012 8,485,880   4,620,074   5/12 6,379,395  (12,924)  
Jan 2013 8,278,187   (207,693)  5/13 6,374,349  (5,046)  
Feb 2013 6,821,316   (1,456,871)  5/14 6,390,970  16,621    
Mar 2013 7,216,637   395,321   5/15 6,413,998  23,028    
Apr 2013 5,933,768   (1,282,869)  5/16 6,413,996  (2)  
May 2013 5,673,657   (260,111)  5/17 6,413,996  -  
Jun 2013 5,614,248   (59,409)    5/18 6,413,996  -  
July 2013 5,493,587   (120,661)  5/19 7,730,130  1,316,133  
Aug 2013 5,642,783   149,196   5/20 7,717,266  (12,863)  
Sep 2013 4,710,822   (931,961)  5/21 7,801,262  83,996    
Oct 2013 4,692,739   (18,083)    5/22 7,793,896  (7,366)  
Nov 2013 4,305,088   (387,651)  5/23 7,801,473  7,577   
Dec 2013 5,067,625   762,537   5/24 7,801,473  -  
Jan 2014 5,588,299   520,674   5/25 7,801,473  -  
Feb 2014 5,271,391   203,766   5/26 7,801,473  -  
Mar 2014 5,090,903   (497,396)  5/27 7,934,915  133,442 
Apr 2014 6,601,410   1,330,019   5/28 7,637,887  (297,029)  
May 2014 7,037,032   1,946,129   5/29 6,951,406  (686,481)  


5/30 7,037,032  85,627    
5/31 7,037,032  -  


May 2014
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CITY OF WILDOMAR – COUNCIL 
Agenda Item #1.4 


CONSENT CALENDAR 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Gary Nordquist, City Manager  


PREPARED BY:  Janet Morales, Administrative Analyst 


SUBJECT: Participation in the Community Development Block Grant (CDBG) 
Program  


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council adopt a Resolution entitled: 


RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR  


AUTHORIZING PARTICIPATION IN THE COUNTY OF RIVERSIDE’S  
URBAN COUNTY PROGRAM FOR FISCAL YEARS 


 2015-2016, 2016-2017, 2017-2018 


BACKGROUND: 
The City of Wildomar has participated in the County of Riverside’s Urban County 
Program for the last three fiscal years. Since Wildomar is not an “entitlement” 
community of at least 50,000 residents, it must participate cooperatively with the 
County. Riverside County Economic Development Agency is the lead agency in 
administering Community Development Block Grant Funds as an “Urban County”.  The 
City of Wildomar is then eligible to participate in the larger Riverside Urban County 
program which allows our City Council to exercise local control of funds within our 
jurisdiction.    


The program provides annual grants on a formula basis to entitled cities and counties to 
develop viable urban communities by providing decent housing and a suitable living 
environment, and by expanding economic opportunities, principally for low- and 
moderate-income persons. The program is authorized under Title 1 of the Housing and 
Community Development Act of 1974.  The CDBG Program is one of the longest 
running programs within the U.S. Department of Housing and Urban Development 
(HUD).   







An explanation of the program straight from HUD’s literature is as follows:  


“HUD awards grants to entitlement community grantees to carry out a wide range of 
community development activities directed toward revitalizing neighborhoods, economic 
development, and providing improved community facilities and services. 


Entitlement communities develop their own programs and funding priorities. However, 
grantees must give maximum feasible priority to activities which benefit low- and 
moderate-income persons. A grantee may also carry out activities which aid in the 
prevention or elimination of slums or blight. Additionally, grantees may fund activities 
when the grantee certifies that the activities meet other community development needs 
having a particular urgency because existing conditions pose a serious and immediate 
threat to the health or welfare of the community where other financial resources are not 
available to meet such needs. CDBG funds may not be used for activities which do not 
meet these broad national objectives.”  


Staff is recommending that the Council approve participation in the program and an 
agreement to work cooperatively with the County of Riverside EDA to administer the 
funds.  Once this process is complete, staff will come back to the City Council at a 
future date with a recommendation to allocate the funds to needed areas or programs 
within the City.   


FISCAL IMPACT: 
The allocation per Fiscal Year to the City of Wildomar, based on the previous year, is 
approximately $135,000.      


Submitted By:  Approved by:  
Janet Morales  Gary Nordquist 
Administrative Analyst City Manager 


ATTACHMENTS: 
A. Resolution No. 2014-___ 
B. Cooperative Agreement for the Community Development Block Grant, Home 
Investment Partnership Program, and Emergency Shelter Grant for Fiscal Years 2015-
16, 2016-17, 2017-18 
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RESOLUTION NO. 2014 - _____ 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR  
AUTHORIZING PARTICIPATION IN THE COUNTY OF RIVERSIDE’S  


URBAN COUNTY PROGRAM FOR FISCAL YEARS 
 2015-2016, 2016-2017, 2017-2018 


WHEREAS, the City of Wildomar has elected to participate as unit of local 


government (Cooperating City) in the County of Riverside’s Urban County Program for 


Federal Fiscal Years 2015-2016, 2016-2017, and 2017-2018; and  


WHEREAS, the Cooperation Agreement will allow the City to carry-out 


activities which are funded by Community Development Block Grant (CDBG) and Home 


Investment Partnership Program (HOME) funds; and 


WHEREAS, the Cooperation Agreement will allow the Cooperating City to 


participate in the Urban County Consolidated Planning Programs. 


NOW, THEREFORE BE IT RESOLVED, by the City Council of the City of 


Wildomar, that: 


1. The Cooperation Agreement between the County of Riverside and
the City of Wildomar is hereby approved; and


2. The City Council hereby authorizes and directs the Mayor to
execute the Cooperation Agreement on behalf of the City of
Wildomar.


PASSED APPROVED AND ADOPTED this 18th day of June, 2014. 


Marsha Swanson 
Mayor 


APPROVED AS TO FORM: ATTEST: 


Thomas D. Jex Debbie A. Lee, CMC 
City Attorney City Clerk 
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CITY OF WILDOMAR - CITY COUNCIL 
Agenda Item #1.5 


    CONSENT  CALANDAR  
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO:  Mayor and City Council Members 


FROM: Rochelle Johnson, Acting Accounting Manager 


SUBJECT:  Contract Award for Auditing Services 


STAFF REPORT 


RECOMMENDATION: 
Enter into contract with Lance, Soll,and Lunghard, LLP to provide for audit 
services and preparation of required reports for fiscal years 2013-14, 2014-15,  
and 2015-16. 


BACKGROUND/DISCUSSION: 
On the week of May 19, 2014 the Request for Proposals for auditing services 
were distributed to eight accounting firms. On June 12, 2014, the top 2 firms 
were interviewed and Lance, Soll & Lunghard, LLP were selected to provide 
these professional services. 


Lance, Soll & Lunghard is a regional certified public accounting firm specializing 
in municipal auditing and accounting. The firm performs audits of nearly 50 
cities in Southern California, including neighboring cities such as Canyon Lake, 
Murrieta, and Temecula.  The firm also has experience with newly incorporated 
cities and has provided service to the City and Cemetery District since 
incorporation. 


Lance, Soll & Lunghard will be responsible in performing an annual audit of all 
funds and financial statements of the City and preparing the City's 
Comprehensive Annual Financial Report (CAFR).  They will also be performing 
an "agreed upon procedures" on the City's Appropriations  limit calculations and 
rendering a letter regarding the City's compliance. The audit firm may issue a 
separate management letter containing recommendations for improvements to 
internal control, accounting  procedures and other significant  observations  that 
are considered to be non-reportable conditions. Lance, Soll & Lunghard, LLP 
will also prepare the annual State Controller's Reports and annual Street 
Reports on behalf of the City. As deemed necessary per the guidelines of OMB 
Circular A-133, the audit firm will perform a single audit procedures on the 
expenditures of federal grants and render the appropriate audit report. 


FISCAL IMPACT: 
The cost of the Audit per fiscal year: 
FY2013/14 $22,960.00 FY2014/15 $23,640.00 FY2015/16 $24,340.00 







 2  


ALTERNATIVES: 
1. Take no action
2. Provide staff with further direction


Submitted by:  Approved by: 
Rochelle Johnson Gary Nordquist 
Acting Accounting Manager  City Manager 







CITY OF WILDOMAR – COUNCIL 
Agenda Item #1.6 


 CONSENT CALENDAR 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Dan York, Assistant City Manager 


SUBJECT: Consultant Service Agreement for Lateral C-1 Storm Drain Project 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council authorize the City Manager to execute a 
Consultant Services Agreement with Albert A. Webb Associates for Engineering Design 
Services for the Lateral C-1 Storm Drain Project.  


BACKGROUND: 
The City adopted the five year Capital Improvement Plan for FY 2013/14 to 2017/18.  A 
new project was added to the five year plan that included engineering and construction 
of the Wildomar Master Drainage Plan Lateral C-1 project.  The project installs drainage 
infrastructure within the rights of way of Charles Street and Refa Street.  The portions of 
these streets are currently un-improved.  The rights of way have been offered for 
dedication by underlying subdivision maps for the majority of the alignment.  Right of 
way may be required for the improvements on Charles Street northerly of Refa Street. 
Attachment A designates the improvement and location of the project.   


The Riverside County Flood Control District (District) identified this project as a Master 
Drainage Facility.  The City and District entered into a cooperative agreement to fund 
this project on May 14th, 2014.  The agreement delegates oversight of the design and 
construction to the City.   


The Preliminary Engineering/ Environmental work are scheduled to be complete in the 
fall of 2014.  Construction is planned for the Spring 2015. 


The project expenditures are provided in the Table below. 


Table:  Lateral C-1 Storm Drain Project Expenditures 


Project Expenditures Budgeted 
Cost 


Preliminary Engineering/Environmental/Admin $       371,741 
Right-of-Way Acquisition $         50,000 
Construction $    1,446,188 
Other/Contingency $       142,071 
Total $    2,010,000 
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DESIGN PROFESSIONAL SERVICES AGREEMENT 


FOR ENGINEERING SERVICES 


FOR THE WILDOMAR MASTER DRAINAGE PLAN LATERAL 
C-1 STORM DRAIN 


By and Between 


THE CITY OF WILDOMAR, 
a municipal corporation 


and 


Albert A. Webb Associates 


___________________________________ 
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AGREEMENT FOR DESIGN PROFESSIONAL SERVICES 
BETWEEN 


THE CITY OF WILDOMAR, CALIFORNIA 
AND 


__________________________________ 
 
 


This Agreement for Design Professional Services (“Agreement”) is entered into as of this 
18th day of June, 2014 by and between the City of Wildomar, a municipal corporation (“City”) 
and Albert A. Webb Associates, a California Corporation (“Design Professional”).  City and 
Design Professional are sometimes hereinafter individually referred to as “Party” and hereinafter 
collectively referred to as the “Parties.” 


RECITALS 


A. City has sought, by a request for proposals, the performance of the engineering 
services defined and described particularly in Section 2 of this Agreement.   


B. Design Professional, following submission of a proposal for the performance of 
the services defined and described particularly in Section 2 of this Agreement, was selected by 
the City to perform those services. 


C. Design Professional was selected by the City on the basis of Design Professional’s 
demonstrated competence and the professional qualifications necessary for the satisfactory 
performance of the services required. 


D. Pursuant to the City of Wildomar’s Municipal Code, City has authority to enter 
into this Design Professional Services Agreement and the City Manager has authority to execute 
this Agreement. 


E. The Parties desire to formalize the selection of Design Professional for 
performance of those services defined and described particularly in Section 2 of this Agreement 
and desire that the terms of that performance be as particularly defined and described herein. 


OPERATIVE PROVISIONS 


NOW, THEREFORE, in consideration of the mutual promises and covenants made by 
the Parties and contained here and other consideration, the value and adequacy of which are 
hereby acknowledged, the Parties agree as follows: 


SECTION 1. TERM OF AGREEMENT. 


Subject to the provisions of Section 20 "Termination of Agreement" of this Agreement, 
the Term of this Agreement is for two (2) years commencing on the date first ascribed above. 
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SECTION 2. SCOPE OF SERVICES & SCHEDULE OF PERFORMANCE. 


(a) Scope of Services.  Design Professional agrees to perform the services set forth in 
Exhibit “A” “Scope of Services” (hereinafter, the “Services”) and made a part of this Agreement 
by this reference. 


(b) Schedule of Performance.  The Services shall be completed pursuant to the 
schedule specified in Exhibit “A.”  Should the Services not be completed pursuant to that 
schedule, the Design Professional shall be deemed to be in Default of this Agreement.  The City, 
in its sole discretion, may choose not to enforce the Default provisions of this Agreement and 
may instead allow Design Professional to continue performing the Services. 


SECTION 3. ADDITIONAL SERVICES. 


Design Professional shall not be compensated for any work rendered in connection with 
its performance of this Agreement that are in addition to or outside of the Services unless such 
additional services are authorized in advance and in writing in accordance with Section 26 
“Administration and Implementation” or Section 28 “Amendment” of this Agreement.  If and 
when such additional work is authorized, such additional work shall be deemed to be part of the 
Services. 


SECTION 4. COMPENSATION AND METHOD OF PAYMENT. 


(a) Subject to any limitations set forth in this Agreement, City agrees to pay Design 
Professional the amounts specified in Exhibit “B” “Compensation” and made a part of this 
Agreement by this reference.  The total compensation, including reimbursement for actual 
expenses, shall not exceed two hundred and seven thousand four hundred and fifteen dollars 
($207,415), unless additional compensation is approved in writing in accordance with Section 26 
“Administration and Implementation” or Section 28 “Amendment” of this Agreement.. 


(b) Each month Design Professional shall furnish to City an original invoice for all 
work performed and expenses incurred during the preceding month.  The invoice shall detail 
charges by the following categories: labor (by sub-category), travel, materials, equipment, 
supplies, and sub-Design Professional contracts.  Sub-Design Professional charges shall be 
detailed by the following categories: labor, travel, materials, equipment and supplies.  If the 
compensation set forth in subsection (a) and Exhibit “B” include payment of labor on an hourly 
basis (as opposed to labor and materials being paid as a lump sum), the labor category in each 
invoice  shall include detailed descriptions of task performed and the amount of time incurred for 
or allocated to that task.  City shall independently review each invoice submitted by the Design 
Professional to determine whether the work performed and expenses incurred are in compliance 
with the provisions of this Agreement.  In the event that no charges or expenses are disputed, the 
invoice shall be approved and paid according to the terms set forth in subsection (c).  In the event 
any charges or expenses are disputed by City, the original invoice shall be returned by City to 
Design Professional for correction and resubmission. 


(c) Except as to any charges for work performed or expenses incurred by Design 
Professional which are disputed by City, City will use its best efforts to cause Design 
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Professional to be paid within forty-five (45) days of receipt of Design Professional’s correct and 
undisputed invoice. 


(d) Payment to Design Professional for work performed pursuant to this Agreement 
shall not be deemed to waive any defects in work performed by Design Professional. 


SECTION 5. INSPECTION AND FINAL ACCEPTANCE. 


City may inspect and accept or reject any of Design Professional’s work under this 
Agreement, either during performance or when completed.  City shall reject or finally accept 
Design Professional’s work within sixty (60) days after submitted to City.  City shall reject work 
by a timely written explanation, otherwise Design Professional’s work shall be deemed to have 
been accepted.  City’s acceptance shall be conclusive as to such work except with respect to 
latent defects, fraud and such gross mistakes as amount to fraud.  Acceptance of any of Design 
Professional’s work by City shall not constitute a waiver of any of the provisions of this 
Agreement including, but not limited to, Section 16 “Indemnification” and Section 17 
“Insurance.” 


SECTION 6. OWNERSHIP OF DOCUMENTS. 


All original maps, models, designs, drawings, photographs, studies, surveys, reports, data, 
notes, computer files, files and other documents prepared, developed or discovered by Design 
Professional in the course of providing the Services pursuant to this Agreement shall become the 
sole property of City and may be used, reused or otherwise disposed of by City without the 
permission of the Design Professional.  Upon completion, expiration or termination of this 
Agreement, Design Professional shall turn over to City all such original maps, models, designs, 
drawings, photographs, studies, surveys, reports, data, notes, computer files, files and other 
documents. 


If and to the extent that City utilizes for any purpose not related to this Agreement any 
maps, models, designs, drawings, photographs, studies, surveys, reports, data, notes, computer 
files, files or other documents prepared, developed or discovered by Design Professional in the 
course of providing the Services pursuant to this Agreement, Design Professional’s guarantees 
and warranties in Section 9 “Standard of Performance” of this Agreement shall not extend to 
such use of the maps, models, designs, drawings, photographs, studies, surveys, reports, data, 
notes, computer files, files or other documents. 


SECTION 7. DESIGN PROFESSIONAL'S BOOKS AND RECORDS. 


(a) Design Professional shall maintain any and all documents and records 
demonstrating or relating to Design Professional’s performance of the Services.  Consultant shall 
maintain any and all ledgers, books of account, invoices, vouchers, canceled checks, or other 
documents or records evidencing or relating to work, services, expenditures and disbursements 
charged to City pursuant to this Agreement.  Any and all such documents or records shall be 
maintained in accordance with generally accepted accounting principles and shall be sufficiently 
complete and detailed so as to permit an accurate evaluation of the services provided by Design 
Professional pursuant to this Agreement.  Any and all such documents or records shall be 
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maintained for three (3) years from the date of execution of this Agreement and to the extent 
required by laws relating to audits of public agencies and their expenditures. 


(b) Any and all records or documents required to be maintained pursuant to this 
section shall be made available for inspection, audit and copying, at any time during regular 
business hours, upon request by City or its designated representative.  Copies of such documents 
or records shall be provided directly to the City for inspection, audit and copying when it is 
practical to do so; otherwise, unless an alternative is mutually agreed upon, such documents and 
records shall be made available at Design Professional’s address indicated for receipt of notices 
in this Agreement. 


(c) Where City has reason to believe that any of the documents or records required to 
be maintained pursuant to this section may be lost or discarded due to dissolution or termination 
of Design Professional’s business, City may, by written request, require that custody of such 
documents or records be given to the City.  Access to such documents and records shall be 
granted to City, as well as to its successors-in-interest and authorized representatives. 


SECTION 8. INDEPENDENT CONTRACTOR. 


(a) Design Professional is and shall at all times remain a wholly independent 
contractor and not an officer, employee or agent of City.  Design Professional shall have no 
authority to bind City in any manner, nor to incur any obligation, debt or liability of any kind on 
behalf of or against City, whether by contract or otherwise, unless such authority is expressly 
conferred under this Agreement or is otherwise expressly conferred in writing by City. 


(b) The personnel performing the Services under this Agreement on behalf of Design 
Professional shall at all times be under Design Professional’s exclusive direction and control. 
Neither City, nor any elected or appointed boards, officers, officials, employees or agents of City, 
shall have control over the conduct of Design Professional or any of Design Professional’s 
officers, employees, or agents except as set forth in this Agreement.  Design Professional shall 
not at any time or in any manner represent that Design Professional or any of Design 
Professional’s officers, employees, or agents are in any manner officials, officers, employees or 
agents of City. 


(c) Neither Design Professional , nor any of Design Professional’s officers, 
employees or agents, shall obtain any rights to retirement, health care or any other benefits which 
may otherwise accrue to City’s employees.  Design Professional expressly waives any claim 
Design Professional may have to any such rights. 


SECTION 9. STANDARD OF PERFORMANCE. 


Design Professional represents and warrants that it has the qualifications, experience and 
facilities necessary to properly perform the Services required under this Agreement in a thorough, 
competent and professional manner.  Design Professional shall at all times faithfully, 
competently and to the best of its ability, experience and talent, perform all Services.  In meeting 
its obligations under this Agreement, Design Professional shall employ, at a minimum, generally 
accepted standards and practices utilized by persons engaged in providing services similar to the 
Services required of Design Professional under this Agreement, and shall use such skill, 
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prudence, and diligence as other members of Design Professional’s profession commonly possess 
and exercise.  In addition to the general standards of performance set forth this section, additional 
specific standards of performance and performance criteria may be set forth in Exhibit “A” 
“Scope of Work” that shall also be applicable to Design Professionals work under this 
Agreement.  Where there is a conflict between a general and a specific standard of performance 
or performance criteria, the specific standard or criteria shall prevail over the general. 


SECTION 10. COMPLIANCE WITH APPLICABLE LAWS PERMITS AND 
LICENSES. 


Design Professional shall keep itself informed of and comply with all applicable federal, 
state and local laws, statutes, codes, ordinances, regulations and rules in effect during the term of 
this Agreement.  Design Professional shall obtain any and all licenses, permits and authorizations 
necessary to perform the Services set forth in this Agreement.  Neither City, nor any elected or 
appointed boards, officers, officials, employees or agents of City, shall be liable, at law or in 
equity, as a result of any failure of Design Professional to comply with this section. 


SECTION 11. PREVAILING WAGE LAWS. 


It is the understanding of City and Design Professional that California prevailing wage 
laws do not apply to this Agreement because the Agreement does not involve any of the 
following services subject to prevailing wage rates pursuant to the California Labor Code or 
regulations promulgated thereunder: Construction, alteration, demolition, installation, or repair 
work performed on public buildings, facilities, streets or sewers done under contract and paid for 
in whole or in part out of public funds.  In this context, “construction" includes work performed 
during the design and preconstruction phases of construction including, but not limited to, 
inspection and land surveying work. 


SECTION 12. NONDISCRIMINATION. 


Design Professional shall not discriminate, in any way, against any person on the basis of 
race, color, religious creed, national origin, ancestry, sex, age, physical handicap, medical 
condition or marital status in connection with or related to the performance of this Agreement. 


SECTION 13. UNAUTHORIZED ALIENS. 


Design Professional hereby promises and agrees to comply with all of the provisions of 
the Federal Immigration and Nationality Act, 8 U.S.C.A. §§ 1101, et seq., as amended, and in 
connection therewith, shall not employ unauthorized aliens as defined therein.  Should Design 
Professional so employ such unauthorized aliens for the performance of the Services, and should 
the any liability or sanctions be imposed against City for such use of unauthorized aliens, Design 
Professional hereby agrees to and shall reimburse City for the cost of all such liabilities or 
sanctions imposed, together with any and all costs, including attorneys' fees, incurred by City. 


SECTION 14. CONFLICTS OF INTEREST. 


(a) Design Professional covenants that neither it, nor any officer or principal of its 
firm, has or shall acquire any interest, directly or indirectly, which would conflict in any manner 
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with the interests of City or which would in any way hinder Design Professional’s performance 
of the Services.  Design Professional further covenants that in the performance of this 
Agreement, no person having any such interest shall be employed by it as an officer, employee, 
agent or subcontractor without the express written consent of the City Manager. Design 
Professional agrees to at all times avoid conflicts of interest or the appearance of any conflicts of 
interest with the interests of City in the performance of this Agreement. 


(b) City understands and acknowledges that Design Professional is, as of the date of 
execution of this Agreement, independently involved in the performance of non-related services 
for other governmental agencies and private parties.  Design Professional is unaware of any 
stated position of City relative to such projects.  Any future position of City on such projects 
shall not be considered a conflict of interest for purposes of this section. 


(c) City understands and acknowledges that Design Professional will, perform non-
related services for other governmental agencies and private parties following the completion of 
the Services under this Agreement.  Any such future service shall not be considered a conflict of 
interest for purposes of this section. 


SECTION 15. CONFIDENTIAL INFORMATION; RELEASE OF INFORMATION. 


(a) All information gained or work product produced by Design Professional in 
performance of this Agreement shall be considered confidential, unless such information is in the 
public domain or already known to Design Professional.  Design Professional shall not release or 
disclose any such information or work product to persons or entities other than City without prior 
written authorization from the City Manager, except as may be required by law. 


(b) Design Professional, its officers, employees, agents or subcontractors, shall not, 
without prior written authorization from the City Manager or unless requested by the City 
Attorney of City, voluntarily provide declarations, letters of support, testimony at depositions, 
response to interrogatories or other information concerning the work performed under this 
Agreement.  Response to a subpoena or court order shall not be considered "voluntary" provided 
Design Professional gives City notice of such court order or subpoena.  


(c) If Design Professional, or any officer, employee, agent or subcontractor of Design 
Professional, provides any information or work product in violation of this Agreement, then City 
shall have the right to reimbursement and indemnity from Design Professional for any damages, 
costs and fees, including attorneys fees, caused by or incurred as a result of Design Professional’s 
conduct. 


(d) Design Professional shall promptly notify City should Design Professional , its 
officers, employees, agents or subcontractors be served with any summons, complaint, subpoena, 
notice of deposition, request for documents, interrogatories, request for admissions or other 
discovery request, court order or subpoena from any party regarding this Agreement and the work 
performed thereunder.  City retains the right, but has no obligation, to represent Design 
Professional or be present at any deposition, hearing or similar proceeding.  Design Professional 
agrees to cooperate fully with City and to provide City with the opportunity to review any 
response to discovery requests provided by Design Professional.  However, this right to review 
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any such response does not imply or mean the right by City to control, direct, or rewrite said 
response. 


SECTION 16. INDEMNIFICATION. 


(a) Indemnification by Design Professional.  As provided under Civil Code Section 
2782.8, Design Professional shall indemnify, protect, defend and hold harmless City and any and 
all of its officials, employees and agents (“Indemnified Parties”) from and against any and all 
claims. actions and proceedings (whether at law or equity, administrative or judicial), demands, 
orders, judgments, losses, liabilities, damages, costs and expenses, including attorney’s fees and 
costs, (collectively "Claims") to the extent same arise out of, pertain to, or relate to the 
negligence, recklessness, or willful misconduct of the Design Professional, its officers, agents, 
employees or sub-consultants (or any entity or individual that Design Professional shall bear the 
legal liability thereof) in the performance of professional services under this Agreement, with the 
understanding that in the event Claims are found by the trier of fact to have been caused by the 
joint or concurrent negligence of the City and its contractors and Design Professionals, and 
Design Professional, damages and expenses from both indemnity and duty to defend obligations 
shall be borne by each party in proportion to its negligence. 


(b) Indemnification from Sub-consultants. Design Professional agrees to obtain 
executed indemnity agreements with provisions identical to those set forth here in this section 
from each and every sub-consultant, sub-contractor or any other person or entity involved by, for, 
with or on behalf of Design Professional in the performance of this Agreement naming the 
Indemnified Parties as additional indemnities.  In the event Design Professional fails to obtain 
such indemnity obligations from others as required here, Design Professional agrees to be fully 
responsible according to the terms of this section.  Failure of City to monitor compliance with 
these requirements imposes no additional obligations on City and will in no way act as a waiver 
of any rights hereunder.  This obligation to indemnify and defend City as set forth herein is 
binding on the successors, assigns or heirs of Design Professional and shall survive the 
termination of this Agreement or this section. 


(c) City's Negligence.  The provisions of this section do not apply to Claims 
occurring as a result of City’s sole negligence. The provisions of this section shall not release 
City from liability arising from gross negligence or willful acts or omissions of City or any and 
all of its officials, employees and agents.  


SECTION 17. INSURANCE. 


Design Professional agrees to obtain and maintain in full force and effect during the term 
of this Agreement the insurance policies set forth in Exhibit “C” “Insurance” and made a part of 
this Agreement.  All insurance policies shall be subject to approval by City as to form and 
content.  These requirements are subject to amendment or waiver if so approved in writing by the 
City Manager.  Design Professional agrees to provide City with copies of required policies upon 
request. 
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SECTION 18. ASSIGNMENT. 


The expertise and experience of Design Professional are material considerations for this 
Agreement.  City has an interest in the qualifications and capability of the persons and entities 
who will fulfill the duties and obligations imposed upon Design Professional under this 
Agreement.  In recognition of that interest, Design Professional shall not assign or transfer this 
Agreement or any portion of this Agreement or the performance of any of Design Professional’s 
duties or obligations under this Agreement without the prior written consent of the City.  Any 
attempted assignment shall be ineffective, null and void, and shall constitute a material breach of 
this Agreement entitling City to any and all remedies at law or in equity, including termination of 
this Agreement pursuant to Section 20 “Termination of Agreement.”  City acknowledges, 
however, that Design Professional, in the performance of its duties pursuant to this Agreement, 
may utilize subcontractors. 


SECTION 19. CONTINUITY OF PERSONNEL. 


Design Professional shall make every reasonable effort to maintain the stability and 
continuity of Design Professional’s staff and subcontractors, if any, assigned to perform the 
Services.  Design Professional shall notify City of any changes in Design Professional’s staff and 
subcontractors, if any, assigned to perform the Services prior to and during any such 
performance. 


SECTION 20. TERMINATION OF AGREEMENT. 


(a) City may terminate this Agreement, with or without cause, at any time by giving 
thirty (30) days written notice of termination to Design Professional.  In the event such notice is 
given, Design Professional shall cease immediately all work in progress. 


(b) Design Professional may terminate this Agreement for cause at any time upon 
thirty (30) days written notice of termination to City. 


(c) If either Design Professional or City fail to perform any material obligation under 
this Agreement, then, in addition to any other remedies, either Design Professional, or City may 
terminate this Agreement immediately upon written notice. 


(d) Upon termination of this Agreement by either Design Professional or City, all 
property belonging exclusively to City which is in Design Professional’s possession shall be 
returned to City.  Design Professional shall furnish to City a final invoice for work performed 
and expenses incurred by Design Professional, prepared as set forth in Section 4 of this 
Agreement.  This final invoice shall be reviewed and paid in the same manner as set forth in 
Section 4 “Compensation and Method of Payment” of this Agreement. 


SECTION 21. DEFAULT. 


In the event that Design Professional is in default under the terms of this Agreement, the 
City shall not have any obligation or duty to continue compensating Design Professional for any 
work performed after the date of default.  Instead, the City may give notice to Design 
Professional of the default and the reasons for the default.  The notice shall include the timeframe 
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in which Design Professional may cure the default.  This timeframe is presumptively thirty (30) 
days, but may be extended, though not reduced, if circumstances warrant.  During the period of 
time that Design Professional is in default, the City shall hold all invoices and shall, when the 
default is cured, proceed with payment on the invoices.  In the alternative, the City may, in its 
sole discretion, elect to pay some or all of the outstanding invoices during the period of default. 
If Design Professional does not cure the default, the City may take necessary steps to terminate 
this Agreement under Section 20.  Any failure on the part of the City to give notice of the Design 
Professional’s default shall not be deemed to result in a waiver of the City’s legal rights or any 
rights arising out of any provision of this Agreement. 


SECTION 22. EXCUSABLE DELAYS. 


Design Professional shall not be liable for damages, including liquidated damages, if any, 
caused by delay in performance or failure to perform due to causes beyond the control of Design 
Professional.  Such causes include, but are not limited to, acts of God, acts of the public enemy, 
acts of federal, state or local governments, acts of City, court orders, fires, floods, epidemics, 
strikes, embargoes, and unusually severe weather.  The term and price of this Agreement shall be 
equitably adjusted for any delays due to such causes. 


SECTION 23. COOPERATION BY CITY. 


All public information, data, reports, records, and maps as are existing and available to 
City as public records, and which are necessary for carrying out the Services shall be furnished to 
Design Professional in every reasonable way to facilitate, without undue delay, the Services to be 
performed under this Agreement. 


SECTION 24. NOTICES. 


All notices required or permitted to be given under this Agreement shall be in writing and 
shall be personally delivered, or sent by telecopier or certified mail, postage prepaid and return 
receipt requested, addressed as follows: 


   To City: City of Wildomar 
Attn:  City Manager  
23873 Clinton Keith Rd., Suite 201 


           Wildomar, CA 92595 


   To Design Professional: Albert A. Webb Associates 
Attn: Joseph Caldwell, Director-Stormwater Engineering 
41391 Kalmia Street, #320 
Murrieta, CA 92562 


Notice shall be deemed effective on the date personally delivered or transmitted by 
facsimile or, if mailed, three (3) days after deposit of the same in the custody of the United States 
Postal Service. 
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SECTION 25. AUTHORITY TO EXECUTE. 


The person or persons executing this Agreement on behalf of Design Professional 
represents and warrants that he/she/they has/have the authority to so execute this Agreement and 
to bind Design Professional to the performance of its obligations hereunder. 


SECTION 26. ADMINISTRATION AND IMPLEMENTATION. 


This Agreement shall be administered and executed by the City Manager or his or her 
designated representative.  The City Manager shall have the authority to issue interpretations and 
to make amendments to this Agreement, including amendments that commit additional funds, 
consistent with Section 28 “Amendment” and the City Manager’s contracting authority under the 
Wildomar Municipal Code. 


SECTION 27. BINDING EFFECT. 


This Agreement shall be binding upon the heirs, executors, administrators, successors and 
assigns of the Parties. 


SECTION 28. AMENDMENT. 


No amendment to or modification of this Agreement shall be valid unless made in writing 
and approved by the Design Professional and by the City.  The City Manager shall have the 
authority to approve any amendment to this Agreement if the total compensation under this 
Agreement, as amended, would not exceed the City Manager’s contracting authority under the 
Wildomar Municipal Code.  All other amendments shall be approved by the City Council. The 
Parties agree that the requirement for written modifications cannot be waived and that any 
attempted waiver shall be void. 


SECTION 29. WAIVER. 


Waiver by any Party to this Agreement of any term, condition, or covenant of this 
Agreement shall not constitute a waiver of any other term, condition, or covenant.  Waiver by 
any Party of any breach of the provisions of this Agreement shall not constitute a waiver of any 
other provision nor a waiver of any subsequent breach or violation of any provision of this 
Agreement.  Acceptance by City of any work or services by Design Professional shall not 
constitute a waiver of any of the provisions of this Agreement. 


SECTION 30. LAW TO GOVERN; VENUE. 


This Agreement shall be interpreted, construed and governed according to the laws of the 
State of California.  In the event of litigation between the Parties, venue in state trial courts shall 
lie exclusively in the County of Riverside, California.  In the event of litigation in a U.S. District 
Court, venue shall lie exclusively in the Central District of California, in Riverside. 
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SECTION 31. ATTORNEYS FEES, COSTS AND EXPENSES. 


In the event litigation or other proceeding is required to enforce or interpret any provision 
of this Agreement, the prevailing Party in such litigation or other proceeding shall be entitled to 
an award of reasonable attorney's fees, costs and expenses, in addition to any other relief to 
which it may be entitled. 


SECTION 32. ENTIRE AGREEMENT. 


This Agreement, including the attached Exhibits "A" through "C", is the entire, complete, 
final and exclusive expression of the Parties with respect to the matters addressed therein and 
supersedes all other agreements or understandings, whether oral or written, or entered into 
between Design Professional and City prior to the execution of this Agreement.  No statements, 
representations or other agreements, whether oral or written, made by any Party which are not 
embodied herein shall be valid and binding.   


SECTION 33. SEVERABILITY. 


If any term, condition or covenant of this Agreement is declared or determined by any 
court of competent jurisdiction to be invalid, void or unenforceable, the remaining provisions of 
this Agreement shall not be affected thereby and the Agreement shall be read and construed 
without the invalid, void or unenforceable provision(s). 


SECTION 34. CONFLICTING TERMS. 


Except as otherwise stated herein, if the terms of this Agreement conflict with the terms 
of any Exhibit hereto, or with the terms of any document incorporated by reference into this 
Agreement, the terms of this Agreement shall control.    


IN WITNESS WHEREOF, the Parties hereto have executed this Agreement on the date 
and year first-above written. 


CITY OF WILDOMAR 


___________________________ 
Gary Nordquist 
City Manager 


ATTEST: 


___________________________ 
Debbie A. Lee 
City Clerk 
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APPROVED AS TO FORM 


_______________________________ 
Thomas D. Jex 
City Attorney 


___________________________________ 


By:   By:   
 Scott Hildebrandt, PE   
 Its: Corporate Officer Its:  ___________________________ 


NOTE: DESIGN PROFESSIONAL’S SIGNATURES SHALL BE DULY 
NOTARIZED, AND APPROPRIATE ATTESTATIONS SHALL BE 
INCLUDED AS MAY BE REQUIRED BY THE BYLAWS, ARTICLES OF 
INCORPORATION, OR OTHER RULES OR REGULATIONS 
APPLICABLE TO DESIGN PROFESSIONAL’S BUSINESS ENTITY. 
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CALIFORNIA ALL-PURPOSE ACKNOWLEDGMENT 


STATE OF CALIFORNIA 


COUNTY OF 


On __________, ____ before me, ________________, personally appeared ________________, proved to me on 
the basis of satisfactory evidence to be the person(s) whose names(s) is/are subscribed to the within instrument and 
acknowledged to me that he/she/they executed the same in his/her/their authorized capacity(ies), and that by 
his/her/their signature(s) on the instrument the person(s), or the entity upon behalf of which the person(s) acted, 
executed the instrument. 


I certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing paragraph is 
true and correct. 


WITNESS my hand and official seal. 


Signature: _____________________________________ 


OPTIONAL 
Though the data below is not required by law, it may prove valuable to persons relying on the document and could 
prevent fraudulent reattachment of this form 


CAPACITY CLAIMED BY SIGNER DESCRIPTION OF ATTACHED DOCUMENT 


INDIVIDUAL 
CORPORATE OFFICER 
_______________________________ 


TITLE(S) 


PARTNER(S) LIMITED 
GENERAL 


ATTORNEY-IN-FACT 
TRUSTEE(S) 
GUARDIAN/CONSERVATOR 
OTHER_______________________________ 
______________________________________ 


SIGNER IS REPRESENTING: 
(NAME OF PERSON(S) OR ENTITY(IES)) 
_____________________________________________ 
_____________________________________________ 


___________________________________ 
TITLE OR TYPE OF DOCUMENT 


___________________________________ 
NUMBER OF PAGES 


___________________________________ 
DATE OF DOCUMENT 


___________________________________ 
SIGNER(S) OTHER THAN NAMED ABOVE 
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CALIFORNIA ALL-PURPOSE ACKNOWLEDGMENT 
 


STATE OF CALIFORNIA 


COUNTY OF  


On __________, ____ before me, ________________, personally appeared ________________, 


 personally known to me - OR -   proved to me on the basis of satisfactory evidence to be the person(s) whose 
names(s) is/are subscribed to the within instrument and 
acknowledged to me that he/she/they executed the same in 
his/her/their authorized capacity(ies), and that by his/her/their 
signature(s) on the instrument the person(s), or the entity upon 
behalf of which the person(s) acted, executed the instrument. 


WITNESS my hand and official seal. 


__________________________________________ 
(SIGNATURE OF NOTARY) 


 
 


OPTIONAL 
Though the data below is not required by law, it may prove valuable to persons relying on the document and could 
prevent fraudulent reattachment of this form 


CAPACITY CLAIMED BY SIGNER DESCRIPTION OF ATTACHED DOCUMENT 


 INDIVIDUAL 
 CORPORATE OFFICER 


 _______________________________ 
TITLE(S) 


 PARTNER(S)  LIMITED 
    GENERAL 


 ATTORNEY-IN-FACT 
 TRUSTEE(S) 
 GUARDIAN/CONSERVATOR 
 OTHER_______________________________ 


 ______________________________________ 


SIGNER IS REPRESENTING: 
(NAME OF PERSON(S) OR ENTITY(IES)) 
_____________________________________________ 
_____________________________________________ 
 


___________________________________ 
TITLE OR TYPE OF DOCUMENT 


___________________________________ 
NUMBER OF PAGES 


___________________________________ 
DATE OF DOCUMENT 


___________________________________ 
SIGNER(S) OTHER THAN NAMED ABOVE 
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EXHIBIT "A" 
SCOPE OF SERVICES 


Attached by Reference Proposal for Engineering Services for the Wildomar Master Drainage 
Plan Lateral C-1 Storm Drain Project, prepared by Albert A. Webb, dated June 3, 2014 
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EXHIBIT "B" 
COMPENSATION 


[Fee Proposal attached by Reference] 
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EXHIBIT "C" 
INSURANCE 


A. Insurance Requirements.  Design Professional shall provide and maintain 
insurance, acceptable to the City, in full force and effect throughout the term of this Agreement, 
against claims for injuries to persons or damages to property which may arise from or in 
connection with the performance of the Services by Design Professional, its agents, 
representatives or employees.  Insurance is to be placed with insurers with a current A.M. Best's 
rating of no less than A:VII.  Design Professional shall provide the following scope and limits of 
insurance: 


1. Minimum Scope of Insurance.  Design Professional shall maintain
professional liability insurance appropriate to the Design Professional’s profession.  This 
coverage may be written on a “claims made” basis, and must include coverage for contractual 
liability.  The professional liability insurance required by this Agreement must be endorsed to be 
applicable to claims based upon, arising out of or related to Services performed under this 
Agreement.  The insurance must be maintained for at least three (3) consecutive years following 
the completion of Design Professional’s services or the termination of this Agreement.  During 
this additional three (3) year period, Design Professional shall annually and upon request of the 
City submit written evidence of this continuous coverage. 


2. Minimum Limits of Insurance.  Design Professional shall maintain limits
of professional liability insurance no less than $1,000,000 per occurrence. 


B. Other Provisions.  Each insurance policy required by this Agreement shall be 
endorsed and state the coverage shall not be suspended, voided, cancelled by the insurer or either 
Party to this Agreement, reduced in coverage or in limits except after 30 days' prior written notice 
by certified mail, return receipt requested, has been given to City. 


C. Other Requirements.  Design Professional agrees to deposit with City, at or before 
the effective date of this contract, certificates of insurance necessary to satisfy City that the 
insurance provisions of this contract have been complied with.  The City Attorney may require 
that Design Professional furnish City with copies of original endorsements effecting coverage 
required by this Section.  The certificates and endorsements are to be signed by a person 
authorized by that insurer to bind coverage on its behalf.  City reserves the right to inspect 
complete, certified copies of all required insurance policies, at any time. 


1. Design Professional shall furnish certificates and endorsements from each
subcontractor identical to those Design Professional provides. 


2. Any deductibles or self-insured retentions must be declared to and
approved by City.  At the option of City, either the insurer shall reduce or eliminate such 
deductibles or self-insured retentions as respects City or its respective elected or appointed 
officers, officials, employees and volunteers or the Design Professional shall procure a bond 
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guaranteeing payment of losses and related investigations, claim administration, defense 
expenses and claims. 


3. The procuring of such required policy or policies of insurance shall not be
construed to limit Design Professional’s liability hereunder nor to fulfill the indemnification 
provisions and requirements of this Agreement. 
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June 03, 2014 PROPOSAL 010304


Mr. Daniel A. York


Director of Public Works/City Engineer


City of Wildomar


23873 Clinton Keith Road


Wildomar, CA 92595


Dear Mr. York:


Albert A. Webb Associates (WEBB) is excited to have the opportunity to collaborate with the City of Wildomar (City) on the 


Master Drainage Plan Lateral C-1 Storm Drain Project covering the design of approximately 2,400 linear feet of underground 


storm drain to be maintained by Riverside County Flood Control and Water Conservation District (District) upon completion. 


Projects of this nature are a specialty of our firm, the WEBB Team, and more specifically our Project Manager, Mr. Joseph 


Caldwell, PE, CPSWQ, CPESC.


YOUR PROJECT TEAM
As an expert in hydrology and hydraulics, Joseph Caldwell leads the firm’s Stormwater Engineering Department, focusing 


on the development of master drainage plans, the design of backbone drainage infrastructure, and the design of water 


quality systems for flood control projects throughout the region. As a certified professional in erosion and sediment control 


and storm water quality, Joseph is a specialist in water quality and environmental compliance and presently serves as the 


plan check consultant for the District. This leadership combined with our firm’s current relationship with the District, create 


a synergy that will move this project forward expeditiously.  


Our team of subconsultants include AMEC for biological analysis/permitting, C-Below for potholing, OPC for right-of-way, 


and GEOCON for  geotechnical investigations. WEBB has strong relationships with all of our subconsultants due to the 


number of projects we have collaborated on in the past.


WEBB is confident that we have the resources, knowledge, and information that will not only keep this project on schedule 


and within budget, but will create a project the City and your constituents can be proud of for many years to come.


Continued on next page . . . 


Water resources | construction ManageMent & inspection | planning & environMental | Water & WasteWater treatMent | traffic & transportation


special assessMent & tax consulting | survey/Mapping | Drainage | geographic inforMation systeM (gis) | lanDscape architecture | expert Witness


D e s e r t  R e g i o n
36-951 Cook Street #103 | Palm Desert, CA 92211 | T: 760.568.5005 


M u r r i e t a
41391 Kalmia Street #320| Murrieta, CA 92562


C o r p o r a t e  H e a d q u a r t e r s
3788 McCray Street | Riverside, CA 92506 | T: 951.686.1070  


WEBB A    S    S    O    C    I    A    T    E    SA      L      B      E      R      T          A .







CRITICAL ISSUES:
Our team has identified the following critical issues in relation to the successful completion of this project:


•	 Coordination	with	Riverside	County	Flood	Control	and	Water	Conservation	District


•	 Environmental	Permitting


•	 Schedule/Management	


DIFFERENTIATORS: 
We understand that the City wants to make sure it knows what makes the WEBB team the absolute right choice for this 


project. With the collaboration of our firm and the City, this project will reap the benefits of: 


•	 Knowledge	and	understanding	of	the	District’s	standards	and	protocol


•	 Current	relationship	with	the	District	as	on-call	consultants	for	both	plan	check	and	environmental/CEQA	compliance


•	 WEBB	offices	are	within	close	proximity	to	the	City,	allowing	for	more	streamlined	communication


•	 Director	of	Stormwater	Engineering	acting	as	Project	Manager	allowing	for	access	to	all	resources


Our project management approach and attention to detail will allow us to be successful in not only meeting your schedule 


expectations, but also your performance expectations.


With the collective experience of our team, we have the foresight to recognize issues and provide solutions in advance to 


mitigate project delays and additional costs.  As a result, the City can be confident that your project will be successfully 


completed in a timely and professional manner. Please call me directly at (951) 686-1070 with any questions you may have 


regarding our proposal. We look forward to working with the City on your important project.


This proposal shall remain valid for a period of not less than ninety (90) days from the date of submittal and I confirm that all 


information is true and correct. I am legally authorized to engage the firm into a contract.


Sincerely,


Scott Hildebrandt, PE
Senior Vice President


Principal-in-Charge 


Water resources | construction ManageMent & inspection | planning & environMental | Water & WasteWater treatMent | traffic & transportation


special assessMent & tax consulting | survey/Mapping | Drainage | geographic inforMation systeM (gis) | lanDscape architecture | expert Witness
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Section 1. Scope of Work 1


Strength through History & Innovation


PROJECT UNDERSTANDING


The City of Wildomar is seeking to construct  


Lateral C-1 of the Wildomar Master Drainage Plan (MDP).  


Lateral C-1 will connect existing upstream City-owned 


facilities to the existing downstream Lateral C Channel 


that is owned and operated by Riverside County Flood 


Control and Water Conservation District (District) under 


a Cooperative Agreement that is being finalized between 


the City and the District.  The design and construction of 


Lateral C will need to be done in accordance with District 


standards and it will ultimately be accepted by the District 


for operation and maintenance.  The City is seeking an 


experienced consultant who is intimately familiar with 


District standards and procedures, and who will prepare a 


cost effect design that will alleviate flooding.  It is essential 


that all environmental aspects of this facility are properly 


documented in order to obtain necessary regulatory 


permits for construction.  In addition, all existing utilities 


need to be located and if necessary relocated.  Proper 


drainage easements need to be established and appraisals 


of all impacted property need to be prepared.  Finally, the 


City is seeking assistance in the bidding, inspection, and 


construction of this project.


Our team spent an extensive amount of time reviewing and 


researching this proposal in order to allow the City the best 


opportunity to understand all the various complexities of 


this project.  As part of the proposal preparation, we have 


identified several critical issues and have developed the 


following steps to address the issues:


Right-of-Way Acquisition – Portions of this project 


are proposed to be constructed within the existing  


30 foot Refa Street right-of-way.  Other portions of the 


alignment will be constructed on private property and will 


require storm drain easements.  One of the initial tasks for 


this project will be to put together a property boundary along 


the proposed storm drain alignment.  Based upon our initial 


review of this project, it appears that significant portions of 


the existing dirt road are outside of the Refa Street right-of-


way.  Within one existing residence, it appears that trees, 


fences, and other obstructions are located within the existing  


right-of-way.  Establishing the boundary early on will 


enable us to evaluate the best alignment for the facility and 


designate the necessary easements for the project early on 


so the City can obtain them in a timely manner. To assist 


with this process, we have teamed with OPC to provide 


appraisal services for this project.


Biological Impacts and Project Permitting – There 


are three existing City storm drains that the upstream end 


of this project will connect to.  Discharges from the existing 


City storm drains (storm runoff and non-storm nuisance 


flows) “feed” existing riparian vegetation in existing natural 


drainage features.  It is important to properly document 


how this project will not adversely impact the natural 


drainage features as part of the permitting process.  To 


assist with the regulatory permitting, we have included 
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AMEC Environment and Infrastructure to prepare and 


conduct the necessary biological studies and process the 


regulatory permits.  WEBB and AMEC have a long history 


of successfully partnering on similar storm drain projects.  


Our experience will ensure that the City does not have 


to provide excessive mitigation to the various resource 


agencies. Because the project area is not within a Western 


Riverside County Multiple Species Habitat Conservation 


Plan (WRMSHCP) Criteria Cell, it is not subject to the  


Joint Project Review (JPR) process with the Regional 


Conservation Agency.


Coordination with RCFC & WCD – The District has very 


particular and stringent standards.  Since they will ultimately 


accept this project for operation and maintenance, it is 


crucial that all aspects of this project meet their standards.  


Each step of the process (i.e. design, environmental 


documentation and permitting, easement development 


and recordation, and construction inspection) has to follow 


a prescribed process.  WEBB’s assigned Project Manager 


for this project has successfully navigated projects (both 


City sponsored and Developer sponsored) through the 


District time and time again.  His proven track record will 


ensure that your project will gain approval by the District in 


the most efficient manner possible.


Connection to Lateral C – The District has recently 


prepared an updated hydrology analysis for the  


Lateral C System.  This updated analysis shows that the 


tributary flow rates are higher than the MDP Flow Rates.  


Of specific concern is the Lateral C/Lateral C-1 junction 


to which this project will tie to.  The District recommended 


that other options be considered for conveying flows 


from Lateral C-1 to Lateral C.  We have included time in 


our proposed scope to evaluate this junction in detail.  If 


our analysis reaches the same conclusion the District 


did, rather than completely bypassing this existing 


lateral connection, we would propose constructing a 


divergent junction structure just upstream of the existing  


Lateral C/C-1 Junction structure.  Our design would utilize 


as much capacity of the existing junction as is possible 


and the remainder of the flow would bypass the junction in 


a much smaller facility and tie-in to Lateral C downstream.


Scope Management and Cost Control – Controlling 


costs and staying on schedule are critical components of 


every project.  For this project they are especially crucial 


since the design and construction will be funded through a 


maximum reimbursement by the District.   By managing the 


scope of work and budget, it is easier to control the schedule 


and deliver a project that is on time and within budget.  


WEBB will do this through earned value tracking that can 


be linked to the project schedule.  Using the detailed man-


hour estimate and project schedule, the monthly revenue for 


each task can be developed and tracked.  This information 


is critical to the project to analyze where certain tasks are 


ahead or behind schedule based on the original schedule.  


This system can also be used to project trends that can 


show where a certain task will be exceeding the budget.  


This can be used to determine if that task has effort that is 


out of the project scope so these issues can be resolved 


before they become problems.  As part of our proposed 


monthly project meetings, WEBB will review scope and 


budget with the City. Based upon our experience with similar 


projects, the monthly project meetings help to ensure that 


budgets and schedules both stay on track. In addition, 


WEBB will evaluate options to reduce the construction cost 


of the project. An example of this is that we will evaluate the 


possibility of using cast-in-place pipe (CIPP) for this proejct. 


If soil and hydraulic conditions are suitable, this could result 


in a significant savings of construction costs for the project.


An example of this is that we will evaluate the 


possibility of using cast in place pipe (CIPP) for this 


proejct. If soil and hydraulic conditions are suitable, 


this could result in a significant cost savings in 


construction costs for the project.
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MANAGEMENT PLAN & RECOMMENDED SCOPE 
OF WORK


Task 1 - General
Meetings


As part of our approach for this project, we have budgeted 


time for the following coordination meetings:


a. Kickoff meeting


b. Monthly Project Design Team (PDT) meeting  


(6 meetings)


c. Right-of-Way status meeting (if needed)


d. Scope Control meetings (2 meetings)


WEBB will schedule, chair, and prepare agendas and 


minutes for all meetings. The agendas are to be submitted 


to the City for review two (2) working days before the 


meeting. The minutes shall be distributed to all attendees, 


everyone who was invited, and the City’s Project Manager 


within five (5) working days after the meeting. The minutes 


shall include, but will not be limited to, list of attendees with 


phone numbers and e-mail, synopsis of discussion items, 


any pertinent information, action items, and follow-up to 


action items. In addition to the meeting outlined above, 


WEBB will attend all other meetings requested by the 


City on a time and materials basis in accordance with our 


submitted fee schedule.


Project Schedule - WEBB will develop the schedule for 


all three phases utilizing Microsoft Project®. The schedule 


shall be provided to the City in both digital and hard copy. 


An updated schedule is to be handed out during the 


PDT meetings. The project schedule will be divided into 


tasks and subtasks in full detail including, but not limited 


to, utility relocation (if needed), City function timeline, 


critical path, and other outside sources such as agencies 


or utilities. Some of the tasks shall be, but not limited to,  


environmental, permits, utility potholing, utility relocation 


(if needed), design, relevant meetings, District review, 


advertising, and construction. The project schedule will be 


updated and distributed after each PDT meeting.


Scope Control Meetings –  Scope control meetings will 


be held on an “as needed” basis.  In these meetings both 


budget and scope will be reviewed.  These meetings will 


help minimize scope creep and will help to ensure that the 


project will stay on budget.  


Deliverables: 


•	 Meeting minutes


•	 Project schedules


Task 2 - Project Research 
WEBB has obtained a significant amount of background 


information for this project area. WEBB will complete 


this effort by obtaining any additional utility information, 


background MDP information, and previous construction 


documents.  WEBB will compile much of this information 


in advance of the project kickoff meeting so that the project 


team can hit the ground running from day one.


Aerial and Field Topography – WEBB will set targets 


and obtain strip areal topography along the project 


alignment.  WEBB will also obtain field shots of critical 


design points such as the inverts of the upstream and 


downstream facilities.  Topography will be obtained in the 


horizontal and vertical datum and resolution specified in 


the RFP.


Right-of-Way Base Map – WEBB will prepare a  


right-of-way base map from record and field data.  WEBB 


will obtain a Preliminary Title Report for the parcels from 


which easements will be necessary.  The right-of-way 


base map will be utilized for preparing all plats and legal 


descriptions required for this project.
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USA Dry and Wet Utility Research and Utility 
Location and Base Map - WEBB will utilize the  


USA Service to research and identify known utilities in the 


project area.  Letters will be sent to each identified agency 


requesting backup utility information.  WEBB will utilize 


C-Below to field locate utilities (including approximate 


depth) along the proposed alignment. All utility information 


will be plotted on a composite utility base map that will be 


referenced in the design drawings.


Field Review - WEBB will perform a field review to further 


identify utilities and other project constraints that should be 


considered during design.


Design MOU – WEBB will coordinate hydrologic, 


hydraulic, and construction design standards with the City 


and the District for use in this project.  WEBB will prepare a 


Design Memorandum of Understanding listing the agreed 


upon standards that will be signed by both the City and 


the District.  


Deliverables: 


• Composite / ROW / Utility / Topography / Base


Map


• Design MOU


Task 3 - Preliminary Design
Geotechnical Investigation – We have reviewed the 


geotechnical parameters set forth in the RFP and commit 


to providing the required information in our report.  Geocon 


will provide geotechnical services for this project. Based 


upon our review of the proposed project, we recommend 


that seven (7) borings be budgeted for this project.  


Hydrology and Hydraulics – WEBB will review the very 


recent Hydrology Study prepared by the District for this 


Lateral C-1.  Based upon our cursory review in preparing 


this proposal, the District’s study appears adequate 


in establishing main line flows.  WEBB will prepare 


supplemental “local” hydrology to locate and size all lateral 


connections along the project alignment.  WEBB will submit 


a Draft H&H Report as part of the 50% submittal.  This report 


will include a review memorandum of the District’s analysis, 


supplemental hydrology calculations, and a WSPG model of  


Lateral C-1.


Alignment Study and Exhibit – With the topography, 


right-of-way base map, and utility research, WEBB will 


design a plan and profile for the storm drain.  WEBB 


will print out the long axis plan and profile sheets of the 


alignment and meet with the City and the District to review 


the alignment.  Once approved, the alignment will be used 


as the basis of improvement plans.


50% Plans and Cost Estimate - 50% drawings will be 


prepared based upon the approved Facility Alignment 


Exhibit.  The 50% submittal will include plan and profile 


sheets at a scale of 1”= 20’, vertical and horizontal utility 


locations, and a calculated mainline water surface profile.  


A District Project Planning Cost Sheet will be prepared 


based upon the 50% design in order to ensure that the 


preliminary design is in alignment with the overall project 


funding.


Draft Plat and Legal Descriptions – Upon approval 


of the Facility Alignment Exhibit by the City and District, 


WEBB will prepare Draft Plat and Legal Descriptions of 


the permanent and temporary easements required for this 


project.  These exhibits will enable the City to acquire the 


necessary right-of-way from adjacent property owners. 


Based upon our review of the project, we have budgeted to 


prepare three storm drain easements and three temporary 


construction easements.


Appraisal Services – OPC will provide appraisal services 


for this project. For the purpose of establishing the project 


budget, we have included appraisal of three properties.
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Deliverables: 


• Geotechnical Report


• Draft H&H Report


• Alignment Exhibit


• 50% Submittal


• Draft Plats & Legal Descriptions


• Appraisal Reports


Task 4- Final Design 
Final H&H Report – WEBB will incorporate City and 


District plan check comments on the Draft H&H Report 


and submit a Final H&H Report with the 90% Plans.  


Structural Calculations – If non-standard structural 


elements are required for this project, WEBB will include 


structural calculations as part of the Final H&H Report 


and include Structural Details in the 90% Plan Set. If  


cast-in-place pipe is determined to be a viable option, we 


would also include structural design calculations for that 


facility type.


90% Plans – The 90% Plan Submittal will address 


plan check comments from the 50% Submittal.  The  


90% Plans will include all details necessary for construction 


of the facility.


Signed Mylars – WEBB will address all City and District 


comments on the 90% Plans.  WEBB will submit a final 


bond copy to the City and District for final review.  Once 


approved, WEBB will prepare Mylar prints and circulate 


them to the City and District for final approval.


Bid Schedule and Engineer’s Estimate – WEBB 


will prepare quantity take-offs and a bid schedule for the 


project.  A Draft Bid Schedule and Engineer’s Estimate will 


be submitted with the 90% Plans and a Final Bid Schedule 


and Engineer’s Estimate will be submitted with the signed 


Mylars.


Specifications – Project specifications will be prepared 


using City and District Boilerplates.  Based on our 


understanding of this project and our familiarity with District 


Specifications, only minor modifications will need to be 


made to cover all construction elements associated with 


this project.  Included in the specifications will be directions 


for the contractor to prepare Traffic Control Plans and 


Construction SWPPP Documents. Draft specifications will 


be submitted with the 90% Plans and final specifications 


will be submitted with the signed Mylars.


Final Plats and Legal Descriptions – Upon receipt 


of 90% comments from the City and District, WEBB will 


prepare final copies of the plats and legal descriptions.  


Exhibits and Agreement Coordination with the 
District – The District will need various exhibits and 


project descriptions provided to them prior to signing the 


improvement plans.  Sufficient time to prepare all necessary 


exhibits and coordinate the project to approval has been 


included in our budget.


Deliverables: 


• Final H&H Report


• 90% Submittal Package


• Final Submittal Package


Task 5 - CEQA Environmental Documentation
Based on WEBB’s experience with similar projects, we 


anticipate the appropriate level of CEQA documentation 


will be an Initial Study leading to the adoption of a Mitigated 


Negative Declaration.


Initial Study/Mitigated Negative Declaration - 
Using the City’s initial study (environmental assessment) 


checklist, WEBB will prepare an administrative review 


Draft Initial Study (IS) with explanatory text for all topical 


issue areas in compliance with the requirements of CEQA, 
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the State CEQA Guidelines, and the City’s procedures for 


implementing CEQA. WEBB will also prepare a Draft Notice 


of Intent (NOI) to adopt a Mitigated Negative Declaration 


(MND). WEBB will incorporate one round of comments 


from City staff and prepare the public review IS/MND 


and NOI. WEBB will produce up to ten hardcopies and  


30 electronic copies of the IS/MND/NOI and distribute 


these documents via a proof of delivery method such as 


the United States Postal Service, certified or express mail, 


or overnight delivery. The IS/MND/NOI will be transmitted 


to the State Clearinghouse (15 copies) and the responsible 


agencies and interested parties on the project’s distribution 


list. On behalf of the City, WEBB will file the NOI with the 


Riverside County Clerk and coordinate publication on the 


NOI in a newspaper of general circulation designated by 


the City. The posting and mailing of the NOI will start the 


30-day public review and comment period.


Final IS/MND Mitigation Monitoring and Reporting 
Program, and Public Meetings/Hearings - Based on 


our experience with similar projects, WEBB anticipates that 


mitigation measures will be identified to reduce potential 


impacts to less than significant.  Thus, a Mitigation Monitoring 


and Reporting Program (MMRP) will be required per 


Section 15097 of the State CEQA Guidelines. The MMRP 


will consist of a matrix that identifies mitigation measures, 


timing for implementation, the party responsible for 


implementation, and the method of reporting or monitoring 


to be used for each impact category (e.g., air quality, noise). 


WEBB will prepare a screencheck MMRP for City review 


and incorporate one round of comments.  WEBB will review 


and prepare responses to comments received during the 


30-day public comment period and prepare the Final  


IS/MND incorporating response to comments, final MMRP, 


and technical appendices on CD. Upon City approval of Final 


IS/MND, WEBB will prepare the Notice of Determination 


(NOD) as required by Section 15094 of the State CEQA 


Guidelines and file with the Riverside County Clerk’s office.  


Applicable CEQA filing fees are the responsibility of the 


City. WEBB will attend up to one public meeting/hearing to 


present the IS/MND and will be prepared to respond to any 


technical question related to MND raised during the public 


hearing meetings.


Technical Studies - Although the RFP indicates that 


“specialty studies” will be completed as a separate task, at 


minimum the analysis in the IS/MND must be supported by 


modeling for air quality/greenhouse gas emissions during 


construction and an assessment of biological resources.


Air Quality/Greenhouse Gas Emissions Modeling - 
WEBB will model air quality and global climate change 


resulting from construction of the proposed project 


consistent with the requirements of the South Coast Air 


Quality Management District (SCAQMD) and the California 


Air Resources Board (CARB).  A technical memorandum 


and printout of the modeling results will be prepared for 


inclusion as an appendix to the IS. This task does not 


include modeling for operational emissions.


Habitat Suitability Assessment/MSHCP 
Compliance Report - AMEC will perform a literature 


review and conduct a field survey of the project area 


using methodologies appropriate for the detection of 


species identified by the WRMSHCP. Habitat suitability 


will be assessed for all special-status elements potentially 


occurring on the site including the Burrowing Owl.  If 


habitat is present within the project area, focused surveys 


for such sensitive species may be required. Any focused 


surveys are considered optional tasks and are not a part of 


this proposal. The results of the literature review and field 


survey will be documented in a Habitat Assessment Report 


consistent with the standards of the WRMSHCP. AMEC 


will prepare a draft report and incorporate one round of 


revisions to produce the final report. 


Jurisdictional Delineation - Jurisdictional waters of the 


U.S. and wetlands are regulated by the U.S. Army Corps 
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of Engineers (USACE) under Section 404 of the Clean 


Water Act. Jurisdictional waters of the State are regulated 


by the Regional Water Quality Control Board (RWQCB) 


under Section 401 of the Clean Water Act and Porter 


Cologne Act.  Jurisdictional streambeds and associated 


riparian habitat are regulated by the California Department 


of Fish and Wildlife (CDFW) under Section 1602 of the 


State Fish and Game Code. In order to determine if 


the project will impact jurisdictional waters, an AMEC 


wetland specialist will review existing literature related to 


the site including topographic maps, aerial photographs, 


National Wetland Inventory Maps, soil surveys, existing 


Jurisdictional Determinations, etc., and will conduct an  


on-site evaluation of the site using the methods described 


in the 1987 USACE Wetlands Manual and the 2008 Arid 


West Supplement. As part of the delineation, transects will 


be conducted to identify wetland vegetation, hydrologic 


conditions, and soil analysis (digging of test pits).  


Wetlands, waters of the US, waters of the State, and 


streambed and riparian habitat boundaries will be surveyed 


using a Trimble Pathfinder ProXRS (or equivalent) Global 


Positioning System (GPS), in addition to soil pit and photo 


point locations.


The results of the literature search and  


on-site evaluation will be documented in a Jurisdictional 


Delineation Report that defines methods and results of 


the field assessment.  Boundaries of jurisdictional areas 


will be overlaid onto aerial photographs for identification.  


Proposed impact areas will be overlaid onto jurisdictional 


areas to identify and quantify impacts. The report will 


include photographs of jurisdictional areas.


Deliverables: 


• Electronic version (MS Word 2010 and


PDF) of the administrative review draft


IS/MND/NOI


• Up to 10 hard copies and 45 CDs containing the


public review IS/MND/NOI


• Publication of the NOI in a newspaper of general


circulation


• State Clearinghouse Document Transmittal Form


• Transmittal of 15 CDs containing the


IS/MND and 15 document summaries to the State


Clearinghouse


• Distribution up to 30 parties of the  IS/MND/NOI


• Draft and Final CEQA Notices (Notice of Intent,


Notice of Determination)


• Air Quality/Greenhouse Gas Emissions Technical


Memorandum


• Electronic version (PDF) of the Draft and


Final Habitat Suitability Assessment/MSHCP


Compliance Report


• Electronic version (PDF) of the Draft and Final


Jurisdictional Delineation


Regulatory Permits - Depending on the results of the 


jurisdictional delineation completed in Task 5.8, regulatory 


permits may be required from the US Army Corps of 


Engineers, Regional Water Quality Control Board, and the 


California Department of Fish and Wildlife. If regulatory 


permits are required, AMEC permitting specialists will 


prepare the applications and provide them to the City and 


WEBB for review and approval. Following City approval, 


the applications will be submitted to the resource agencies 


and AMEC will follow up with agencies on a monthly basis 


to insure proper permit processing. Permit fees are not 


included in this task. Completion of this task does not 


include issuance of permits by regulatory agencies. 


Deliverables: 


• Nationwide Permit Pre-construction Notification


(PCN) for the US Army Corps of Engineers. This


scope assumes that the project will qualify under


an existing Nationwide Permit (NWP). If the


project does not qualify under an existing NWP, an
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Individual Permit (IP) will be required. Procurement 


of an IP includes assessments of alternatives and 


public comment and is not included in this scope.


•	 Application for 401 Water Quality Certification from 


the Regional Water Quality Control Board


•	 Application for a Streambed Alteration Agreement 


from the California Department of Fish and Wildlife


Task 6- Construction Support
WEBB will provide support to the City throughout the 


duration of construction for this project on a time and 


materials basis.  We have established preliminary budgets 


based on an assumption of one pre-bid meeting, responses 


to 5 pre-construction RFIs, review of 5 construction 


submittal packages, 5 construction RFIs, and 2 field visits 


and field engineered modifications.  We have also budgeted 


time to track and prepare as-built drawings for the project


Inspection - Included with this proposal are the resumes 


of our inspectors who will be available on a part-time 


basis to provide construction inspection services for the 


City.  Compensation for these services will be on a time 


and materials basis in accordance with the project rate 


schedule.  


Task 7- Optional Items
The following optional work items will be provided should 


they be required:  


Stormwater Compliance
WQMP – Lateral C-1 will become part of the District’s 


Permitted MS4 System.  Future projects that are tributary 


to this facility will have to comply with the MS4 permit and 


prepare a project specific Water Quality Management Plan.  


The District does not require WQMPs to be prepared for  


stand-alone storm drain project.  As such, we do not 


believe that a WQMP will be required with this project.  We 


have included a budget to prepare a WQMP should the 


City request that one be prepared.


Potholes  - The utility locating services that will be provided 


as part of the project research will be able to locate the 


depths of the utility crossings within a few inches. There 


is significant fall across the project alignment and it is very 


likely that the system can be designed without requiring any 


relocations.  However, should potholing be necessary, we 


have included a per pothole unit cost that C-Below would 


charge to provide these services.  This unit cost includes 


the assumption that traffic control plans will not be required 


and that the City will issue a no fee encroachment permit.


Dry Utility Relocation Design Coordination - Our 


design approach will be to avoid all dry utility relocations. 


Dry utility relocation design is generally prepared by the 


respective utility purveyors.  Left to their own devices, 


the agencies will typically not perform these designs in a 


timely manner.  We have included a per relocation budget 


for Advanced Utilities to process and expedite all dry utility 


relocations through the various agencies.


Wet Utility Relocation Design – EVMWD is responsible 


for water, sewer, and recycled water along the project 


reach.  We have included a per relocation design budget 


should wet utility relocation be required for this project.  


Focused Burrowing Owl Surveys - (optional task if 


habitat is present) If suitable Burrowing Owl (BUOW) habitat 


is present on the project site, focused BUOW surveys will 


be required.  The surveys must be performed during the 


breeding season (March 1 through August 31) and will be 


conducted in accordance with BUOW Survey Instructions 


for the Western Riverside Multiple Species Habitat 


Conservation Plan Area (County of Riverside Environmental 


Programs Department, 3/29/06). 


a. Focused Burrow Surveys - A systematic 


survey for burrows (natural burrows or suitable 


man-made structures) including BUOW 


sign will be conducted by walking through 


suitable habitat over the entire survey area  
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(i.e. the project site and within 150 meters). Pedestrian 


survey transects will be spaced to allow 100% visual 


coverage of the ground surface.  The distance 


between transect center lines will be no more than 30 


meters (approximately 100 feet) and will be reduced 


to account for differences in terrain, vegetation 


density, and ground surface visibility. The location 


of all suitable BUOW habitat, potential owl burrows, 


BUOW sign, and any owls observed will be recorded 


and mapped, including GPS coordinates.  If the 


survey area contains natural or man-made structures 


that could potentially support BUOW, or if owls are 


observed during the burrow surveys, then systematic 


focused BUOW surveys will continue as described 


below. If no potential burrows are detected, no further 


surveys will be required. 


b. Focused BUOW surveys will consist of site visits


on four separate days.  If practical, the first one will 


be conducted concurrent with the focused burrow 


survey described above.  Prior to initiating the walking 


surveys, AMEC biologists will scan all suitable habitat, 


location of mapped burrows, owl sign, and owls, 


including perch locations to ascertain owl presence 


at the site using binoculars and/or spotting scopes.  


A survey for owls and owl sign will then be conducted 


by walking through suitable habitat over the entire 


project site and within the adjacent 150 meters 


(approx. 500 feet). These “pedestrian surveys” will 


follow transects (i.e. survey transects that are spaced 


to allow 100% visual coverage of the ground surface. 


The distance between transect center lines will be 


no more than 30 meters (approx. 100 feet) and will 


be reduced to account for differences in terrain, 


vegetation density, and ground surface visibility.  If 


access is not obtained for the surrounding site 


vicinity, then the area adjacent to the project site will 


also be surveyed using binoculars and/or spotting 


scopes to determine if owls are present in areas 


adjacent to project site. This 150 meter buffer zone is 


included to fully characterize the population. If the site 


is determined not to be occupied, no further surveys 


are required until 30 days prior to grading. 


Results of the BUOW surveys including the 


methodology transect width, duration, conditions, 


and findings will be incorporated into the habitat 


assessment report (Task 5).  Following this review, 


AMEC will make necessary changes and prepare 


a final report.  Appropriate maps showing burrow 


locations will be included.  If BUOW are present, a 


relocation program and preconstruction surveys 


may be necessary, which is outside the scope of this 


proposal.
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Having prepared the plans, specifications, and 


estimates for multiple RCFC&WCD facilities, 


Mr. Joseph Caldwell, PE, CPESC, CPSWQ has the 


demonstrated expertise and knowledge of the District’s 


standards and procedures to serve as Project Manager. 
He will maintain direct and continued responsibility for all 


services provided under the duration of this contract.


Joseph will act as an extension of the City’s staff to ensure 


a successful outcome of this project from beginning to end. 


This will include a strict adherence to the project schedule 


that will be developed and maintained at the project’s onset. 


Joseph takes great pride in successfully managing projects 


to minimize delays and to address unforeseen issues that 


may impact the schedule. As plan check consultant to the 


District, Joseph also has thorough understanding of the 


District’s standards and protocols.


Our Project Manager will be supported by a highly qualified 


team who will have in-depth and intimate knowledge of each 


task of the City’s project. This approach improves overall 


project management, reduces the opportunity for costly 


mistakes and delays, and allows our staff to provide very 


effective and efficient services for this project.


Information regarding our team is provided below. For 


detailed resumes, please refer to Appendix A.


Key personnel will be available to the extent proposed for 


the duration of the project and any proposed changes in key 


personnel shall be submitted in writing for review and approval 


by the City.


Joseph will be Project Manager and the Responsible Representative. 
He will manage the WEBB Team, project schedule, and budget, 
focusing on the project’s critical path for its duration.


Key Personnel Qualifications


Years Experience: 31
Years with WEBB: 27


Area of Expertise:
Public Works Infrastructure


Mr. Scott Hildebrandt, PE   Principal-in-Charge
Senior Vice President 


Mr. Joseph Caldwell, PE, CPESC, CPSWQ
Director - Stormwater Engineering


PROJECT ROLE:  Project Manager/Point-of-Contact 
YEARS EXPERIENCE: 12
YEARS AT WEBB: 12


Years Experience: 13
Years with WEBB: 2


Area of Expertise:
Drainage Design


Mr. Eric Hays, PE   Assist. Project Manager
Senior Engineer


Years Experience: 5
Years with WEBB: 3


Years Experience: 27
Years with WEBB: 14


Years Experience: 40
Years with WEBB: 4


Years Experience: 27
Years with WEBB: 1


Area of Expertise:
Drainage Design


Area of Expertise:
CEQA/NEPA Environmental Compliance


Area of Expertise:
Land Survey & Mapping


Area of Expertise:
Construction Management


Mr. Chris Castaneda   Project Engineer
Assistant Engineer


Ms. Cheryl DeGano    Environmental Compliance
Principal Environmental Analyst


Mr. Andy Orosco, LS    Land Survey
Director - Land Survey & Mapping


Mr. Mike Errante, PE   Const. Support
Director - Construction Management & Inspection


PROJECT TEAM/KEY PERSONNEL2
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Due to WEBB’s extensive in-house resources, our team will be providing the majority of requested services for this project. 


To supplement WEBB’s in-house technical staff, we will partner with the following subconsultants which we have worked 


with on similar projects.


     Subconsultants


Potholing


Geotechnical


Appraisal


Biological Analysis/Permitting AMEC’s local staff has provided biological consulting services in the southern California area for 
more than 20 years.  This cohesive group of biologists has evolved from a small, locally owned firm 
to become part of a global company with more than 50,000 employees in 40 countries, with the 
manpower and capabilities necessary for innovative solutions to a wide-range of environmental and 
energy needs.  WEBB has a solid relationship with AMEC and works with them on a regular basis. 


C-Below specializes in subsurface imaging including utility locating, ground penetrating radar (GPR), 
and radiography. C-Below is a certified SBE and will be providing potholing services for our team.


GEOCON is a100-employee firm with offices in San Diego, Sacramento, Los Angeles, and Temecula 
specializing in geotechnical and environmental consulting for private and public clients with a focus 
on personalized service. They are a leading geotechnical engineering, environmental consulting, 
engineering geology, and construction inspection firm with multiple offices throughout California, 
Oregon, and Nevada.


Overland, Pacific & Cutler, Inc. (OPC) was established in 1980 to provide professional services for clients 
with projects involving right-of-way program management, land and right-of-way acquisition, real 
estate appraisal, appraisal review, relocation planning and implementation, property management, 
and utility coordination. They will assist in right-of-way acquisition.
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Project Engineer Environmental Compliance


Mr. Chris Castenada
Assistant Engineer


Ms. Cheryl DeGano
Principal Environmental Analyst


     Organization Chart


Assistant Project Manager


Mr. Eric Hays, PE
Senior Engineer


Construction Support


Mr. Mike Errante, PE
Director - Construction Management 


& Inspection


Subconsultants


Land Survey


AMEC
C-Below
GEOCON


OPC


Mr. Andy Orosco, LS
Director - Land Survey & Mapping


Mr. Scott Hildebrandt, PE
Senior Vice Preseident


Albert A. Webb Associates
T: 951.248.4253   


E: scott.hildebrandt@webbassociates.com


Principal-in-Charge


Mr. Joseph Caldwell, PE, 
CPESC, CPSWQ
Director - Stormwater 
Engineering


Albert A. Webb Associates
T: 951.320.6029  


E: joseph.caldwell@webbassociates.com


Project Manager
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1


Albert A. Webb Associates (WEBB) has consistently provided 


civil engineering and planning services to municipalities 


throughout inland southern California since 1945. This 


means that the City receives the benefit of a financially 


stable firm that has withstood many diverse economic times 


and has over 68 years of experience working with local 


municipal agencies. WEBB is a mid-size consulting firm with 


offices in Riverside, Palm Desert, and Murrieta to best meet 


the needs of all our clients in our region. 


We have the in-house expertise to address the needs 


of cities, water and special districts, counties, regional 


agencies, municipal finance agencies, residential developers, 


commercial/industrial developers, and our partner firms 


within the industry. WEBB offers a broad range of services to 


meet the objectives of our clients from project development, 


planning and design through entitlement, funding, permitting, 


construction management, and ongoing maintenance and 


operation.


WEBB is a financially stable firm that has no pending legal 


action or mergers that would preclude us from completing 


this project.


     WEBB Background


SIMILAR FLOOD CONTROL PROJECTS4


     Related Experience


WEBB has worked hand-in-hand with the City of San Jacinto and the Riverside County 
Flood Control & Water Conservation District to develop a comprehensive Master 
Drainage Plan (MDP) which encompassed approximately 22 square miles including the 
County of Riverside, City of San Jacinto, west Hemet area, and the Little Lake areas. 
WEBB prepared the alternatives analysis, MDP engineering detail, environmental impact 
report, and economic analysis for the MDP update. The estimated MDP construction 
cost is approximately $250 million. Key elements include the development of the new 
drainage plans for the west San Jacinto area, the north San Jacinto area, refinement of 
the drainage plan of the  notwithstanding portion of Hemet, and the central portion of 
the City. We also prepared the economic update for all areas including the Little Lake 
area. WEBB also included the preparation of the Environmental Impact Report and cost 
estimates for updating the Area Drainage Plan. 


San Jacinto Valley Master Drainage Plan Update
Riverside County Flood Control & Water Conservation District
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Mr. Stuart McKibbin
Principal Engineer
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The completion of the Line 43 and Lateral 43-A is an important component to the flood 
protection that the Eagle Canyon Dam will provide to this portion of Cathedral City. This 
master plan facility is the main link from the proposed dam to the West Cathedral Canyon 
Channel. However, as is the very nature of master planning these types of facilities, the 
criteria used to establish facility type and location are subject to changes over time. This 
is definitely the case with Line 43 and Lateral 43-A. Since the time that the Master Plan 
was developed in 1982, several changes have occurred in the area. Some of these 
changes include the construction of new businesses, the removal of other businesses, 
and the re-designation of Highway 111 from a state highway to a local highway, not to 
mention the changes in rainfall values. Recognizing these changes, WEBB evaluated 
alternative alignments to prepare a Project Design Report.


What makes this project unique is its location within a major commercial area within 
the City of Cathedral City. Not only is the area subjected to heavy traffic volumes, but 
that heavy traffic volume is vital to the commercial business. Therefore, any alternative 
selected must not only consider the economics of the storm drain construction, but also 
the potential economic impact to the surrounding business.


Palm Springs MDP Line 43 and Lateral 43-A
Cathedral City, California


CLIENT CONTACT


CLIENT CONTACT


CLIENT CONTACT


University Wash Storm Drain Project
Riverside County, California


Hemet MDP Line C, Stage 4
Riverside County Flood Control & Water Conservation District


The University Wash Storm Drain Project included the planning, analysis, and 
design of a large diameter master plan storm drain that connects existing 
upstream and downstream facilities together. This project was unique in that the  
2,450 LF - 90” RCP required for this project had to be designed to maneuver its way 
through a developed industrial corridor of the City. Key to this project was the coordination 
with local businesses to ensure that construction of the storm drain minimized impacts 
to business operations.


The extension of the Hemet MDP Line C is an important component to provide surface 
flooding relief and flood protection of a predominately developed portion of the City of 
Hemet. This segment of the master plan facility represents the middle one third of the 
entire Line C system. The critical component of this project  is implementing a master 
planned facility in a highly urbanized area of the City that is extremely constrained by 
multiple utilities.  WEBB recently completed the final design of the 6,000 LF facility. 
Construction of this project is anticipated to begin later this year.


Mr. Mekbib Degaga
Engineering Project Manager


RCFCWCD
951.955.1214


Mr. Mekbib Degaga
Engineering Project Manager


RCFCWCD
951.955.1214


Mr. Mekbib Degaga
Engineering Project Manager


RCFCWCD
951.955.1214
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WEBB provided planning, environmental, design, and construction services for this 
multi-faceted infrastructure project that involved the City of Moreno Valley, City of 
Perris, and the Riverside County Flood Control and Water Conservation District. 
WEBB designed approximately 3,500 linear feet of Perris Boulevard widening and 
reconstruction, which required review and approval by the City of Moreno Valley 
and City of Perris. WEBB designed approximately 1,000 linear feet of 10’X6’ 
RCB master plan storm drain which was connected to Perris Valley Storm Drain  
Lateral “B”. WEBB obtained permits from Army Corps and California Fish & Game. WEBB 
also prepared water, sewer, traffic signal, signing & striping plans, and traffic control plans. 
Perris Boulevard’s vertical profile was raised with the project. WEBB prepared traffic control 
options for the street and storm improvement project and was able to keep Perris Boulevard 
open during construction. WEBB coordinated biological monitoring as required by the  
Section 1602 Streambed Alteration Agreement for the project and coordinated 
archaeological monitoring as required by the MMRP. 


Perris Blvd. Street and Storm Drain Improvement Project
Moreno Valley, California


CLIENT CONTACT


CLIENT CONTACT


CLIENT CONTACT


Perris Valley Master Drainage Plan Lateral B-3 Stage 2
Moreno Valley, California


Pyrite Avenue Storm Drain
Riverside County, California


This project included the design of over 6,000 feet of backbone drainage infrastructure 
for the City of Moreno Valley.  These facilities were constructed as part of CFD No. 
7 for the City.  WEBB’s responsibilities include the update of master plan hydrology, 
storm drain design, utility relocation, traffic control coordination, and contract document 
preparation, and construction management.


The existing Pyrite wash storm drain channel discharged into a natural drainage course 
that meandered through local residences’ backyards in the City of Jurupa Valley.
This caused minor flooding and damage almost every time it rained. To minimize this 
damage, Riverside County Flood Control and Water Conservation District partnered with 
Riverside County Economic Development Agency and hired WEBB to design a low flow 
bypass line that directed runoff in a storm drain underneath Pyrite Street to the Jurupa 
Channel. The end result of this design is that downstream property owners are impacted 
much less with significantly reduced flow rate. Key to this design was the development of  
creative horizontal and vertical alignments in order to minimize the relocation of existing 
utilities. This project is currently under construction by the Riverside County Flood Control 
and Water Conservation District.


Mr. Mark Sambito
Principal Engineer


City of Moreno Valley
951.413.3191


Mr. Matt Englhard
Construction Manager


First Industrial Realty – Trust, Inc.
949.486.1977


Mr. Bob Cullen
Chief Design & Inspection


RCFC & WCD
951.955.8170
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1 REFERENCES5


REFERENCES
NAME TITLE COMPANY PHONE No. EMAIL


Mr. Stuart McKibbin Principal Engineer Riverside County Flood Control and 
Water Conservation District 951.955.8411 smckibbi@rcflood.org


Mr. Mekbib Degaga Engineering Project 
Manager


Riverside County Flood Control and 
Water Conservation District 951.955.4683 mekbibdegaga@rcflood.org


Mr. Bill Hemsley Dir. of Public Works / 
City Engineer City of Yucaipa 909.797.2489 bhemsley@yucaipa.org


Mr. Bill Simmons City Engineer City of Cathedral City 760.770.0349 bsimons@cathedralcity.gov


Mr. Fermin Preciado Deputy City Engineer City of Yucaipa 909.797.2489 fpreciado@yucaipa.org
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1 INSURANCE REQUIREMENTS6


WEBB has read the Draft Engineering Services Agreement and can comply with the Insurance Requirements.
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Mr. Joseph Caldwell, PE, CPESC, CPSWQ
Director - Stormwater Engineering


As an expert in hydrology and hydraulics, Mr. Joseph Caldwell leads Albert A. Webb Associates’ (WEBB) Stormwater Engineering 


Department focusing on the development of master drainage plans, the design of backbone drainage infrastructure, and the 


design of water quality systems for flood control projects throughout the region. As a certified professional in erosion and 


sediment control and storm water quality, Joseph is a specialist in water quality and environmental compliance.


Joseph’s experience includes the design of regional flood control basins, a flood control levee, master drainage plans, and 


the design and construction of several miles of backbone drainage infrastructure. He has also hydrologically and hydraulically 


modeled the San Jacinto River from Railroad Canyon to the existing Army Corps Levee in the City of San Jacinto. Having 


managed previous projects within this region, Joseph has extensive knowledge of local agencies’ design standards and 


procedures.


EDUCATION


BS, Civil Engineering, Brigham Young University
MS, Civil Engineering, Brigham Young University


AFFILIATIONS


American Society of Civil Engineers
American Public Works Association
ACE Mentor Program


REGISTRATIONS


Registered Civil Engineer PE 67239 (CA) 
CPESC No. 5311
CPSWQ No. 544
QSD/QSP No. 00076
Construction General Permit Trainer of Record


California Storm Water Quality Association (CASQA)
Floodplain Management Association


continued on next page...


San Jacinto Valley Master Drainage Plan Update, City of San Jacinto, CA - Mr. Caldwell managed the revision for the 


San Jacinto Area MDP. This update included the redesign and review of 3 MDPs of the area and redeveloped a new MDP for 


the westerly portion of the City of San Jacinto.


WEBB worked hand-in-hand with the City of San Jacinto and the Riverside County Flood Control & Water Conservation 


District to develop a comprehensive Storm Water Management Plan (SWMP) while encompassing approximately 22 square 


miles including the County of Riverside, City of San Jacinto, West Hemet Area, and the Little Lake areas. WEBB prepared the 


alternatives analysis, MDP engineering detail, environmental impact report, and economic analysis for the MDP update. The 


estimated MDP construction cost is approximately $150 million.


1 KEY PERSONNEL RESUMESA
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Mr. Joseph Caldwell, PE, CPESC, CPSWQ
Director - Stormwater Engineering


Key elements include the development of the new drainage plans for the west San Jacinto area, and the north San Jacinto area, 


refinement of the drainage plan of the  notwithstanding portion of Hemet, and the central portion of the City. We also prepared 


the economic update for all areas including the Little Lake area. WEBB also included the preparation of the Environmental 


Impact Report and cost estimates for updating the Area Drainage Plan.


Homeland/Romoland ADP, Homeland/Romoland, CA - Mr. Caldwell was the Project Manager for this project. WEBB 


has been involved in all facets of the Homeland/Romoland Area Drainage Plan update and design.  Our team prepared the 


engineering, environmental and economic analysis for the MDP update.  Following the update, we prepared construction 


drawings for the first phase of construction, which included over ten miles of backbone drainage facilities and is valued at 


over $70 million. Portions of this project are relatively deep and required special design considerations.  Inlet structures and 


grading were designed to capture local runoff and tie into the storm drain system. Responsibilities for this $50+ million dollar 


construction project included development of project hydrology, hydraulic analysis of the regional drainage system, preparation 


of an EIR, preparation of over 200 plats and legal descriptions, structural calculations, utility relocation design, contract 


document preparation, and the revision of the FEMA floodplain for Ethanac Wash. WEBB  played a prominent role working 


with the Riverside County Flood Control and Water Conservation District, County of Riverside, and a coalition of major land 


owners in forming a Community Facility District (CFD 05-1) to finance the construction of the drainage infrastructure in what is 


the largest publically financed improvement project in Riverside County Flood Control and Water Conservation District history.


WEBB prepared the CEQA document (an EIR) prepared on behalf of the Riverside County Flood Control and Water Conservation 


District (District).  The project includes construction of drainage facilities for the Homeland and Romoland area Master Drainage 


Plans.  WEBB worked closely with the District to process and obtain lead agency adoption of the EIR.  In addition, WEBB 


prepared the MSHCP Compliance Report conducted consultation with regional conservation authority staff and for this project 


and coordinated the required surveys for MSHCP compliance.


City Wide Stormwater Master Plan, City of Grand Terrace, CA - Mr. Caldwell served as the Drainage Engineer for The 


Michigan Street Improvement Project. WEBB worked with the City of Grand Terrace to consider various options to improve 


Michigan Street between Main Street and Commerce Street, which is approximately 4,800 linear feet. The City intended to 


change Michigan Street to a four-lane roadway with bike lanes. The new Grand Terrace High School opened at Main and 


Taylor Street and traffic along Michigan Street increased as a result. The improvement plans included, but were not limited to 


street, storm drains, street lights, signing and striping, traffic signals, traffic control and staging, utility relocation, a Water Quality 


Management Plan (WQMP), and a Storm Water Pollution Prevention Plan (SWPPP). The project installed storm drains along 


and across key locations. 


Hemet MDP - Line C, Riverside County Flood Control & WCD, Hemet, CA - Mr. Caldwell was the Project Manager for the 


Hemet MDP Line C, Stage 4 Project. The extension of the Hemet MDP Line C was an important component to provide surface 


flooding relief and flood protection of a predominately developed portion of the City of Hemet. This segment of the Master Plan 


Facility represents the middle one third of the entire Line C system.   The critical component of this project  was implementing 


a master planned facility in a highly urbanized area of the City that is extremely constrained by multiple utilities.  WEBB has 


completed a Preliminary Design Report that outlines the most feasible alignment for this facility.  WEBB is currently preparing 


final design plans and specifications for this backbone drainage facility. 
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Mr. Scott Hildebrandt, PE
Senior Vice President


Mr. Hildebrandt is a Senior Vice President and a Market Leader for regional and county agencies. He is a recognized expert 


in the disciplines of drainage, hydrologic, and hydraulic services. He has planned and designed hundreds of major public 


infrastructure projects including, transportation, sewer and water pipelines, storm drains, and utility tunnels. He has also 


developed close working relationships with local, state, and federal regulatory agencies and he understands how to expedite 


approvals from multiple agencies to effectively push projects forward. This experience has led to his reputation as a trusted 


advisor for the design of multi-discipline projects that intersect multiple market sectors.


Recent hydraulic and hydrology projects Scott has overseen range from retention and detention basin facilities, storm drain 


improvements, regional drainage infrastructure projects, sediment transport and debris production studies, environmental 


mitigation, and Master Drainage Plan Development. He is also experienced in processing and coordinating with the Federal 


Emergency Management Agency (FEMA) for floodplain removals.


Scott has also been instrumental in providing the 12,000+ resident, private Canyon Lake Community with parks, infrastructure, 


and a 40+ mile roadway system as Corporate Engineer for the Property Owners Association. Scott has a well-rounded 


knowledge of the engineering industry, which allows him to oversee our educational facility, recreational facility, and commercial/


industrial projects, and contribute his expertise to our healthcare projects.


EDUCATION


BS, Civil Engineering, California State Polytechnic University, Pomona
MS, Civil Engineering, University of California, Berkeley


AFFILIATIONS


American Society of Civil Engineers
National Society of Professional Engineers
National Council of Examiners for Engineers and Surveyors


REGISTRATIONS


Registered Civil Engineer PE 44762 (CA) 


City of Riverside Parks and Recreation Commission, Past 
Commissioner
City of Riverside Parking, Streets, and Traffic Commission


• San Jacinto Master Drainage Plan EIR, County of Riverside/San Jacinto, CA


• Homeland/Romoland Master Drainage Plan Revisions and Design, Homeland/Romoland, CA


• Homeland/Romoland ADP, Homeland/Romoland, CA


• City Wide Stormwater Master Plan, City of Grand Terrace, CA


• Eastern Coachella Valley Stormwater Master Plan, Coachella Valley, CA


• Hemet MDP - Line C, Hemet, CA


• Wildwood Creek Basin, City of Yucaipa, CA


• Wilson Creek Multi-Purpose Channel and Trail Improvement Project, City of Yucaipa, CA


• Low Water Crossing Replacement Projects, City of Yucaipa, CA


• Villages of Lakeview MDP, Lewis Operating Corp., Unincorporated Area of Lakeview/Nuevo, Riverside County, CA


Smith Creek FEMA Removal, Brimar Industries, Banning, CA
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Mr. Eric Hays, PE
Senior Engineer


Mr. Hays is a Senior Engineer in our Stormwater Engineering Department with over 10 years of diverse engineering experience.  


Eric is an expert in hydrology, hydraulics, and drainage design. His experience includes the preparation of preliminary design 


reports, alternative analysis studies, and final design plans for flood control infrastructure projects. He also has experience 


in design of storm drain systems for residential, commercial, industrial, and public agency projects. In addition to Eric’s 


extensive drainage experience, he has a strong civil site development and public project background. His experience includes 


development of site grading plans, street improvements plans, sewer plans, bike trail plans, WQMP’s , SWPPP’s, and 


railroad grade crossing improvement plans.  He also has field experience including survey, construction staking, construction 


observation, and support.


  
North Indio Channel - Mr. Hays is serving as both Assistant Project Manager and Drainage Design Engineer on this project. 


As Design Engineer, Mr. Hays has prepared the preliminary alignment layout, hydraulic calculations, and design reports for the 


primary phase of the project. As Assistant Project Manager, Mr. Hays has been responsible for the scheduling and execution 


of the project including coordination with both CVWD and project subconsultants.


University Wash PDR and Final Design - Mr. Hays was the Drainage Design Engineer for the alternatives analysis phase 


of the project. This phase included a hydrology study to determine design flow rates, an analysis of several alternative 


alignments, hydraulic calculations to determine facility sizes, and a Preliminary Design Report. Mr. Hays is currently serving as 


the Project Manager for the final PS&E phase of the project.


Etiwanda Avenue Storm Drain - Mr. Hays served as Project Manager and led the drainage design team in the hydrology 


and hydraulic analysis as well as the development of the final design plans. In addition, he led the coordination efforts with the 


railroad (SCRRA) to obtain permits.


Beaumont Avenue Recharge Facility - Mr. Hays served as the Drainage Design Engineer on this project for the final design 


phase. He was responsible for preparing the final PS&E for the project.


RQWCP Levee Alternatives Analysis - Mr. Hays served as Drainage Design Engineer on this project and was responsible 


for performing the evaluation of the levee enhancements required for 100-year flood protection.


FedEx Facility - On-site Storm Drain Design - As Drainage Design Engineer for the project, Mr. Hays was responsible for 


the analysis and design of both the on- and off-site storm drain systems required for the project. The work included performing 


on- and off-site hydrology studies, design of a public storm drain to convey off-site flows through the site, and design of the 


on-site private storm drain system.


EDUCATION


BS, Civil Engineering, California State Polytechnic University, Pomona


REGISTRATIONS


Registered Civil Engineer PE 73614 (CA) 
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Mr. Chris Casteneda
Assistant Engineer


Mr. Castaneda has drainage design and modeling experience. Chris is responsible for hydrology and hydraulic engineering 


analyses. His design responsibilities include hydrology studies for commercial and residential projects, hydraulic design of 


storm drain systems and detention basins, floodplain analysis, and master drainage plans.


He is responsible for prepaing written studies, figures, analytical tables, and exhibits that are compiled into formal reports and 


submitted for approval to the local agencies.


EDUCATION


BS, Civil Engineering, California State Polytechnic University, Pomona


Westminster Feasibility Study - Chris worked on the hydrology and hydraulics team that provided support to Water 


Resource Planning Department and Hydrology and Hydraulics Department of the U.S. Army Corps of Engineers.  The study 


required the evaluation of over 12 miles of open channel to determine the existing capacity and condition of the current 


system for cost benefit analyses.  Chris provided technical support in modeling the open channel using both HEC-RAS and 


FLO-2D.  The HEC-RAS model was used mainly to determine deficiencies in the system and to develop possible solutions.  


The FLO-2D model was developed to be used as an instrument for economic analysis of the system and to assist with a cost 


benefit analysis.


Cajalco Creek Improvements - Chris worked on the design team that performed hydrology and hydraulic analyses to 


support the design of Cajalco Creek. The study required the evaluation of 2.5 miles of natural channel and included a total of 


3 proposed bridge structures. The proposed Cajalco Creek Project included analyses for a watershed area of approximately 


8,300 acres using Unit Hydrograph Method and the HEC-1 Computer Program as outlined in the RCFC & WCD Hydrology 


Manual. Additionally, I provided technical support in modeling the Cajaclo Creek flood plain using the HEC-RAS Program, 


which included the evaluation of 3 bridge crossings. The study required a debris analysis performed for the ultimate land use 


and existing condition to determine impacts to the hydraulics based on a bulking factor.


Perris Valley Master Drainage Plan Line Q, City of Perris - Chris provided hydrology and hydraulic technical support 


for the design of Line Q storm drain channel located adjacent to Nuevo Road. The storm drain channel is approximately  


3,500 feet in length and discharges into the Perris Valley Channel. The major project challenge was to design a system that 


works for the interim and Ultimate Perris Valley Channel. The scope of work required the final design and PS&E for the Line Q 


Storm Drain Improvements that were processed through RCFC & WCD. 
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Ms. Cheryl DeGano
Principal Environmental Planner


Ms. Cheryl DeGano serves as a Principal Environmental Analyst at Albert A. Webb Associates (WEBB) and manages the 


preparation and approval of environmental and planning documents for public and private sector clients.  During her 25 year 


consulting career, Cheryl has been responsible for the preparation and processing of environmental and planning documents 


including environmental impact reports, environmental assessments, initial studies and mitigated negative declarations, 


mitigation monitoring and reporting programs (MMRPs), specific plans, development impact fee (“Nexus”) studies per 


California Government Code 66000 et seq., and development and entitlement applications.  Cheryl has been responsible for 


all aspects of these projects including research, data collection and analysis, report writing, quality assurance/quality control 


review, preparation of distribution lists, direction of public noticing, project management, representation at public meetings 


and hearings, and agency and client coordination.  Cheryl is also experienced in the analysis of construction noise using the 


Federal Highway Administration’s Roadway Construction Noise Model (RCNM).  In addition to her environmental and planning 


background, Cheryl has assisted public agencies and private sector clients finance public facilities/services through the 


formation and administration of special finance districts and is well versed in socio-economic issues.


EDUCATION


BA, Biology, University of California, Riverside


AFFILIATIONS


Association of Environmental Professionals (AEP)
AEP Inland Empire Chapter representative to the Legislative


Review Committee 2005-2009


Co-Vice President of Programs 2009, Newsletter Editor
American Planning Association (APA)


Moreno MDP EIR, Riverside County Flood Control & Water Conservation District - Ms. DeGano is the Project Manager 


for the Moreno MDP EIR. The Riverside County Flood Control and Water Conservation District, in coordination with the City 


of Moreno Valley, is proposing to revise an existing and previously adopted Master Drainage Plan (MDP) located in portions of 


the City and unincorporated Riverside County, California. WEBB is currently preparing the necessary California Environmental 


Quality Act (CEQA) documentation to support the District’s and City’s adoption of the revised Moreno MDP and ADP. The 


study area includes the entire MDP area, including the western portion which is not being revised and the eastern portion 


which is being revised.


San Jacinto MDP EIR, Riverside County Flood Control & Water Conservation District - Ms. DeGano served as Project 


Manager for the San Jacinto Master Drainage Plan EIR Project. The project is located within Riverside County, California in 


the City of San Jacinto and unincorporated Riverside County. The project includes revisions to the City’s existing four Master 


Drainage Plans and development of one Composite Master Drainage Plan. The City of San Jacinto is the lead agency under 


CEQA and the District is the responsible agency. WEBB’s environmental scope on this project includes CEQA compliance 


and Western Riverside County. 
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Mr. Andy Orosco, LS
Director - Land Survey & Mapping


With over 38 years of experience with diverse surveying projects, Mr. Orosco is the Director of Land Survey for Albert A. Webb 


Associates. Andy has managed survey projects that include large scale boundary and design surveys, ALTA land title surveys, 


legal descriptions, parcel mergers, lot line adjustments, route surveys, encumbrance and final maps, construction control maps,  


high-rise Class A, residential, commercial, and industrial construction. As a Licensed Land Surveyor in California and a 


Certified Federal Surveyor, Andy is an expert in his field with local, county, state, and federal land survey regulations and 


procedures.


EDUCATION


Surveying & Engineering, San Bernardino Valley College 
Riverside Community College


AFFILIATIONS


California Land Surveyors Association (CLSA)


REGISTRATIONS


Registered Land Surveyor 5491 (CA) 


Washington Street Turn Lanes, City of La Quinta, CA – As the Survey Project Manager, Mr. Orosco oversaw the survey and 


preparation of legals and plats for additional right-of-way. These proposed improvements will widen the southbound approach 


westerly approximately 6’ and reduce the existing median nose to 2’ to accommodate a second southbound left turn lane 


onto eastbound Avenue 48. Widening Washington Street required the removal and replacement of curb and gutter, sidewalk, 


bus turnout, catch basin, ADA compliant access ramps, and traffic signal poles. 


Ramon Road and Da Vall  Drive Intersection, City of Rancho Mirage, CA – Mr. Orosco served as the Survey Manager 


for the widening of Ramon Road eastbound from Da Vall Drive to a point approximately 1,320 linear feet east and Da Vall 


northbound from Ramon Road to a point 1,320 linear feet north. The intersection of Ramon Road and Da Vall Drive was 


widened to accommodate dual left turns (westbound and southbound) and a free right turn on westbound Ramon Road. An 


eight foot wide Class I meandering sidewalk was constructed on the north side of Ramon Road and on the east side of Da 


Vall adjacent to the newly widened streets. The project required a traffic signal as well as signing and striping modifications. 


Varner Road Improvements, City of Indio, CA – Mr. Orosco served as the Survey Manager for the Varner Road Improvements 


Project. The project required coordination with Caltrans, Coachella Valley Water District, and the Imperial Irrigation District. 


This project included roadway widening, grind and overlay, sidewalk, driveway, storm drain, raised median, and crosswalk 


installation. This project also involved widening of roadway from two lanes to four lanes, 6-acre retention (percolation) basin, 


storm drain improvements on Varner Road and Monterey Avenue, 2400’ long block wall along Monterey Avenue and 2000’ 


concrete barrier wall along Interstate 10 and Varner Road, relocation of transmission lines and undergrounding of distribution 


lines, right-of-way acquisition, bus turnout, right-of-entry for 50+ home owners and property owners, traffic signal warrant 


analysis, community meetings, relocation of gas meters and water meters, and coordination with 44 home owners for work 


in their backyards. 
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Mr. Mike Errante, PE, QSD, QSP
Director - Construction Management & Inspection


Mr. Errante has over 27 years of experience providing engineering and project management services in both the U.S. and 


overseas.  His experience spans construction and technical field work to diverse engineering positions and leadership roles, 


including nearly 10 years with the City of Palm Desert where 5 years were spent as Director of Public Works.  Michael also 


served as a Transportation Lead and Deputy Chief of Party in Afghanistan for the USAID Afghanistan Engineering Support 


Program (AESP). He provided training to local engineers to inspect infrastructure throughout Afghanistan, including roads, 


bridges, culverts, and airports. Mr. Errante has managed over $2 billion in construction projects for USAID alone and is an 


expert in construction and project management services, field inspection, plan preparation, specification writing, and cost 


estimating.


EDUCATION


BS, Geological Engineering, University of Arizona


AFFILIATIONS


California Land Surveyors Association (CLSA)


REGISTRATIONS


Registered Civil Engineer PE 48241 (CA) 


Highway 111 Widening, City of Palm Desert, Palm Desert, CA - As Public Works Director for the City of Palm Desert,  


Mr. Errante managed the Highway 111 Widening Project.  Mr. Errante interfaced with Riverside County Transportation 


Commission (RCTC) and Caltrans to widen Highway 111 within the city limits under Caltrans ROW, obtained ROW from 


adjacent property owners, oversaw selection of design firms and design of plans and specifications, verified that plans, 


specifications, and construction were in compliance with all regulatory agencies and funding including Measure A and federal 


funds, and oversaw the close out of the project.


Various Bridge Improvement Projects, City of Palm Desert, Palm Desert, CA - As Public Works Director for the City of 


Palm Desert, Mr. Errante was responsible for various bridge improvement projects.  Mr. Errante obtained ROW/Environmental 


Clearances, procured funding through Coachella Valley Association of Governments (CVAG), oversaw selection of design and 


construction management firms,  oversaw preparation of plans and specifications, oversaw construction activities and verified 


compliance with funding requirements, and oversaw the closeout for the following projects:


• Magnesia Falls Bridge over San Pascual Channel


• Fred Waring Bridge Widening over Palm Valley Channel


• Monterey Avenue over Whitewater Wash


• Portola Avenue Bridge over Whitewater Channel


Monterey Avenue Overcrossing I-10 Interstate, City of Palm Desert, Palm Desert, CA - As Public Works Director for 


the City of Palm Desert, Mr. Errante interfaced with the County of Riverside and Caltrans staff and oversaw construction 


management and closeout of the Monterey Avenue Overcrossing 1-10 Interstate Project.
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Mr. Phillip J. Lemoine, CET
Construction Inspector


With over 37 years of construction project experience in the public and private sector, Mr Lemoine was employed by the County 


Sanitation District of Los Angeles County prior to being hired by WEBB in 1988. Mr. Lemoine serves as Construction Manager 


with WEBB’s Public Works and Construction Services Division. Phil will serve as QA/QC Advisor to address constructability 


issues during the special inspection of this project. He was instrumental in providing construction management and inspection 


for improvements of Assessment Districts 159 and 161 and CFD 88-4 for the County of Riverside in the Murrieta/Temecula 


area.  His responsibilities included the on-site inspection and construction management on five bridges in Assessment Districts 


159, 161 and CFD 88-4 for the County of Riverside.  He also provided construction management services for the widening of 


the Rancho California Road bridge crossing over the I-15 for the City of Temecula. Mr. Lemoine is currently the CFD Contract 


Manager for various projects within the City of Fontana, including Sierra Lakes CFD No. 12 and Shady Trails CFD No. 31.  Mr. 


Lemoine is also providing CFD contract management for The Preserve CFD No. 2003-3 for the City of Chino and construction 


inspection services for the Jurupa Community Services District.


EDUCATION


Public Works Construction Inspector Certificate, CSLA


CERTIFICATIONS


Certificate in Civil Engineering Technology, T.H. Harris
Technical School, Opelousas, LA


Registered Construction Inspector CSLA 1989
American Concrete Institute Certification
ICC Certified Specialty Inspector, Reinforced Concrete
Construction Project Planning, Scheduling and Control


Systems, UC Riverside


Highway 74 Improvements, Riverside County EDA, Riverside, CA - Mr. Lemoine served as the Construction Manager 


for the Romoland Beautification and SR74 Street Improvement Project which included widening approximately 2 miles of 


SR74 from Trumble Road to Palomar Road, roadway rehabilitation, asphalt grand and overlay, and new construction, ADA 


compliant sidewalks, construction of three traffic signals, commercial and residential driveways, storm drains, signing and 


striping, bridge abatement scope paving, improvements within the BNSF railroad right-of-way, and landscape and irrigation 


improvements. 


Fourth Street and Haven Improvement Project, City of Ontario CA, Redevelopment Agency - Mr. Lemoine provided 


Construction Management and Inspection on a $7.6 million improvement project with duties including inspection of mass 


channel fills, construction of storm drain reinforced concrete box culvert, RCP storm drain lines and structures, roadway fills, 


subgrade preparation, AC paving, concrete curb and gutter, traffic signals, landscape and irrigation, public safety and SWPP 


compliance. As the construction manager, duties included receiving, distributing, and tracking all project documentaion, 


material submittals, maintaining contract quantities, reviewing certified payrolls, reviewing, arpproving and preparing monthly 


pay estimates, contract change orders, and working day statements in conformance with the contract. 


Riverside County Assessment District 159 and 161, and CFD 88-4, County of Riverside - Trans Dept, Temecula, 


CA - Mr. Lemoine provided Construction Management and Inspection services on approximately $120 million of public 


works infrastructure in the unincorporated area of southwest Riverside County in Temecula, California. Projects included 


mass roadway grading, subgrade preparation, curb and gutter, asphalt paving, storm drain facilities, bridges, bridge  


tie-back walls, reinforced concrete retaining walls, traffic signals, skining, striping, and lighting. Various utility relocations, and 


new construction. Mr. Lemoine also worked closely with representatives from Riverside County, Caltrans, and various utility 


agencies.
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Mr. Ron Thornton
Construction Inspector


Mr. Thornton joined WEBB in 2004 as a Public Works Inspector.  Mr. Thornton has over 40 years experience in all aspects of 


construction management and public works inspection.  He is responsible for management and inspection of public works 


projects such as water and sewer improvements, storm drain improvements, and street improvements including traffic signals, 


street lighting, and landscaping to ensure compliance with specifications and approved plans.  He is also responsible for 


documenting construction progress, reviewing contractor change order requests, and coordination with utility agencies on-site.


RELATED EXPERIENCE


• Canyon	Lake	Launch	Ramp,	Canyon	Lake	Property	Owners	Assoc.,	Canyon	Lake,	CA


• Western	Municipal	Water	District,	Inspection	Services,	County	of	Riverside,	CA


• Construction	Services	Jurupa	WL	Ph	I	&	II,	Jurupa	Community	Services	Dist.-Eng,	Riverside	County,	CA


• Various	Tank,	Water	Main,	and	Reclamation	Projects,	Golden	State	Water	Co.,	Calipatria,	CA


• Water	Treatment	Plant	GSWC	-	Bissell	and	Pipeline,	Golden	State	Water	Co.,	Calipatria,	CA


• Indiana	Ave.	Sidewalk	Improvement,	County	of	Riverside	-	EDA,	Riverside	County,	CA


• Phase	3	&	4	Road	Rehab	Project,	Canyon	Lake	Property	Owners	Assoc.,	Riverside	County,	CA


• Sewerline	Replace	Project,	Edgemont	Community	Services	Dist,	Riverside	County,	CA


EDUCATION


East Los Angeles College of Engineering Construction Technology, 1959


Fullerton Community College, Principles of Concrete Mix Design, 1975


Cypress College, Asphalt Technology, 1976


CERTIFICATIONS


General Engineering Contractor, Class A License #802410


Cal OSHA Training


Eastern Municipal Water District, Riverside County, CA - Worked with WEBB as an inspector of water and sewer systems 


including force mains and lift stations for private development and capital projects.


Golden State Water Company, San Bernardino County, CA - Worked with WEBB, as an inspector for various projects 


around southern California including the upgrade of well sites, construction of steel tank reservoirs, and the rebuild of delivery 


systems for the cities of Southgate, Culver City, and Morongo Valley. 


City of Ontario Redevelopment Agency - Worked with WEBB, as a Public Works Inspector for a $7.6 million redevelopment 


project that included major storm drain work consisting of 3,200 L.F. of precast 8-foot x12-foot concrete conduit, 1-1/2 miles 


of street improvements, traffic signals, street lighting and median landscaping.


City of Anaheim - Public Works Inspector for capital improvements and private development, including grading, sewer, 


storm drainage, street improvements. Projects also include a golf course, electrical substations, and several park sites. Duties 


included assurance of compliance with specifications, proper line and grade, air testing of sewer lines, D-Load testing of RCP, 


scheduling and verification of compaction testing, and preparation of as-built drawings. Contract work included measurement 


and tabulation of quantities for payment.
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3788 McCray Street 
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CITY 0F WILDOMAR 
 


Request for Proposals 
to provide 


Engineering Services 
for the 


Wildomar Master Drainage Plan Lateral C-1 Storm Drain 
(aka Billie Ann Road Storm Drain) 


 
 
The City of Wildomar is soliciting proposals to provide engineering services for the design of the 
Wildomar Master Drainage Plan Lateral C-1 Storm Drain (aka Billie Ann Road Storm Drain). 
The project is being developed under a cooperative agreement between the City of Wildomar and 
the Riverside County Flood Control and Water Conservation District (District), who will assume 
maintenance upon completion. 
 
The project is located in the city of Wildomar in Riverside County and requires the design of 
approximately 2,400 linear feet of an underground storm drain (estimated size is 84” & 66”)  
with the corresponding appurtenance structures. To assist you in the preparation of your 
proposal, we have attached the following: 
 
 Attachment "A" – Project Overview/Preliminary Scope of Work 
 Attachment "B" – Location Map Showing Approximate Limits of the Project 
 Attachment "C" – Proposal Evaluation Criteria and Instructions 
 Attachment "D" – Draft Engineering Services Agreement 
 
Proposals are due on Tuesday June 3, 2014 at 4:00pm. Please See Attachment "C" for Proposal 
Evaluation Criteria and Instructions. 
 
Submit an original and electronic file CD of the proposal to: 
City of Wildomar 
23873 Clinton Keith Road  
Suite 201 
Wildomar CA, 92595 
Attention: Mr. Daniel A. York 
       Director of Public Works/City Engineer 
 
Proposals shall be in an envelope labeled: 
ENGINEERING SERVICES PROPOSAL 
LATERAL C-1 STORM DRAIN 
 
City staff will evaluate your qualifications and develop a ranked shortlist of qualified firms. 
Selected firms may be asked to appear for an interview, after which a final ranking will be made. 
A recommendation for selection will be based on qualifications, demonstrated competence and 
technical response to the Request for Proposals. The highest ranked firm will be invited to 
negotiate an engineering services contract. 


  







Questions pertaining to the RFP shall be by e-mail only and directed to: 
Mr. Dan York Director of Public Works/City Engineer 
dyork@cityofwildomar.org 


Responses to questions will be made to the asker only. Questions will be accepted until Thursday 
May 29, 2014 at 5:00pm. Questions received after that time will not be addressed.    



mailto:dyork@cityofwildomar.org





ATTACHMENT "A" 


Wildomar Master Drainage Plan Lateral C-1 Storm Drain 


Project Overview/Preliminary Scope of Work 


1. Project Location


The proposed project is located in the City of Wildomar in Riverside County. The project is
within Refa St. from Palomar to Charles St. and in Charles St. southeasterly to Woshka
Lane. A 500 foot lateral will extend northwesterly from the Charles St. and Refa St.
intersection to Billie Ann Road, (see Attachment "B").


2. Project Overview


The project consists of designing approximately 2,400 feet of an underground storm drain
culminating in the delivery of final construction contract drawings and documents. The
proposed storm drain will be designed to safely carry the 100-year storm runoff. In general
Consultant services will include survey and mapping, geotechnical investigation, utility 
research/coordination and potholing, hydrology and hydraulics, preparation of 
environmental documents, right of way services, permitting and construction drawings. In 
addition to the construction drawings, the Consultant shall provide bid quantities, an 
estimate of the construction cost, and complete construction contract documents including 
special provisions ready for bid advertisement. 


3.. Existing Conditions 


This project will connect to the existing RCB under Palomar Street that is part of the 
District’s Wildomar Master Drainage Plan Lateral C facility at the intersection of Palomar 
and Refa Streets. Refa Street is an unimproved street within a 30 foot street right of way. 
The main line extending northeasterly on Charles St. is within a partially improved street 
and will extend to Woshka St. to intercept an existing storm drain, inlets and runoff at this 
location. The lateral extending to the southwest will be in an unimproved storm drain 
easement and will intercept existing storm drain, inlets and runoff from Billie Ann Road. 
The proposed storm drain is located within a residential area.  







4. City Responsibilities


• Obtain access to and right of entry for all required field investigations.


• Obtain a 30 foot of right of way and required temporary construction easements for
construction of the storm drain.


• Provide copies of the existing storm drain plans on both the upstream and downstream
ends of the project


• Provide an existing storm drain facility map for the watershed area.


• Compile contract documents for bid advertisement and award construction contract for
the project.


5. Preliminary Scope of Work


5.1. Project Kickoff Meeting 


In conjunction with City staff arrange for a project kickoff meeting at City Hall. Purpose of 
this meeting is to review the scope of work, deliverables and schedule. City will discuss 
any critical issues and project constraints. Questions of Consultant will be addressed. City 
provided information will be delivered. 


5.2    Survey and Mapping 


The Consultant shall provide all survey and mapping for the project including research, 
record monument ties and control. Provide design aerial topographic mapping, augmented 
by field survey where required, at a paper scale of 1" = 20', having a one-foot contour 
interval. Planimetrics, contours, underground utilities, existing drainage facilities and right 
of way shall be included in the mapping. The horizontal coordinate system is NAD-83 
California Zone 6, and the vertical datum is NAVD-88. Mapping shall be prepared in 
Bentley MicroStation ver. 08 (.dgn). Digital terrain surfaces shall be prepared in either a) 
Bentley Inroads Site ver. 08.09.02.16 (.dtm); or b) LandXML ver 1.0 (.xml). Existing 
facility connection invert elevations shall be obtained. 


The Consultant shall provide the City with hard and digital files of the survey and mapping 
as well as all research and control information.   







5.3. Geotechnical Investigation 
 


A Geotechnical investigation will be part of the Engineering Services Agreement. The 
purpose of this investigation is to explore and evaluate the geotechnical conditions in and 
along the storm drain alignment, and to provide geotechnical engineering recommendations 
for design and construction of the storm drain and its appurtenance structures. 
The storm drains will have approximately 5 feet of cover. Mainline pipe size estimates are 
84-inch and 66-inch in diameter. Borings along the alignment of the mainline and lateral 
will be required for this project.  Depth of borings shall be at least 10' below proposed flow 
line. The proposal shall include the recommended number of borings, boring locations and 
depth. 


 
The deliverable shall be a final report summarizing the scope of work and providing design 
recommendations and documentation of all data as well as recommendations on how to 
handle any unusual soil and groundwater conditions encountered. Six (6) copies of the final 
Geotechnical Investigation report stamped and signed by a registered Geotechnical 
Engineer in the State of California shall be submitted to the City. The report will be 
reviewed by both the City and the District and must be approved prior to the start of design. 


 
 The final report should address, but is not limited to, the following: 
 
 1. Overall feasibility; 
 2. Soil types/soil logs; 
 3. Geologic setting/seismicity condition of the area; 
 4. Excavation characteristics; 
 5. Suitability of on-site materials as related to applicability/feasibility of jetting; 
 6. Description of groundwater, site and subsurface conditions; 
 7. Recommendations for unusual soil conditions or groundwater conditions during 


construction, if encountered; 
 8. Soil compressibility, preliminary soil strength; 
 9. Soluble sulfate analysis and corrosion protection requirements; 
 10. Trenching and shoring design criteria. 


 
Specific design parameters that will be determined for the pipe installation include, but are 
not limited to: 


 
 1. Allowable bearing pressure; 
 2. Design lateral earth pressures; 
 3. Shoring/trench safety; 
 4. Coefficient of friction; 
 5. Sand Equivalent values and soil density; 
 6. Site Preparation including compaction requirements and compaction characteristics 


of native soil; 
 7. Shrinkage and subsidence; 
 8. Corrosion protection recommendations; 
 9. Design parameters for specific structures. 


  







Consultant shall be responsible for obtaining all necessary permits from the City of 
Wildomar for borings within the public right of way, prior to starting the subsurface 
investigation. 


5.4. Hydrology and Hydraulic Design 


Consultant shall prepare a hydrology study for the mainline storm drain. The hydrology 
analysis and report for the local watershed shall use the rational method as outlined in the 
Riverside County Hydrology Manual. The storm drain system shall be designed such that 
the 100-year peak flows are fully contained in the system. Consultant shall perform the 
necessary catch basin hydrology and street capacity calculations to determine additional 
catch basin or inlet locations at Woshka Street and Billie Ann Road.   


Inlet structures shall be located within the public right of way and shall be designed 
according to City/County standards. All inlets shall be designed to capture their 100-year 
tributary drainage area flows and convey the storm flows to the mainline through connector 
pipes.   


A water surface profile reflecting the various junctions and transitions will be prepared to 
verify the storm drain design. Friction losses shall be calculated by an accepted form of the 
Manning's equation. The Manning's roughness coefficient "n" will be a function of the 
alignment, shape, type of surface roughness and obstructions. Confluence or junctions shall 
be evaluated by the pressure plus momentum theory, and shall conform to Section B-2.3.3 
of the Los Angeles Hydraulic Manual (1982). Connector pipes shall be designed to meet 
the requirements for the storm drain. Hydraulic calculations using WSPG shall be 
performed by Consultant to model the existing Lateral C storm drain to establish the 
controlling water surface elevation for the design. 


Consultant shall document analyses and design with calculation sheets or computerized 
hydrology/hydraulic analyses using City/District approved software. 


All process information and results shall be presented in a Hydrology and Hydraulics 
Report and presented to the City for review.  


5.5. Structures 


Structures shall be designed to City/County Standards. Any concrete structure that requires 
structural analysis (non-standard structures) shall be in accordance with the appropriate 
codes for the materials, design loads, stability and allowable stresses. 







5.6. Utility Coordination 
 


The Consultant will be required to coordinate their design with all affected utility agencies. 
The Consultant shall perform utility research to determine location of all utilities 
(horizontal and vertical), identify utility conflicts, recommend required utility relocations 
and interact with project personnel from the City and affected utilities for the protection in 
place, potholing, or relocations of surveyed impacted utilities. Plans for the relocation of 
utilities shall be completed in coordination with the City and affected agencies. 
 
The Consultant shall maintain a log of all utility coordination activities and correspondence 
and provide the City with a copy of the log and all correspondence with the utilities at the 
close of design. 
 
    


5.7. Potholing 
 


The purpose of the potholing is to identify the horizontal and vertical positioning of the 
existing utilities along the storm drain alignment. 


 
The potholing shall be part of the Engineering Services Agreement. The Consultant shall 
secure the services of a subcontractor to perform potholing. Potholing will be a 
reimbursable task. The consultant shall provide a separate unit cost for potholing in the 
proposal. The Consultant will coordinate with the City to determine the locations where 
potholing is required. 


 
5.8. CEQA Environmental Documents 
 


The Consultant shall prepare a comprehensive CEQA Initial Study and submit it to the City 
for review and upon acceptance for use in preparing CEQA documents for the project. Any 
“specialty studies” that are required and approved by the City as a result of the Initial Study 
will be considered additional services. 
 


5.9    Regulatory Permits 
 
 The Consultant shall coordinate with the various regulatory agencies including but not 


limited to the State Water Quality Control Board, Department of Fish and Wildlife and the 
Corps of Engineers to determine and obtain any regulatory permits required for the project.  
 


5.10   County Permit 
 
 Consultant shall prepare all required documentation and perform all work necessary to 


obtain required permits from the District for connection to its facilities. Said permits and 
permit conditions shall be made part of the construction document package. 


 
 
 


  







5.11  Construction Plans  
 
 Prepare construction plans at a horizontal scale of 1’= 20’and vertical scale of 1’= 4’. Plans 


shall be prepared in MicroStation. Plans and other required documents shall be submitted 
and coordination meetings held at the following milestones: 


 
• 50% Complete: Hydrology and Hydraulics Report, alignment, profiles, utility 


information and conflicts, pothole requirements, permitting requirements, pipe 
sizing, manhole locations, structures required and locations, inlet locations, right 
of way issues and other design issues needing discussion. 


• 90% Complete: Pothole results, utility conflict resolution, completed plan and 
profile, D-load calculations, structure details and calculations (if non-standard), 
construction notes, street improvements, proposed bid items, preliminary title and 
detail sheets. 


• 100% Complete: Incorporate comments from 90% submittal and finalize plans 
with all remaining details ready for construction. Submit all utility coordination 
information. 


• Mylars: Incorporate comments from 100% submittal and submit mylars for 
approval. Upon approval submit electronic drawing files to City and District. 
 


NOTE: 90% and 100% complete plans will be provide to the District by the City for 
review and comment. 


 
5.12  Construction Specifications and Documents  
 


Consultant shall prepare a complete construction document package including general and 
special provisions, contract, bid form etc. using City/District Boiler Plate. Consultant shall 
submit draft documents in conjunction with the 90% complete plan submittal and finalized 
documents at the 100% complete plan submittal. Upon approval provide an electronic file 
in WORD. Specifications shall use the District Standard Specifications and the Standard 
Specifications for Public Works Construction (Green Book) as the basis for the special 
provisions.    


 
5.13. Bid Schedule and Cost Estimate 
 


The Consultant shall prepare a bid schedule and calculate the necessary quantities and 
prepare a cost estimate for the project. Quantity calculations shall be submitted to the City 
for its records.  
 
 


5.14. Traffic Control 
 


The Consultant shall prepare, as part of the special provisions, traffic control instructions 
and requirements for use by the contractor in preparation of traffic control plans for use 
during construction of the storm drain. The special provisions shall require the contractor to 


  







submit a traffic control plan prepared by a licensed traffic engineer for approval by the 
City. 


5.15  Right of Way Services 


The Consultant shall provide an appraisal report and prepare a legal description and plat 
map for the acquisition of a storm drain easement (width to be determined) for the lateral 
northeast of Refa Street. The documents shall be prepared early in the design process to 
allow the City time to acquire the right of way. 


5.16 Storm Water Compliance 


• Water Quality Management Plan (WQMP): Determine if a WQMP is required for the
project. Provide a separate reimbursable cost to prepare a WQMP if required. 


• Storm Water Pollution Prevention Plan (SWPPP): The special provisions shall require the
contractor to submit an SWPPP for City review and approval prior to the start of 
construction. 


5.17 Construction 


The Consultant shall provide the following services during the construction of the project: 


• Attend the pre-construction meeting
• Address contractor requests for information or clarification of the plans and


specifications (RFI’s).
• Assist the City in addressing any unforeseen conditions or situations that may


occur.
• Upon completion of construction prepare redlined “Record Drawings” and submit


to the City/District for approval.
• Upon acceptance of the ‘Record Drawings” make revisions to the District’s


original mylars at the District office.


5.18  Construction Inspection 


Provide in the proposal the resume and hourly rate for a qualified construction inspector 
with experience in the construction of large underground pipelines that would be available 
to provide part time inspection on an as-needed basis.   


5.19  Meetings 


The Consultants Work Plan of Action shall indicate the number of meetings Consultant 
anticipates will be required to complete the project. The Consultant shall prepare minutes 
of all meetings indicating discussion items, action items and decisions made and submit to 
the City Project Manager. 











ATTACHMENT "B" 
 


Wildomar Master Drainage Plan Lateral C-1 
 


Location Map 
 
 


  











ATTACHMENT “C” 


 Proposal Evaluation Criteria and Instructions 


Evaluation of Proposals: 


All responses to this Request for Proposals become the property of the City.  The City will select 
a Consultant from among those submitting Proposals.  Selection will be based on the evaluation 
criteria set forth below.  After the City has selected a Consultant the City and Consultant will 
negotiate a Contract for submission to the City Council for their consideration and possible 
approval. Consultant shall note that the Contract total price will have a total not-to-exceed figure 
and that progress payments will be deliverables-based to the extent possible.  


The City may require whatever evidence it deems necessary relative to the Consultant's financial 
stability. 


The City may at its option, invite one or more of the Consultants to make a presentation to the 
evaluation committee before a final selection is made. 


Proposal must be in the following format: 


• Proposal to be bound on 11" side-binding style to be determined by submitter.
• Paper size to be 8.5" x 11" (except the organizational chart, project schedule and


improvement plans – not to exceed 11" x 17").
• Font size used for all documents (except the organizational chart, project schedule and


improvement plans) to be a minimum of 12 point.
• Proposal shall be no more than 25 pages (excluding sample plans).


Required Content: 


• Work Plan of Action/Recommended Scope of Work.
• Proposed Project Team with Key Personnel and their Qualifications.
• A Generalized Schedule.
• A Description of Similar Flood Control Projects Designed by your Firm and the key


personnel..
• Sample Plans for a Similar Project completed by the key personnel.
• A list of References (should be familiar with the key personnel).
• An acknowledgement that the Consultant has read the Draft Engineering Services


Agreement and can comply with the Insurance Requirements.
• Proposed fee in a separate sealed envelope. The fee proposal shall include a man hour


estimate and fee amount for each task in the Work Plan of Action. This estimate shall
show manhours that various job classifications will be devoting to the separate subtasks
and sub-deliverables in the Work Plan of Action. A standard rate schedule for the firm
showing all job classifications shall be provided in the sealed envelope.







Evaluation Criteria: 
 
The evaluation criteria to be used in the selection process will include, but are not limited to the 
following considerations: 
 
 1. Proposals will first be reviewed on a Pass/Fail basis.  Proposals not meeting all these 


requirements may be rejected as non-responsive: 
 


a. Proposal is received at the City Hall front office prior to the deadline for submission 
of the Proposal. 


 
  b. Proposal indicates an ability to meet the insurance requirements. 
 
 2. Consultants will be evaluated separately as to each area.  Proposals passing the first step 


will be evaluated based on the following: 
 
  a. Past Performance  


The City may check the Consultant's references for overall satisfaction with 
Consultant's services.  Consultant's references should include current contract names 
and telephone numbers. 


 
  b. Qualifications 


The evaluation of Consultant's capability shall include a review of information about 
the Consultant's experience, financial strength, organization, training, certifications 
and other relevant information, with greatest weight given to the key personnel's 
experience on projects of similar scope and nature to the services requested in this 
Request for Proposals. 


 
  c. Relevant Experience 


Demonstration of past experience with projects involving drainage and storm drains 
in which the key project personnel had a significant role. Client references for past 
projects of the key personnel are expected. Include one set of improvement plans for 
one project that the key personnel were involved with. Of particular importance is key 
personnel's familiarity and knowledge with the City/District's Hydrology Manual, 
Standard Drawings, Drafting Manual, and design standards and procedures.  The 
Consultant shall have the ability and willingness to respond to City/District 
requirements. 


 
  d. Work Plan of Action 


Evaluation of the Consultants proposed detailed Work Plan that will develop the 
proposed project designs and documents in an effective and efficient manner. Factors 
to determine the adequacy and effectiveness of Consultant's ability and methods to 
conduct and accomplish a successful program as specified in the Scope of Work will 
include, but are not limited to equipment, work methodology, organization, 
techniques, activity coordination, appropriateness to geographic area and proposed 
schedule. 


  







 
 


 3.   Sealed Fee Schedule 
The proposed Fee Schedule will not be opened until the proposals have been evaluated 
and ranked. Final fee negotiations will then take place with the highest ranked firm.


  







ATTACHMENT "D" 


Wildomar Master Drainage Plan Lateral C-1 


Draft Engineering Services Agreement 







Staff published a notice Requesting Proposals for qualified Engineering Services firms 
for this project in accordance with the requirements of the City’s Code, and received six 
responsive proposals.  Albert A. Webb Associates was determined to be the most 
qualified engineering service firm for this project.   


Staff recommends the City Council authorize the City Manager to execute a contract 
with Albert A. Webb Associates in the amount, not to exceed $207,415 and authorize 
staff to amend the agreement if necessary for additional services that may be required 
to complete the project up to a total contract amount of $21,000. 


FISCAL IMPACTS: 
Payment for work associated with the performance of this contract will be reimbursed as 
per the Cooperative Agreement which allocated $2,010,000 to the City.   


Submitted by: Approved by: 
Dan York Gary Nordquist 
Assistant City Manager/ City Manager 
Public Works Director/City Engineer 


ATTACHMENTS: 
A. Agreement for Consultant Services Proposal and Fee 
B. Request for Proposal for Consultant Services 







CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #1.7 


CONSENT CALENDAR 
Meeting Date: June 18, 2014 


________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Dan York, Assistant City Manager 


PREPARED BY: Jason Farag, Assistant Engineer 


SUBJECT: Accept storm drain and access easements related to Tract 
31736-1 and quitclaim easements to Riverside County Flood 
Control District 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council adopt two Resolutions entitled: 


RESOLUTION NO. 2014-_______ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING THE CITY MANAGER TO EXECUTE 
CERTIFICATES OF ACCEPTANCE FOR ONE STORM DRAIN EASMENT AND 


ONE ACCESS EASEMENT RELATED TO TRACT 31736-1 


 And; 


RESOLUTION NO. 2014-_______ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING THE CITY MANAGER TO EXECUTE 
QUITCLAIM DEEDS TO THE RIVERSIDE COUNTY FLOOD CONTROL AND 
WATER CONSERVATION DISTRICT FOR ONE STORM DRAIN EASEMENT 


AND ONE ACCESS EASEMENT RELATED TO TRACT 31736-1 


BACKGROUND: 
As part of the development of Tract 31736-1 (Attachment 1 - Site Location Map), 
the developer was required to construct storm drain improvements to be 
operated and maintained by the Riverside County Flood Control and Water 
Conservation District (RCFCWCD).  The project is a 3 lot subdivision (Lots 201, 
202, and 203 in Tract Map 31736-1) located south of Clinton Keith Road, east of 
Oak Springs Road (private), and west of Inland Valley Drive. Lot 201 has been 
developed as apartment buildings.  







The developer has completed the storm drain improvements, known to 
RCFCWCD as the Murrieta Valley - Oak Springs Ranch Storm Drain and 
RCFCWCD has indicated that they are prepared to accept the storm drain for 
operation and maintenance. A storm drain easement for these improvements 
was offered for dedication on Tract Map 31736-1 (Map Book 437, Pages 34-41) 
and the City rejected the offer of dedication at time of map recordation.  Now that 
the improvements are complete, the City is prepared to accept the offer of 
dedication.  RCFCWCD has requested that the City quitclaim the storm drain and 
access easements to RCFCWCD.  Once RCFCWCD accepts the storm drain 
easements they will be responsible for operation and maintenance of the facility. 


In order to accomplish the transfer of these facilities to RCFCWCD, staff 
recommends that Council adopt the two (2) resolutions. The first resolution 
(Attachment 4) accepts the storm drain easement and access easement made 
on Tract Map 31736-1. The acceptance certificates are included as Attachment 
5. The second resolution (Attachment 6) quitclaims these two easements to
RCFCWCD. The quitclaim documents are included as Attachment 7. 


FISCAL IMPACTS: 
The City will not incur any additional costs by accepting and quitclaiming these 
easements to RCFCWCD. The Developer, GLJ Builders, is responsible for the 
cost to prepare and record these documents, and RCFCWCD is accepting 
responsibility for operation and maintenance of the storm drain facilities. 


Submitted by: Approved by: 
Daniel A. York Gary Nordquist 
Assistant City Manager City Manager 


ATTACHMENTS: 
1. Site Location Map
2. Resolution Accepting Storm Drain Easement and Access Easement
3. Resolution Quitclaiming Storm Drain Easement and Access Easement
4. Exhibit – Storm Drain Easement
5. Exhibit – Access Easement
6. Certificate of Acceptance for the Storm Drain Easement for Tract 31736-1


Certificate of Acceptance for the Access Easement for Tract 31736-1
7. Quitclaim Deed for the Storm Drain Easement for Tract 31736-1


Quitclaim Deed for the Access Easement for Tract 31736-1







ATTACHMENT 1 
  







Figure 1 - Sitee Location (TR
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R 31736-1)


36-1 







ATTACHMENT 2 







RESOLUTION NO. 2014-_____ 
 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, CALIFORNIA, 
AUTHORIZING THE CITY MANAGER TO EXECUTE CERTIFICATES OF ACCEPTANCE FOR 


ONE STORM DRAIN EASMENT AND ONE ACCESS EASEMENT RELATED TO TRACT 
31736-1 


 
 


WHEREAS, as part of the development of Tract 31736-1, GLJ Builders is 
required to construct storm drain improvements to be operated and maintained by the 
Riverside County Flood Control and Water Conservation District (RCFCWCD); and 


 
WHEREAS, the subdivider offered a storm drain easement to RCFCWCD on the 


final map for Tract No. 31736-1; and 
 
WHEREAS, the subdivider offered an access easement on the final map for 


Tract No. 31736-1; and 
 
WHEREAS, RCFCWCD has no mechanism by which they may accept an doffer 


of dedication made on the final map for Tract No. 31736-1; and 
 
WHEREAS, the City of Wildomar rejected the storm drain easement offered to 


RCFCWCD on the final map for Tract No. 31736-1; and 
 
WHEREAS, the City of Wildomar neither accepted nor rejected the access 


easement offered on the final map for Tract no. 31736-1; and 
 
WHEREAS, Government Code Section 66477.2 allows the City of Wildomar to 


accept the offers of dedication at later dates; and 
 
WHEREAS, GLJ Builders has completed the required storm drain improvements 


and RCFCWCD has requested that the City quitclaim the storm drain and access 
easements to RCFCWCD. 


 
NOW THEREFORE, BE IT RESOLVED, DETERMINED AND ORDERED by the 


Wildomar City Council, in regular session assembled on June 18, 2014, the following: 
1. The previous rejection of the storm drain easements offered to RCFCWCD 


lying within Lots 201 and 203 of Tract No. 31376-1 is rescinded, and the City Manager is 
authorized to execute and record certificates of acceptance for this storm drain 
easement. 


2. The offer of dedication made on the final map for Tract 31736-1 for an access 
easement lying within Lots 201 and 203 is accepted and the City Manager is authorized 
to execute and record certificates of acceptance for this access easement. 


 
PASSED, APPROVED, AND ADOPTED this 18th day of June, 2014   


      
 
       ________________________ 
       Marsha Swanson 
       Mayor 


APPROVED AS TO FORM:      
 
 


_______________________      
Tom D. Jex       
City Attorney        







ATTEST: 


Debbie A. Lee, CMC 
City Clerk


State of California    ) 
County of Riverside ) 
City of Wildomar ) 


I, ___________, City Clerk of the City of Wildomar, California, DO 
HEREBY CERTIFY, that the foregoing is a true and correct copy of 
Resolution No. 2014- _______ adopted by the City Council of the City of 
Wildomar, California, at a regular meeting thereof, held on the 18th day 
of June 2014 by the following vote: 


Ayes: 
Noes: 
Abstain:    
Absent: 


City Clerk 


Dated: ________________ 







ATTACHMENT 3 







RESOLUTION NO. 2014-_____ 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, CALIFORNIA, 
AUTHORIZING THE CITY MANAGER TO EXECUTE QUITCLAIM DEEDS TO THE RIVERSIDE 


COUNTY FLOOD CONTROL AND WATER CONSERVATION DISTRICT FOR ONE STORM 
DRAIN EASEMENT AND ONE ACCESS EASEMENT RELATED TO TRACT 31736-1 


WHEREAS, as part of the development of Tract 31736-1, GLJ Builders is 
required to construct storm drain improvements to be operated and maintained by the 
Riverside County Flood Control and Water Conservation District (RCFCWCD); and 


WHEREAS, on June 18, 2014, the City Council authorized the City Manager to 
execute and record certificates accepting a storm drain easement offered to RCFCWCD 
and an access easement lying within Lots 201 and 203 and offered on the final map for 
Tract No. 31736-1; and 


WHEREAS, GLJ Builders has completed the required storm drain improvements 
and RCFCWCD has requested that the City quitclaim the storm drain easement, offered 
to RCFCWD, and quitclaim the access easement to RCFCWCD.  


NOW THEREFORE, BE IT RESOLVED, DETERMINED AND ORDERED by the 
Wildomar City Council, in regular session assembled on June 18, 2014, that the City 
Manager execute quitclaim deeds to the RCFCWCD for the drainage easements. 


PASSED, APPROVED, AND ADOPTED this 18th day of June, 2014 


________________________ 
Marsha Swanson 
Mayor 


APPROVED AS TO FORM: 


_______________________ 
Tom D. Jex 
City Attorney 







ATTEST: 


_______________________ 
Debbie A. Lee, CMC 
City Clerk


State of California    ) 
County of Riverside ) 
City of Wildomar ) 


I, ___________, City Clerk of the City of Wildomar, California, DO 
HEREBY CERTIFY, that the foregoing is a true and correct copy of 
Resolution No. 2014- _______ adopted by the City Council of the City of 
Wildomar, California, at a regular meeting thereof, held on the 18th day 
of June 2014 by the following vote: 


Ayes: 
Noes: 
Abstain:    
Absent: 


City Clerk 


Dated: ________________ 







ATTACHMENT 4 







TRACT 31736-1 
MB 437/34-41 


EXHIBIT “A” 


7172-500 


N.T.S. 


7172-501 







ATTACHMENT 5 







TRACT 31736-1 
MB 437/34-41 


EXHIBIT “A” 


7172-502 


N.T.S. 


7172-503 







ATTACHMENT 6 







Recorded at request of, and return to: 
City of Wildomar 
23873 Clinton Keith Road, Suite 201 
Wildomar, California 92595 


NO FEE   (GOV. CODE 6103) SPACE ABOVE THIS LINE FOR RECORDER’S USE 


The undersigned grantor(s) declare(s)         
DOCUMENTARY TRANSFER TAX   $   NONE 


Murrieta Valley - Oak Springs Ranch Storm Drain 
Project No.: 7-0-00172 
Tract No. 31736-1 


RCFC Parcel No. 7172-500, 501 


CERTIFICATE OF ACCEPTANCE 


The storm drain easement to the Riverside County Flood Control and Water Conservation District 
lying within Lots 201 and 203, as shown on the final map of Tract No. 32736-1, recorded in Map Book 
437, Pages 34 through 41 inclusive, records of the Recorder’s Office, Riverside County, State of 
California is hereby accepted by the CITY OF WILDOMAR, as ordered by the City Council of the 
City of Wildomar on June 18, 2014 


CITY OF WILDOMAR, a municipal corporation: 


Date By: 
Gary Nordquist, City Manager 


On                                          , before me, Debbie A. Lee, City Clerk, personally appeared Gary Nordquist, 
who proved to me on the basis of satisfactory evidence to be the person whose name is subscribed to the 
within instrument and acknowledged to me that he executed the same in his authorized capacity, and that 
by his signature on the instrument the person, or the entity upon behalf of which the person acted, executed 
the instrument.  


I certify under penalty of perjury under the laws of the State of California that the foregoing paragraph is 
true and correct.  


Witness my hand and official seal. 


Debbie A. Lee, City Clerk, City of Wildomar 







Recorded at request of, and return to: 
City of Wildomar 
23873 Clinton Keith Road, Suite 201 
Wildomar, California 92595 


NO FEE   (GOV. CODE 6103) SPACE ABOVE THIS LINE FOR RECORDER’S USE 


The undersigned grantor(s) declare(s)         
DOCUMENTARY TRANSFER TAX   $   NONE 


Murrieta Valley - Oak Springs Ranch Storm Drain 
Project No.: 7-0-00172 
Tract No. 31736-1 


RCFC Parcel No. 7172-500, 501 


CERTIFICATE OF ACCEPTANCE 


The access easement for ingress, egress, and for the construction and maintenance of flood control 
facilities and emergency vehicles lying within Lots 201 and 203, as shown on the final map of Tract 
No. 32736-1, recorded in Map Book 437, Pages 34 through 41 inclusive, records of the Recorder’s 
Office, Riverside County, State of California is hereby accepted by the CITY OF WILDOMAR, as 
ordered by the City Council of the City of Wildomar on June 18, 2014 


CITY OF WILDOMAR, a municipal corporation: 


Date By: 
Gary Nordquist, City Manager 


On                                          , before me, Debbie A. Lee, City Clerk, personally appeared Gary Nordquist, 
who proved to me on the basis of satisfactory evidence to be the person whose name is subscribed to the 
within instrument and acknowledged to me that he executed the same in his authorized capacity, and that 
by his signature on the instrument the person, or the entity upon behalf of which the person acted, executed 
the instrument.  


I certify under penalty of perjury under the laws of the State of California that the foregoing paragraph is 
true and correct.  


Witness my hand and official seal. 


Debbie A. Lee, City Clerk, City of Wildomar 







ATTACHMENT 7 







Recorded at request of, and return to: 
Riverside County Flood Control and 
Water Conservation District 
1995 Market Street 
Riverside, California 92501 


NO FEE   (GOV. CODE 6103) 
SPACE ABOVE THIS LINE FOR RECORDER’S USE 


Murrieta Valley Oak Springs Ranch SD The undersigned grantor(s) declare(s) 
Project No. 7-0-00172 DOCUMENTARY TRANSFER TAX $ NONE 
Tract No. 31736-1 
Storm Drain   


QUITCLAIM DEED 


FOR A VALUABLE CONSIDERATION, receipt of which is hereby acknowledged, the CITY OF 
WILDOMAR,  a municipal corporation, does hereby remise, release, and forever quitclaim to 
RIVERSIDE COUNTY FLOOD CONTROL AND WATER CONSERVATION DISTRICT, a body 
politic, all right, title and interest in and to easements, situated in the City of Wildomar, County of 
Riverside, State of California, described as follows:   


A storm drain easement to Riverside County Flood Control and Water Conservation District lying 
within Lot 203 for the purpose of ingress, egress and for the construction and maintenance of flood 
control facilities as shown on Tract Map 31736-1, recorded in Map Book 437, Pages 34 through 41 
inclusive, records of the Recorder’s Office, Riverside County, State of California, as shown on Exhibit 
“A”, attached for reference purposes only, to be referenced hereafter as RCFC Parcel No. 7172-500.  


Being portion of Assessor Parcel No. 380-250-036 


A storm drain easement to Riverside County Flood Control and Water Conservation District lying 
within Lot 201 for the purpose of ingress, egress and for the construction and maintenance of flood 
control facilities as shown on Tract Map 31736-1, recorded in Map Book 437, Pages 34 through 41 
inclusive, records of the Recorder’s Office, Riverside County, State of California, as shown on Exhibit 
“A”, attached for reference purposes only, to be referenced hereafter as RCFC Parcel No. 7172-501. 


Being portion of Assessor Parcel No. 380-250-035 







Page -2- Quitclaim Deed 
Murrieta Valley Oak Springs Ranch SD 
Project No. 7-0-00172 
Tract No. 31736-1 
RCFC Parcels 7172-500 & 501 


CITY OF WILDOMAR: 


Date By: 
MARSHA SWANSON, Mayor 


ATTESTS: 


DEBBIE A LEE, CMC 
Clerk to the City of Wildomar 


By: 
 City Clerk (SEAL) 







TRACT 31736-1 
MB 437/34-41 


EXHIBIT “A” 


7172-500 


N.T.S. 


7172-501 







126068 
mstr 


CERTIFICATE OF ACCEPTANCE 


This is to certify that the interest in real property conveyed by the Quitclaim Deed, 
dated _________________ from the CITY OF WILDOMAR to RIVERSIDE COUNTY 
FLOOD CONTROL AND WATER CONSERVATION DISTRICT is hereby accepted by the 
undersigned officer pursuant to authority conferred by resolution of the Board of Supervisors of 
said District adopted on May 12, 1961, and the grantee consents to the recordation thereof by its 
duly authorized officer. 


Date________________ By: __________________________ 
       WARREN D. WILLIAMS 
       General Manager-Chief Engineer 


Project: Murrieta Valley Oak Springs Ranch SD 
Project No. 7-0-00172 
APN: 380-250-035 & -036 
RCFC Parcel No. 7172-500 & -501 







Recorded at request of, and return to: 
Riverside County Flood Control and 
Water Conservation District 
1995 Market Street 
Riverside, California 92501 


NO FEE   (GOV. CODE 6103) 
SPACE ABOVE THIS LINE FOR RECORDER’S USE 


Murrieta Valley Oak Springs Ranch SD The undersigned grantor(s) declare(s) 
Project No. 7-0-00172 DOCUMENTARY TRANSFER TAX $ NONE 
Tract No. 31736-1 
Access  


QUITCLAIM DEED 


FOR A VALUABLE CONSIDERATION, receipt of which is hereby acknowledged, the CITY OF 
WILDOMAR,  a municipal corporation, does hereby remise, release, and forever quitclaim to 
RIVERSIDE COUNTY FLOOD CONTROL AND WATER CONSERVATION DISTRICT, a body 
politic, all right, title and interest in and to easements, situated in the City of Wildomar, County of 
Riverside, State of California, described as follows:   


An access easement to the Riverside County Flood Control and Water Conservation District lying 
within Lot 203 for the purpose of ingress, egress to maintain flood control facilities as shown on Tract 
Map 31736-1, recorded in Map Book 437, Pages 34 through 41 inclusive, records of the Recorder’s 
Office, Riverside County, State of California, as shown on Exhibit “A”, attached for reference 
purposes only, to be referenced hereafter as RCFC Parcel No. 7172-502.  


Being portion of Assessor Parcel No. 380-250-036 


An access easement to the Riverside County Flood Control and Water Conservation District lying 
within Lot 201 for the purpose of ingress, egress to maintain flood control facilities as shown on Tract 
Map 31736-1, recorded in Map Book 437, Pages 34 through 41 inclusive, records of the Recorder’s 
Office, Riverside County, State of California, as shown on Exhibit “A”, attached for reference 
purposes only, to be referenced hereafter as RCFC Parcel No. 7172-503.   


Being portion of Assessor Parcel No. 380-250-035 







Page -2- Quitclaim Deed 
Murrieta Valley Oak Springs Ranch SD 
Project No. 7-0-00172 
Tract No. 31736-1 
RCFC Parcels 7172-502 & 503 


CITY OF WILDOMAR: 


Date By: 
MARSHA SWANSON, Mayor 


ATTESTS: 


DEBBIE A LEE, CMC 
Clerk to the City of Wildomar 


By: 
 City Clerk (SEAL) 







 


TRACT 31736-1 
MB 437/34-41 


EXHIBIT “A” 


7172-502 


N.T.S. 


7172-503 







126068 
mstr 


CERTIFICATE OF ACCEPTANCE 


This is to certify that the interest in real property conveyed by the Quitclaim Deed, 
dated _________________ from the CITY OF WILDOMAR to RIVERSIDE COUNTY 
FLOOD CONTROL AND WATER CONSERVATION DISTRICT is hereby accepted by the 
undersigned officer pursuant to authority conferred by resolution of the Board of Supervisors of 
said District adopted on May 12, 1961, and the grantee consents to the recordation thereof by its 
duly authorized officer. 


Date________________ By: __________________________ 
       WARREN D. WILLIAMS 
       General Manager-Chief Engineer 


Project: Murrieta Valley Oak Springs Ranch SD 
Project No. 7-0-00172 
APN: 380-250-035 & -036 
RCFC Parcel No. 7172-502 & 503 







CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #1.8 


CONSENT CALENDAR 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and Council Members 


FROM: Dan York, Assistant City Manager 


SUBJECT: Riverside County Transportation Commission Federal Funding 
Cooperative Agreement – RCTC 2013 Multi-funding Call for Project 
Grand Avenue Bike Lane Phase I and Phase II 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council of the City of Wildomar authorize the City 
Manager to execute the Cooperative Agreements. 


BACKGROUND: 
The City submitted two grant proposals to improve the dirt shoulder on Grand Avenue 
with a paved bike lane.  Phase I constructs 7300 feet of Grand Avenue from Clinton 
Keith Road to David M. Brown Middle School in June 2015.  Phase II constructs 12,000 
feet of Grand Avenue from David M. Brown Middle School to Corydon in June 2016. 
The paving of the shoulder was the initial priority to improve the overall safety of Grand 
Avenue.  Staff desires to seek additional grant opportunities for adding a multi-use trail 
in the future.  The multi-use trail is not part of this CMAQ grant award. 


FISCAL IMPACTS: 
Fiscal Year 2014/15 Phase I costs $818,400. CMAQ funds $613,800. Local Measure A 
funds $204,600.   


Fiscal Year 2015/16 Phase II costs $878,400.  CMAQ funds $746,640. Local Measure A 
funds $131,760. 


Submitted by: Approved by: 
Daniel A. York Gary Nordquist 
Assistant City Manager City Manager  







ATTACHMENTS: 
A. Agreement Phase I (14-72-136-00) 
B. Agreement Phase II (14-72-137-00) 







ATTACHMENT A 



















































ATTACHMENT B



















































CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #1.9 


CONSENT  CALENDAR 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO:  Mayor and City Council 


FROM:  Debbie A. Lee, City Clerk 


SUBJECT: Calling a General Municipal Election on November 4, 2014 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council adopt a Resolution entitled: 


RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, CALLING FOR THE HOLDING OF A GENERAL MUNICIPAL 
ELECTION TO BE HELD ON TUESDAY, NOVEMBER 4, 2014, FOR THE ELECTION 
OF CERTAIN OFFICERS AS REQUIRED BY THE PROVISIONS OF THE LAWS OF 


THE STATE OF CALIFORNIA RELATING TO GENERAL LAW CITIES 


DISCUSSION: 
By law the City is required to hold a General Municipal Election in November of every 
even-numbered year.  Therefore, it is necessary at this time to call the City’s third 
General Municipal Election for Tuesday, November 4, 2014.  As with the previous 
elections, this election will be consolidated with the state-wide election.  At this election 
there will be three Council seats open which are currently held by Council Members Ben 
Benoit, Marsha Swanson and Tim Walker. 


The nomination period will commence on Monday, July 14, 2014, and will end on 
Friday, August 8, 2014.  Should any or all incumbents not file and qualify by the August 
8 date, the deadline will extend to Wednesday, August 13, 2014, for everyone except 
for the three incumbents. 


The City Clerk’s Office is normally open Monday – Thursday, from 8 a.m. to 5 p.m., and 
is closed on Fridays.  However, in order to provide Wildomar citizens greater access to 
the election process, the City Clerk’s Office will be open Monday – Friday, from 8 a.m. 
to 5 p.m. during the entire nomination period.  This will allow prospective candidates the 
ability to pull and file papers on a Friday if they so desire.  Also, since the City Clerk’s 
Office is a one person department, it is requested that any prospective candidate make 
an appointment when pulling or filing papers.  This will ensure that the City Clerk is 
available for issuing or filing of papers. 







FISCAL IMPACT: 
The Registrar’s Office states the approximate cost will be $35,000 - $45,000. 


Submitted by: Approved by: 
Debbie A. Lee, CMC, City Clerk Gary Nordquist, City Manager 


ATTACHMENTS: 
Resolution Calling Election 







RESOLUTION NO. 2014 - _____ 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 
CALIFORNIA, CALLING FOR THE HOLDING OF A GENERAL MUNICIPAL 
ELECTION TO BE HELD ON TUESDAY, NOVEMBER 4, 2014, FOR THE 
ELECTION OF CERTAIN OFFICERS AS REQUIRED BY THE PROVISIONS OF 
THE LAWS OF THE STATE OF CALIFORNIA RELATING TO GENERAL LAW 
CITIES 


 WHEREAS, under the provisions of the laws relating to general law cities in the State of 
California, a General Municipal Election shall be held on November 4, 2014, for the election 
of Municipal Officers; and 


 NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF WILDOMAR, 
CALIFORNIA, DOES RESOLVE, DECLARE, DETERMINE AND ORDER AS FOLLOWS: 


 SECTION 1. That pursuant to the requirements of the laws of the State of California 
relating to General Law Cities, there is called and ordered to be held in the City of 
Wildomar, California, on Tuesday, __________, 2014, a General Municipal Election for the 
purpose of electing three Members of the City Council for the full term of four years. 


 SECTION 2. That the ballots to be used at the election shall be in form and content as 
required by law. 


 SECTION 3. That the City Clerk is authorized, instructed and directed to coordinate 
with the County of Riverside Registrar of Voters procure and furnish any and all official 
ballots, notices, printed matter and all supplies, equipment and paraphernalia that may be 
necessary in order to properly and lawfully conduct the election. 


 SECTION 4. That the polls for the election shall be open at seven o’clock a.m. of the 
day of the election and shall remain open continuously from that time until eight o’clock 
p.m. of the same day when the polls shall be closed, pursuant to Election Code § 10242, 
except as provided in § 14401 of the Elections Code of the State of California. 


 SECTION 5. That in all particulars not recited in this resolution, the election shall be 
held and conducted as provided by law for holding municipal elections. 


 SECTION 6. That notice of the time and place of holding the election is given and the 
City Clerk is authorized, instructed and directed to give further or additional notice of the 
election, in time, form and manner as required by law. 


 SECTION 7. That the City Clerk shall certify to the passage and adoption of this 
Resolution and enter it into the book of original Resolutions. 


 SECTION 8. The City Council authorizes the City Clerk to administer said election and 
all reasonable and actual election expenses shall be paid by the City upon presentation of 







a properly submitted bill. 


 PASSED, APPROVED AND ADOPTED this 18th day of June, 2014. 


______________________________ 
Marsha Swanson 
Mayor 


APPROVED AS TO FORM: ATTEST: 


______________________________ ______________________________ 
Thomas D. Jex  Debbie A. Lee, CMC 
City Attorney City Clerk 







CITY OF WILDOMAR - CITY COUNCIL 
Agenda Item 1.10 


CONSENT CALENDAR
Meeting Date:  June 18, 2014 


TO: Mayor and City Council 


FROM: Thomas D. Jex, City Attorney 


SUBJECT: Ticket Distribution Policy 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council adopt a Resolution entitled:  


RESOLUTION NO.___ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 


WILDOMAR, CALIFORNIA, ADOPTING A POLICY FOR 
THE DISTRIBUTION OF TICKETS TO CONFORM TO 
SECTION 18944.1 OF TITLE 2 OF THE CALIFORNIA 


CODE OF REGULATIONS 


BACKGROUND: 
Fair Political Practices Commission (“FPPC”) regulations apply to tickets and passes for 
admission to entertainment, recreational, amusement and similar types of events.  Such 
tickets and passes constitute a gift to a public official and are subject to the annual gift 
limitation as set forth in FPPC regulations unless the tickets are distributed pursuant to 
an adopted ticket policy. 


DISCUSSION: 
The City is not required to adopt a ticket policy.  However, under FPPC Regulation 
18944.1, if the City does not have a ticket policy in place any tickets it obtains and 
distributes to City Officials would be considered a gift to that official.  If the City has a 
ticket policy in place, any tickets distributed by the City pursuant to that policy are not 
gifts to the Official, and the Official does not have to disclose the ticket on his or her 
Form 700. 


FPPC Regulation 18944.1 required the ticket policy contain three elements: 


1. A provision setting forth the public purposes for which tickets may be
distributed.


2. A provision requiring the distribution of any ticket to, or at the behest of, an
official accomplish one or more of those public purposes.


3. A provision prohibiting the transfer of any ticket received by an official to
anyone except immediate family members or no more than one guest.







The proposed ticket policy contains these three elements, and also incorporates other 
provisions of the FPPC Regulations applicable to tickets distributed by the City to its 
officials.  The reporting requirement contained in the policy is found in FPPC Regulation 
18944.1(d), and the exceptions found in Sections 1.2 and 1.3 are also contained in the 
same Regulation.   


FISCAL IMPACTS: 
None. 


Submitted By: Approved By: 
Thomas D. Jex Gary Nordquist 
City Attorney City Manager 


ATTACHMENTS: 
1. Resolution of the City Council of the City of Wildomar, California, Adopting a Policy


for the Distribution of Tickets 
2. Exhibit A – The Policy for the Distribution of Tickets







Attachment 1 







RESOLUTION NO. 2014-__ 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF WILDOMAR, CALIFORNIA, ADOPTING A POLICY 


FOR THE DISTRIBUTION OF TICKETS TO CONFORM TO 
SECTION 18944.1 OF TITLE 2 OF THE CALIFORNIA 


CODE OF REGULATIONS 


WHEREAS, the Fair Political Practices Commission (“FPPC”) amended Section 
18944.1 of Title 2 of the California Code of Regulations (“Regulation 18944.1”), which 
amendment became operative on February 7, 2009, that set forth the circumstances 
under which the City’s distribution of certain tickets and passes to a public official would 
need to be disclosed by the City and not trigger a disclosure requirement for the 
purposes of the public official’s Statement of Economic Interest Form 700. 


WHEREAS, tickets or passes subject to Regulation 18944.1 are defined as an 
admission to a facility, event, show or performance for an entertainment, amusement, 
recreational, or similar purpose. 


WHEREAS, the FPPC recognizes the discretion of the legislative or governing 
body of an agency to determine whether the City’s distribution of tickets or passes to 
City officials serves a legitimate public purpose of the City, provided the determination is 
consistent with state law. 


WHEREAS, from time to time the City may receive complimentary or discounted 
tickets or passes from outside sources or receive tickets or passes pursuant to the 
City’s co-sponsorship of an event, or may purchase tickets or passes for both public and 
private events for distribution to City officials. 


WHEREAS, the distribution to and use of such tickets and passes by officials 
frequently serve legitimate governmental and/or public purposes. 


WHEREAS, based on such practice and the amended regulations, the City 
Council desires to adopt a policy regarding the distribution of tickets or passes pursuant 
to Regulation 18944.1. 


NOW THEREFORE, the City Council of the City of Wildomar does resolve as 
follows: 


1. The Policy for the Distribution of Tickets set forth in Exhibit A to this
Resolution, is hereby adopted. 


/ / / 


/ / / 


/ / / 







PASSED, APPROVED, AND ADOPTED this ___ day of _______, 2014. 


Marsha Swanson, Mayor 


ATTEST: 


Debbie A. Lee, CMC 
City Clerk 


APPROVED AS TO FORM: 


Thomas D. Jex 
City Attorney 







STATE OF CALIFORNIA ) 
COUNTY OF RIVERSIDE ) 
CITY OF WILDOMAR ) 


I, Debbie A. Lee, CMC, City Clerk of the City of Wildomar, do hereby certify that 
the foregoing Resolution No. 14-__ was duly adopted by the City Council of the City of 
Wildomar at a regular meeting thereof, held on the ___ day of ________, 2014, by the 
following vote: 


AYES:


NOES:


ABSTAIN:  


ABSENT:  


Debbie A. Lee, CMC 
City Clerk 







Attachment 2 


EXHIBIT “A” 


The Policy for the Distribution of Tickets  







CITY OF WILDOMAR 
POLICY FOR THE DISTRIBUTION OF TICKETS 


1.0 Application of Policy 
1.1  This policy applies to tickets which provide admission to a facility, event, 


show, or performance for an entertainment, amusement, recreational or 
similar purpose, and are either: 
a) gratuitously provided to the City by an outside source;
b) acquired by the City by purchase;
c) acquired by the City as consideration pursuant to the terms of a


contract for the use of a city venue;
d) acquired by the City because the City controls the event; or
e) acquired and distributed by the City in any other manner.


1.2  This policy does not apply to any other item of value provided to the City 
or any City Official, regardless of whether received gratuitously or for 
which consideration is provided. 


1.3 This policy does not apply to the following situations: 
a) The City Official reimburses the City for the face value of the ticket(s)


at the time the ticket(s) are distributed to the City Official.
b) The City Official treats the ticket(s) as income consistent with


applicable federal and state income tax laws, and the City reports the
distribution of the ticket(s) as income to the City Official in compliance
with Section 7.1 of this Policy.


c) The ticket(s) were given to the City by an outside source and
earmarked by the donor for use by the City Official(s) who ultimately
use the ticket(s).







2.0  Definitions 
Unless otherwise expressly provided herein, words and terms used in this policy 
shall have the same meaning as that ascribed to such words and terms in the 
California Political Reform Act of 1974 (Government Code Sections 81000, et 
seq., as the same may from time to time be amended) and the Fair Political 
Practices Commission (“FPPC”) Regulations (Title 2, Division 6 of the California 
Code of Regulations, Sections 18110 et seq., as the same may from time to time 
be amended). 
2.1 “City” or “City of Wildomar” shall mean and include the City of Wildomar 


any other affiliated agency created or activated by the Wildomar City 
Council, and any departments, boards and commissions thereof. 


2.2 “City Official” means every member, officer, employee or consultant of the 
City of Wildomar, as defined in Government Code Section 82048 and 
FPPC Regulation 18701. Such term shall include, without limitation, any 
City board or commission member or other appointed official or employee 
required to file an annual Statement of Economic Interests (FPPC Form 
700). 


2.3 “City Venue” means any facility owned, controlled or operated by the City 
of Wildomar. 


2.4  “Immediate family” means the spouse and dependent children of a City 
Official. 


2.5  “Ticket” means a “ticket” or “pass” as those terms are defined in FPPC 
Regulations 18944.1 and 18946. 


3.0 General Provisions 
3.1  Distribution for Public Purpose:  The distribution of any ticket to, or at the 


behest of, a City Official must accomplish one or more of the public 
purposes listed in Section 5.0 of this policy. 


3.2 No Right to Tickets: The use of complimentary tickets is a privilege 
extended by the City and not the right of any person to which the privilege 
may from time to time be extended. 


3.3 Limitation on Transfer of Tickets: Tickets distributed to a City Official 
pursuant to this policy shall not be transferred to any other person, except 
to members of such City Official’s immediate family or no more than one 
guest solely for their attendance at the event. 


3.4 Prohibition Against Sale of or Receiving Reimbursement for Tickets: No 
person who receives a ticket pursuant to this policy shall sell or receive 
reimbursement for the value of such ticket. 


4.0  Ticket Administrator 
4.1  The City Manager shall be the Ticket Administrator for purposes of 


implementing the provisions of this policy. 







  
 


 


4.2  In any circumstance where the City Manager desires to obtain a ticket or 
pass for himself or herself, the City Council authorizes the Mayor to 
exercise the City’s sole discretion in determining whether the City 
Manager’s use or behest of tickets or passes is in accordance with the 
terms of this policy. 


5.0  Conditions Under Which Tickets May be Distributed 
Subject to the provisions of this policy, tickets may be distributed to City Officials 
for one or more of the following public purposes. 
5.1 Performance of a ceremonial role or function representing the City at the 


event, for which the City Official may receive enough tickets for the City 
Official and each member of his or her immediate family. 


5.2 The job duties of the City Official require his or her attendance at the 
event, for which the City Official may receive enough tickets for the City 
Official and each member of his or her immediate family. 


5.3 Economic or business development purposes on behalf of the City. 
5.4 Intergovernmental relations purposes, including but not limited to 


attendance at an event with or by elected or appointed public officials from 
other jurisdictions, their staff members and their guests. 


5.5 Attracting or rewarding volunteer public service. 
5.6 Supporting and/or showing appreciation for programs or services rendered 


by non-profit organizations benefiting City residents. 
5.7 Encouraging or rewarding significant academic, athletic, or public service 


achievements by Wildomar students, residents or businesses. 
5.8 Supporting general employee morale and retention, for which such City 


Official may receive no more than four (4) tickets per event.  Elected City 
Officials are not eligible for tickets under this Section 5.8. 


5.9 As special recognition or reward for meritorious service by a City Official, 
for which such City Official may receive no more than four (4) tickets per 
event. Elected City Officials are not eligible for tickets under this Section 
5.9. 


5.10 For use in connection with a City employee competition or drawing, for 
which there shall be made available no more than (4) tickets per event. 


5.11 Recognition of contributions made to the City by former City Council 
Members or City Executive Managers, for which such former City Council 
Member or Executive Manager may receive no more than (4) tickets per 
event. 


 
6.0 Tickets Distributed at the Behest of a City Official 


6.1  Only the following City Officials shall have authority to behest tickets: City 
Council Members and the City Manager. 







6.2  Tickets shall be distributed at the behest of a City Official only for one or 
more public purposes set forth in Section 5 above. 


6.3  If tickets are distributed at the behest of a City Official, such City Official 
shall not use one of the tickets so distributed to attend the event. 


7.0  Disclosure Requirements 
7.1  The distribution of Tickets pursuant to this policy must be documented by 


the preparation and certification of FPPC Form 802, or such alternative 
form as may be approved or amended by the FPPC from time to time.  
Within forty-five (45) calendar days of the distribution of a Ticket, the 
Ticket Administrator must prepare and certify a Form 802 and must 
forward it to the FPPC for posting on the FPPC website. 


7.2 The City will maintain the completed Form 802 as a public record, subject 
to inspection and copying as set forth in Government Code Section 81008 
and 81009.   


8.0 Return of Tickets 
Prior to the event taking place, any City Official or a member of their immediate 
family may return any unused ticket to the City for redistribution pursuant to this 
policy and is not required to disclose the receipt of the ticket.   
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Figure 1 - Aerial Image  


(Yellow - Area with Improvements; Blue/Green - Sedco Tract No. 1, Lot 30 and Easement Location) 


Elsinore High 
School 


Sedco Tract 
No. 1 - Lot 30 







Attachment 5 















































































































Attachment 6 



























Attachment 7 







Recorded at request of, and return to: 
City of Wildomar 
23873 Clinton Keith Road, Suite 201 
Wildomar, California 92595 


NO FEE   (GOV. CODE 6103) SPACE ABOVE THIS LINE FOR RECORDER’S USE 


The undersigned grantor(s) declare(s)         
DOCUMENTARY TRANSFER TAX   $   NONE 


Sedco MDP Line F, Stage 2 
Project No.: 3-0-00141 
Lake Elsinore HS (MS 4033) 


RCFC Parcel No. 3141-501 


CERTIFICATE OF ACCEPTANCE 


The storm drain easement irrevocably offered to the County of Riverside in Instrument No. 2007-
0322156, records of the Recorder’s Office, Riverside County, State of California is hereby accepted by 
the CITY OF WILDOMAR, as ordered by the City Council of the City of Wildomar on June 18, 2014 


CITY OF WILDOMAR, a municipal corporation: 


Date By: 
Gary Nordquist, City Manager 


On                                          , before me, Debbie A. Lee, City Clerk, personally appeared Gary Nordquist, 
who proved to me on the basis of satisfactory evidence to be the person whose name is subscribed to the 
within instrument and acknowledged to me that he executed the same in his authorized capacity, and that 
by his signature on the instrument the person, or the entity upon behalf of which the person acted, executed 
the instrument.  


I certify under penalty of perjury under the laws of the State of California that the foregoing paragraph is 
true and correct.  


Witness my hand and official seal. 


Debbie A. Lee, City Clerk, City of Wildomar 







ATTACHMENT 8 







Recorded at request of, and return to: 
Riverside County Flood Control and 
Water Conservation District 
1995 Market Street 
Riverside, California 92501 


NO FEE (GOV. CODE 6103) 


Sedco MDP Line F, Stage 2 
Project No. 3-0-00141 
Lake Elsinore HS (MS 4033) 


SPACE ABOVE THIS LINE FOR RECORDER'S USE 


The undersigned grantor(s) declare(s) 
DOCUMENTARY TRANSFER TAX$ NONE 


QUITCLAIM DEED 


FOR A VALUABLE CONSIDERATION, receipt of which is hereby acknowledged, the CITY OF 
WILDOMAR does hereby remise, release, and forever quitclaim to RIVERSIDE COUNTY FLOOD 
CONTROL AND WATER CONSERVATION DISTRICT, a body politic, all right, title and interest 
in and to easements, situated in the City of Wildomar, County of Riverside, State of California, 
described in: 


Irrevocable Offer of Dedication recorded May 15, 2007, as Instrument No. 2007-0322156, records 
of the Recorder's Office, Riverside County, State of California, to be referenced hereafter as RCFC 
Parcel 3141-501 as shown on Exhibits "A" and "B", attached for reference purposes only. 


Assessor Parcel Number: Portion of 367-100-032 


CITY OF WILDOMAR: 


Date ------
TIMOTHY WALKER, Mayor 


ATTESTS: 


DEBBIE A LEE, CMC 
Clerk to the City of Wildomar 


By: ________ _ 


City Clerk (SEAL) 































CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #1.11 


CONSENT CALENDAR 
Meeting Date: June 18, 2014 


________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Dan York, Assistant City Manager 


PREPARED BY: Jason Farag, Assistant Engineer 


SUBJECT: Accept a storm drain easement related to Sedco MDP Line 
F, Stage 2 and quitclaim it to Riverside County Flood Control 
District 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council adopt two Resolutions entitled: 


RESOLUTION NO. 2014-_______ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING THE CITY MANAGER TO EXECUTE A 
CERTIFICATE OF ACCEPTANCE FOR ONE STORM DRAIN EASMENT 


RELATED TO SEDCO MDP LINE F, STAGE 2 


And; 
RESOLUTION NO. 2014-_______ 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 
CALIFORNIA, AUTHORIZING THE CITY MANAGER TO EXECUTE A 


QUITCLAIM DEED TO THE RIVERSIDE COUNTY FLOOD CONTROL AND 
WATER CONSERVATION DISTRICT FOR ONE STORM DRAIN EASEMENT 


RELATED TO SEDCO MDP LINE F, STAGE 2 


BACKGROUND: 
The Sedco MDP Line F, Stage 2 project includes storm drain improvements 
which extend below Lake Elsinore High School, Orange Street, through private 
properties, and which ultimately connect to an existing pipe underneath the 
Southbound 1-15 on-ramp, as shown in Attachment 3. An aerial image of the 
location is shown in Attachment 4, Figure 1. The Riverside County Flood Control 
and Water Conservation District (RCFCWCD) entered into a Cooperative 
Agreement (Attachment 5) with the Lake Elsinore Unified School District (District) 
and the County of Riverside (County) for the construction of Sedco MDP Line F, 
Stage 2. The City of Wildomar, upon incorporation, assumed the responsibility of 
the County as described in the Cooperative Agreement. 







The Cooperative Agreement specifies that RCFCWCD will accept ownership and 
responsibility for the operation and maintenance of the storm drain upon (i) 
RCFCWCD’s acceptance of the project as being complete, (ii) recordation of all 
conveyancing documents described in Section I.19 of the agreement, and (iii) 
acceptance by the County of all other rights of way as deemed necessary by 
RCFCWCD and the County for the operation and maintenance of the project. An 
Irrevocable Offer of Dedication to the County of Riverside for a storm drain 
easement was recorded on May 15, 2007 for an easement located within Lot 30 
of Sedco Tract No. 1 (Attachment 6). The storm drain easement, covering the 
extension of Sedco MDP Line F, Stage 2 is for flood control and drainage 
purposes for the construction, use, repair, reconstruction, inspection, operation 
and maintenance of storm drain facilities, and all appurtenant works, including 
ingress and egress. 


RCFCWCD is prepared to accept responsibility for this facility and has requested 
that the City accept and convey these easement rights to RCFCWCD. In order to 
accomplish the transfer of this easement, the City must adopt two (2) resolutions. 
The first resolution accepts the easement as offered in the Irrevocable Offer of 
Dedication, recorded on May 15, 2007 as Instrument Number 2007-0322156, 
records of the Recorder’s Office, Riverside County, State of California. The 
acceptance certificate is included as Attachment 7. The second resolution 
quitclaims this easement to RCFCWCD. The quitclaim deed is included as 
Attachment 8. 


FISCAL IMPACTS: 
The City will not incur any additional costs by accepting and quitclaiming this 
easement to RCFCWCD. RCFCWCD is responsible for the cost to record these 
documents and is accepting responsibility for the operation and maintenance of 
the storm drain facility. 


Submitted by: Approved by: 
Daniel A. York Gary Nordquist 
Assistant City Manager City Manager 
Director of Public Works/City Engineer 


ATTACHMENTS: 
1. Resolution Accepting the Storm Drain Easement
2. Resolution Quitclaiming the Storm Drain Easement to RCFCWCD
3. Sedco MDP Line F, Stage 2 – Storm Drain Improvement Plans
4. Aerial Image of Subject Location
5. Cooperative Agreement – Doc. # 2006-0858979 (recorded 11/21/06)
6. Irrevocable Offer of Dedication – Doc. # 2007-0322156 (recorded 5/15/07)
7. Certificate of Acceptance Storm Drain Easement
8. Quitclaim Deed to RCFCWCD for the Storm Drain Easement
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RESOLUTION NO. 2014-_______ 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, CALIFORNIA, 
AUTHORIZING THE CITY MANAGER TO EXECUTE A CERTIFICATE OF ACCEPTANCE FOR 


ONE STORM DRAIN EASMENT RELATED TO SEDCO MDP LINE F, STAGE 2 


WHEREAS, as part of the development of Sedco MDP Line F, Stage 2 (facility), 
the Riverside County Flood Control and Water Conservation District (RCFCWCD), the 
County of Riverside (County), and the Lake Elsinore Unified School District (District) 
entered into a cooperative agreement; and 


WHEREAS, RCFCWCD agreed to accept ownership and responsibility for the 
operation and maintenance of the improvements upon (i) RCFCWCD acceptance of the 
improvements as being complete, (ii) recordation of all conveyancing documents 
described in Section I.19 of the agreement, and (iii) acceptance by the County of all other 
rights of way as deemed necessary by RCFCWCD and the County for the operation and 
maintenance of the improvements; and 


WHEREAS, an Irrevocable Offer of Dedication for a storm drain easement 
related to Sedco MDP Line F, Stage 2 was made to the County, on behalf of RCFCWCD; 
and 


WHEREAS, the County never accepted the Irrevocable Offer of Dedication; and 


WHEREAS, the City of Wildomar assumed the responsibility of the County upon 
incorporation; and 


WHEREAS, Government Code Section 66477.2 allows the City of Wildomar to 
accept the offers of dedication at later dates; and 


WHEREAS, RCFCWCD is prepared to accept responsibility for this facility and 
has requested that the City accept and quitclaim the storm drain easement to 
RCFCWCD. 


NOW THEREFORE, BE IT RESOLVED, DETERMINED AND ORDERED by the 
Wildomar City Council, in regular session assembled on June 18, 2014, the following: 


1. The Irrevocable Offer of Dedication made to the County of Riverside on
Instrument Number 2007-0322156, records of the Recorder’s Office, Riverside County, 
State of California, is accepted and the City Manager is authorized to execute and record 
a certificate of acceptance for this storm drain easement. 


PASSED, APPROVED, AND ADOPTED this 18th day of June, 2014  


________________________ 
Marsha Swanson 
Mayor 


APPROVED AS TO FORM: 


_______________________ 
Tom D. Jex 
City Attorney 







ATTEST: 


Debbie A. Lee, CMC 
City Clerk


State of California    ) 
County of Riverside ) 
City of Wildomar ) 


I, ___________, City Clerk of the City of Wildomar, California, DO 
HEREBY CERTIFY, that the foregoing is a true and correct copy of 
Resolution No. 2014- _______ adopted by the City Council of the City of 
Wildomar, California, at a regular meeting thereof, held on the 18th day 
of June 2014 by the following vote: 


Ayes: 
Noes: 
Abstain:    
Absent: 


City Clerk 


Dated: ________________ 
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RESOLUTION NO. 2014-_____ 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, CALIFORNIA, 
AUTHORIZING THE CITY MANAGER TO EXECUTE A QUITCLAIM DEED TO THE 


RIVERSIDE COUNTY FLOOD CONTROL AND WATER CONSERVATION DISTRICT FOR 
ONE STORM DRAIN EASEMENT RELATED TO SEDCO MDP LINE F, STAGE 2 


WHEREAS, as part of the development of Sedco MDP Line F, Stage 2 (facility), 
the Riverside County Flood Control and Water Conservation District (RCFCWCD), the 
County of Riverside (County), and the Lake Elsinore Unified School District (District) 
entered into a cooperative agreement; and 


WHEREAS, on June 18, 2014, the City Council authorized the City Manager to 
execute and record a certificate accepting a storm drain easement for the facility offered 
to the County in Instrument Number 2007-0322156, records of the Recorder’s Office, 
Riverside County, State of California; and 


WHEREAS, RCFCWCD is prepared to accept responsibility for the facility and 
has requested that the City quitclaim the storm drain easement, offered to the County, to 
RCFCWCD.  


NOW THEREFORE, BE IT RESOLVED, DETERMINED AND ORDERED by the 
Wildomar City Council, in regular session assembled on June 18, 2014, that the City 
Manager executes a quitclaim deed to RCFCWCD for the storm drain easements. 


PASSED, APPROVED, AND ADOPTED this 18th day of June, 2014 


________________________ 
Marsha Swanson 
Mayor 


APPROVED AS TO FORM: 


_______________________ 
Tom D. Jex 
City Attorney 


ATTEST: 


_______________________ 
Debbie A. Lee, CMC 
City Clerk







State of California    ) 
County of Riverside ) 
City of Wildomar ) 


I, ___________, City Clerk of the City of Wildomar, California, DO 
HEREBY CERTIFY, that the foregoing is a true and correct copy of 
Resolution No. 2014- _______ adopted by the City Council of the City of 
Wildomar, California, at a regular meeting thereof, held on the 18th day 
of June 2014 by the following vote: 


Ayes: 
Noes: 
Abstain:    
Absent: 


City Clerk 


Dated: ________________ 
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Figure 1 - Aerial Image  


(Yellow - Area with Improvements; Blue/Green - Sedco Tract No. 1, Lot 30 and Easement Location) 


Elsinore High 
School 


Sedco Tract 
No. 1 - Lot 30 
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Recorded at request of, and return to: 
City of Wildomar 
23873 Clinton Keith Road, Suite 201 
Wildomar, California 92595 


NO FEE   (GOV. CODE 6103) SPACE ABOVE THIS LINE FOR RECORDER’S USE 


The undersigned grantor(s) declare(s)         
DOCUMENTARY TRANSFER TAX   $   NONE 


Sedco MDP Line F, Stage 2 
Project No.: 3-0-00141 
Lake Elsinore HS (MS 4033) 


RCFC Parcel No. 3141-501 


CERTIFICATE OF ACCEPTANCE 


The storm drain easement irrevocably offered to the County of Riverside in Instrument No. 2007-
0322156, records of the Recorder’s Office, Riverside County, State of California is hereby accepted by 
the CITY OF WILDOMAR, as ordered by the City Council of the City of Wildomar on June 18, 2014 


CITY OF WILDOMAR, a municipal corporation: 


Date By: 
Gary Nordquist, City Manager 


On                                          , before me, Debbie A. Lee, City Clerk, personally appeared Gary Nordquist, 
who proved to me on the basis of satisfactory evidence to be the person whose name is subscribed to the 
within instrument and acknowledged to me that he executed the same in his authorized capacity, and that 
by his signature on the instrument the person, or the entity upon behalf of which the person acted, executed 
the instrument.  


I certify under penalty of perjury under the laws of the State of California that the foregoing paragraph is 
true and correct.  


Witness my hand and official seal. 


Debbie A. Lee, City Clerk, City of Wildomar 







ATTACHMENT 8 







Recorded at request of, and return to: 
Riverside County Flood Control and 
Water Conservation District 
1995 Market Street 
Riverside, California 92501 


NO FEE (GOV. CODE 6103) 


Sedco MDP Line F, Stage 2 
Project No. 3-0-00141 
Lake Elsinore HS (MS 4033) 


SPACE ABOVE THIS LINE FOR RECORDER'S USE 


The undersigned grantor(s) declare(s) 
DOCUMENTARY TRANSFER TAX$ NONE 


QUITCLAIM DEED 


FOR A VALUABLE CONSIDERATION, receipt of which is hereby acknowledged, the CITY OF 
WILDOMAR does hereby remise, release, and forever quitclaim to RIVERSIDE COUNTY FLOOD 
CONTROL AND WATER CONSERVATION DISTRICT, a body politic, all right, title and interest 
in and to easements, situated in the City of Wildomar, County of Riverside, State of California, 
described in: 


Irrevocable Offer of Dedication recorded May 15, 2007, as Instrument No. 2007-0322156, records 
of the Recorder's Office, Riverside County, State of California, to be referenced hereafter as RCFC 
Parcel 3141-501 as shown on Exhibits "A" and "B", attached for reference purposes only. 


Assessor Parcel Number: Portion of 367-100-032 


CITY OF WILDOMAR: 


Date ------
TIMOTHY WALKER, Mayor 


ATTESTS: 


DEBBIE A LEE, CMC 
Clerk to the City of Wildomar 


By: ________ _ 


City Clerk (SEAL) 































CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item#1.12 


CONSENT CALENDAR 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Honorable Mayor and City Council Members 


FROM: Thomas D. Jex, City Attorney 
Dan York, Assistant City Manager 


SUBJECT: Proposed release and hold harmless agreement RE: Stop Notice Claims 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council approve the Release and Hold Harmless 
Agreement re: Stop Notice Claims (“Release”) with Allegheny Casualty Company and 
authorize the City Manager to sign the Release. 


BACKGROUND: 
The City entered into a public works construction contract with STI, Inc. Trucking & 
Materials (“STI”) for the Sidewalk to School Improvements Project, George Avenue 
Improvement Project (CIP 09-0014A)  (the "Project").  STI satisfactorily performed the 
construction work for the Project, but failed to pay at least five subcontractors and 
material or equipment suppliers (“Claimants”). The Claimants presented stop notices 
totaling at least $19,362.58.  As a result, the City contacted STI’s payment bond surety 
Allegheny Casualty Company (“ACC”).  


DISCUSSION: 
The City is at a point where it must close of the Project.  The City presently holds 
$5,614.11 in retention which would be due STI in the absence of the Claimants’ stop 
notices and the claims of ACC.  After the initial presentation of their stop notices, the 
Claimants have not contacted the City further or filed suit to perfect the stop notice 
claims.  Also, STI has not communicated any direction to the City about payment of the 
remaining retention.   


ACC requested that the City transfer the retention amount to ACC and offered to defend 
and indemnify the City from any claims to the extent of the retention amount.  The 
Release effectuates the transfer of the remaining retention to allow the City to close out 
the Project while providing the City with protection for transferring the retention to the 
ACC. 


FISCAL IMPACTS: 
None.  







Submitted by: Approved by: 
Dan York Gary Nordquist 
Assistant City Manager City Manager 


ATTACHMENTS: 
Release and Hold Harmless Agreement re: Stop Notice Claims 















CITY OF WILDOMAR – COUNCIL 
Agenda Item #1.13 


CONSENT CALENDAR 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Gary Nordquist, City Manager  


PREPARED BY:  Janet Morales, Administrative Analyst 


SUBJECT: Adopt the City of Wildomar’s Local Hazard Mitigation Plan (LHMP) 
Annex 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council adopt a Resolution entitled: 


RESOLUTION NO. 2014 - _____ 
A RESOLUTION ADOPTING THE CITY OF WILDOMAR LOCAL HAZARD 


MITIGATION PLAN ANNEX FROM THE RIVERSIDE COUNTY OPERATIONAL AREA 
MULTI-JURISDICTIONAL LOCAL HAZARD MITIGATION PLAN AS REQUIRED BY 
THE FEDERAL DISASTER MITIGATION AND COST REDUCTION ACT OF 2000 


BACKGROUND: 
In 2000, Congress passed the Disaster Mitigation Act of 2000, which focuses on hazard 
mitigation before, rather than after, disasters such as earthquakes, fires, and floods. Congress’ 
goal was to encourage local governments and states to develop plans and undertake projects to 
mitigate the impact of natural disasters before they happen. The legislation therefore requires all 
local governments to develop and adopt a Local Hazard Mitigation Plan in order to be eligible 
for Hazard Mitigation Grant Program project grants for disasters declared after November 1, 
2004, and for future mitigation project funding awarded through the Flood Mitigation Assistance 
program, the Pre-Disaster Mitigation grant program, and the U.S. Small Business 
Administration’s low-interest, pre-disaster, small business loan program. 


DISCUSSION: 
The Riverside County Fire Department Office of Emergency Services (OES) serves as the lead 
agency in the creation of a 55 Multi-Jurisdictional Hazard Mitigation Plan.  Prior to the City’s 
incorporation, OES created an umbrella Local Hazard Mitigation Plan which the City has never 
adopted; however, with guidance from OES, the City of Wildomar developed an “Annex” to the 
OES plan. The Annex includes a brief explanation of the City’s planning process, an 
assessment of the community’s hazards and risks, and a discussion of mitigation strategies and 
activities.  







Representatives from the City departments met on a regular basis to identify and prioritize 
appropriate mitigation strategies. The City participated in various Riverside County workshops, 
conferences, and meetings, including the LHMP Orientation meeting on June 30, 2011 in 
Temecula CA; Workshops on August 22, 2011 Ben Clark Training Center and October 13, 2011 
at County OES office; and Planning Meetings on August 25, 2011 and September 1, 2011. The 
City also provided public outreach to monthly CERT meetings and at Community Events. 


Upon completion, the Plan was sent to Riverside County Fire Department Office of Emergency 
Services. Following review and revisions, Riverside County Fire Department OES sent the Plan 
to the State of California.  The State requested revisions, which were incorporated.  Upon final 
approval from the State, the Plan was sent to the Federal Emergency Management Agency 
(FEMA). On April 7, 2014, Riverside County Fire Department OES was notified that FEMA had 
approved the Plan. The next step is for the Wildomar City Council to adopt the approved Plan. 


Although the City’s adoption of the plan is voluntary, the City must have, or be a part of, a LHMP 
in order to be eligible for mitigation funding from the Federal Emergency Management Agency 
(FEMA), according to FEMA guidelines.    


FISCAL IMPACT: 
The adoption of the Local Hazard Mitigation Plan will enable the City to maintain its eligibility for 
pre- and post-disaster hazard mitigation grant funds from FEMA.


Submitted By:  Approved by:  
Janet Morales  Gary Nordquist 
Administrative Analyst City Manager 


ATTACHMENTS: 
A. Resolution No. 2014-___ 
B. City of Wildomar Local Hazard Mitigation Plan Annex 







Attachment A 







RESOLUTION NO. 2014-___ 


A RESOLUTION ADOPTING THE CITY OF WILDOMAR LOCAL HAZARD 
MITIGATION PLAN ANNEX FROM THE RIVERSIDE COUNTY OPERATIONAL 


AREA MULTI-JURISDICTIONAL LOCAL HAZARD MITIGATION PLAN AS 
REQUIRED BY THE FEDERAL DISASTER MITIGATION AND COST REDUCTION 


ACT OF 2000 


WHEREAS, President William J. Clinton signed H.R. 707, the Disaster Mitigation 


and Cost Reduction Act of 2000, into law on October 30, 2000. 


WHEREAS, the Disaster Mitigation Act of 2000 requires all jurisdictions to be 


covered by a Local Hazard Mitigation Plan to be eligible for Federal Emergency 


Management Agency post-disaster funds; and 
WHEREAS, The City of Wildomar has committed to participate in the 


development of the Riverside County Operational Area Multi-Jurisdictional Local Hazard 


Mitigation Plan; and 
WHEREAS, the City of Wildomar coordinated the development of the City of 


Wildomar Local Hazard Mitigation Plan Annex; and 
WHEREAS, the City of Wildomar is concerned about mitigating potential losses 


from natural disasters before they occur, and 


WHEREAS, the plan identifies potential hazards, potential loses and potential 


mitigation measures to limit loses, and 
WHEREAS, the California State of Emergency Services has reviewed the plan 


on behalf of the Federal Emergency Management Agency; and 
WHEREAS, formal adoption of the plan by the City Council is required before 


final approval of the plan can be obtained from the Federal Emergency Management 


Agency; and 
WHEREAS, The City of Wildomar has determined that it would be in the best 


interest of City of Wildomar to adopt the Local Hazard Mitigation Plan Annex. 


NOW, THEREFORE, BE IT RESOLVED THAT THE CITY COUNCIL HEREBY 
ADOPTS the Local Hazard Mitigation Plan Annex to meet the requirements of the 


Disaster Mitigation and Cost Reduction Act of 2000; and directs the City of Wildomar to 


forward the Local Hazard Mitigation Plan Annex to the Riverside County Fire 


Department – Office of Emergency Services, the California Governor’s Office of 







Emergency Services and to the Federal Emergency Management Agency on behalf of 


the City Council for final approval. 


PASSED APPROVED AND ADOPTED this 18th day of June, 2014. 


Marsha Swanson 
Mayor 


APPROVED AS TO FORM: ATTEST: 


Thomas D. Jex Debbie A. Lee, CMC 
City Attorney City Clerk 
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CONTACT INFORMATION 


CITY OF WILDOMAR 


Name: Paula Willette 


Title:   Community Services Director 


Address:  23873 Clinton Keith Rd Ste. 201 


City, State Zip: Wildomar, CA 92595 


Direct Contact: 951-677-7751 


Fax:  951.698.1463  


Email: pwillette@cityofwildomar.org 
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EXECUTIVE SUMMARY 


The purpose of this local hazard mitigation plan is to identify the County’s hazards, 


review and assess past disaster occurrences, estimate the probability of future 


occurrences and set goals to mitigate potential risks to reduce or eliminate long-term 


risk to people and property from natural and man-made hazards.   


The plan was prepared pursuant to the requirements of the Disaster Mitigation Act of 


2000 to achieve eligibility and potentially secure mitigation funding through Federal 


Emergency Management Agency (FEMA) Flood Mitigation Assistance, Pre-Disaster 


Mitigation, and Hazard Mitigation Grant Programs. 


Riverside County's continual efforts to maintain a disaster-mitigation strategy is on-


going. Our goal is to develop and maintain an all-inclusive plan to include all 


jurisdictions, special districts, businesses and community organizations rather than 


them writing their own plan to promote consistency, continuity and unification. 


The County’s planning process followed a methodology presented by FEMA and CAL-


EMA which included conducting meetings with the Operational Area Planning 


Committee (OAPC) coordinated by Riverside County Fire – Office of Emergency  


Services comprised of participating Federal, State and local jurisdictions agencies, 


special districts, school districts, non-profit communities, universities,  businesses, tribes 


and general public. 


The plan identifies vulnerabilities, provides recommendations for prioritized mitigation 


actions, evaluates resources and identifies mitigation shortcomings, provides future 


mitigation planning and maintenance of existing plan. 


The plan will be implemented upon FEMA approval. 
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PLAN ADOPTION/RESOLUTION  


The City of Wildomar will submit plans to Riverside County Fire –  Off ice of 


Emergency Services who wil l  forward to CAL EMA for review prior to being 


submitted to FEMA.  In addition, we will wait to receive an “Approval Pending 


Adoption” before taking the plan to our local governing bodies for adoption.  Upon 


approval, the City of Wildomar will insert the signed resolution. 
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SECTION 1.0 - COMMUNITY PROFILE 


1.1  CITY OF WILDOMAR MAP 


1.2 BRIEF HISTORY 


Wildomar is a community of old and new, more mature homes and acreages with 


horses and other animals mixed with more modern housing tracts. Nestled between 


the cities of Murrieta and Lake Elsinore, Wildomar officially became a city on July 1, 


2008, at that time home to about 28,000 residents. 


The name Wildomar was coined from the names of its three founders -- the WIL 


from William Collier, the DO from Donald Graham and the MAR from Margaret 


Collier Graham. 


1.3 GEOGRAPHY AND CLIMATE DESCRIPTION 


The City of Wildomar is a corporate city in Riverside County in the Southwest 


County of California. It is approximately 24 square miles in area and is 41 miles 


south of the County seat, the City of Riverside. City of Wildomar sits directly 


adjacent to the City of Murrieta on the south, City of Menifee on the east, and the 


City of Lake Elsinore on the northern boundaries. The 15 freeway runs through the 


middle of the City. The Santa Margarita Watershed runs through the southwest 


portion of the City.  Stormwater runoff from portions of Lake Elsinore and Wildomar 


collects in the Murrieta & Temecula creeks and forms the Santa Margarita River 


south of the City.   
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City of Wildomar’s climate can be described as: Winter is almost never extreme, low 


temperatures rarely go below freezing.  In the summer the high temperatures will 


hover in the 90's, but some days may go over 100 during heat waves.  Rainfall for 


City of Wildomar is typical of that of the rest of Riverside County. 


1.4 ECONOMY DESCRIPTION 


City of Wildomar is primarily a bedroom community. Development in the City is 90 


percent residential, 10 percent commercial/industrial, which limits the sales and 


property tax base. The largest employer is Inland Valley Medical Center-Southwest 


Health Care which employs 600 healthcare professionals and serves as Southwest 


Riverside County’s only trauma center, providing emergency medical services and 


trauma surgery. 


Figure 1.4.1 Jobs by Sector – City of Wildomar 
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1.5 POPULATION CHARACTERISTICS 


The population of City of Wildomar from the 2010 Census was estimated at 32,176. 


This was an increase in the population of 24,000 in 2005. 


Figure 1.5.1 Population Characteristics – City of Wildomar 
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1.6 HOUSING CHARACTERISTICS 


Figure 1.6.1 Housing Characteristics – City of Wildomar 
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1.7 LAND USE AND DEVELOPMENT TRENDS 


JURISDICTION:  DOES YOUR AGENCY HAVE RESPONSIBILITY FOR LAND USE AND/OR DEVELOPMENT ISSUES 
WITHIN YOUR JURISDICTIONAL BOUNDARIES?  YES              NO    


2005 DATA 2012 DATA 2017 


Current Population in Jurisdiction or Served 28,000 32,000 Projected Population in Jurisdiction or Served - in 2017 33,000 
Current Sq Miles in Jurisdiction or Served 24 24 Projected Sq Miles in Jurisdiction or Served - in 2017 24 
Does Your Jurisdiction have any ordinances or 
regulations dealing with disaster mitigation, 
disaster preparation, or disaster response? 


Unincorpor
ated 


Yes If yes, please list ordinance or regulation number. 
Cal Fire Fire Protection Plan 


What is the number one land issue your agency 
will face in the next five years 


No economic growth 


Approximate Number of Homes/Apts/etc. 0 9,845 Projected Number of Homes/Apts/etc.- in 2017 10,000 
Approximate Total Residential Value 1.6 billion Projected Residential Total Value - in 2017 2 billion 


Approximate Number of Commercial Businesses 320 Projected Number of Commercial Businesses - in 2017 400 
Approximate Percentage of Homes/Apts/etc in 
flood hazard zones 


Approximate Percentage of Homes/Apts/etc in flood 
hazard zones - in 2017 


Approximate Percentage of Homes/Apts/etc in 
earthquake hazard zones 


90% 
1.5 million 


Approximate Percentage of Homes/Apts/etc in earthquake 
hazard zones - in 2017 


90% 
1.8 million 


Approximate Percentage of Homes/Apts/etc in 
wildland fire hazard zones 


5% 
80 million 


Approximate Percentage of Homes/Apts/etc in wildland 
fire hazard zones - in 2017 


5% 
100 million 


Approximate Percentage of Commercial 
Businesses in flood hazard zones 


Approximate Percentage of Commercial Businesses in 
flood hazard zones - in 2017 


Approximate Percentage of Commercial 
Businesses in earthquake hazard zones 


100% Approximate Percentage of Commercial Businesses in 
earthquake hazard zones - in 2017 


100% 


Approximate Percentage of Commercial 
Businesses in wildland fire hazard zones 


0 Approximate Percentage of Commercial Businesses in 
wildland fire hazard zones - in 2017 


0 


Number of Critical Facilities in your Jurisdiction 
that are in flood hazard zones 


0 Projected Number of Critical Facilities in your Jurisdiction 
that are in flood hazard zones - in 2017 


0 


Number of Critical Facilities in your Jurisdiction 
that are in earthquake hazard zones 


12 Number of Critical Facilities in your Jurisdiction that are in 
earthquake hazard zones - in 2017 


12 


Number of Critical Facilities in your Jurisdiction 
that are in wildland fire hazard zones. 


1 Number of Critical Facilities in your Jurisdiction that are in 
wildland fire hazard zones - in 2017 


1 


Does your jurisdiction plan on participating in the 
County's on-going plan maintenance program 
every two years as described in Part I of the plan? 


Yes If not, how will your jurisdiction do plan maintenance? 


Will a copy of this plan be available for the various planning groups within your jurisdiction for use in future planning and budgeting 
purposes? 


Yes 
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SECTION 2.0 - PLANNING PROCESS  


2. 1 PARTICIPATION IN REGIONAL (OA) PLANNING PROCESS 


The City of Wildomar participated in various Riverside County workshops, 


conferences, and meetings, including: 


 LHMP Orientation meeting 


o June 30, 2011 in Temecula CA 


 Workshop 


o August 22, 2011 Ben Clark Training Center 


o October 13, 2011 at County OES office 


 Planning Meetings 


o August 25, 2011 


o September 1, 2011 


2. 2 LOCAL PLANNING PROCESS 


Representatives from City of Wildomar departments met on a regular basis to 


identify and prioritize appropriate mitigation strategies.  Personnel involved in these 


meetings included senior management, including City Manager, Frank Oviedo and 


Assistant City Manager, Gary Nordquist, Police Chief, Dave Fontnea, Fire Chief, 


Steven Beach, Paula Willette, Community Services Director, Planning City Clerk, 


Debbie Lee, and Public Works Director, Tim D’Zmura. 


 


At the first meeting, jurisdiction development trends were discussed Subsequent 


meetings identified mitigation strategies, prioritized said strategies, and reviewed 


preliminary budgets and potential funding sources for strategies designated. 


2. 3 DATES AVAILABLE FOR PUBLIC COMMENT 


Presentation of the LHMP planning process for your City of Wildomar was held on:   


Monthly CERT meeting – October 4, 2011 


Public Outreach at Community Events 


 Community BBQ, July 2, 2011 


 Movie in the Park, August 6, 2011 


 Movie in the Park, September 10, 2011 
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2. 4 PLANS ADOPTED BY RESOLUTION 


City Council will adopt the plan in a public meeting via an official Resolution upon 


approval by FEMA. The mitigation strategies will become an implementation 


appendix of the Safety Element of the City of Wildomar General Plan. 


SECTION 3.0 – HAZARD UPDATES AND MITIGATION ACTIONS 


3.1 HAZARD UPDATES 


The City of Wildomar planning team has reviewed the hazards that affect the City 
and summarized the frequency of occurrence and have determined there are no 
additional hazards since approval of the LHMP in 2005.   


3.2 BRIEF STATEMENT OF UNIQUE HAZARDS 


The hazards in the City of Wildomar include the same as much of Riverside County, 


including earthquake, flooding and fires. 


Past Occurrences of Disasters (natural and human-induced) 


The City of Wildomar has experienced a number of different disasters over the last 


three (3) years of Incorporation, including floods, wildfires, and severe storms.   


 The City had proclaimed Local Emergencies in January 2010 and December


2010. 


 January 2010 damages totaled more than $317,000 from damage due to


flooding, debris flow & silt build up, and unpaved road repairs.


 December 2010 damages totaled more than $70,000 damage due to flooding,


debris flow & silt build up, unpaved road repairs, and multiple downed trees.


3.3 MITIGATION PROJECT UPDATE 


In partnership with the Lake Elsinore Unified School District, the City of Wildomar is 
constructing the Sidewalks to Schools Improvements Project near Ronald Reagan 
Elementary School. The project is funded by the Safe Routes to School and the 
Bicycle and Pedestrian Facilities Program. New curb, gutter and sidewalks were 
constructed to allow for safe pedestrian access near Ronald Reagan Elementary 
School along George Avenue project.  Construction substantially completed as of 
September 2012.  Remaining construction activities include addressing the punch 
list.  
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3.4 MITIGATION ACTIONS 


Figure 3.3.1 Capital Improvement Plan – City of Wildomar 
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SECTION 4.0 – HAZARD IDENTIFICATION AND RISK ASSESSMENT 


4.1 HAZARD REVIEW AND SUMMARY 


Figure 4.1.1 2005 LHMP page numbers for each hazard – City of Wildomar 


Wildfire 40 


Flooding 54 


Earthquakes 68 


Extreme Weather 116 


Landslides 140 


Insect Infestation 149 


Dam Failure 153 


Hazardous Materials (Hazmat) Incidents 161 


Transportation emergencies 168 


Pipeline/Aqueduct incidents 176 


Blackout 179 


Toxic pollution 182 


Nuclear incidents 189 


Civil unrest 192 


Jails and prisons incidents 194 


Terrorism 197 


4.2 CRITICAL FACILITIES AND INFRASTRUCTURES 


Table lists particular critical facilities and other community assets identified by City of 


Wildomar’s planning team as important to protect in the event of a disaster. 


Figure 4.4.1 Critical Facilities – City of Wildomar 


Critical Facilities Type Number 


Airports - 


Communications Centers - 


Detention Centers - 


Emergency Command Centers 
(City Hall) 


1 


 Fire Department 1 


Health Care Facilities 1 


Law Enforcement Facilities - 


Maintenance Yards - 


Residential Elderly Facilities 1 


Schools and Day Care 
Facilities 


10 


Public Utilities—Water/Sewer 1 


Totals 15 


Source: City of Wildomar 
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4.3 ESTIMATING POTENTIAL LOSS 


Please refer to Riverside County Operational Area MJHMP Section 4.5 page 144 for 


the property loss value for the City of Wildomar.  


(See Page 10 Local Jurisdiction Development Trends Questionnaire) 


4.4 TABLE/REPLACEMENT VALUE 


The following table shows specific critical facilities and other community assets 


identified by the City of Wildomar’s Planning Team. 


Figure 4.6.1 Critical Facilities and Other Community Assets -City of Wildomar 


Name of Asset 
Replacement 


Value ($) 
Occupancy/ 
Capacity # 


Hazard Specific 
Info. 


City Hall Leased-
Unknown 


Fire & Earthquake 


Fire Department—Station 
61 


County 
Owned 


n/a 
Fire & Earthquake 


County Library County 
Owned - 
Unknown 


Fire & Earthquake 


LEUSD (six schools) 
4 Elementary 
1 Middle School 
1 High School District 


Owned 
4,015 


Secured 
Campuses 


Sycamore Academy Private 300 Secured Campus 


Baxter Charter School Private 100 Non-secured 
Campus 


Hilltop Day Care Center Private 70 Secured Campus 


Ann Sullivan Preschool Private Secured Campus 


Bundy Canyon Christian 
School 


Private Secured Campus 


Note:  The replacement values are unknown at this time due to these facilities not being 
owned by the City of Wildomar and to prevent misrepresentation of the amounts we 
have left these off  intentionally.  
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4.5 IDENTIFICATION OF RISKS AND VULNERABILITIES 


Impacts of past events and vulnerability to specific hazards are further discussed; 
see Part 4 County and the Submitting City of Wildomar’s Hazards for more detailed 
information about these hazards and their impacts on Riverside County, pages 
below. 


Wildfire 40 


Flooding 54 


Earthquakes 68 


Extreme Weather 116 


Landslides 140 


Insect Infestation 149 


Dam Failure 153 


Hazardous Materials (Hazmat) Incidents 161 


Transportation emergencies 168 


Pipeline/Aqueduct incidents 176 


Blackout 179 


Toxic pollution 182 


Nuclear incidents 189 


Civil unrest 192 


Jails and prisons incidents 194 


Terrorism 197 
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Other risks - 


1. Drought - Severity -3, Probability - 1, Ranking – 6 


(See Riverside County OA MJHMP Section 5.3.5 Pages 227-230). 


2. Earthquake – Severity - 4, Probability – 3, Ranking –3 


Wildomar’s most significantly known active faults in the vicinity of the City include: 


Elsinore Fault Zone:  The fault zone, which includes the Wildomar and Wolf Valley 


faults pass through the City on the west side of Interstate 15.  The fault zone is 


capable of generating an earthquake in excess of Richter Magnitude 6.8. 


Wildomar Fault:  The fault runs northwest/southeast and is located in the City 


approximately 2,000-4,000 feet west of Interstate 15.  The areas adjacent to the fault 


are within a “Special Studies Zone” as designated under the Alquist-Priolo Special 


Study Zone Act of 1972.   


San Andreas Fault Zone:  This fault zone, located approximately 50 miles northeast 


of the study area, is the dominant active fault in California.  The maximum credible 


earthquake from this fault zone is a magnitude 8.25 


San Jacinto Fault Zone:  This fault zone is located approximately 30 miles northeast 


of the City and has a maximum credible earthquake magnitude of 7.5. 


In addition to these active faults, two potentially active faults, the Agua Caliente Fault 


zone and the Murrieta Hot Springs Fault, which are also located near the City.  


City of Wildomar is located in Seismic Hazard Zone. The nearest active earthquake 


faults are Wildomar and Elsinore.  Wildomar has experienced several noticeable 


ground movement incidents over the past years, but no local damage was 


sustained.  


The planning team has not identified any unreinforced masonry buildings in the City.  


(See Riverside County OA MJHMP Section 5.3.3 Pages 196-218). 


3. Wildland Fires – Severity -4 , Probability - 3, Ranking –2  


Undeveloped hillside areas in and adjacent to the City can present a serious hazard 


due to the potential for large-scale wildland fires.  The threat is particularly significant 


during dry summer months and when there are strong “Santa Ana” winds.  Wildland 


fire protection is the primary responsibility of Riverside County Fire with assistance 


provided by the California Department of Forestry under an agreement for fire 
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protection of wildlands.  5% of the homes within the City boundary are in a high fire 


area.  The high fire area is located throughout the Bundy Canyon corridor and 


includes Lost Road and Cottonwood Canyon.  Other areas include the mountain 


area between Bundy Canyon and Baxter as well as Grand Ave along the base of the 


Ortega Mountains. (See Riverside County OA MJHMP Section 5.3.2 Pages 154-


163). 


Flood - Severity -1 , Probability -4, Ranking –1 


Heavy rain can lead to problems with storm drainage and create localized flood 


problems. The City of Wildomar is in the process of writing a Storm Drain Master 


Plan and relies on the County of Riverside’s existing Master Plan.  There are several 


flooding problem areas in the City. These areas are primarily a result of no drainage 


infrastructure, undersized pipes where the runoff exceeds the pipe capacity even for 


minor storms, obstructions, or damaged drain pipes. 


The majority of the damaged lines are on the west side of the City, where there are 


limited storm drain pipes and they are some of the oldest in the system.  


The City has over 53 miles of dirt roads and the rain and erosion have left many 


roads impassable each winter even for four-wheel drive vehicles.  Lost Road and 


Cottonwood Canyon are the most impacted roads.  Once the roads have dried out, 


gullies, ruts, rock-slides and wash-outs can render roads impassable, especially for 


low clearance vehicles until road maintenance can be scheduled.  (See Riverside 


County OA MJHMP Section 5.3.1 Pages 164-195).   


4. Severe Weather – Extreme Heat/Cold- Severity -2 , Probability - 2, Ranking – 5


The City utilizes the County of Riverside Health Department heat and cold advisories 


and centers.  The City has one (1) center and is opened when a Public Health 


“Heat/Cold Warning” is issued. 


Severe Weather: Centers are open when the Department of Public Health issues a 


Heat/Cold warning when temperatures are expected to reach 105 for at least 3 


consecutive days and when the temperatures drop to 40 degrees or less for more 


than 3 consecutive days. . (See Riverside County OA MJHMP Section 5.3.4 Pages 


219-226 and Section 5.3.8 Pages 239-245). 


5. Agricultural Hazards – Severity-2, Probability - 2, Ranking – 11


The City has limited agricultural production.  The City of Wildomar’s agriculturally 


based economy is vulnerable to heat waves, flooding, and insect infestations.  A 
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heat wave in the summer can affect the dairy industry with less milk production. 


(See Riverside County OA MJHMP Section 5.5 Pages 295-306). 


6. Dam Failure – Severity - , Probability - , Ranking – N/A


The northern edge of the City is 4 miles from the Canyon Lake Dam.  The likelihood 


of water inundating the City is very unlikely. (See Riverside County OA MJHMP 


Section 5.4.1 Pages 261-270). 


7. Technological Hazards -Hazardous Materials- Severity -2 , Probability – 2,
Ranking – 9


As with most cities, Wildomar has a number of businesses that use hazardous 
materials or generate hazardous waste.  There are also a number of sites in the City 
which have contamination associated with underground tanks used to store 
petroleum products.  Monitoring of these sites is the primary responsibility of the 
California Department of Health Services and the Regional Water Quality Control 
Board.  Hazardous materials incidents in the City are responded to by Riverside Fire 
County-Hazmat with specialized assistance from the Riverside County Health 
Services Agency.   


Along with the potential for death and injuries from large-scale motor vehicle 
accidents, there is the potential for hazardous material spills or fires as numerous 
commercial transportation vehicles travel the 15 freeway with various types and 
quantities of hazardous materials. 


The Elsinore airport is located adjacent to the City on the northwest border.  The 
airport is primarily used for single engine fixed-wing general aviation aircraft.  (See 
Riverside County OA MJHMP Section 5.4.1 Pages 261-270). 


(See Part II – Table Page 8) 
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SECTION 5.0 – COMMUNITY RATING SYSTEM 


5.1 REPETITIVE LOSS PROPERTIES 


There are no known repetitive loss properties in the City due to floods. 


5.2 NATIONAL FLOOD INSURANCE PROPERTIES 


The City does participate in the National Flood Insurance Program (NFIP). The City 


joined the program on November 10, 2010 with Resolution 2010-53. 


a. Describe participation in NFIP, including any changes since previously


approved plan.  There have been no changes in the NFIP since the City joined


in November 2010.


b. Date first joined NFIP. November 10, 2010


c. Identify actions related to continued compliance with NFIP.


The City of Wildomar is currently in compliance with the NFIP and conducts 


outreach to educate residents on the potential flood hazards and actively promotes 


the flood insurance program for residents whose properties are in or near the flood 


hazard zone. 


d. CRS member? No


e. CRS class? N/A


f. Describe any data used to regulate flood hazard area other than FEMA


maps. 


g. Have there been issues with community participation in the program? No


h. What are the general hurdles for effective implementation of the NFIP?


None 


i. Summarize actions related to continued compliance with NFIP (c-2 and c-4)


i. Repetitive Loss Properties – 


There have been no historical claims for flood losses and thus there were no 


repetitive or severe repetitive loss structures. 
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SECTION 6.0 – CAPABILITIES ASSESSMENT 


6.1 REGULATORY MITIGATION CAPABILITIES 


Figure 6.1.1 Regulatory Mitigation Capabilities – City of Wildomar 


Regulatory Tool Yes/No Comments 


General plan Yes Comprehensive General Plan is part of the 
County of Riverside 


Zoning ordinance Yes Adopted all County Ordinances on July 1, 
2008 


Subdivision ordinance Yes Adopted all County Ordinances on July 1, 
2008 


Site plan review requirements Yes Adopted all County Ordinances on July 1, 
2008 


Growth management 
ordinance 


Yes Adopted all County Ordinances on July 1, 
2008 


Floodplain ordinance Yes Adopted all County Ordinances on July 1, 
2008 


Other special purpose 
ordinance (stormwater, water 
conservation, wildfire) 


Yes Adopted all County Ordinances on July 1, 
2008 


Building code Yes Adopted new California Codes in December, 
2010 


Fire department ISO rating Yes Rating: 4 


Erosion or sediment control 
program 


Adopted all County Ordinances on July 1, 
2008 


Stormwater management 
program 


Yes City of Wildomar Storm Drain Master Plan, 
2005 


Capital improvements plan No 


Economic development plan In 
Progress 


Economic Development Committee is 
actively working on a plan 


Local emergency operations 
plan 


Yes Emergency Operations Plan adopted in 
2009 


Flood Insurance Study or 
other engineering study for 
streams 


No 


The City of Wildomar adopted the Riverside County General Plan at the time of 


Incorporation July 1, 2008.  Due to the current economic times there have not been 


any updates to the plan.   


Goal 1: Public Safety Hazards 


Goals for public safety seek to reduce loss of life or property due to crime, fire, 


earthquake, or other disasters or hazards, provide adequate medical and emergency 
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services to reduce the effects of natural or manmade disasters, promote citizen 


awareness and preparedness for emergency/disaster situations or potential for the 


incidence of crime, and implement adequate interagency disaster planning. 


The City will continue to maintain and update emergency service plans, including 


plans for managing emergency operations, the handling of hazardous materials, and 


the rapid cleanup of hazardous materials spills.  The City currently contracts with the 


County of Riverside and Cal Fire and participates with all entities under their mutual 


aid agreements.   


The general plan’s Hazard Management Element incorporates the Safety Element of 


the County General Plan by reference “to the extent that these original elements 


apply to the City of Wildomar Planning area.” 


6.2 ADMINISTRATIVE/TECHNICAL MITIGATION CAPABILITIES 


Table identifies the personnel responsible for activities related to mitigation and loss 
prevention in City of Wildomar. 


Figure 6.2.1 Administrative and Technical Mitigation Capabilities – City of Wildomar 


Personnel Resources Yes/No Department/Position 


Planner/engineer with knowledge 
of land development/land 
management practices 


Yes City Engineer, Planning Director 


Engineer/professional trained in 
construction practices related to 
buildings and/or infrastructure 


Yes City Engineer and Building Official 


Planner/engineer/scientist with an 
understanding of natural hazards 


Yes City Engineer, Building Official 


Personnel skilled in GIS Yes Planning Department 


Full time building official Yes Building Official 


Floodplain manager No 


Emergency manager Yes Community Services Director 


Grant writer Yes Community Services Department 
& Contract with outside consultant 


Other personnel No 


GIS Data—Land use Yes Planning Department 


GIS Data—Links to Assessor’s 
data 


Warning systems/services 
(Reverse 9-11, outdoor warning 
signals) 


Yes Police Chief 


Other 
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6.3 FISCAL MITIGATION CAPABILITIES 


Table identifies financial tools or resources that the City could potentially use to help 


fund mitigation activities.  


Figure 6.3.1 Fiscal Mitigation Capabilities – City of Wildomar 


Financial Resources 
Accessible/Eligible 


to Use (Yes/No) Comments 


Community Development Block Grants No The City will be 
eligible for 


CDBG in 2013 


Capital improvements project funding No 


Authority to levy taxes for specific 
purposes 


Yes With voter 
approval 


Fees for water, sewer, gas, or electric 
services 


No 


Impact fees for new development Yes 


Incur debt through general obligation 
bonds 


Yes With voter 
approval 


Incur debt through special tax bonds Yes With voter 
approval 


Incur debt through private activities No 


Withhold spending in hazard prone 
areas 


n/a 


Other n/a 


6.4 MITIGATION OUTREACH AND PARTNERSHIPS 


The City of Wildomar has an existing water responsible program and annual fire 


safety programs in schools and throughout the year at special community events. A 


CERT program is currently in place.  The Community Emergency Response Team 


(CERT) program helps train individuals to be better prepared to respond to 


emergency situations in their neighborhood. When emergencies happen, Wildomar 


CERT trained members can give critical support to local public safety agencies, 


provide immediate assistance to victims and organize volunteers at a disaster site. 


6.5 OTHER MITIGATION EFFORTS 


The City has implemented mitigation efforts in the past. Examples that were not 


covered elsewhere in this section include the following: 


The City has designated cooling/heating centers sites if needed during an inclement 


weather emergency. The cooling center is located at 32700 Mission Trail, Wildomar, 


92530. 
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SECTION 7.0 - GROWTH AND DEVELOPMENT TRENDS 


7.1 GOALS AND OBJECTIVES 


The City of Wildomar’s mitigation goals and objectives are the following: 


Goal 1: Provide Protection for People’s Lives from All Hazards 


Objective 1.1: Provide timely notification and direction to the public of imminent and 


potential hazards. 


Objective 1.2: Protect public health and safety by preparing for, responding to, and 


recovering from the effects of natural or technological disasters. 


Objective 1.3: Improve community transportation corridors to allow for better 


evacuation routes for public and better access for emergency responders. 


Goal 2: Improve Community and Agency Awareness about Hazards and Associated 
Vulnerabilities that Threaten our Communities 


Objective: 2.1: Increase public awareness about the nature and extent of hazards 
they are exposed to, where they occur, what is vulnerable, and recommended 
responses to identified hazards (i.e. both preparedness and response). 


2.1.1: Create/continue an outreach program, provide educational resources, and 
develop and provide training. 


Goal 3: Improve the Community’s Capability to Mitigate Hazards and Reduce 
Exposure to Hazard Related Losses 


Objective 3.1: Reduce damage to property from an earthquake event. 


3.1.1: Adopt/maintain building codes to meet required earthquake standards. 


Objective 3.2: Reduce flood and storm related losses. 


3.2.1: Provide for better collection of data related to severe weather events. 
3.2.2: Reduce localized flooding within the City’s storm drain systems.  
3.2.2.1: Implement better drainage to accommodate heavy rains that cause flooding. 


Objective 3.3: Minimize the impact to the City due to reoccurring drought conditions 


that impact both ground water supply and agricultural industry. 


3.3.1: Provide conservation information from Elsinore Valley Municipal Water District 


to the residents to promote better water management. 
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Objective 3.4: Minimize the impact to vulnerable populations within the community 


that may be affected by severe weather-related events, such as long duration heat 


waves and winter storms. 


3.4.1: Promote community response plans, such as cooling centers, during heat 
waves. 
3.4.2: Promote community response plans during winter storms to assist the 
vulnerable population. 


Goal 4: Provide Protection for Critical Facilities, Utilities, and Services from Hazard 


Impacts. 


Goal 5: Maintain Coordination of Disaster Planning. 


Objective 5.1: Coordinate with changing DHS/FEMA needs. 


5.1.1: National Incident Management System (NIMS) 
5.1.2: Disaster Mitigation Act (DMA) planning 
5.1.3: Emergency Operations plans 


Objective 5.2: Coordinate with community plans. 
5.2.1: General plans 
5.2.2: Drought plans 
5.2.3: Drainage plans 
5.2.4: Intergovernmental agency disaster planning. 


Objective 5.3: Maximize the use of shared resources between City of Wildomar and 


special districts for mitigation/communication. 


5.3.1: Develop Mutual/Automatic Aid agreements with adjacent Cities and agencies. 


Objective 5.4: Standardize systems among agencies to provide for better 


interoperability. 


5.4.1: Standardize communication technology and language. 


Goal 6: Maintain/Provide for FEMA Eligibility and Work to Position City Departments 


and Community Partners for Grant Funding. 
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7.2 MITIGATION STRATEGIES 


Our City/Special District coordinated with multiple cities and agencies throughout 


Riverside County in the creation/update of our LHMP Annex. The cooperation and 


discussions both in regional meetings, community outreach and internal meetings 


allowed for both “big picture” and “local jurisdiction” views of mitigation needs and 


possibilities. 


The Part Two, Agency Inventory Worksheet process enabled our City/Special district 


to recognize hazards and their severity and also assisted in determining what 


mitigation actions are appropriate to lessen or prevent the hazard on a long term 


basis. 


7.3 ON-GOING MITIGATION STRATEGY PROGRAMS 


The planning team for the City of Wildomar acknowledges there are areas that need 


mitigation actions based on the risk assessment.  Unfortunately with the current 


economic conditions of the City any specified project discussed will have to wait until 


there is major improvement in the economy or grant funds become available. 


The City of Wildomar has many on-going mitigation programs that help create a 


more disaster-resistant region. The following list highlights those programs identified 


as Existing Programs in the mitigation strategy spreadsheet. Others are on-going 


programs that are currently underfunded. It is the City of Wildomar’s priority to find 


additional funding to sustain these on-going programs over time.  


• Vulnerability assessments of City facilities and infrastructure


• Creating a Citizens Corp


• Vegetation removal of flood channels


(See Part 2 Page 15, “Local Jurisdiction Proposed Mitigation Action”) 


7.4 FUTURE MITIGATION STRATEGIES 


The City of Wildomar planning team will prioritize specific mitigation tasks for the 


next 5 years.  This list will include an implementation process, funding strategy, 


responsible agency, and approximate time frame.   


Fire:   


Require on-going brush clearance and establish low fuel landscaping policies to 


reduce combustible vegetation along the urban/wildland interface boundary. 
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Create fuel modification zones around development within high hazard areas by 


thinning or clearing combustible vegetation within 100 feet of buildings and 


structures. The fuel modification zone size may be altered with the addition of fuel 


resistant building techniques. The fuel modification zone may be replanted with fire-


resistant material for aesthetics and erosion control. 


Encourage programs that educate citizens about the threat of human wildfire 


origination from residential practices such as outdoor barbeques and from highway 


use such as cigarette littering.  


Provide public safety education programs through the Community Services 


Department to reduce accidents, injuries, and fires as well as to train members of 


the public to respond to emergencies. 


Implementation Program: The City shall condition project to comply with Riverside 


County Fire Department requirements, and work with the California Department of 


Forestry as well.  Continue to grow the local CERT Program. 


Flood: 


Continue to ensure that new construction in floodways and floodplains conforms to 


all applicable provisions of the National Flood Insurance Program in order to protect 


buildings and property from flooding. 


Utilize the Capital Improvement Program for storm drainage projects and 


maintenance and improvement of local storm drain systems including channels, 


pipes, and inlets to ensure the capacity for maximum runoff flows. 


Implementation Program through the project review and the CEQA processes the 


City shall assess new development and reuse applications for potential flood 


hazards, and shall require compliance with FEMA Special Flood Hazard Areas 


where appropriate. 


Seismic: 


The City recognizes the importance of addressing secondary seismic hazards, and 


has delineated areas of known and suspected liquefaction hazard. In general, 


liquefaction susceptibility ranges from very low in the former lake footprint to 


moderate on much of the remainder of the valley floor and very high in the valley 


floor corridor formerly occupied by the axial riverine drainage. 
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SECTION 8.0 - INCORPORATION INTO EXISTING PLANNING 
MECHANISMS  


The City of Wildomar has incorporated the Hazard Mitigation Plan into the following 


Ordinances and Codes: 


Title 8 – Health and Safety Codes 


Chapter 8.28 – Fire Code 


Chapter 8.48 – Hazardous Vegetation 


Chapter 8.52 Hazardous Waste Control 


ChChapter 8.112 Underground Tank Systems containing Hazardous Substances 


Title 15 – Building and Construction  


Chapter 15.12 – Building Code 


Chapter 15.36 Housing Code 


Chapter 15.56 Relocation of Buildings and Structures 


Chapter 14.76 Earthquake Fault Area Construction Regulations 


Chapter 15.96 Flood Hazard Area Regulations 


Chapter 15.100 Post-Disaster Safety Assessment 


Chapter 15.104 Abandoned and Distressed Residential Properties Regulations 


Title 17 – Zoning Codes 


City Land Use Code 17.04 


See Table Page 13 “Regulatory Mitigation Table” 
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SECTION 9.0 - PLAN MAINTENANCE PROCESS 


The City of Wildomar will be monitored by a committee, including the Assistant City 


Manager, Office of Emergency Manager, and Public Works Director. A review will take 


place at the end of each Fiscal year where the committee will then review any changes 


necessary. 


All updates will be presented in the form of a council report to the city of Murrieta for 


approval. 


Our city/agency will monitor and evaluate our LHMP on an annual basis. Over the next 


5 years, we will review the LHMP. We will assess, among other things, whether: 


 The goals and objectives address current and expected conditions.


 The nature, magnitude, and/or type of risks have changed.


 The current resources are appropriate for implementing the plan.


 There are implementation problems, such as technical, political, legal, or


coordination issues with other agencies.


 The outcomes have occurred as expected (a demonstration of progress).


 The agencies and other partners participated as originally proposed.


SECTION 10.0 – CONTINUED PUBLIC INVOLVEMENT 


After we go through the Scheduled Plan Maintenance Process, we will notify the public 


of any changes/no change in the LHMP at the monthly Community Emergency 


Preparedness meeting following the review.  Monthly meetings are posted on the City 


website and by email to those interested in emergency preparedness.  


In addition, the City will announce the annual review of the plan via announcements at 


City Council Meetings, Service Group Training, planning meetings and at quarterly 


Operational Area Planning Committee Meetings. 
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EXHIBITS A & B 


SEE ATTACHMENTS 


Exhibit A-1 – City of Wildomar Jurisdiction Map 


Exhibit B-1 – FEMA Flood Zone Map 
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HAZARD MITIGATION AGENCY INVENTORY WORKSHEETS 


SEE ATTACHMENTS – PART II 
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1. LOCAL JURISDICTION CONTACT INFORMATION


The information on this page identifies:


 Jurisdiction and the contact person


 Jurisdiction's service area size and population


 EOP Plan and a Safety Element of their General Plan


PLEASE PROVIDE THE FOLLOWING INFORMATION: 


Agency/Jurisdiction: City of Wildomar 


Type Agency/Jurisdiction: Local 


Contact Person: Title: Community Services Director 


First Name: Paula Last Name: Willette 


Agency Address: Street: 23873 Clinton Keith Rd Ste. 
201 


City: Wildomar 


State: CA 


Zip: 92595 


Contact Phone 951.677.7751 
ext. 206 


FAX 951.698.1463 


E-mail pwillette@cityofwildomar.org 


Population Served 32,000 Square Miles Served 24 


Does your organization have a general plan? Yes 


Does your organization have a safety component to the general plan? Yes 


What year was your plan last updated? 10-2003 


Does your organization have a disaster/emergency operations plan? Yes 


What year was your plan last updated? 2009 


Do you have a recovery annex or section in your plan? No 


Do you have a terrorism/WMD annex or section in your plan? No 
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2. Hazard Identification Questionnaire


The purpose of the questionnaire is to help identify the hazards within your 


service area. The list was developed from the first round of meetings with the 


various working groups in the 2005 plan creation, and from the hazards listed in 


the County's General Plan. Each hazard is discussed in detail in Part I of the 


2005 LHMP. The information will be used as the basis for each jurisdiction to 


evaluate its capabilities, determine its needs, and to assist in developing goals 


and strategies. The information identifies: 


a) What hazards can be identified within or adjacent to the service area of the


jurisdiction.


i. Flooding


ii. Fire


iii. Earthquake


iv. Windstorm


v. 


b) Which of those hazards have had reoccurring events


i. Flooding


ii. Fire


iii. Earthquake


iv. Windstorm


c) What specific hazards and risks are considered by the jurisdiction to be


a threat specifically to the jurisdiction?  ( These locations should be


identified by name and location for inclusion in the Specific Hazard


Summary Table).


i. Flooding along the following streets:


1. Palomar and Frederick


2. Palomar dips between Gruwell and Wesley


3. McVicar between Palomar and Grand Ave.


4. Central between Cervera and Grand Ave.


5. Mission Trail from Bundy Cyn Rd and Malaga
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6. Corydon Rd between Mission Trail and Grand 


7. Lemon Street from the 15 freeway to Mission Trial 


8. Corydon between Mission Trail and Grand Ave 


9. Bundy Canyon Rd from the City line to the 15 frwy 


ii. High fire areas: 


1. Grand Ave Mountains 


2. Bundy Cyn Corridor 


3. Lost road area  


4.  Grape street hills 


b. Specific types of facilities owned and operated by the jurisdiction. 


i. Marna O’Brien Park 


1. Restrooms 


2. 4 shelter areas 


3. Snack bar – no amenities  


4. Limited parking area 


ii. Heritage Park 


1. 3 shelter areas 


iii. Windsong Park 


1. 3 shelter areas 


c. Locations damaged from prior disasters or hazard causing events. 


d) Information about the jurisdiction's EOC 


(Relates to Number 5 in the 2012 Annex : Jurisdiction Template) 
 
With your Multi-Disciplinary Planning Team: 
 


a. Instructions for Updating Jurisdictions, with your planning team: Review 
your old Questionnaire for accuracy and relevance, mark changes. 


 
b. Instructions for New Jurisdictions and Special Districts, with your planning 


team, meet and go over the questionnaire. Fill in YES, NO or NA on the 
Questionnaire. 
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HAZARD IDENTIFICATION QUESTIONNAIRE 


DOES YOUR ORGANIZATION HAVE: 
AIRPORT IN JURISDICTION 


AIRPORT NEXT TO JURISDICTION 


DAIRY INDUSTRY x 


POULTRY INDUSTRY 


CROPS/ORCHARDS x 


DAMS IN JURISDICTION 


DAMS NEXT TO JURISDICTION x 


LAKE/RESERVOIR IN JURISDICTION 


LAKE/RESERVOIR NEAR JURISDICTION x 


JURISDICTION IN FLOOD PLAIN x 


CONTROLLED FLOOD CONTROL CHANNEL x 


UNCONTROLLED FLOOD CONTROL CHANNEL 


EARTHQUAKE FAULTS IN JURISDICTION x 


EARTHQUAKE FAULTS NEXT TO JURISDICTION x 


MOBILE HOME PARKS x 


NON-REINFORCED FREEWAY BRIDGES 


NON-REINFORCED BRIDGES 


BRIDGES IN FLOOD PLAIN 


BRIDGES OVER OR ACROSS RIVER/STREAM x 


ROADWAY CROSSING RIVER/STREAM 


NON REINFORCED BUILDINGS 


FREEWAY/MAJOR HIGHWAY IN JURISDICTION x 


FREEWAY/MAJOR HIGHWAY NEXT TO JURISDICTION 


FOREST AREA IN JURISDICTION 


FOREST AREA NEXT TO JURISDICTION x 


WITHIN THE 50 MILES SAN ONOFRE EVACUATION ZONE x 


MAJOR GAS/OIL PIPELINES IN JURISDICTION 


MAJOR GAS/OIL PIPELINES NEXT TO JURISDICTION 


RAILROAD TRACKS IN JURISDICTION 


RAILROAD TRACKS NEXT TO JURISDICTION 


HAZARDOUS WASTE FACILITIES IN JURISDICTION 


HAZARDOUS WASTE FACILITIES NEXT TO JURISDICTION 


HAZARDOUS STORAGE FACILITIES IN JURISDICTION 


HAZARDOUS STORAGE FACILITIES NEXT TO JURISDICTION 


DOES YOUR ORGANIZATION OWN OR OPERATE A FACILITY 
IN A FLOOD PLAIN x 


NEAR FLOOD PLAIN 


NEAR RAILROAD TRACKS 


NEAR A DAM 


UPSTREAM FROM A DAM 


DOWNSTREAM FROM A DAM 


DOWNSTREAM OF A LAKE 


DOWNSTREAM FROM A RESERVOIR 


NEAR A CONTROLLED FLOOD CONTROL CHANNEL x 


NEAR UNCONTROLLED FLOOD CONTROL CHANNEL 


ON AN EARTHQUAKE FAULT 


NEAR AN EARTHQUAKE FAULT x 


WITHIN THE 50 MILE SAN ONOFRE EVACUATION ZONE x 
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IN A FOREST AREA  


NEAR A FOREST AREA  


NEAR A MAJOR HIGHWAY x 


A HAZARDOUS WASTE FACILITY  


NEAR A HAZARDOUS WASTE FACILITY  


A HAZARDOUS STORAGE FACILITY  


NEAR A HAZARDOUS STORAGE FACILITY  


NON REINFORCED BUILDINGS  


A MAJOR GAS/OIL PIPELINE  


NEAR A MAJOR GAS/OIL PIPELINE  


DOES YOUR ORGANIZATION HAVE ANY LOCATIONS THAT: 
HAVE BEEN DAMAGED BY EARTHQUAKE AND NOT REPAIRED  


HAVE BEEN DAMAGED BY FLOOD  


HAVE BEEN DAMAGED BY FLOOD MORE THAN ONCE  


HAVE BEEN DAMAGED BY FOREST FIRE  


HAVE BEEN DAMAGED BY FOREST FIRE MORE THAN ONCE  


HAVE BEEN IMPACTED BY A TRANSPORTATION ACCIDENT  


HAVE BEEN IMPACTED BY A PIPELINE EVENT  


EMERGENCY OPERATIONS INFORMATION 


DOES YOUR ORGANIZATION HAVE AN EOC  


IS YOUR EOC LOCATED IN A FLOOD PLAIN  


NEAR FLOOD PLAIN  


NEAR RAILROAD TRACKS  


NEAR A DAM  


UPSTREAM FROM A DAM  


DOWNSTREAM FROM A DAM  


DOWNSTREAM OF A LAKE  


DOWNSTREAM FROM A RESERVOIR  


NEAR A CONTROLLED FLOOD CONTROL CHANNEL  


NEAR UNCONTROLLED FLOOD CONTROL CHANNEL  


ON AN EARTHQUAKE FAULT  


NEAR AN EARTHQUAKE FAULT x 


WITHIN THE 50 MILE SAN ONOFRE EVACUATION ZONE x 


IN A FOREST AREA  


NEAR A FOREST AREA  


NEAR A MAJOR HIGHWAY x 


A HAZARDOUS WASTE FACILITY  


NEAR A HAZARDOUS WASTE FACILITY  


A HAZARDOUS STORAGE FACILITY  


NEAR A HAZARDOUS STORAGE FACILITY  


NON REINFORCED BUILDINGS  


A MAJOR GAS/OIL PIPELINE  


NEAR A MAJOR GAS/OIL PIPELINE  


OTHER FACILITY INFORMATION 
ARE THERE LOCATIONS WITHIN YOUR JURISDICTION THAT: 


COULD BE CONSIDERED A TERRORIST TARGET  


COULD BE CONSIDERED A BIO-HAZARD RISK  


 
With your planning team, list the “Yes” answers and discuss. Use the information as a 
group to summarize your jurisdiction’s hazards and vulnerabilities. 
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3. SPECIFIC HAZARDS SUMMARY


This table helps to identify the information (name, owner, location, etc.) about the specific 
hazards identified in the Hazard Questionnaire. (Related to #6 in the 2012 Annex : 
Jurisdiction Template). 


In the Summary Table, list the basic information of the hazards identified by the jurisdiction in 
the Hazard Identification Questionnaire as a potential threat. These specific hazards were 
used in the development of response plans, maps, and other analysis data. 


a. Instructions for Updating Jurisdictions and Special Districts: With your planning team,
review the “Yes” answers and see if there were any changes, if so summarize why there
is a difference from the 2005.


b. Instructions for New Jurisdictions and Special Districts: With your planning team, review
the “Yes” answers and discuss. Use the information as a group to summarize your
jurisdiction’s hazards and vulnerabilities.


(relates to #6 in the 2012 Annex : Jurisdiction Template)


SPECIFIC HAZARDS SUMMARY 


Jurisdiction Hazard Type Hazard Name In 
Jurisdiction? 


Adjacent to 
Jurisdiction? 
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4. JURISDICTION VULNERABILITY WORKSHEET  (Related to #5 in the 2012 Annex : Jurisdiction Template)


This table is a listing of the primary hazards identified by the 2005 LHMP working groups. Each jurisdiction was asked to evaluate the 
potential for an event to occur in their jurisdiction by hazard. They were also asked to evaluate the potential impact of that event by 
hazard on their jurisdiction. The impact potential was determined based on: 


1. Economic loss and recovery
2. Physical loss to structures (residential, commercial, and critical facilities)
3. The loss or damage to the jurisdictions infrastructure
4. Their ability to continue with normal daily governmental activities
5. Their ability to quickly recover from the event and return to normal daily activities
6. The loss of life and potential injuries from the event.


The jurisdictions were asked to rate the potential and severity using a scale of between 0 and 4 (4 being the most severe). The 
jurisdictions were also asked to rank the listed hazards as they relate to their jurisdiction from 1 to 19 (1 being the highest overall threat to 
their jurisdiction). 


With the assistance of the RCIP Plan and County Departments, Riverside County OES conducted an extensive evaluation of the severity 
and probability potential for the county as a whole. The hazards were also ranked for the County. Those numbers and rankings 
were provided to the jurisdictions as a comparison guide. 


A separate table was created to address the hazards relating to agriculture and was assessed by the agriculture working group. This table 
can be found in the Agriculture Appendix of Part I of the 2005 Plan. 


a. Instructions for Updating Jurisdictions and Special Districts: Please review the table, determine if your ranking from the 2005 LHMP
remains the same, and note that Pandemic has been added to the list. Please discuss and document new or unchanged severity
and rankings.


b. Instructions for New Jurisdictions and Special Districts: Please evaluate the potential for an event to occur in your  jurisdiction by
hazard. Then, evaluate the potential impact of that event by hazard on your jurisdiction according to #1-6 from the potential impact
list above.


NOTE: Under Medical, Pandemic was added. This was a result of the H1N1 and other incidents. 
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NAME:   City of Wildomar          AGENCY:  DATE : 10-14-11     
 


 


COUNTY LOCAL JURISDICTION 


HAZARD 
SEVERITY 


0 - 4 
PROBABILITY 


0 - 4 
SEVERITY 


0 - 4 
PROBABILITY 


0 - 4 
RANKING 


1 - 19 


EARTHQUAKE 4 3 4 3 3 


WILDLAND FIRE 3 4 4 3 2 


FLOOD  3 3 1 4 1 


OTHER NATURAL HAZARDS      


DROUGHT 3 3 3 1 6 


LANDSLIDES 2 3 3 1 13 


INSECT INFESTATION 3 4 2 2 12 


EXTREME SUMMER/WINTER WEATHER 2 4 2 2 5 


SEVERE WIND EVENT 3 3 2 2 4 


AGRICULTURAL      


DISEASE/CONTAMINATION 3 4 2 2 11 


 TERRORISM 4 2 2 2 10 


OTHER MAN-MADE      


 PIPELINE 2 3 2 1 14 


 AQUEDUCT 2 3 1 1 15 


 TRANSPORTATION 2 4 1 1 7 


 POWER OUTAGE 3 4 2 3 8 


 HAZMAT ACCIDENTS 3 3 2 2 9 


 NUCLEAR ACCIDENT 4 2 2 1 16 


 TERRORISM 4 2 4 2 17 


 CIVIL UNREST 2 2 2 2 18 


 JAIL/PRISON EVENT 1 2 1 1 19 


MEDICAL      


PANDEMIC   4 2  
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5. JURISDICTION MITIGATION STRATEGIES AND GOALS


This comprehensive table is a listing of the various mitigation strategies, goals, and objectives 
developed by the 2005 LHMP working groups. The jurisdictions were also given the opportunity to list 
additional strategies, goals, and objectives specific to either their jurisdiction or their workgroup (i.e. the 
hospitals, agriculture, etc.).  


LOCAL JURISDICTION MITIGATION STRATEGIES AND GOALS 
With your Planning Team 


a. Instructions for Updating Jurisdictions and Special Districts: please review the table; determine if
your ranking from the 2005 LHMP remains the same.


b. Instructions for New Jurisdictions and Special Districts: please follow below:


Please evaluate the priority level for each listed mitigation goal identified below as it relates to your 
jurisdiction or facility.  If you have any additional mitigation goals or recommendations, please list them at 
the end of this document. 


Place an H (High), M (Medium), L  (Low), or N/A (Not Applicable) for your priority level for each mitigation 
goal in the box next to the activity. 


EARTHQUAKE 


H Aggressive public education campaign in light of predictions 


Generate new literature for dissemination to: 


H ◊ Government employees


M ◊ Businesses


NA ◊ Hotel/motel literature


M ◊ Local radio stations for education


M ◊ Public education via utilities


NA ◊ Identify/create television documentary content


L Improve the Emergency Alert System (EAS) 


NA ◊ Consider integration with radio notification systems


M ◊ Upgrade alerting and warning systems for hearing impaired


M ◊ Training and maintenance


M Procure earthquake-warning devices for critical facilities 


NA Reinforce emergency response facilities 


NA Provide training to hospital staffs 


L Require earthquake gas shutoffs on remodels/new construction 


NA Evaluate re-enforcing reservoir concrete bases 


NA Evaluate EOCs for seismic stability 


NA Install earthquake cutoffs at reservoirs 


L Install earthquake-warning devices at critical facilities 


NA Develop a dam inundation plan for new Diamond Valley Reservoir 


Earthquake retrofitting 


L ◊ Bridges/dams/pipelines


L ◊ Government buildings/schools


L ◊ Mobile home parks


L Develop educational materials on structural reinforcement and home inspections (ALREADY DEVELOPED) 


H Ensure Uniform Building Code compliance 
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 ◊       Update to current compliance when retrofitting 


L Insurance coverage on public facilities 


H Funding for non-structural abatement (Earthquake kits, etc.) 


H Pre - identify empty commercial space for seismic re-location 


NA Electrical co-generation facilities need retrofitting/reinforcement (Palm Springs, others?) 


L Mapping of liquefaction zones 


L Incorporate County geologist data into planning 


NA Backup water supplies for hospitals 


 Evaluate pipeline seismic resiliency 


 Pre-positioning of temporary response structures 


M Fire sprinkler ordinance for all structures 


 Evaluate adequacy of reservoir capacity for sprinkler systems 


L Training/standardization for contractors performing retrofitting 


 Website with mitigation/contractor/retrofitting information 


H ◊       Links to jurisdictions 


H ◊       Alerting information 


H ◊       Volunteer information 


NA Evaluate depths of aquifers/wells for adequacy during quakes 


NA Evaluate hazmat storage regulations near faults 


COMMUNICATIONS IN DISASTER ISSUES 


H Communications Interoperability 


H Harden repeater sites 


H Continue existing interoperability project 


 Strengthen/harden 


L Relocate 


M Redundancy 


H Mobile repeaters 


FLOODS 


M Update development policies for flood plains 


M Public education on locations of flood plains 


L Develop multi-jurisdictional working group on floodplain management 


L Develop greenbelt requirements in new developments 


L Update weather pattern/flood plain maps 


L Conduct countywide study of flood barriers/channels/gates/water dispersal systems 


L Required water flow/runoff plans for new development 


L Perform GIS mapping of flood channels, etc. 


L Install vehicular crossing gates/physical barriers for road closure 


H Maintenance of storm sewers/flood channels 


M Create map of flood channels/diversions/water systems etc. 


L Require digital floor plans on new non-residential construction 


L Upgrade dirt embankments to concrete 


L Conduct countywide needs study on drainage capabilities 


L Increase number of pumping stations 


L Increase sandbag distribution capacities 


 Develop pre-planned response plan for floods 


M ◊       Evacuation documentation 


M ◊       Re-examine historical flooding data for potential street re-design 
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L Training for city/county PIOs about flood issues 


Warning systems - ensure accurate information provided 


M ◊ Publicize flood plain information (website?)


M ◊ Install warning/water level signage


M ◊ Enhanced public information


M ◊ Road closure compliance


M ◊ Shelter locations


M ◊ Pre-event communications


Look at County requirements for neighborhood access 


M ◊ Secondary means of ingress/egress


L Vegetation restoration programs 


M Ensure critical facilities are hardened/backed up 


L Hardening water towers 


L Terrorism Surveillance - cameras at reservoirs/dams 


L Riverbed maintenance 


NMA Evaluate existing lift stations for adequacy 


L Acquisition of property for on-site retention 


L Evaluate regulations on roof drainage mechanism 


L Erosion-resistant plants 


L Traffic light protection 


L Upkeep of diversionary devices 


M Install more turn-off valves on pipelines 


M Backup generation facilities 


M Identify swift water rescue capabilities across County 


WILDFIRES 


Aggressive weed abatement program 


H ◊ Networking of agencies for weed abatement


NA Develop strategic plan for forest management 


H Public education on wildfire defense 


H Encourage citizen surveillance and reporting 


L Identify hydrants with equipment ownership information 


NA Enhanced firefighting equipment 


Fire spotter program/red flag program 


L ◊ Expand to other utilities


L Research on insect/pest mitigation technologies 


L Volunteer home inspection program 


Public education program 


L ◊  Weather reporting/alerting


L ◊ Building protection


L ◊ Respiration


H Pre-identify shelters/recovery centers/other resources 


M Roofing materials/defensive spacing regulations 


M Community task forces for planning and education 


L Fuel/dead tree removal 


NA Strategic pre-placement of firefighting equipment 


H Establish FEMA coordination processes based on ICS 


NA Brush clearings around repeaters 
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NA Research new technologies for identifying/tracking fires 


M Procure/deploy backup communications equipment 


L "Red Tag" homes in advance of event 


L Provide fire-resistant gel to homeowners 


M Involve insurance agencies in mitigation programs 


L Clear out abandoned vehicles from oases 


M Code enforcement 


NA Codes prohibiting fireworks 


M Fuel modification/removal 


M Evaluate building codes 


M Maintaining catch basins 


OTHER HAZARDS 


NA Improve pipeline maintenance 


L Wetlands mosquito mitigation (West Nile Virus) 


L Insect control study 


M Increase County Vector Control capacities 


 General public drought awareness 


L ◊       Lawn watering rotation 


NA Develop County drought plan 


L Mitigation of landslide-prone areas 


L Develop winter storm sheltering plan 


L Ease permitting process for building transmission lines 


L Evaluate restrictions on dust/dirt/generating activities during wind seasons 


NA Rotational crop planning/soil stabilization 


NA Enhance agricultural checkpoint enforcement 


NA Agriculture - funding of detection programs 


NA Communications of pipeline maps (based on need to know) 


NA Improved notification plan on runaway trains 


M Improve/maintain blackout notification plan. 


M Support business continuity planning for utility outages 


 Terrorism training/equipment for first responders 


L ◊       Terrorism planning/coordination  


L ◊       Staffing for terrorism mitigation 


 Create a SONGS regional planning group 


L ◊ Include dirty bomb planning 


NA Cooling stations - MOUs in place 


L Fire Ant eradication program 


L White Fly infestation abatement/eradication program  


H Develop plan for supplemental water sources 


L Public education on low water landscaping 


NA Salton Sea desalinization 


L Establish agriculture security standards (focus on water supply) 


H ID mutual aid agreements 


NA Vulnerability assessment on fiber-optic cable 


NA Upgrade valves on California aqueduct 


 Public education 


L ◊       Bi-lingual signs 
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◊ Power Outage information


NA Notification system for rail traffic - container contents 


NA Control and release of terrorism intelligence 


NA Develop prison evacuation plan (shelter in place?) 


Use the list and rankings to narrow down or identify “your” strategies. The mitigation strategy 
serves as the long-term blueprint for reducing the potential losses identified in the risk 
assessment. The mitigation strategy includes the development of goals, objectives, and 
prioritized mitigation actions. 
Goals are general guidelines that explain what you want to achieve. They are broad policy 
statements and are usually long-term and represent global visions, such as “Protect Existing 
Property.” 
Objectives define strategies or implementation steps to attain the identified goals. Unlike goals, 
objectives are specific, measurable, and may have a defined completion date. Objectives are 
more specific, such as “Increase the number of buildings protected from flooding.” 
The development of effective goals and objectives enables the planning team to evaluate the 
merits of alternative mitigation actions and the local conditions in which these activities would be 
pursued. A potential mitigation action that would support the goal and objective goal example 
above is “Acquire repetitive flood loss properties in the Acadia Woods Subdivision.” 


In the 2005 LHMP, each jurisdiction was required to develop a Mitigation Strategy Proposal 
based on one of the following: 


1. The strategy, goal, or objective rating “High Priority” on the Local Jurisdiction Mitigation
Strategies and Goals (WORKSHEET ABOVE)


2. A specifically identified strategy, goal, or objective that was developed as part of one of the
working groups planning sessions such as the hospitals or agriculture


3. A specifically identified strategy, goal, or objective that was developed as part of one of
the jurisdiction’s internal working group planning sessions 


6. LOCAL JURISDICTION PROPOSED MITIGATION ACTION AND STRATEGY
PROPOSAL


a. Instructions for Updating Jurisdictions and Special Districts: With your
planning team, please review the table from # 5, and determine if your
ranking from the 2005 LHMP remains the same.


Review the chosen Mitigation Strategy that your jurisdiction submitted. The 
updated plan must identify the completed, deleted, or deferred actions or 
activities from the previously approved plan as a benchmark for progress. 


If the mitigation actions or activities remain unchanged from the previously 
approved plan, the updated plan must indicate why changes are not 
necessary. Further, the updated plan shall include in its prioritization any 
new mitigation actions identified since the previous plan was approved or 
through the plan update process. 


b. Instructions for New Jurisdictions and Special Districts: With your planning team, Use the
“High Priority” rated strategy, goal or objective as a starting point to determine your
Mitigation Strategy Proposal.







15 
 


LOCAL JURISDICTION PROPOSED MITIGATION ACTION AND STRATEGY PROPOSAL 


 


Jurisdiction: City of Wildomar 


Contact:       Paula Willette 


Phone:  951.677.7751 ext. 206 


  


 MITIGATION STRATEGY INFORMATION 
Proposal Name: 
 


 


 
Proposal Location: 
 


 


 
Proposal Type 
 
Place an "X" by the type of mitigation strategy (one or more may apply) 


   Flood and mud flow mitigation 


   Fire mitigation 


   Elevation or acquisition of repetitively damaged structures or structures in high hazard areas 


  Mitigation Planning (i.e. update building codes, planning develop guidelines, etc.) 


   Development and implementation of mitigation education programs 


   Development or improvement of warning systems 


   Additional Hazard identification and analysis in support of the local hazard mitigation plan 


   Drinking and/or irrigation water mitigation 


   Earthquake mitigation 


   Agriculture - crop related mitigation 


   Agriculture - animal related mitigation 


   Flood inundation/Dam failure 


   Weather/Temperature event mitigation 


  


DESCRIPTION OF THE PROPOSED MITIGATION STRATEGY  
Proposal/Event 
History 


List any previous disaster related events (dates, costs, etc.) 


 


  
Description of 
Mitigation Goal 
Narrative: 


Give a detailed description of the need for the proposal, any history related to the proposal.  List 
the activities necessary for its completion in the narrative section below, including estimated 
timeline. (how long will it take) 
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Does your jurisdiction have primary responsibility for the proposal?  If not, what agency does? 


Yes X No Responsible Agency: 


FUNDING INFORMATION 
Place an "X" by the proposed source of funding for this proposal 


Unfunded proposal - funds are not available for the proposal at this time 


Local jurisdiction General Fund 


Local jurisdiction Special Fund (road tax, assessment fees, etc.) 


Non-FEMA Hazard Mitigation Funds 


Local Hazard Mitigation Grant Funds - Future Request 


Hazard Mitigation Funds 


Has your jurisdiction evaluated this mitigation strategy to determine its cost benefits? 


(i.e. has the cost of the mitigation proposal been determined to be beneficial in relationship to the potential 
damage or loss using the attached Cost/Benefit Analysis Sheet or another internal method)   


As part of this process, each Submitting Jurisdiction is required to perform a cost-benefit analysis. They were required to answer the question at 
the bottom of the Proposal page that asks if they had conducted a Cost-Benefit Analysis of some type. This analysis was conducted either by 
completing a Cost Benefit form or by some other approved method. Many of the jurisdictions used the cost-effective analysis approach outlined in 
the FEMA publication, Cost and Benefits of Natural Hazards Mitigation. This cost-benefit analysis was not restricted to natural hazards. 


In some cases, the jurisdiction or working group identified a proposal that highlighted a life- safety issue over a standard hazard proposal. This 
was done when there was either historical data or other sources of information indicating that the life-safety issue needed to be emphasized or 
brought to the public’s attention. 
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7. LOCAL JURISDICTION DEVELOPMENT TRENDS QUESTIONNAIRE (Same as #7 in the 2012 Annex : Jurisdiction Template)


LAND USE ISSUES - COMPLETE THE INFORMATION BELOW 


This questionnaire identifies a comparison of specific land use issues between 2004, 2012 and 2017. The questionnaire also identifies the specific 
threat potential to the jurisdiction in relationship to residential and commercial structures along with critical facilities. This threat potential is focused 
on structural loss rather than dollar-value loss as it relates to the three main natural hazards – earthquakes, floods, and wildland fires. The 
determination of dollar-value loss relating to commercial and critical facilities was found to be very limited and a difficult task to establish. This issue 
will be addressed in future updates of the Plan. 


The questionnaire also requires the jurisdiction to identify the process it will use to maintain their portion of the Plan. 
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LOCAL JURISDICTION DEVELOPMENT TRENDS QUESTIONNAIRE 2011 


LAND USE ISSUES - COMPLETE THE INFORMATION BELOW 


JURISDICTION:  DOES YOUR AGENCY HAVE RESPONSIBILITY FOR LAND USE AND/OR DEVELOPMENT ISSUES 
WITHIN YOUR JURISDICTIONAL BOUNDARIES?  YES              NO    


2005 DATA 2012 DATA 2017 


Current Population in Jurisdiction or Served 28,000 32,000 Projected Population in Jurisdiction or Served - in 2017 33,000 


Current Sq Miles in Jurisdiction or Served 24 24 Projected Sq Miles in Jurisdiction or Served - in 2017 24 
Does Your Jurisdiction have any ordinances or
regulations dealing with disaster mitigation,
disaster preparation, or disaster response? 


Unincorpora
ted 


Yes If yes, please list ordinance or regulation number. 
Cal Fire Fire Protection Plan 


What is the number one land issue your
agency will face in the next five years 


No economic growth 


Approximate Number of Homes/Apts/etc. 0 9,845 Projected Number of Homes/Apts/etc.- in 2017 10,000 
Approximate Total Residential Value 1.6 billion Projected Residential Total Value - in 2017 2 billion 


Approximate Number of Commercial 
Businesses 


320 Projected Number of Commercial Businesses - in 2017 400 


Approximate Percentage of Homes/Apts/etc in 
flood hazard zones 


Approximate Percentage of Homes/Apts/etc in flood
hazard zones - in 2017 


Approximate Percentage of Homes/Apts/etc in 
earthquake hazard zones 


90% 
1.5 million 


Approximate Percentage of Homes/Apts/etc in earthquake 
hazard zones - in 2017 


90% 
1.8 million 


Approximate Percentage of Homes/Apts/etc in 
wildland fire hazard zones 


5% 
80 million 


Approximate Percentage of Homes/Apts/etc in wildland 
fire hazard zones - in 2017 


5% 
100 million 


Approximate Percentage of Commercial 
Businesses in flood hazard zones 


Approximate Percentage of Commercial Businesses in 
flood hazard zones - in 2017 


Approximate Percentage of Commercial 
Businesses in earthquake hazard zones 


100% Approximate Percentage of Commercial Businesses in 
earthquake hazard zones - in 2017 


100% 


Approximate Percentage of Commercial 
Businesses in wildland fire hazard zones 


0 Approximate Percentage of Commercial Businesses in 
wildland fire hazard zones - in 2017 


0 


Number of Critical Facilities in your Jurisdiction 
that are in flood hazard zones 


0 Projected Number of Critical Facilities in your Jurisdiction 
that are in flood hazard zones - in 2017 


0 


Number of Critical Facilities in your Jurisdiction 
that are in earthquake hazard zones 


12 Number of Critical Facilities in your Jurisdiction that are in
earthquake hazard zones - in 2017 


12 


Number of Critical Facilities in your Jurisdiction 
that are in wildland fire hazard zones. 


1 Number of Critical Facilities in your Jurisdiction that are in
wildland fire hazard zones - in 2017 


1 


Does your jurisdiction plan on participating in
the County's on-going plan maintenance
program every two years as described in Part I
of the plan? 


Yes If not, how will your jurisdiction do plan maintenance? 


Will a copy of this plan be available for the various planning groups within your jurisdiction for use in future planning and budgeting Yes
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CITY OF WILDOMAR –PART I - ANNEX 
LOCAL HAZARD MITIGATION PLAN 
SEPTEMBER 2012 


PLAN REVIEW TOOL/CROSSWALK 


SEE ATTACHMENTS – PART III 







CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #1.14 


CONSENT CALENDAR 
Meeting Date: June 18, 2014 


TO: Mayor and City Council Members 


FROM: Dan York, Assistant City Manager 


SUBJECT: Second Reading - Ordinance No. 95 - TUMF Program and an Amendment 
to Exempt New Specially Adapted Homes for Severely Disabled Veterans 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council adopt an Ordinance entitled: 


ORDINANCE NO. 95 
AN ORDINANCE OF THE CITY OF COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AMENDING SECTIONS 3.40.030 AND 3.40.040 OF THE WILDOMAR 
MUNICIPAL CODE TO INCLUDE NEW EXEMPTIONS FOR NEWLY CONSTRUCTED 


SPECIALLY ADAPTED HOMES FOR SEVERELY DISABLED VETERANS UNDER 
THE WESTERN RIVERSIDE COUNTY TRANSPORTATION UNIFORM MITIGATION 


FEE (TUMF) PROGRAM 


DISCUSSION: 
The City Council approved the first reading of Ordinance No. 95 at the May 14, 2014, 
regular meeting.  At this time it would be appropriate for the City Council to adopt 
Ordinance No. 95. 


FISCAL IMPACT: 
None. 


Submitted by: Approved by: 
Dan York Gary Nordquist 
Assistant City Manager City Manager 
City Engineer/Public Works Director 


ATTACHMENTS: 
Ordinance No. 95 







LA #4834-7674-8058 v1


ORDINANCE NO. 95 


AN ORDINANCE OF THE CITY OF COUNCIL OF THE CITY OF 
WILDOMAR, CALIFORNIA, AMENDING SECTIONS 3.40.030 
AND 3.40.040 OF THE WILDOMAR MUNICIPAL CODE TO 
INCLUDE NEW EXEMPTIONS FOR NEWLY CONSTRUCTED 
SPECIALLY ADAPTED HOMES FOR SEVERELY DISABLED 
VETERANS UNDER THE WESTERN RIVERSIDE COUNTY 
TRANSPORTATION UNIFORM MITIGATION FEE (TUMF) 
PROGRAM 


The City Council of the City of Wildomar ordains as follows: 


Section 1.  Title.  This Ordinance will be known as Amendment No. 1 to the “Western 
Riverside County Transportation Uniform Mitigation Fee Program Ordinance of 2009.” 


Section 2.  Findings.  The City council finds as follows: 


A. The City is a member agency of the Western Riverside Council of Governments 
(“WRCOG”), a joint powers agency comprised of the County of Riverside, the 
March Joint Powers Authority, and 17 cities located in Western Riverside County, 
(collectively, the “Member Agencies”).  Acting in concert, the WRCOG Member 
Agencies developed a plan whereby the shortfall in funds needed to enlarge the 
capacity of the Regional System of Highways and Arterials in Western Riverside 
County (the “Regional System”) could be made up in part by a Transportation 
Uniform Mitigation Fee (“TUMF”) on future residential, commercial and industrial 
development.   


B. WRCOG, upon the recommendation of the WRCOG Executive Committee, now 
desires to adopt one new exemption under the Western Riverside County TUMF 
Program Ordinance of 2009.  The exemption is for newly constructed, specially 
adapted homes for severely disabled veterans designed for maximum freedom 
movement and the ability to live more independently at no cost to qualifying 
disabled veterans.   


C. Because of its small number of estimated properties, the new exemption will not 
threaten the reasonable and rational relationship between the use of the TUMF 
and the type of development projects on which the fees are imposed because the 
fees will be used to construct the transportation improvements that are necessary 
for the safety, health and welfare of the residential and non-residential users of 
the development in which the TUMF will be levied.  The City Council has also 
estimated the cost of the new exemption and understands that the TUMF fees 
will not be used to cover the fair share of these exempted properties on the 
Regional System. 


Section 3.  Amendment of Section 3.40.030.  Section 3.40.030 (Definitions) of Chapter 
3.40 (Western Riverside County Transportation Uniform Mitigation Fee) of Title 3 (Revenue and 
Finance) of the Wildomar Municipal Code is amended to add the following definitions:  


“Disabled Veteran” means any veteran who is retired or is in process of medical 
retirement from military service who is or was severely injured in a theatre of combat 
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operations, and has or received a letter of eligibility for the Veterans Administration 
Specially Adapted Housing (SAH) Grant Program.” 


“Non-Profit Organization” means an organization operated exclusively for exempt 
purposes set forth in section 501(c)(3) of the Internal Revenue Code, and none of its 
earnings may inure to any private shareholder or individual. In addition, it may not be an 
action organization, i.e., it may not attempt to influence legislation as a substantial part of 
its activities and it may not participate in any campaign activity for or against political 
candidates.  For the purposes of the TUMF Program the non-profit must be a 501(c)(3) 
charitable organization as defined by the Internal Revenue Service. 


Section 4.  Amendment of Section 3.40.040.  Section 3.40.040 (Establishment of the 
Transportation Uniform Mitigation Fee) of Chapter 3.40 (Western Riverside County 
Transportation Uniform Mitigation Fee) of Title 3 (Revenue and Finance) of the Wildomar 
Municipal Code is amended to add the following exemption to subsection (G): 


“11.  New homes, constructed by non-profit organizations, specially adapted and 
designed for maximum freedom of movement and independent living for qualified 
Disabled Veterans.”    


Section 5.  Effect.  No provisions of this Ordinance will entitle any person who has 
already paid the TUMF to receive a refund, credit or reimbursement of such payment because 
of this new exemption.   


Section 6.  Severability.  If any one or more of the terms, provisions or sections of this 
Ordinance are to any extent found invalid, unenforceable and/or voidable for any reason 
whatsoever by a court of competent jurisdiction, then each and all of the remaining terms, 
provisions and sections of this Ordinance will not be affected thereby and will be valid and 
enforceable. 


Section 7.  Judicial Review.  In accordance with State law, any judicial action or 
proceeding to attack, review, set aside, void or annul this Ordinance must be commenced within 
90 days of the date of adoption of this Ordinance. 


Section 8.  Effective Date.  This Ordinance will become effective 30 days after its 
adoption. 
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Section 9.  Full Force and Effect.  Except to the extent specifically modified or 


amended hereunder, all of the terms, covenants, and conditions of Sections 3.40.030 and 
3.40.040 of the Wildomar Municipal Code will remain in full force and effect. 
 
 PASSED, APPROVED, AND ADOPTED this 18th day of June, 2014.   
     
 
 
                                                         __________ 
           Marsha Swanson, Mayor  
 
ATTEST: 
 
 
 
                              _________________ 
Debbie Lee, City Clerk 
 
 
 
APPROVED AS TO FORM: 
 
 
 
                              _________________ 
Thomas D. Jex, City Attorney 
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STATE OF CALIFORNIA ) 
COUNTY OF RIVERSIDE ) 
CITY OF WILDOMAR ) 


I, Debbie Lee, City Clerk of the City of Wildomar, do hereby certify that the 
foregoing Ordinance No. __ was duly adopted by the City Council of the City of 
Wildomar at a regular meeting, held on the 14th day of May, 2014, by the following vote 
of the Council: 


AYES:


NOES:


ABSTAIN:  


ABSENT:  


Debbie Lee, City Clerk 







CITY OF WILDOMAR - CITY COUNCIL 
Agenda Item #1.15 


    CONSENT CALENDAR 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Rochelle Johnson, Acting Accounting Manager 


SUBJECT: Third Amendment to the Franchise Agreement between the City and 
Waste Management 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council approve the third amendment to the Franchise 
Agreement between the City and Waste Management and authorize the City Manager 
to sign it. 


DISCUSSION: 
In June 2009, the City entered into an agreement with USA Waste of California, Inc. 
(Waste Management) for the collection and transportation of solid waste, recyclable 
materials, green waste, construction debris and other specified services, which has 
since been amended by the First and Second Amendments.  The Third Amendment 
allows the City to assist the waste haulers in submitting the necessary data needed by 
the County of Riverside for delinquent trash accounts to be placed on the tax rolls as 
long as the waste haulers indemnify the City for actions taken during the tax roll, levy, 
collection or remittance processes for the delinquent trash accounts.   


FISCAL IMPACT: 
After collection of the special assessment and remittance of those assessments to the 
waste hauler, the City shall receive its proportionate share of the franchise fee for the 
respective amount. 


Submitted by: Approved by: 
Rochelle Johnson  Gary Nordquist 
Acting Accounting Manager City Manager  


ATTACHMENTS: 
Third Amendment- Waste Management Incorporated 























CITY OF WILDOMAR – COUNCIL 
Agenda Item #1.16 


CONSENT CALENDAR 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council 


FROM: Debbie A. Lee, City Clerk 


SUBJECT: Authorization to Participate in the Riverside County EDA Mortgage Credit 
Certificate (MCC) Program 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council adopt a Resolution entitled: 


RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, PARTICIPATING WITH THE COUNTY OF RIVERSIDE MORTGAGE 
CREDIT CERTIFICATE (MCC) PROGRAM  


DISCUSSION: 


Overview 


A Mortgage Credit Certificate (MCC) entitles qualified home buyers to reduce the 
amount of their federal income tax liability for an amount equal to 20% of the 
mortgage interest paid during the year on their primary mortgage loan. The 
advantages to the home buyer include: 


• The home buyer’s federal income tax liability is directly reduced by the
amount of the tax credit;


• Home buyers can qualify more easily for their primary mortgage loan-lenders
may factor in the tax credit when underwriting the loan application, which may
allow the borrower to (i) qualify for a larger loan amount, or (ii) improve the
borrower’s qualifying debt ratios.


If the amount of the MCC exceeds the homebuyer’s tax liability, the unused portion 
of the credit can be carried forward to the next three years or until used, whichever 
comes first. 







Homebuyer Eligibility Criteria 


There are three basic criteria for determining a home buyer’s eligibility for the MCC 
tax credits: 


1. The borrower must be a first time Home Buyer defined as a person who has
not had an ownership interest in improved-upon residential real property for
the previous three (3) years.*


2. The borrower’s annual income must fall within the program income limits as
follows:


 Max Income Outside Target Area1


• Household w/ 1-2 persons: $68,100
• Household w/ 3+ persons: $78,315


 Max Income Inside Target Area
• Household w/ 1-2 persons: $81,720
• Household w/ 3+ persons: $95,340


3. The home being purchased must fall within the program purchase price limits
as follows:


 Max Home Purchase Price
• Outside Target Area: $461,538
• Inside Target Area: $564,103


*If the home is located in a Target Area census tract, then the first-time buyer
requirement does not apply and the income and purchase price limits are higher. 
There are target area census tracts throughout Riverside County. 


The residence purchased in conjunction with an MCC must be the borrower’s 
principal residence and may not be used as a business, rental or vacation home. 
The home may be a new or re-sale, detached or attached single-family home, 
condominium unit, a co-op unit, or a manufactured home on a permanent 
foundation. The home must be located in unincorporated County or within the City 
limits of participating cities. 


 Mortgage Credit Certificate Application Process 


The jurisdiction in which the home is located must be a participant in the County 
MCC program administered by the EDA. The application process is as follows: 


1. Borrowers must apply for a MCC through a Participating Lender.
2. The Participating Lender will perform an initial qualification and assist the


borrower in completing the MCC submission forms.
3. Buyer makes offer on home and goes into escrow.
4. The Lender then submits the MCC application to the County.
5. The County reviews Borrower and property qualifications and, if they meet the







$300,000 $300,000 


4% 4% 


$1,432 $1,432 


N/A 20% 


N/A $200 


$1,432 $1,232 


$61,371 $52,800 


program guidelines, issues a letter of commitment to the Lender. 
6. The Commitment Letter must be issued prior to the close of the loan.
7. The loan must close within 60 days of the commitment.
8. Upon loan closing, the Lender submits the MCC Closing Package to the


County and the County issues the MCC, with the Lender and borrower each
receiving a copy.


9. The borrower may then claim the tax credit on their Federal Income Tax
Returns.


10. Borrowers can realize the tax credit annually as a tax refund or adjust their
W-4 withholding form to receive the benefit via an increased pay check.


The following table illustrates how an MCC may increase a borrower’s "effective 
home buying power": 


Effective Home Buying Power 
With and Without an MCC 


Without 


MCC With MCC 


First Mortgage Amount 


Mortgage Interest Rate 


Monthly Mortgage 
(Principal & Interest 
Only) 


MCC Rate 


Monthly Credit Amount 


"Effective" Monthly 
Mortgage Payment 


Annual Income Needed * 


* Annual Income Needed is based on monthly Principal and
Interest (P&I) not exceeding 28% of monthly income. 


FISCAL IMPACT: 
There are no significant costs for participation in the program.  Publishing a notice in the 
paper should be $200 or less. 


Submitted by: Approved by: 
Debbie A. Lee, CMC Gary Nordquist 
City Clerk  City Manager 







RESOLUTION NO. 2014 - _____ 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 
CALIFORNIA, PARTICIPATING WITH THE COUNTY OF RIVERSIDE MORTGAGE 


CREDIT CERTIFICATE (MCC) PROGRAM  


WHEREAS, the Tax Reform Act of 1986 established the Mortgage Credit 
Certificate Program (“MCC Program”) as a means of assisting qualified individuals with 
the acquisition of new and existing single family housing; and  


WHEREAS, pursuant to Division 31, Part 1, Chapter 3.5, Article 3.4 of the 
California Health and Safety Code Sections 50197 et seq, local issuers are authorized 
to issue Mortgage Credit Certificates ("Certificates") and administer MCC Program; and  


WHEREAS, the Board of Supervisors of the County of Riverside adopted 
Resolution No 87-564 on December 22, 1987 establishing a Mortgage Credit Certificate 
Program; and 


WHEREAS, the Board of Supervisors of the County of Riverside has authorized 
the Riverside County Economic Development Agency (“EDA”) to administer the MCC 
Program pursuant to the applicable federal, state and local policies and procedures, and 
to enter into those agreements necessary for efficient administration of the MCC 
Program; and  


WHEREAS, the County of Riverside (“County”) will be applying to the California 
Debt Limit Allocation Committee (“CDLAC”) for a mortgage credit certificate allocation in 
March, 2012 or thereabout; and  


WHEREAS, the City of Wildomar wishes to participate in the MCC Program 
administered by the EDA in connection with mortgage loans it will make available for the 
acquisition of new and existing single-family housing in Riverside County; and  


WHEREAS, the adoption of this resolution is necessary to include the City of 
Wildomar as a participating unit of general government under County’s MCC program; 
and 


WHEREAS, the City agrees to cooperate with the County of Riverside to 
undertake the MCC program within City jurisdiction to assist persons or households of 
limited income to purchase new and existing single family residences located in the city; 
and 


WHEREAS, the City by adopting this Resolution, hereby gives notice of its 
election to participate in the Riverside County MCC program. 







NOW, THEREFORE BE IT RESOLVED, by the City Council of the City of 
Wildomar as follows: 


The City of Wildomar agrees:  


1. To participate in the MCC Program administered by the EDA in


connection with mortgage loans it will make available for the acquisition


of new and existing single-family housing in Riverside County;


2. To assist the County of Riverside to market the MCC Program within


the city’s jurisdictional boundary by publishing a general public notice in


the local newspaper at least twice a year.


PASSED, APPROVED, and ADOPTED this 18th day of June, 2014. 


______________________________ 
Marsha Swanson 
Mayor 


APPROVED AS TO FORM: ATTEST: 


______________________________ ______________________________ 
Thomas D. Jex Debbie A. Lee, CMC 
City Attorney  City Clerk 







CITY OF WILDOMAR – COUNCIL 
Agenda Item #2.1 


PUBLIC HEARING 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Gary Nordquist, City Manager 


SUBJECT: Amendment of Solid Waste Ordinance 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council approve second reading and adopt Ordinance 
No. 94 entitled: 


ORDINANCE NO. 94 
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, REPEALING AND READOPTING CHAPTER 8.104 (SOLID WASTE 
COLLECTION AND DISPOSAL) OF THE MUNICIPAL CODE AND REPEALING 


CHAPTER 8.108 (COMPREHENSIVE SOLID WASTE COLLECTION AND DISPOSAL 
FOR CERTAIN AREAS) OF THE MUNICIPAL CODE. 


BACKGROUND: 
At the February 12, 2014 City Council meeting, the Council introduced and approved 
the first reading of this amendment to the City’s solid waste ordinance.  City staff, Waste 
Management and CR&R have all agreed that, in order to provide as much notice as 
possible to the community, the second reading of this ordinance amendment should be 
done as part of a public hearing in compliance with Proposition 218.  Therefore, written 
notices were mailed providing notice of the public hearing on this ordinance amendment 
pursuant to the provisions of Proposition 218. 


The City of Wildomar adopted all County ordinances and resolutions upon 
incorporation.  The ordinances applicable to solid waste collection and disposal are 
codified in Chapters 8.104 and 8.108 of the City’s Code.  Chapter 8.104 generally 
establishes a permitting system for waste haulers, and Chapter 8.108 establishes a 
regulation authorizing the establishment and regulation of “comprehensive solid waste 
collection and disposal areas” within the County.  In essence, Chapter 8.108 allowed 
the County to designate certain areas of the County as areas where all premises must 
utilize the services of the County’s approved waste hauler(s).  Areas of the County that 
were not so designated were allowed to utilize the services of any company providing 
such services or haul their own waste.   


These code provisions were adopted by the County pursuant to the statutory authority 
applicable to counties to regulate solid waste collection and disposal.  In addition, these 







chapters reflect the realities of regulating solid waste collection and disposal across a 
large geographic area that contains both rural, hard to service areas and urbanized 
areas.  After reviewing these chapters in depth, City staff determined that they needed 
to be updated to reflect the authority the City has to regulate solid waste and the City’s 
practices with respect to solid waste management. 


ANALYSIS: 
The proposed ordinance repeals Chapter 8.108 and makes organizational and 
substantive changes to Chapter 8.104.  Since this ordinance proposes to eliminate 
Chapter 8.108 regarding comprehensive solid waste collection and disposal areas, City 
staff is also recommending that the City Council adopt a resolution repealing County 
Resolution No. 2006-159, which designated the community of Wildomar as a 
comprehensive collection area under Chapter 8.108.  Such a resolution will no longer 
be necessary as this proposed ordinance will establish that every premise in the City 
must use the services of the solid waste franchisee serving their area or obtain a self 
haul permit from the City.   


Organizationally, the proposed ordinance creates seven articles within Chapter 8.104 to 
make the chapter more reader friendly.     


Article I – General Provisions 


This article contains a statement of purpose and findings and definitions.  The 
definitions were overhauled to match the terminology used throughout the proposed 
ordinance.  The terminology used in the proposed ordinance draws heavily from the 
franchise agreements with CR&R and Waste Management to reduce inconsistencies.   


Article II – Solid Waste Management 


The proposed Article II establishes that every person in charge of a premise in the City 
is required to either make arrangements with the City’s franchisee for solid waste 
handling services or obtain a Self-Haul permit from the City.  This article also 
establishes that until solid waste, recyclables or green waste is picked up by a 
franchisee or self-hauled, it is the responsibility of the person in charge of the premises 
where the waste was generated to clean up the waste.   


This article also requires persons in charge of a premises to keep on the premises and 
use suitable containers for solid waste, recyclables and green waste, keep the 
containers out of sight (unless placed for pickup), and regulates the earliest a container 
may be placed for pickup and the latest it may be removed after pickup has occurred. 
This article also requires solid waste to be disposed of as frequently as required to 
avoid the creation of a nuisance, but in no event less often than one time per week. 


Article III – Franchises 


This article continues the general authorization for the City to issue franchises for solid 
waste handling services and impose other franchise, permit, contract or license 
requirements for any category of solid waste services.  This article also establishes 







minimum requirements for franchise agreements.  This is a different approach than the 
current Code takes, which specifies detailed requirements for permitees/franchisees. 
The new approach is to include minimum requirements in the Code and leave the more 
detailed requirements to negotiation between the parties in the course of drafting 
franchise agreements or amendments thereto. 


Article III also includes procedures for placement of delinquent accounts on the tax roll, 
and clarifies that the City has the discretion to refuse to place delinquencies on the tax 
roll.  This new article also clarifies that the terms and conditions of regular and special 
collections are to be determined by contract between the franchisee and the customer, 
subject to the terms of the franchise agreement, and that the City has the right to 
impose on a franchisee and/or premises fees to cover the City’s costs of preparing the 
reports and plans required by AB 939.  AB 939 expressly authorizes the City to impose 
and collect such fees. 


Article IV – Self-Hauling 


This establishes Self-Haul permit regulations and procedures.  Due to public health 
concerns, Self Haul Permits will only be available for Single Family Residential 
Premises.  This article also provides that the City may impose AB 939 fees on self-
haulers.   


Article V – Recyclable Materials, Green Waste, and C&D Materials 


This article establishes that landscapers may self-haul green waste and licensed 
contractors may self-haul construction and demolition material without a self-haul 
permit.  This article also includes a provision regarding the right of any person to 
donate, sell or transfer recyclable materials.  However, a provision is added that states 
the donor/seller of such recyclable materials may not pay the donee/buyer “for 
collecting, processing or transporting such Recyclable Material, or a consulting or 
broker’s fee for recycling services.”   


Article VI – Prohibited Acts 


This article includes sections that prohibit various acts related to solid waste, including 
illegal dumping, burning solid waste, disposal of hazardous waste, and collecting solid 
waste without a franchise from the City. 


Article VII – Enforcement 


This article includes general provisions regarding how the City may enforce the 
provisions of Chapter 8.104. 


. 
FISCAL IMPACTS: 
None. 







Submitted and Approved by: 
Gary Nordquist 
City Manager 


ATTACHMENTS: 
Ordinance No. 94 







ORDINANCE NO. 94 


AN ORDINANCE OF THE CITY COUNCIL OF THE CITY 
OF WILDOMAR, CALIFORNIA, REPEALING AND 
READOPTING CHAPTER 8.104 (SOLID WASTE 
COLLECTION AND DISPOSAL) OF THE MUNICIPAL 
CODE AND REPEALING CHAPTER 8.108 
(COMPREHENSIVE SOLID WASTE COLLECTION AND 
DISPOSAL FOR CERTAIN AREAS) OF THE MUNICIPAL 
CODE. 


WHEREAS, upon incorporation the City of Wildomar adopted the Riverside 
County Code as its municipal code, including Chapters 8.104 and 8.108 governing solid 
waste collection and disposal; and, 


WHEREAS, the statutory authority to adopt ordinances governing solid waste 
collection and disposal is different for cities and counties; and, 


WHEREAS, Chapters 8.104 and 8.108 reflect the statutory authority of the 
County of Riverside to regulate solid waste collection and disposal and not the City of 
Wildomar; and 


WHEREAS, Chapters 8.104 and 8.108 further reflect the practicalities of 
regulating solid waste collection and disposal in a geographically large county with both 
remote, sparsely populated, hard to service areas and urbanized and densely populated 
areas; and, 


WHEREAS, the City Council desires to amend the Wildomar Municipal Code 
provisions regarding solid waste collection and disposal to accurately reflect the City’s 
statutory authority, geography, and population. 


THE CITY COUNCIL OF THE CITY OF WILDOMAR DOES ORDAIN AS 
FOLLOWS: 


SECTION 1. Repeal and Readoption of Chapter 8.104.  Chapter 8.104 of the 
Wildomar Municipal Code is repealed and readopted to read as shown in Exhibit A 
hereto. 


SECTION 2. Repeal of Chapter 8.108.  Chapter 8.108 of the Wildomar Municipal 
Code is repealed. 


SECTION 3. Severability.  If any section, subsection, sentence, clause, or 
phrase of this ordinance is for any reason held to be invalid or unconstitutional by the 
decision of any court of competent jurisdiction, such decision shall not affect the validity 
of the remaining portions of this ordinance.  The City Council hereby declares that it 
would have adopted this ordinance, and each and every section, subsection, sentence, 
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clause, or phrase not declared invalid or unconstitutional, without regard to whether any 
portion of the ordinance would be subsequently declared invalid or unconstitutional. 


SECTION 4. Effective Date.  This ordinance shall take effect thirty (30) days 
after its passage by the City Council. 


SECTION 5. Publication.  The City Clerk shall cause this ordinance to be 
published or posted in accordance with Government Code section 36933. 


PASSED, APPROVED, AND ADOPTED this ___ day of ______, 2014. 


Marsha Swanson, Mayor 


ATTEST: 


Debbie Lee, City Clerk 


APPROVED AS TO FORM: 


Thomas D. Jex, City Attorney 







STATE OF CALIFORNIA ) 


COUNTY OF RIVERSIDE ) 


CITY OF WILDOMAR ) 


I, Debbie Lee, City Clerk of the City of Wildomar, do hereby certify that the 
foregoing Ordinance No. __ was duly adopted by the City Council of the City of 
Wildomar at a regular meeting, held on the ___ day of __________, 2014, by the 
following vote of the Council: 


AYES: 


NOES: 


ABSTAIN: 


ABSENT: 


Debbie Lee, City Clerk 







EXHIBIT A 


“Chapter 8.104 SOLID WASTE COLLECTION AND DISPOSAL 


ARTICLE I. – GENERAL PROVISIONS  
ARTICLE II. – SOLID WASTE MANAGEMENT 
ARTICLE III. – FRANCHISES 
ARTICLE IV. – SELF-HAULING 
ARTICLE V. – RECYCLABLE MATERIALS, GREEN WASTE AND C&D MATERIALS 
ARTICLE VI. – PROHIBITED ACTS  
ARTICLE VII. – ENFORCEMENT 


ARTICLE I. – GENERAL PROVISIONS 
Sec. 8.104.010. – Purpose; Findings. 
Sec. 8.104.020. – Definitions. 


Sec. 8.104.010. – Purpose; Findings. 


A. Purpose.  The management and proper disposal of Solid Waste is a matter of 
great importance to the City, its citizens, visitors, property owners and businesses. The 
City finds that the public health, safety, and well-being require the generation, 
accumulation, handling, collection, transportation, conversion and disposal of Solid 
Waste be controlled and regulated by the City through the comprehensive system 
provided in this Chapter.  This Chapter is intended to ensure Solid Waste Handling 
Services are readily available, adhere to uniform standards, and are reliable, clean, and 
efficient. The City has a strong interest in reducing the harboring and breeding of 
rodents and insects, reducing the spread of disease, and preventing pollution and other 
unsightly degradation of the environment, which can occur with the improper handling of 
Solid Waste and the excess accumulation of Solid Waste. 


B. Findings.  The City finds and declares: 


1. Article XI, § 7 of the California Constitution authorizes cities to make and
enforce within their limits all local, police, sanitary, and other ordinances
and regulations not in conflict with general laws.


2. The Legislature of the State of California, by enactment of the California
Integrated Waste Management Act of 1989, (“AB 939” or the “Act”)
(codified at Public Resources Code §§ 4000 et seq.) established a solid
waste management process that requires cities and other local
jurisdictions to adopt and implement plans to reduce the amount of solid
waste generated within their jurisdiction and to maximize reuse and
recycling.







3. AB 939 states that the frequency of solid waste collection, the means of
solid waste collection and transportation, levels of services, charges and
fees for services, and the nature, location and extent of providing solid
waste services, are matters of local concern.


4. AB 939 expressly allows cities to provide solid waste services to its
residents by its own forces or by authorizing a private entity to provide
those services.


5. This Chapter implements Article XI, § 7 of the California Constitution and
AB 939 in the City of Wildomar and protects public health and safety by
authorizing the City Council to provide solid waste handling service itself
or to award one or more franchises to private entities.


Sec. 8.104.020. – Definitions. 


For the purposes of this Chapter, the following words and phrases shall have the 
meanings respectively ascribed to them by this section. Words and phrases not defined 
in this Chapter shall have the meaning ascribed by Section 1.04.120 of this Code, and if 
not defined therein, then as applicable, as in:  Division 30, Part 1, Chapter 2 of the 
Public Resources Code, Sections 40100 et seq.; the regulations of the California 
Department of Resources Recycling and Recovery; the Resource Conservation and 
Recovery Act (“RCRA”), 42 U.S.C. §§ 6901, et seq. and the regulations implementing 
RCRA, as they may be amended. 


“AB 939” or “Act” means the California Integrated Waste Management Act of 1989, 
codified in part at Public Resources Code, §§ 40000 et seq. as it may be amended, and 
as implemented by the regulations of CalRecycle or its successor agency. 


“Account Holder” means the persons or entities whose name(s) are on a Solid Waste 
Franchisee’s account for a Premises.  


“Bin” means a Container, typically between one and six cubic yards, provided by a 
Solid Waste Franchisee for the collection of Solid Waste, Recyclable Material and 
Green Waste. 


“Bulky Waste” means Solid Waste that would not typically fit within a Container, 
including, but not limited to, furniture, carpets, mattresses, automobile tires, and 
oversized Green Waste such as tree trunks and large branches if no larger than two 
feet in diameter and four feet in length, and similar large items discarded from a 
Residential Premises.  “Bulky Waste” does not include Covered Electronic Devices, 
such as televisions, radios, computers, monitors, and the like, which are regarded as 
Universal Waste, the disposal of which is governed by regulation of the Department of 
Toxic Substances Control.  


“CalRecycle” means the California Department of Resources Recycling and Recovery. 


“Cart” means a Container, typically between 64 and 96 gallons, provided by a Solid 







Waste Franchisee for the collection of Solid Waste, Recyclable Material, and Green 
Waste.  


“City” means the City of Wildomar, California, a municipal corporation, and all of the 
territory lying within the municipal boundaries of the City as presently existing and all 
geographic areas which may be added or annexed to the City.  


“City Manager” means a person having that title in the employ of the City of Wildomar, 
or the City Manager’s designated representative. 


“City Premises” means City-owned or operated Premises where Solid Waste is 
generated or accumulated. 


“Commercial Premises” means all Premises in the City, other than Single Family 
Residential Premises, Multifamily Residential Premises, and City Premises, where Solid 
Waste is generated or accumulated. The term “Commercial Premises” includes, but is 
not limited to, stores; offices; restaurants; boarding houses; hotels; motels; industrial 
and manufacturing, processing, or assembly shops or plants; hospitals, clinics, 
convalescent centers, assisted living facilities and nursing homes. 


“Construction and Demolition Material” or “C&D Material” means discarded 
building materials, “inert wastes” as defined in Public Resources Code § 41821.3(a)(1) 
(e.g. rock, concrete, brick, sand, soil ceramics and cured asphalt), recyclable 
construction and demolition materials, packaging, plaster, drywall, rubble resulting from 
construction, remodeling, repair and demolition operations, but does not include 
asbestos-containing materials or Hazardous Waste.    


“Container” means any Cart, Bin or Debris Box. 


“Debris Box” means a Container, typically ten to forty cubic yards, provided by a Solid 
Waste Franchisee for the collection of Solid Waste that is normally tipped loaded onto a 
motor vehicle and transported to an appropriate facility. 


“Green Waste” means leaves, grass clippings, brush, branches and other forms of 
organic materials generated from maintenance or alteration of landscapes or gardens 
including, but not limited to, tree trimmings, prunings, brush and weeds and incidental 
pieces of scrap lumber.  “Green Waste” includes holiday trees (except such trees which 
are frosted, flocked or which contain tinsel or metal), but does not include stumps or 
branches exceeding four inches (4”) in diameter or four feet (4’) in length, or palm 
fronds, or yucca, which are not suitable for composting. “Green Waste” is not a 
“Recyclable Material”.  “Green Waste” is Solid Waste if it is not segregated from Solid 
Waste and is discarded into the Solid Waste stream. 


“Hazardous Waste” means any waste materials or mixture of wastes defined as a 
“hazardous substance” or “hazardous waste” pursuant to the Resource Conservation 
and Recovery Act (“RCRA”), 42 U.S.C. §§ 6901 et seq., the Comprehensive 
Environmental Response, Compensation and Liability Act (“CERCLA”), 42 U.S.C. §§ 
9601 et seq., the Carpenter-Presley-Tanner Hazardous Substance Account Act 







(“HSAA”), codified at California Health & Safety Code §§ 25300 et seq.; the Electronic 
Waste Recycling Act of 2003, codified at California Health & Safety Code §§ 25214.9et 
seq. and California Public Resources Code §§ 41516 et seq., laws governing Universal 
Waste, all future amendments to any of them, or as defined by CalRecycle or the 
Department of Toxic Substances Control, or by their respective successor agencies. If 
there is a conflict in the definitions employed by two or more agencies having 
jurisdiction over hazardous or Solid Waste, the term “Hazardous Waste” shall be 
construed to have the broader, more encompassing definition. 


“Household Hazardous Waste” means Hazardous Waste, including Universal Waste 
or Covered Electronic Devices, generated at a Single-Family or Multifamily Residential 
Premises, including but not limited to dry cell household batteries; cell phones and 
PDAs; used motor oil; used oil filters when contained in a sealed plastic bag; cooking 
oil; compact fluorescent light bulbs contained in a sealed plastic bag; cleaning products; 
pesticides; herbicides; insecticides; painting supplies; automotive products; solvents; 
stripes; and adhesives; auto batteries; and Universal Waste generated at a Single-
Family or Multifamily Residential Premises. 


“Multifamily Residential Premises” means a multi-family residential building with 
three or more units, including but not limited to mobile home parks, apartments, 
condominiums and town homes.  The City will have the sole authority to resolve any 
ambiguity as to whether a particular Premise is a Single Family Residential Premises or 
a Multifamily Residential Premises. 


“Owner” means the persons or entities listed on the last equalized assessment roll as 
the owner of a lot or parcel of real property within the City.   


“Person in Charge” means an Owner, tenant, occupant or other person or persons 
responsible for the day to day operation of a Premises.   


“Premises” means place where any person resides, or any business is carried on or 
conducted, or any other place upon which Solid Waste is generated or accumulated. 


“Recyclable Material” means materials that maybe reused or processed and returned 
to the economic mainstream through reprocessing or remanufacture, consistent with the 
requirements of AB 939, and may includebut not are limited to the following: 


1. Aluminum cans;


2. Glass jars and bottles;


3. Steel, bi-metal and tin cans, and empty aerosol containers;


4. Plastic soft drink bottles and other Type #1 containers (PET-polyethylene
terephthalate); 


5. Plastic milk and water jugs and other Type #2 containers (HDPE-high
density polyethylene); 







6. Type #3 plastic containers (V- polyvinyl chloride);


7. Type #4 plastic containers (LDPE-low density polyethylene);


8. Type #5 plastic containers (PP- polypropylene);


9. Type #6 plastic containers (PS- polystyrene);


10. Type #7 plastic containers (other and commingled);


11. Film plastic, e.g., plastic bags, shrink wrap; plastic toys and tools, and
other plastic materials (if readily identifiable as being recyclable); 


12. PVC pipe;


13. Juice boxes and milk cartons (aseptic packaging, Tetra Pak®, and waxed
cardboard); 


14. Detergent containers;


15. Scrap metal, coat hangers and metal foil;


16. Newspapers and telephone books;


17. Mixed paper (e.g., ledger, computer, junk mail, magazines, paperback
books, cereal boxes, envelopes, paper shopping bags and non-metallic wrapping 
paper); 


18. Corrugated cardboard and chipboard;


19. Chlorofluorocarbons (contained in Bulky Waste set out for collection);


20. Tires (if set out for collection as Bulky Waste); and


21. Wood (incidental scrap pieces if set out for collection with Green Waste,
and larger quantities if set out for collection with Bulky Waste). 


“Recyclable Materials” are Solid Waste if they are not segregated from Solid Waste and 
are discarded into the Solid Waste stream. 


“Self-Haul” means the transportation of Solid Waste, Recyclable Materials or Green 
Waste directly to a licensed or permitted landfill or other licensed or permitted disposal 
facility, by a person who has received a Self Haul Permit. 


“Self Haul Permit” means a permit issued by the City to Self Haul under Section 
8.104.310 of this Chapter. 


“Self Haul Permitee” means a person who has received a Self Haul Permit. 







“Single-Family Residential Premises” means a detached single family dwelling unit, 
each unit in a duplex, a mobile home of permanent character placed in a permanent 
locationnot within a mobilehome park, and a mobilehome within a mobilehome 
subdivision where each lot is individually owned.  The City will have sole authority to 
resolve any ambiguity as to whether a particular Premise is a Single Family Residential 
Premises or a Multifamily Residential Premises. 


“Solid Waste” means and includes any materials defined as “solid waste” by Section 
40191 of the California Public Resources Code, and specifically includes, without 
limitation, Recyclable Materials and Green Waste that has been disposed into the Solid 
Waste stream, Bulky Waste, Construction and Demolition Materials, and all other 
materials, excluding Universal Waste, Covered Electronic Devices and Hazardous 
Waste, that are discarded into the Solid Waste stream, or collected in exchange for a 
fee or any other consideration, regardless of form or amount.  


“Solid Waste Enterprise” means any individual, partnership, joint venture, 
unincorporated private organization, or private corporation, which is regularly engaged 
in the business of providing Solid Waste Handling Services.   


“Solid Waste Franchisee” means a Solid Waste Enterprise that has been granted the 
right and privilege by the City, or by operation of law, to perform one or more Solid 
Waste Handling Services within the City or a portion thereof.   


“Solid Waste Handling Services” means the collection, transportation, processing, 
recycling, composting, conversion, retention and disposal of Solid Waste, Green Waste, 
Recyclable Materials, Construction and Demolition Materials, Bulky Waste, Household 
Hazardous Waste, and/or Universal Waste. 


“Spilled” means deposited, released, spilled, leaked, pumped, poured, emitted, 
emptied, discharged, injected, dumped or disposed into the environment, or which 
otherwise has come to be located outside an authorized Container.  The term “disposed 
into the environment” shall include, but is not limited to, the abandonment or discarding 
of barrels, bags, cans and other closed receptacles containing Solid Waste, Recyclable 
Materials or Green Waste.   


“Universal Waste” means and includes, but is not limited to, Universal Waste 
Electronic Devices” or “UWEDs,” (i.e., electronic devices subject to the regulation of the 
Department of Toxic Substances Control, 23 CCR §§ 66273.1, et seq.), and other 
Universal Wastes, including, but not limited to non-empty aerosol cans, fluorescent 
tubes, high intensity discharge lamps, sodium vapor lamps, and any other lamp 
exhibiting a characteristic of a hazardous waste, batteries (rechargeable nickel-
cadmium batteries, silver button batteries, mercury batteries, small sealed lead acid 
batteries [burglar alarm and emergency light batteries] alkaline batteries, carbon-zinc 
batteries and any other batteries which exhibit the characteristic of a hazardous waste), 
mercury thermometers, and mercury-containing switches. 







ARTICLE II. – SOLID WASTE MANAGEMENT 


Sec. 8.104.100. – Collection Arrangements or Self-Haul Permit Required. 
Sec. 8.104.110. – Containers – Use, Placement for Collection, Storage. 
Sec. 8.104.120. – Clean-Up. 
Sec. 8.104.130. – Disposal Frequency 


Sec. 8.104.100. – Collection Arrangements or Self-Haul Permit Required. 


In order to protect the public health, safety, and well-being, and to prevent the spread of 
vectors, the Person in Charge of a Premises in the City shall either:   


A. Make arrangements with a Solid Waste Franchisee for Solid Waste Handling 
services, and keep such arrangement in good standing; or 


B. Obtain a Self-Haul permit from the City as provided for in Section 8.104.310, and 
abide by the operational standards in Section 8.104.310(E) and all applicable provisions 
of this Chapter. 


A violation of this Section is a misdemeanor and punishable as provided in Article VII of 
this Chapter. 


Sec. 8.104.110. – Containers – Use, Placement for Collection, Storage. 


A. Use.  Every Person in Charge of a Premises shall: 


1. Keep on the Premises a sufficient number of Containers to hold all Solid
Waste, Recyclable Materials, and Green Waste that accumulate on the Premises 
each week without spilling, leaking, or emitting odors. 


2. Deposit or cause to be deposited all Solid Waste, Recyclable Materials
and Green Waste generated or accumulated on the Premises into Containers 
meeting the requirements of Section 8.104.110(A)(1). 


B. Placement for Collection.  To minimize interference with public rights-of-way, no 
person shall place a Container in a public right-of-way for collection by the appropriate 
Solid Waste Franchisee more than 24 hours prior to the normal collection time. 
Containers placed in a public right-of-way for collection shall be removed from the right-
of-way within 24 hours after collection. 


C. Storage.  Except during the time a Cart or Bin is placed for collection, no Cart or 
Bin shall be visible from the public right of way.  A Debris Box may be placed in a 
location that is visible from the public right of way at a Single-Family Residential 
Premises for up to thirty (30) consecutive days and for no more than sixty (60) total 
days during any twelve (12) month period.   







Sec. 8.104.120. – Clean-Up. 


A. Until Solid Waste, Recyclable Materials or Green Waste has been picked up by 
the appropriate Solid Waste Franchisee, or is Self Hauled in accordance with a valid 
Self Haul Permit, each Person in Charge of a Premises shall be responsible for the 
cleanup of any and all Solid Waste, Recyclable Material, or Green Waste 
generated,accumulated, or Spilled on the Premises.This cleanup responsibility includes 
the cleanup of Solid Waste, Recyclable Materials and Green Waste Spilled for any 
reason, including but not limited to human or animal interference with a Container, wind 
or other natural forces, at any time during storage, collection, removal, or transfer of the 
materials.  


B. The City’s Solid Waste Franchisee(s) shall clean up any Solid Waste, Recyclable 
Material, or Green Waste Spilled during its collection, removal, or transfer, as soon as 
the Spill occurs. 


Sec. 8.104.130. – Disposal Frequency. 


All Solid Waste accumulating upon a Premises must be disposed of as frequently as 
required to avoid an accumulation of Solid Waste in violation of Section 8.92.020 but in 
no case shall disposal occur less frequently than one (1) time per week, except that less 
than weekly disposal is permitted during any period of time the Premises is temporarily 
unoccupied and Solid Waste is not accumulating on the Premises due to out-of-town 
travel or other similar situations. 







ARTICLE III. – FRANCHISES 


Sec. 8.104.200. – Provision of Solid Waste Handling Service. 
Sec. 8.104.210. – Solid Waste Franchises. 
Sec. 8.104.220. – Manner, Time and Frequency of Collection 
Sec. 8.104.230. – Liability for Solid Waste Collection Fees. 
Sec. 8.104.240. – AB 939 Fees. 


Sec. 8.104.200. – Provision of Solid Waste Handling Service. 


A. The City Council may grant franchises to one or more Solid Waste Enterprises to 
make arrangements with the Persons in Charge of Premises within the City for Solid 
Waste Handling Services, in accordance with Section 8.104.220. 


B. The City Council may determine Solid Waste collection categories, (e.g., single-
family residential, multifamily residential, commercial, construction & demolition 
materials, household hazardous waste, Universal Waste, Covered Electronic Devices, 
recyclable materials, green waste and others) and may make or impose franchise, 
license, contract or permit requirements which may vary for such categories.  


Sec. 8.104.210. – Solid Waste Franchises. 


A. The City Council may award exclusive, partially exclusive, or non-exclusive 
franchises for one or more types of Solid Waste Handling Services for all or a portion of 
the Premises in the City.  Any such franchise shall be in the form of a written 
agreement, approved by the City Council by written resolution, and shall be subject to 
all of the continuation rights, if any, held by any other Solid Waste Enterprise pursuant 
to Public Resources Code § 49520 et seq.  Where a franchise agreement is silent on an 
issue, the provisions of this Chapter shall govern. Where a franchise agreement 
predates the effective date of this Chapter, the provisions of the franchise agreement 
shall govern over any inconsistent provisions contained in this Chapter. 


B. Any franchise granted pursuant to paragraph A of this section shall be granted on 
such terms and conditions as the City Council shall establish in its sole discretion. At a 
minimum, the franchise shall provide:  


1. The Solid Waste Franchisee shall comply with the provisions of this
Chapter; and, 


2. The Solid Waste Franchisee shall  protect, defend, indemnify and hold the
City harmless such acts, omissions, liabilities and damages related to the 
agreement as the City Attorney and City Manager determined to be reasonable 
necessary to adequately protect the City; and  


3. The Solid Waste Franchisee shall be required to cooperate with City in
Solid Waste disposal characterization studies and the preparation of waste 







stream audits, and to submit information required by the City to meet the 
reporting requirements of AB 939, or any other law or regulation, and to 
implement measures consistent with the City’s Source Reduction and Recycling 
Element to reach the Solid Waste and recycling goals mandated by the California 
Integrated Waste Management Act of 1989, as it may be amended from time to 
time.  


Sec. 8.104.220. – Manner, Time and Frequency of Collection. 


A. Regular Collection.  The City’s Solid Waste Franchisee(s) shall make 
arrangements with its Account Holders specifying the manner in which Solid Waste 
Handling Services are to be regularly provided, subject to the terms of its franchise. 


B. Special Collections.  The City’s Solid Waste Franchisee(s) may provide on-call 
collection of Bulky Waste and Household Hazardous Waste to its Account Holders, and 
shall provide its Account Holders with Debris Boxes when requested and collect the 
Debris Box when the Account Holder no longer requires the Debris Box.  The terms and 
conditions upon which such special collections are provided to Account Holders shall be 
arranged between the Solid Waste Franchisee and the Account Holder, subject to the 
terms of the Solid Waste Franchisee’s franchise from the City. 


Sec. 8.104.230. – Liability for Solid Waste Collection Fees. 


A. Joint and Several Liability.  The Owner of a Premises and the Account Holder for 
a Premises are jointly and severally liable for Solid Waste Handling Services provided to 
the Premises by a Solid Waste Franchisee. 


B. Delinquencies - Single Family and Multifamily Residential Premises.  An Account 
Holder for a Single Family or Multifamily Premises who has not remitted required 
payment for Solid Waste Handling Services within one hundred twenty (120) days after 
the date of billing shall be notified by the Solid Waste Franchisee servicing the Premises 
on forms that contain a statement that if payment is not received within fifteen (15) days 
from the date of the notice, a 10% penalty and 1.5% monthly interest will begin to 
accrue and the City will be informed of the delinquency in an annual report.  The Solid 
Waste Franchisee will deliver a report of the delinquencies in May of each year with a 
request that the City place the delinquencies on the tax roll. 


Pursuant to Sections 38790.1 and 25831 of the Government Code, the City may 
collect delinquent fees or charges for Solid Waste Handling Services on the property tax 
roll for the Premises.  The City may charge a Solid Waste Franchisee for any and all 
costs and expenses it incurs in connection with placing delinquencies on the tax roll.  If 
the City decides to collect delinquent Solid Waste Handling fees or charges on the 
property tax roll, it shall adhere to the following procedures: 


1. City will fix a time, date and place for hearing the report of delinquencies
submitted by the Solid Waste Franchisee and any objections and protests to the 
report.  The Solid Waste Franchisee shall mail notice of the hearing to the Owner 
of every Premises listed on the report not less than ten (10) days prior to the date 







of the hearing.  At the hearing, City shall hear any objections or protests of 
Owners liable to be assessed for delinquent fees.  The City may make revisions 
or corrections to the report as it deems just, after which, by resolution, the report 
shall be confirmed. 


2. The delinquent fees set forth in the report as confirmed shall constitute
special assessments against the Premises listed in the report and are a lien on 
the Premises for the amount of the delinquent fees.  A certified copy of the 
confirmed report shall be filed with the Riverside County Auditor for the amounts 
of the respective assessments against the respective Premises as they appear 
on the current assessment roll.  The lien created attaches upon recordation, in 
the office of the Riverside County Recorder, of a certified copy of the resolution 
of confirmation.  The assessment may be collected at the same time and in the 
same manner as ordinary ad valorem property taxes are collected and shall be 
subject to the same penalties and the same procedure and sale in case of 
delinquency as provided for those taxes. 


C. Delinquencies - Commercial Premises.  Solid Waste Franchisee(s) may 
discontinue service to a Commercial Premises if the Account Holder of the Commercial 
Premises has not remitted required payment for Solid Waste Handling Services within 
sixty (60) days after the date of billing.  If a Solid Waste Franchisee terminates service 
to any non-paying Premises, the Solid Waste Franchisee may require as a condition 
precedent to re-establishment of such service, that the Owner of the Premises and the 
Account Holder must comply fully with all of the billing policies and practices of the Solid 
Waste Franchisee, including, but not limited to, requirement of payment by cash or cash 
equivalent, prepayment of one full billing cycle, a security deposit, payment of all costs 
of collection of monies owed to the Solid Waste Franchisee, and payment of a 
reinstatement fee. Delinquent Commercial Premises accounts shall be charged a 1.5% 
monthly late fee on the delinquent balance.  If a Solid Waste Franchisee discontinues 
service for non-payment, the Solid Waste Franchisee shall, upon City request, give 
written notice to the City Manager of any discontinuance of service for nonpayment, 
giving the name and address of the Account Holders. 


Sec. 8.104.240. – AB 939 Fees. 


Pursuant to Division 30, Part 2, Chapter 8 of the Public Resources Code, Section 41900 
et seq., the City may impose fees on Solid Waste Franchisees and/or Premises in 
amounts sufficient to pay the costs of preparing, adopting, and implementing a 
countywide integrated waste management plan, including the costs of preparing, 
adopting and implementing the City’s required Source Reduction and Recycling 
Element, Household Hazardous Waste Element, and Nondisposal Facility Element, and 
the costs of setting and collecting the fees.  Any new or increased AB 939 fees imposed 
on a Solid Waste Franchisee shall be cause for a corresponding rate adjustment to the 
franchisee’s then current rate structure. 







ARTICLE IV. – SELF-HAULING 


Sec. 8.104.300 – Applicability. 
Sec. 8.104.310. – Self-Haul Permit 
Sec. 8.104.320. – AB 939 Fees 


Sec. 8.104.300. – Applicability 


Self-Haul Permits are available only to Single-family Residential Premises because 
Multi-family Residential Premises and Commercial Premises generate larger volumes of 
Solid Waste, Recyclables and Green Waste.  It would pose an unwarranted threat to the 
public health, safety and welfare if the Person in Charge of a Multi-family Residential 
Premises or a Commercial Premises attempted to Self-Haul the Solid Waste, 
Recyclables and Green Waste generated on their Premises because it is more difficult 
to transport large volumes of Solid Waste, Recyclables and Green Waste in a manner 
that is safe and sanitary.  The difficultly posed by Self-Hauling larger volumes of Solid 
Waste, Recyclables and Green Waste could lead to increased illegal dumping and 
burning, failure to segregate Recyclables and Green Waste, unauthorized deposit of 
Solid Waste in the Containers of another, and the accumulation of Solid Waste at a 
Premises for more than one (1) week. 


Sec. 8.104.310. – Self-Haul Permit 


A. Permit required. The Person in Charge of a Single-family Residential Premises 
may apply for and obtain a permit to Self-Haul, and shall not Self-Haul without a valid 
Self-Haul Permit issued pursuant to this section. Every Person in Charge of a Single-
family Residential Premises who desires to Self-Haul in lieu of making arrangements 
with the appropriate Solid Waste Franchisee for Solid Waste Handling Services shall 
obtain a Self-Haul permit from the City's Public Works Director or his or her designee 
prior to commencing Self-Hauling.  


B. Term. A permit to Self-Haul shall be good for one calendar year, or such part of 
the calendar year that is remaining after the issuance of the permit. All Self-Haul permits 
shall expire on December 31, and may be renewed annually. Application for a renewal 
permit must be filed at least sixty (60) days prior to the expiration date of the permit to 
allow adequate time for processing, inspection and verifications required to issue the 
permit.  


C. Issuance of permit. An applicant for a Self Haul Permit shall submit a completed 
application, on a form approved by the City’s Public Works Director, to the Public Works 
Department.  The Public Works Director or his or her designee shall determine whether 
the application is complete within five (5) working days of the receipt of the application. 
If the director or his or her designee finds the application incomplete, the applicant shall 
be given a list of further information needed to complete the application. 


After it is determined that an application for a Self Haul Permit is complete, the 







applicant shall produce the items listed in numbers 1 through 7 below.  The Director of 
Public Works or his or her designee shall issue a Self Haul Permit within five (5) working 
days of the production of all of the required items.   


1. The applicant produces for inspection the vehicle the applicant intends to
use for Self-Hauling, and the vehicle meets the following standards: 


a. The vehicle is capable of safely hauling a minimum of 32 gallons
(4.3 cubic feet) of Solid Waste, Recyclable Materials or Green Waste in a 
safe and sanitary manner so that such matter will not Spill; 


b. If the vehicle is not fully enclosed, the applicant produces a tarp or
other material that is demonstrated to completely secure the materials 
being Self Hauled. 


2. The applicant produces evidence that he or she owns or leases the
vehicle produced for inspection or has a written agreement to use the vehicle for 
Self-Hauling with the vehicle’s owner or lessor;  


3. The applicant produces evidence that he or she has a valid California
driver's license to operate the vehicle produced for inspection and that the 
vehicle is registered in the State of California;  


4. The applicant provides the City with a certificate of automobile insurance
for the vehicle; 


5. The vehicle is operational and meets all applicable Vehicle Code
standards; 


6. The applicant provides the City with proof that the applicant has
Containers for the storage of Solid Waste, Recyclable Materials and Green 
Waste on the applicant's Premises before the materials are hauled to a disposal 
facility; and  


7. The applicant pays the fee for a Self-HaulPermit authorized by resolution
of the City Council. The fee shall reflect the City’s reasonable costs of issuing 
and monitoring compliance with the permit. Permits issued between January 1 
and March 31 shall pay one hundred percent (100%) of the permit fee; permits 
issued between April 1 and June 30 shall pay seventy-five percent (75%) of the 
permit fee; permits issued between July 1 and September 30 shall pay fifty 
percent (50%) of the permit fee; permits issued between October 1 and 
December 31 shall pay twenty-five percent (25%) of the permit fee. 


D. Appeal of denial. An applicant whose application for a Self-Haul permit has been 
denied may appeal that decision. An appeal may be filed within five (5) days of the date 
the applicant was notified of the denial. Appeals shall be heard by the City Manager. 
The decision of the City Manager is final.  







E. Operational standards. 


1. Self Haul Permittees must dispose of Solid Waste weekly at a licensed or
permitted landfill or disposal facility and shall procure and retain weekly receipts 
from such landfill or other disposal facility. Receipts shall be submitted to the City 
monthly.  Failure to show proof of Solid Waste disposal for each week that a 
person is permitted to Self Haul shall constitute a public health and safety 
nuisance sufficient to permit City to revoke the permittees' Self Haul Permit. 


2. Self Haul Permittees must notify the City of any change in the vehicle
being used to haul Solid Waste by the permittee.  Permittees must bring the new 
vehicle in for an inspection and demonstrate compliance with items 1 through 5 
of paragraph B of this section before the new vehicle is used to haul any Solid 
Waste under the permit.  


3. Self Haul Permittee must keep on file with the City copies of the current
automobile insurance and registration for the vehicle used to Self-Haul and the 
permittee's current California driver's license. Permittee must provide proof to 
City of renewed automobile insurance, vehicle registration, and California driver's 
license within five days of expiration of respective document.  


4. Self Haul Permittees must separate and bag Solid Waste, Recyclable
Materials and Green Waste.  Recyclable Materials shall be disposed of at a 
licensed or permitted recycling center.  Self Haul Permittees shall procure and 
retain weekly receipts from such permitted recycling centers. Receipts shall be 
submitted to the City monthly. Failure to show proof of recyclable material 
processing for each week that a person is permitted to Self Haul shall constitute 
a public health and safety nuisance sufficient to permit City to revoke the 
permittees' Self Haul Permit. 


Green Waste shall be disposed of at a licensed or permitted composting center 
or shall be composted on the Premises covered by the Self Haul Permit. Self 
Haul Permittees shall procure and retain weekly receipts from such permitted 
composting centers. Receipts shall be submitted to the City monthly. Failure to 
show proof of green waste composting for each week that a person is permitted 
to Self Haul shall constitute a public health and safety nuisance sufficient to 
permit City to revoke the permittees' Self Haul Permit. 


5. Self Haul Permittees are liable for any damages and clean-up costs
resulting from any Solid Waste, Recyclable Materials or Green Waste Spills 
during the course of the permittees' Self Hauling activity.  


F. Revocation of permit. The Self-HaulPermit shall be subject to revocation if the 
permittee violates any provision of this chapter. A notice of revocation shall be mailed to 
the permittee informing them that their Self-Haul Permit is being revoked, identifying the 
violations of this chapter that have occurred, and informing the permittee that he or she 
has the right to dispute the revocation by an appeal to the City Manager. An appeal of a 







revocation must be filed within five (5) calendar days of the mailing of notice of the 
revocation. A revocation appeal hearing will be scheduled within five (5) days of the 
date the City receives the request for an appeal. The City Manager will issue a decision 
on the appeal within five (5) days of the hearing and provide the permittee written notice 
of the decision. The decision of the City Manager on the appeal shall be final.  A person 
whose Self-HaulPermit has been revoked pursuant to this paragraph F may not obtain 
another Self-HaulPermit for one (1) year from the date of the revocation. 


Sec. 8.104.320. – AB 939 Fees 


Pursuant to Division 30, Part 2, Chapter 8 of the Public Resources Code, Section 41900 
et seq., the City may impose fees on persons with a Self-Haul permit in amounts 
sufficient to pay the costs of preparing, adopting, and implementing a countywide 
integrated waste management plan, including the costs of preparing, adopting and 
implementing the City’s required Source Reduction and Recycling Element, Household 
Hazardous Waste Element, and Nondisposal Facility Element, and the costs of setting 
and collecting the fees. 







ARTICLE V. – RECYCLABLE MATERIALS, GREEN WASTE AND C&D MATERIALS 


Sec. 8.104.400. – Recyclables – Ownership, Right to Dispose. 
Sec. 8.104.410. – Landscapers – Disposal of Green Waste. 
Sec. 8.104.420. – Licensed Contractors – Disposal of C&D Materials. 


Sec. 8.104.400. – Recyclable Materials – Ownership, Right to Dispose. 


A. Upon placement by the owner of Recyclable Material at a designated recycling 
collection location, or placement of Recyclable Materials in a Container provided by the 
appropriate Solid Waste Franchisee, the Recyclable Material becomes the property of 
the recycler or Solid Waste Franchisee, by operation of state law. 


B. Nothing in this Chapter shall limit the right of any person, organization or other 
entity to donate, sell or otherwise dispose of any Recyclable Material segregated from 
the Solid Waste stream owned by that person, organization or other entity, provided that 
the person, organization or other entity does not pay the buyer or donee any 
consideration for collecting, processing or transporting such Recyclable Material, or a 
consulting or broker’s fee for recycling services. 


Sec. 8.104.410. – Landscapers – Disposal of Green Waste. 


Landscapers may collect, transport and compost or dispose of Green Waste without 
obtaining a Self Haul Permit, provided that any such Green Waste is generated by their 
own specific work site and transported to a site permitted by CalRecycle or exempt from 
permitting. 


Landscapers shall not contract with a Solid Waste Enterprise to collect, transport and 
compost or dispose of Green Waste unless that Solid Waste Enterprise has a franchise 
from the City to perform said services.   


Sec. 8.104.420. – Licensed Contractors – Disposal of C&D Materials. 


Licensed contractors performing work within the scope of their licenses/permits within 
the City may collect, transport and dispose or recycle of Construction and Demolition 
Materials generated within their own specific work sites, without obtaining a Self Haul 
Permit, provided that the licensed contractor adheres to the standards for disposal of 
Construction and Demolition Material provided in the California Green Building 
Standards Code (California Code of Regulations Title 24, Part 11).  Construction and 
Demolition Materials must be transported to a recycling facility permitted by 
CalRecyclewhenever possible. Landfilling of Construction and Demolition Materials 
shall be a last resort. 


Licensed contractors shall not contract with a Solid Waste Enterprise or Construction 
and Demolition Clean-Up Enterprise to collect, transport and dispose or recycle of 
Construction and Demolition Materials unless that Solid Waste Enterprise has a 







franchise from the City to perform said services. 







ARTICLE VI. – PROHIBITED ACTS 


Sec. 8.104.500. – Removal of Solid Waste. 
Sec. 8.104.510. – Bulky Waste. 
Sec. 8.104.520. – Hazardous Waste. 
Sec. 8.104.530. – Solid Waste Burning. 
Sec. 8.104.540. – Franchise Required. 
Sec. 8.104.550. – Public Nuisance. 
Sec. 8.104.560. – Unauthorized Disposal. 
Sec. 8.104.570. – Spills. 
Sec. 8.104.580. – Unlawful Dumping. 
Sec. 8.104.590. – Solid Waste Facilities 


Sec. 8.104.500. – Removal of Solid Waste. 


No person other than the Person in Charge of any Premises or a City Solid Waste 
Franchisee shall: 


1. Remove any Container from the location where the Container was placed for
storage or collection by the Person in Charge of the Premises; or 


2. Remove any Solid Waste, Recyclable Materials or Green Waste from any
Container; or 


3. Move a Container from the location in which it was placed for storage or
collection without the prior written approval of the Person in Charge of the Premises. 


Sec. 8.104.510. – Bulky Waste. 


No person shall place Bulky Waste adjacent to or in a street or public right-of-way for 
collection or removal purposes without first making arrangements with the appropriate 
Solid Waste Franchisee for the collection or removal of such Bulky Waste. 


Sec. 8.104.520. – Hazardous Waste. 


No person shall place or deposit Hazardous Waste, Household Hazardous Waste, or 
Universal Waste in any Container provided by a Solid Waste Franchisee, or deposit, 
release, spill, leak, pump, pour, emit, empty, discharge, inject, dump or dispose into the 
environment any Hazardous Waste, Household Hazardous Waste or Universal Waste. 


Sec. 8.104.530. – Solid Waste Burning. 


No person shall burn any Solid Waste within the City, except in an approved incinerator 
or transformation facility or other device for which a permit has been issued, and which 
complies with all applicable permit and other regulations of air pollution control 
authorities, and provided any such act of burning in all respects complies with all other 







laws, rules and regulations. 


Sec. 8.104.540. – Franchise Required. 


No person except a Solid Waste Franchisee, a person with a Self-HaulPermit, a 
landscaper, or a licensed contractor performing work within the scope of that license, 
shall collect or remove any Solid Waste, Recyclable Materials or Green Waste from any 
Premises within the City. 


Sec. 8.104.550. – Public Nuisance. 


It is unlawful and a public nuisance if any one of the following conditions exists at a 
Premises: 


1. The Person in Charge of the Premises has not made arrangements with the
appropriate Solid Waste Franchisee for Solid Waste Handling Services, and the Person 
in Charge of the Premises does not have a valid Self Haul Permit; 


2. The Person in Charge of the Premises has made arrangements with the
appropriate Solid Waste Franchisee for Solid Waste Handling Services, but the Solid 
Waste Franchisee has terminated services to the Premises due to the Account Holder’s 
failure to pay for such services; and 


3. The Person in Charge of the Premises has obtained a Self Haul Permit from the
City, but the permittee has violated one or more of the operational standards contained 
in Section 8.104.310(E). 


Sec. 8.104.560. – Unauthorized Disposal. 


No person shall place anything in another person’s Containers without the permission of 
such other person. 


Sec. 8.104.570. – Spills. 


It is unlawful for any person transporting Solid Waste, Recyclable Materials or Green 
Waste not to clean up, or arrange for the cleanup, of any Solid Waste, Recyclable 
Materials or Green Waste Spilled during removal or transport within the City by such 
person. If any person transporting Solid Waste, Recyclable Materials or Green Waste 
Spills any such materials and does not clean up or arrange for the cleanup of the Spill, 
the City may clean up the Spill and charge the person responsible for the Spill 100 
percent of the costs the City incurred in cleaning up the Spill. 


Sec. 8.104.580. – Unlawful Dumping. 


It is unlawful for any person to negligently or intentionally Spill upon any property within 
the City any Solid Waste, Recyclable Materials or Green Waste, or to cause, suffer, or 







permit Solid Waste, Recyclable Materials or Green Waste to be located upon any 
property in the City, except as authorized by law. 


Sec. 8.104.590. – Solid Waste Facilities. 


No person shall construct or operate a Solid Waste management facility, including but 
not limited to a materials recovery facility, Solid Waste transfer or processing station, 
composting facility, a buy-back or drop-off center, disposal facility or a recycling center 
without first satisfying all City requirements for land use, environmental and other 
approvals.  







ARTICLE VII. – ENFORCEMENT 


Sec. 8.104.700. – Enforcement. 
Sec. 8.104.710. – Violation. 
Sec. 8.104.720. – Misdemeanor. 
Sec. 8.104.730. – Attorneys’ fees. 


Sec. 8.104.700. – Enforcement. 


A. Pursuant to California Penal Code Section 836.5, any City code enforcement 
officer is authorized to enforce the provisions of this Chapter and as well as those of 
California Penal Code Sections 374, 374a, 374.2, 374.3, 374.4, 374d, 374.7, and 375; 
California Government Code Section 68055 et seq.; and California Vehicle Code 
Sections 23111 and 23112. 


B. Any violation of this Chapter may be enforced in any manner authorized by law, 
including but not limited to an administrative citation, criminal citation, nuisance 
abatement action, or civil action.   


Sec. 8.104.710. – Violation. 


Except as otherwise provided in this Chapter, violations of this Chapter are punishable 
as set out in Chapter 1.16 of this Code.  


Sec. 8.104.720. – Misdemeanor. 


Violation of this Chapter shall be a misdemeanor. 


Sec. 8.104.730. – Attorneys’ Fees. 


In any action or proceeding brought to enforce a violation of this Chapter, including but 
not limited to a nuisance abatement action and an action to foreclose on a special 
assessment, the prevailing party shall recover its reasonable attorney’s fees and costs. 







CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #2.2 


PUBLIC HEARING 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Rochelle Johnson, Acting Accounting Manager 


SUBJECT:  Authorization of Annual Rate Adjustment for CR&R 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council adopt a Resolution entitled: 


RESOLUTION NO. 2014 - ___ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING THE ANNUAL CPI RATE ADJUSTMENT FOR A FIVE 
YEAR PERIOD COMMENCING JULY 1, 2014 AND CONCLUDING JUNE 30, 2019  


RELATED TO CR&R COLLECTION SERVICES 


BACKGROUND/DISCUSSION: 
Notice of this Public Hearing was provided in accordance with section 6(A) of Article 
XIID of the California Constitution (Proposition 218) and Government Code Sections 
53755 and 53756 


As a condition of the Agreement between the City and CR&R for city-wide solid waste 
and recycling services, CR&R can request changes to their rate  schedule on an annual 
basis, however, those changes must be approved by the City Council.   


City staff received a request from CR&R dated March 24, 2014 for an annual Consumer 
Price Index (CPI) adjustment. Data from the Bureau of Labor Statistics for January  
2013 through December 2013 reflects a CPI increase of 1.08%, however, CR&R is only 
requesting a CPI increase  of 1.1%, as noted in Attachment B, per the franchise 
agreement. The change is minor, adjusting standard residential rates by $0.27 per 
month, and commercial/industrial rates $1.39 per month depending on service needs.  


Staff recommends approval of the attached Resolution which will approve the 
adjustment of solid waste collection and transportation rates for a five year period 
commencing on July 1, 2014 and concluding on June 30, 2019.   


The current Schedule of Approved Rates and the proposed Schedule of Approved 
Rates for the period of July 1, 2014 to June 30, 2015 is included in the attached 
schedule.  This rate adjustment is in accordance with the contractually required rate 
adjustment as set forth in the Franchise Agreement. 







On July 1 of each year for the following four years, beginning July 1, 2015 to and 
including July 1, 2018, rate adjustments will be calculated pursuant to the formula in the 
Franchise Agreement as more particularly described below. 


Franchise Agreement Inflationary Indices Rate Adjustments 


The rates for solid waste services are proposed to increase pursuant to the formula in 
the Franchise Agreement which includes a Service Component and a Disposal/Green 
Waste Processing Component. 


The Service Component comprises seventy-five percent (75%) of the rate. The Service 
Component will be adjusted by the average of the monthly percentage change in the 
Consumer Price Index, All Urban Consumers, for the Los Angeles/Orange 
County/Riverside Metropolitan Area (1982 -84 = I 00) as published by the United States 
Department of Labor, Bureau of Labor Statistics, ("CPI") for the January to December 
period immediately preceding the effective date of the rate adjustment. 


The Disposal/Green Waste Processing Component comprises twenty-five percent 
(25%) of the rate. The Disposal/Green Waste Processing Component will be adjusted 
by the greater of: 


(I) The average of the monthly percentage change in the CPI for the January to 
December period immediately preceding the effective date of the rate adjustment; or 


(2) The percentage change in the per ton tipping fee established  by the Riverside 
County Waste Management Department for disposal of Solid Waste generated  within 
Riverside County  at landfills comprising the County System (Badlands  Landfill, Lamb 
Canyon Landfill,  El Sobrante Landfill)  for the January to December period immediately 
preceding  the effective date of the rate adjustment. 


The contract formula’s inflation-based increases shall be assumed for the five-year 
period identified above so that annual increases effective July 1, 2015 through July 1, 
2019 shall be automatic upon the 30-day notice required under Government Code 
Section 53756(d). 


FISCAL IMPACTS: 
Estimated fiscal impact to the City is less than $100.00 for FY 2014/15.  Annual impact 
to the residents of the City served by this provider is less than $6.00 per year. 


Submitted by: Approved by: 
Rochelle Johnson  Gary Nordquist 
Acting Accounting Manager City Manager  


ATTACHMENTS: 
A. Resolution authorizing the annual CPI rate adjustment 
B. Revised rate schedule CR&R 







Attachment A 







RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING THE ANNUAL CPI ADJUSTEMENT FOR A FIVE 
YEAR PERIOD COMMENCING JULY 1, 2014 AND CONCLUDING JUNE 30, 2019  


RELATED TO CR&R COLLECTION SERVICES 


WHEREAS, Notice of this Public Hearing was provided in accordance with section 6(A) 
of Article XIID of the California Constitution (Proposition 218) and Government Code 
Sections 53755 and 53756 


WHEREAS, to protect the health and safety of the community, the City of Wildomar 
contracts with CR&R for waste hauling services; and  


WHEREAS, CR&R can annually request adjustments to their collection rates  based on 
changes to the Consumer Price Index (CPI), ;and 


WHEREAS, such a request for a CPI adjustment was submitted by CR&R to the City for 
review; and  


WHEREAS, the City Council held a noticed public hearing on June 18, 2014 regarding 
the annual CPI adjustment related to CR&R collection services. 


NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
WILDOMAR that the annual CPI rate adjustment for a five year period commencing July 
1, 2014 and concluding June 30, 2019, as described in Attachment B, is authorized.  


PASSED, APPROVED AND ADOPTED this 18th day of June, 2014. 


______________________________ 
Marsha Swanson 
Mayor 


APPROVED AS TO FORM: ATTEST: 


______________________________ ______________________________ 
Thomas D. Jex Debbie A. Lee, CMC 
City Attorney  City Clerk 







Attachment B







































CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #2.3 


PUBLIC HEARING 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Rochelle Johnson, Acting Accounting Manager 


SUBJECT: Authorization of Annual Rate Adjustment for Waste Management 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council adopt a Resolution entitled: 


RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING THE ANNUAL CPI RATE ADJUSTMENT FOR A FIVE 
YEAR PERIOD COMMENCING JULY 1, 2014 AND CONCLUDING JUNE 30, 2019  


RELATED TO WASTE MANAGEMENT COLLECTION SERVICES 


BACKGROUND/DISCUSSION: 
Notice of this Public Hearing was provided in accordance with section 6(A) of Article 
XIID of the California Constitution (Proposition 218) and Government Code Sections 
53755 and 53756 


As a condition of the Agreement between the City and Waste Management for city-wide 
solid waste and recycling services, Waste Management can request changes to their 
rate  schedule on an annual basis, however, those changes must be approved by the 
City Council.   


City staff received a request from Waste Management on March 4, 2014 for an annual 
Consumer Price Index (CPI) adjustment. Data from the California Price Index for 
reflects a CPI increase of 1.08%, however, Waste Management is only requesting a CPI 
increase of 1.10%, as noted in Attachment B, per the franchise agreement. The change 
is minor, adjusting standard residential rates by $0.21 per month, and 
commercial/industrial rates varies per month depending on service needs.  


Staff recommends approval of the attached Resolution which will approve the 
adjustment of solid waste collection and transportation rates for a five year period 
commencing on July 1, 2014 and concluding on June 30, 2019.   


The current Schedule of Approved Rates and the proposed Schedule of Approved 
Rates for the period of July 1, 2014 to June 30, 2015 is included in the attached 
schedule.  This rate adjustment is in accordance with the contractually required rate 
adjustment as set forth in the Franchise Agreement. 







On July 1 of each year for the following four years, beginning July 1, 2015 to and 
including July 1, 2018, rate adjustments will be calculated pursuant to the formula in the 
Franchise Agreement as more particularly described below. 


Franchise Agreement Inflationary Indices Rate Adjustments 


The rates for solid waste services are proposed to increase pursuant to the formula in 
the Franchise Agreement which includes a Service Component and a Disposal/Green 
Waste Processing Component. 


The Service Component comprises seventy-five percent (75%) of the rate. The Service 
Component will be adjusted by the average of the monthly percentage change in the 
Consumer Price Index, All Urban Consumers, for the Los Angeles/Orange 
County/Riverside Metropolitan Area (1982 -84 = I 00) as published by the United States 
Department of Labor, Bureau of Labor Statistics, ("CPI") for the January to December 
period immediately preceding the effective date of the rate adjustment. 


The Disposal/Green Waste Processing Component comprises twenty-five percent 
(25%) of the rate. The Disposal/Green Waste Processing Component will be adjusted 
by the greater of: 


(I) The average of the monthly percentage change in the CPI for the January to 
December period immediately preceding the effective date of the rate adjustment; or 


(2) The percentage change in the per ton tipping fee established  by the 
Riverside County Waste Management Department for disposal of Solid Waste 
generated  within Riverside County  at landfills comprising the County System 
(Badlands  Landfill, Lamb Canyon Landfill,  El Sobrante Landfill)  for the January to 
December period immediately preceding  the effective date of the rate adjustment. 


The contract formula’s inflation-based increases shall be assumed for the five-year 
period identified above so that annual increases effective July 1, 2015 through July 1, 
2019 shall be automatic upon the 30-day notice required under Government Code 
Section 53756(d). 


FISCAL IMPACTS: 
Estimated fiscal impact to the City is less than $100.00 for FY 2014/15.  Annual impact 
to the residents of the City served by this provider is less than $5.00 per year. 


Submitted by: Approved by: 
Rochelle Johnson  Gary Nordquist 
Acting Accounting Manager City Manager  


ATTACHMENTS: 
A. Resolution authorizing the annual CPI rate adjustment 
B. Revised rate schedule Waste Management 







  
 


 
 


Attachment A 
  







RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING THE ANNUAL CPI RATE ADJUSTMENT FOR A FIVE 
YEAR PERIOD COMMENCING JULY 1, 2014 AND CONCLUDING JUNE 30, 2019   


RELATED TO WASTE MANAGEMENT COLLECTION SERVICES 


WHEREAS, Notice of this Public Hearing was provided in accordance with section 6(A) 
of Article XIID of the California Constitution (Proposition 218) and Government Code 
Sections 53755 and 53756 


WHEREAS, to protect the health and safety of the community, the City of Wildomar 
contracts with Waste Management for waste hauling services; and  


WHEREAS, Waste Management can annually request adjustments to their collection 
rates  based on changes to the Consumer Price Index (CPI), ;and 


WHEREAS, such a request for a CPI adjustment was submitted by CR&R to the City for 
review; and  


WHEREAS, such requests for CPI adjustments by Waste Management are subject to 
the approval of the City Council; and 


WHEREAS, the City Council held a noticed public hearing on June 18, 2014 regarding 
the annual CPI Adjustment related to Waste Management Collection Services. 


NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
WILDOMAR that the annual CPI rate adjustment, for a five year period commencing 
July 1, 2014 and concluding June 30, 2019, as described in Attachment B, is 
authorized.  


PASSED, APPROVED AND ADOPTED this 18th day of June, 2014. 


______________________________ 
Marsha Swanson 
Mayor 


APPROVED AS TO FORM: ATTEST: 


______________________________ ______________________________ 
Thomas D. Jex Debbie A. Lee, CMC 
City Attorney  City Clerk 







Attachment B 



















CITY OF WILDOMAR - CITY COUNCIL 
Agenda Item #2.4 


    GENERAL BUSINESS 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Rochelle Johnson, Acting Accounting Manager 


SUBJECT: Notice of Intent to hold a Public Hearing for Placing Liens on Parcels with 
Unpaid Charges on Trash Collection Services 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council provide a Notice of Intent to hold a Public 
Hearing on July 9, 2014, for placing liens on parcels with unpaid charges on trash 
collection services. 


DISCUSSION: 
On March 23, 2011, the City Council adopted Resolution 2011-18 to establish special 
assessments and liens against parcels of land for unpaid and delinquent charges for 
trash collection services.  Under the agreement with Waste Management and CR&R, 
the City has agreed to annually lien property for residential trash hauling service 
charges delinquent from the previous calendar year.  The waste haulers mailed out 
notices to all affected property owners of record. The City Council shall adopt a 
resolution affirming the report on the delinquent accounts for collection on the property 
tax rolls and to hold a Public Hearing on July 9, 2014.  


Currently, the delinquent charges of Waste Management total 453 parcels in the 
amount of $120,101.32.  Delinquent charges of CR&R total 246 parcels in the amount 
of $48,269.01.  The total amount of delinquent charges total is $168,370.33.  By the 
time of the Public Hearing date, the amount to be placed on the tax rolls will be a lesser 
amount, due to payments being made to the delinquent accounts.   


FISCAL IMPACT: 
After collection of the special assessment and remittance of those assessments to the 
waste hauler, the City shall receive its proportionate share of the franchise fee for the 
respective amount. 


Submitted by:  Approved by: 
Rochelle Johnson   Gary Nordquist 
Acting Accounting Manager  City Manager 


Attachments: 
A) Waste Management – Listing of delinquent charges by parcel
B) CR&R – Listing of delinquent charges by parcel































































CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #2.5 


PUBLIC HEARING 
Meeting Date:  June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council 


FROM: Gary Nordquist, City Manager 


SUBJECT: FY 2013-14 Fourth Quarter Budget Report 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council: 


1. Approve the budget adjustments and recommendations as listed in the Fiscal
Year 2013-14 Fourth Quarter Budget Report; and


2. Adopt a Resolution entitled:


RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING AN AMENDMENT TO THE FY 2013-14 
BUDGETED REVENUES, AND EXPENSES 


BACKGROUND: 
This quarterly budget report for Fiscal Year 2013-14 reflects the Administrative Services 
Department’s continued efforts to provide timely, accurate, and understandable financial 
information to assist the City Council with the decision making process.  All funds have 
been reviewed in preparing this report.  


The emphasis of this report is on the General Fund which funds most of the government 
services such as public safety, general administrative services, building, planning, 
economic development, etc.  This report also discusses prior period results, budget 
trends and the economic/political outlook that may impact the City's resources. 


The primary purposes of this report are to: 


• Recommend budget changes to align the budget with projected fiscal year end
actual costs;


• Identify changes which materially impact fund balances;
• Recommend budget adjustments that are consistent with City Council goals and


objectives; and
• Comment on significant budget trends which may impact next fiscal year's


budget development.







On June 26, 2013, the City Council adopted the City’s first Biennial Operating Budget 
for Fiscal Years 2013-14 & 2014-15.  The consistent theme through both years’ budgets 
was to continue the cost saving, conservative approach which has become even more 
important with the loss of the Motor Vehicle License Fee revenues due the State’s 
taking.  The FY 2013-14 adopted budgets were balanced and appropriations totaled 
$7.3 million for the General Fund.   


At the October 9th 2013 City Council Meeting as part of the First Quarter Budget Report, 
the Council approved $235,300 for increases to expenditures in the General Fund.  
These increases were to fund the General Plan Update program ($205,000), Planning 
Commissioning and staff training ($10,300) and Code Enforcement property clean up 
program ($20,000).   The budgeted General Fund revenues were $7,416,800 with 
expenditures planned at $7,582,300 which included the first quarter changes.   


The mid-year budget changes approved February 12, 2014, were focused on code 
enforcement, service level stability, parks and development activities. Revenues for 
property and development services were increased with property tax revenues being 
moved up $200,000 based on receipt of the first installment.  The review of private 
development service costs being reimbursed by development resulted in an increase of 
$611,000 which was consistent with last year’s activities.  Additionally, a prior year 
revenue adjustment of $89,500 was also included in the total increase to the General 
Fund revenues.  


Expenditure changes approved at mid-year were a transfer of $32,000 for Riverside 
County’s EDA to assist the City with the Code Enforcement/CDBG programs. Several 
staffing changes were approved which would replace contract staff with city employees.  
This will result in a net short term cost reduction and will be recognized when the filling 
of the position vacancies is completed.  The Park revenues were also recommended to 
be increased by $26,400 to reflect the cash donations received through the Great Day 
of Service event which helped fund the replanting and repair of the park facilities.  


The third quarter budget review, conducted May 14, 2014, recommended changes were 
minor and reflected more of an internal alignment of existing approved appropriations 
being adjusted for more recent actual activities as compared to the budgeted plan 
prepared last year.  With the April 1, 2014 implementation of the City’s Development 
Impact Fee program (DIF), several categories of fees have been changed to reflect the 
needs of the City as compared to the previous DIF programs which were based on the 
Riverside County needs for this area.  One significant change was the appropriation of 
$143,700 for books and material as described in the County Impact Fee Program. 
These funds are available for use at the Mission Trail Library only.   
DISCUSSION: 
Recommended changes for the fourth quarter are primarily focused on alignment with 
predicted year end actual results.  In total, the general fund revenues are recommended 
to increase $6,100 to a total of $8,132,300 as the property taxes and sales taxes are 
performing as expected. General fund expenditures are recommend to increase by 
$82,500 totaling $8,081,800.  The change in expenditures is primarily related to 







development activity  In total, the general fund will maintain a 10% of operating 
expenditures reserve. 


FISCAL IMPACT:   
These recommended actions will affect several fund budgets as outlined in the FY 
2013-14 Fourth Quarter Budget Report and supporting Schedules.   


Submitted & Approved by: 
Gary Nordquist 
City Manager 


ATTACHMENTS 
A) FY 2013-14 Fourth Quarter Budget Report and Changes







RESOLUTION NO. 2014 - _____ 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF WILDOMAR, CALIFORNIA, AUTHORIZING 
AMENDMENTS TO THE FY 2013-14 BUDGETED 
REVENUES AND EXPENSES. 


WHEREAS, The City of Wildomar Annual Budget for FY 2013-14 was approved 
by the Wildomar City Council on June 26, 2013; and  


WHEREAS, Changing economic conditions require that the original approved 
budget be monitored and updated: and 


WHEREAS, further review of each City department shows a need to bring 
projected revenue, and expenditures in several Funds into proper alignment.  


NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of 
Wildomar authorizes the amendment to the FY 2013-14 Budgets resulting in a total 
revenue budget of $13,232,100 and total expenditures in the amount of $14,906,700, 
supported by the authorized position schedules attached as Exhibits A and B. 


PASSED, APPROVED AND ADOPTED this 18th day of June 2014. 


______________________________ 
Marsha Swanson 
Mayor 


APPROVED AS TO FORM: ATTEST: 


______________________________ ______________________________ 
Thomas D. Jex Debbie A. Lee, CMC 
City Attorney  City Clerk 







Exhibit A 


City of Wildomar
Schedule of Authorized Positions


Fourth Quarter Fiscal Year FY 2013-14


Position


 Authorized 
Number of 
Employees 


City Council Members 5
City Manager 1


Assistant City Manager 1
Planning Director 1


City Clerk 1
Accounting Manager 1


Associate Planner 1
Adminisrative Analyst 2


Administraive Assistant/Clerk 1
Maintenance Operations Manager 1


Grounds Worker II 1
Total Employees 16







Exhibit B - Schedule of Fund Balance by Fund 


4th Qtr 4th Qtr
Estimated


Available Proposed Funds Proposed Available
Balance Revenues Available Appropriations Balance


6/30/2013-Audited + 2013-14 = 2013-14 - 2013-14 = 06/30/14


General Fund 808,648$             8,132,300$           8,940,948$     8,081,800$     859,148$       
0 10.6%


Non-General Funds


200 Gas Tax/TCRP (prop 42) 444,552$             1,262,800$           1,707,352$     1,198,800$     508,552$       
201 Measure A 1,062,254            487,000 1,549,254       1,215,900       333,354         
203 TDA 62,305 - 62,305            - 62,305           
210 AQMD 182,633 35,000 217,633          131,200           86,433           
250 LMD 2006-1 (Parks) (264,561) - (264,561)         - (264,561)        
251 LMD 89-1 336,860 304,600 641,460          345,400           296,060         
252 CSA 22 1,242 30,000 31,242            34,000             (2,758)            
253 CSA 103 (13,588) 146,000 132,412          165,500           (33,088)          
254 CSA 142 56,993 32,900 89,893            37,300             52,593           
255 Measure Z - Parks - 371,200 371,200          333,600           37,600           
410 DIF-Admin (18,851) 5,200 (13,651)           67,600             (81,251)          
420 DIF-Public Facilities 414,301 92,000 506,301          92,200             414,101         
421 DIF-Police - 7,800 7,800 - 7,800             
422 DIF-Animal Shelter - 8,700 8,700 - 8,700             
430 DIF-Fire Facilities 386,518 64,100 450,618          5,000 445,618         
440 DIF-Trans & Roads 268,743 51,000 319,743          5,000 314,743         
450 DIF-Trans & Signals 329,618 39,000 368,618          - 368,618         
460 DIF-Regional Parks 281,244 352,000 633,244          10,000             623,244         
470 DIF-Community Ctr 28,763 5,900 34,663            - 34,663           
480 DIF-Multipurpose Trails 157,903 30,000 187,903          56,700             131,203         
490 DIF-Library 143,702 30,200 173,902          143,700           30,202           
280 Grant Fund (689,924) 1,142,900              452,976          2,429,500       (1,976,524)     
281 SLESF - 100,000 100,000          100,000           - 
282 CDBG 7,704 110,000 117,704          170,200           (52,496)          
300 Cemetery 1,408,797            398,000 1,806,797       283,300           1,523,497      
301 Cemetery Endowment 181,587 9,000 190,587          - 190,587         


Total Non-General Funds 4,768,795$          5,115,300$           7,886,711$     6,824,900$     1,345,111$    


Total City Funds 5,577,444$          + 13,231,100$         = 16,827,659$   - 14,906,700$   = 2,204,259$    


City of Wildomar
Total City Budgets Summary


FY 2013-14
4th Quarter







































































CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #2.6 


PUBLIC HEARING 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Gary Nordquist, City Manager 


SUBJECT: FY 2014/15 Budget Amendments 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council adopt a Resolution entitled: 


RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AUTHORIZING AN AMENDMENT TO THE FY 2014/15 
BUDGETED REVENUES AND EXPENSES 


BACKGROUND: 
The City of Wildomar must adopt a budget that appropriates revenues and expenditures 
allowing the City to receive funds and make expenditures to conduct the business of the 
City as of July 1.  The City Council adopted the Biennial  budget for Fiscal Years 
2013/14 and 2014/15 at a Public Hearing held on June 26, 2013. Since that adoption 
date, several changes have occurred through FY 2013-14 Quarterly Budget Reviews 
and those changes are recommended in this report to amend the baseline FY 2014/15 
budget at this time instead deferring the action to the Fall 2014 First Quarter Budget 
Review meeting.  


Although it appears that the economy is heading towards recovery, the Finance 
Department continues to support a city budget based on conservative estimates in 
2014-15 time frames.  This approach has given funding to the core service levels of the 
city, while maximizing partnerships for future opportunities.  The budgeted revenues do 
not include any assumptions of the restoration of the Motor Vehicle License Fees which 
were taken by the State in July 2011.  Considering the economy and State actions, this 
budget, as presented, provides for baseline services of a recurring nature.  During the 
course of the year, should one-time expenditure events arise, staff will present the cost 
impact in a decision package format to Council for consideration of funding.  


DISCUSSION: 
During the past year, each of the Quarterly Budget Review Reports included 
recommended budget amendment actions that were adopted by the City Council during 
the public hearings.  Some of those actions included recurring cost or revenue items 
that should be included in the FY 2014/15 budget.  Additionally, recommendations from 







the Budget Workshop held May 20, 2014 and other community meetings are included 
as recommended amendments to the budget.  Specifically: 


• City Manager's Office and Building & Safety Departments are requesting to
upgrade the two Administrative Analyst I positions to Administrative Analyst II
positions.   The cost impact will in minor and will be absorbed internally.


• Planning Department is requesting $6,000 to complement the existing budget for
training and travel expenses for the all Planning Commissioners as compared to
only two as is covered in the current budget.


• Parks and Recreation program activities and proposed dates are attached for
review and consideration.  There is  no net increase in the requested
expenditures.


• Cemetery is recommending hiring a Groundsworker I position to complement the
two existing staff positions.  This position will assist staff and provide services for
the Cemetery and Park operations.


Additional budget changes will be presented for consideration during the quarterly 
review process. 


FISCAL IMPACTS: 
Total amendments for FY2014-15 total $51,000 for the General Fund. 


Submitted by: 
Gary Nordquist 
City Manager 


ATTACHMENTS: 
A). Proposed Budget  Amendments  FY 2014/15. 







RESOLUTION NO. 2014 - _____ 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF WILDOMAR, CALIFORNIA, AUTHORIZING AN 
AMENDMENT TO THE FY 2014/15 BUDGETED 
REVENUES AND EXPENSES 


WHEREAS, The City of Wildomar Biennial Budget for FY 2013-14/15 has been 
reviewed and is approved by the Wildomar City Council on June 26, 2013; and 


WHEREAS, The City of Wildomar held a Budget Workshop on March 20, 2014 to 
give an overview of the City’s finances and gather input from residents; and 


WHEREAS, The City Council has been presented with and has reviewed and 
approved the Fiscal Year  2014-15 Operating Budgets and Recommended 
Amendments; and 


NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of 
Wildomar, California, that the above recitals are true and correct. 


BE IT FURTHER RESOLVED, that the City Manager has the authority to move 
appropriations between programs as long as the total dollars do not exceed that 
approved by the City Council; and 


BE IT FURTHER RESOLVED, that the scheduled dates for compensation 
conversion of leave shall be the first regularly scheduled pay period in September and 
December 2014; and 


BE IT FURTHER RESOLVED, that the Fiscal Year 2014-15 Amended Operating 
Budgets and Position Schedule are approved and adopted as shown on Exhibit A  and 
Exhibit B to this resolution. 


PASSED, APPROVED AND ADOPTED this 18th day of June 2014. 


______________________________ 
Marsh Swanson 
Mayor 


APPROVED AS TO FORM: ATTEST: 


______________________________ ______________________________ 
Thomas D. Jex Debbie A. Lee, CMC 
City Attorney  City Clerk 







Exhibit A 







City of Wildomar
Schedule of Authorized Positions


Fiscal Year FY 2014-15 Budget Amendment


Position


 Authorized 
Number of 
Employees 


 Recommended 
Number of 
Employees 


City Council Members 5 5
City Manager 1 1


Assistant City Manager 1 1
Planning Director 1 1


City Clerk 1 1
Accounting Manager 1 1


Associate Planner 1 ----
Assistant Planner ---- 1 Under fill Associate Position


Adminisrative Analyst 2 ----
Adminisrative Analyst II ---- 2 Reclass of Employees


Administraive Assistant/Clerk 1 1
Maintenance Operations Manager 1 1


Grounds Worker I ---- 1 Staff Addition


Grounds Worker II 1 1
Total Employees 16 17


Exhibit B 







Attachment 


A 


Proposed Budget 
Amendments  


FY 2014/15 







1 of 4


2014-15 Budget and Proposed Amendments


Departments
2014-15 2014-15 2014-15 2014-15


  Account Number Budget Detail Budget Budget Detail Budget $ %


City Manager's Office
100-410-4120-xxxxx Salary and Benefits 240,900$  240,900$  245,900$          245,900$      5,000$         2.1%


reclass of Admin Analyst I to II.


100-410-4120-52116 Professional Services 5,000 5,000 - - (5,000)          100.0%
- - 


Total 245,900$  - 245,900$      -$  0.0%


Planning Commission
100-430-4301-Training & Travel 4,000$  4,000$  10,000$            10,000$        6,000$         150.0%


Additional Training for Commission
- - 


Total 4,000$  10,000$        6,000$         150.0%


Building and Safety
100-430-4310-xxxxx  Salary and Benefits 70,000$  70,000$  77,000$            77,000$        7,000$         10.0%


reclass of Admin Analyst I to II.


100-430-4310-52115 Contractual Services 365,100 365,100 358,100            358,100        (7,000)          198.1%
- - 


Total 435,100$  435,100$      -$  0.0%


Cemetery Operations
300-470-4725-xxxxx  Salary and Benefits 175,900$  175,900$  220,900$          220,900$      45,000$        25.6%


Hiring of Groundsworker I
- 


Total 175,900$  - 220,900$      45,000$        25.6%


Totals 860,900 911,900      51,000        5.9%


Approved Proposed Proposed Change







Parks budget amendments 6-18-2014 2 of 4


Communitiy Services and Parks
2014-15 2014-15 2014-15 2014-15


  Account Number Budget Detail Budget Budget Detail Budget % change


SPECIAL PARK TAX FUND 255
255-410-4610 Administration Salary and Benefits 45,400$  45,400$  15,000$            10,000$       -78.0%


255-410-4610-52116 Professional Services - Accounting 10,000 10,000 4,600           -54.0%
Accounting 3,600 
Special Reports - 1,000 


Total Administration 55,400 - 14,600         -73.6%


255-410-4611            O'Brien Park
255-410-4611-52010   Office Supplies 3,000 3,000           0.0%


Event Materials 2,000 2,000 
Office 1,000 1,000 


255-410-4611-52115   Contractual Services 31,000 52,100         68.1%
Janitorial 8,000 10,500 
Landscape Maint. 15,000 31,900 
Security-Patrol 1,000 2,700 
Security-Camera Service 2,000 2,000 
Misc Repairs 5,000 5,000 


2014-15 Budget and Proposed Amendments


ProposedApproved
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Communitiy Services and Parks
2014-15 2014-15 2014-15 2014-15


  Account Number Budget Detail Budget Budget Detail Budget % change


2014-15 Budget and Proposed Amendments


ProposedApproved


255-410-4611-52116   Professional Services 115,300 105,500       -8.5%
Special Events Coordinator 62,400 62,400 
Landscape Supervision 9,600 6,400 


- - - 
- - 


Summer Progams 25,000 - - 
1 Movie in the Park 6/21/2014 500 
2 Ringing of the Bell 7/1/2014 200 
3 Birthday Celebration 7/5/2014 10,000 10,000 
4 Movie in the Park 7/19/2014 500 
5 Wildomar Night at the Diamond 7/25/2014 200 
6 Coffee & Cars 8/2/2014 200 
7 Camp Out at the Park 8/9/2014 1,500 
8 Freedom Swing 8/23/2014 200 
9 Coffee & Cars 9/6/2014 200 


10 Bicycle Safety Event 9/13/2014 2,000 
11 Astronomy Night Star Party 9/20/2014 700 
12 Coffee & Cars 10/4/2014 200 
13 Concert in the Park 10/18/2014 1,000 
14 Trunk or Treat 11/1/2014 500 
15 Breakfast with Santa 12/13/2014 500 1,000 
16 Egg Hunt TBD 1,000 1,000 
17 BBQ Special Event Spring 2015 10,000 
18 Sports  Programs 2,400 2,400 
19 Contract Instruction 2,400 2,400 
20 Senior Events 2,000 2,000 


255-410-4611-53020   Telephone 500 500 0.0%
255-410-4611-53024   Solid Waste 1,200 1,200           0.0%
255-410-4611-53025   Electricity 25,000 25,000         0.0%
255-410-4611-53026   Water 38,000 48,000         26.3%
255-410-4611-53027   Gas - - 


O'Brien Park 214,000 235,300       10.0%
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Communitiy Services and Parks
2014-15 2014-15 2014-15 2014-15


  Account Number Budget Detail Budget Budget Detail Budget % change


2014-15 Budget and Proposed Amendments


ProposedApproved


255-410-4612            Heritage Park
255-410-4612-52010   Office Supplies 1,200 600 -50.0%
255-410-4612-52115   Contractual Services 4,000 15,800         295.0%


Janitorial 600 3,600 
Landscape Maint. 1,200 8,500 
Security-Patrol 600 2,700 
Security-Camera Service 600 - 
Misc Repairs 1,000 1,000 


255-410-4612-52116   Professional Services 5,400 4,200           -22.2%
Special Events Coordinator 4,800 2,400 
Landscape Supervision 600 1,800 


255-410-4612-53024   Solid Waste - 600 - 600 0.0%
255 - 410-4612-53025   Electricity - 500 - 500 0.0%
255-410-4612-53026   Water - 8,000 - 6,000           -25.0%
255-410-4612-53027   Gas


Heritage Park 19,700 27,100       37.6%


255-410-4613            Windsong Park
255-410-4613-52010   Office Supplies 1,200 600 -50.0%
255-410-4613-52115   Contractual Services 9,500 19,800         108.4%


Janitorial 600 2,400 
Landscape Maint. 1,200 7,600 
Security-Patrol 600 2,700 
Security-Camera Service 600 600 
Misc Repairs 5,000 5,000 
Facility Rental 1,500 1,500 


255-410-4613-52116   Professional Services 1,600 3,000           87.5%
Special Events Coordinator 1,000 1,500 
Landscape Supervision 600 1,500 


255-410-4613-53024   Solid Waste 600 600 0.0%
255-410-4613-53025   Electricity 500 500 0.0%
255-410-4613-53026   Water 8,000 9,600           20.0%
255-410-4613-53027   Gas


Windsong Park 21,400 33,500       56.5%


TOTAL FUND 310,500 310,500     0.0%


Total Community Services and Parks 310,500 310,500     0.0%







CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #3.1 


GENERAL BUSINESS 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Honorable Mayor and City Council Members 


FROM: Gary Nordquist, City Manager 


SUBJECT: Revisions to Chapter 2.36 of the Wildomar Municipal Code 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council: 


1. Introduce and approve first reading of an Ordinance entitled:


ORDINANCE NO.___ 
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, AMENDING CHAPTER 2.36 (PERSONNEL SYSTEM) OF THE 
WILDOMAR MUNICIPAL CODE 


2. Adopt a Resolution entitled:


RESOLUTION NO.2014-____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, ADOPTING THE CITY OF WILDOMAR PERSONNEL RULES 
AND REGULATIONS 


BACKGROUND: 
Ordinance 53, establishing personnel rules for the City of Wildomar, was adopted on 
October 13, 2010.  These Personnel Rules were set forth in Chapter 2.07 of the 
Wildomar Municipal Code, which was later renumbered to Chapter 2.36.   


Staff, with the assistance of the City Attorney’s Office, has undertaken a review of these 
provisions and is recommending that the majority of the provisions of Chapter 2.36 be 
removed from the Wildomar Municipal Code and set forth in Personnel Rules that are 
adopted (and subsequently amended) by Resolution of the City Council. 


In addition, since the Personnel Rules were initially drafted, there have been changes to 
some of the laws upon which they are based, which require updating to remain legally 
compliant.  In addition, Staff has identified a number of rules that should be updated to 







comply with better operating practices.  These recommended changes include, but are 
not limited to the following: 


• Revisions to temporary employment to set forth the City’s commitment to comply
with the Public Employee Pension Reform Act’s restrictions on the hiring of
retired annuitants;


• Revision of the summary of retirement benefits to include the second tier that is
mandated for new members of CalPERS;


• Updates to the City’s commitment to equal employment opportunity to reflect
recent additions to the legally protected characteristics under state and federal
law;


• Enhanced procedures for engaging in the interactive process with disabled
applicants and employees;


• Clarification on recruitment procedures;


• Clarification on the City’s nepotism policy and policy on romantic relationships in
the workplace;


• Enhanced provisions on wage and hour provisions, including clarification on the
City’s various workweeks and work schedules for different classes of employees;


• Addition of bereavement leave for employees; and


• Inclusion of a policy on workplace violence prevention.


FISCAL IMPACTS: 
None.  


Submitted and Approved By: 
Gary Nordquist 
City Manager 


ATTACHMENTS: 
A. Ordinance No. ___ and “Exhibit A” Personnel Systems 
B. Resolution No. 2014- ___ and “Exhibit A” Personnel Rules 
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ORDINANCE NO. __ 


AN ORDINANCE OF THE CITY COUNCIL OF THE CITY 
OF WILDOMAR, CALIFORNIA, AMENDING CHAPTER 
2.36 (PERSONNEL SYSTEM) OF THE WILDOMAR 
MUNICIPAL CODE  


THE CITY COUNCIL OF THE CITY OF WILDOMAR ORDAINS AS FOLLOWS: 


SECTION 1.  Findings.  The City Council finds as follows: 


A. Chapter 2.36 (Personnel System) of Title 2 (Administration and Personnel) of the 
Wildomar Municipal Code establishes a personnel program for the City of 
Wildomar and currently sets forth the rules and regulations applicable to all City 
employees. 


B. Chapter 2.36 was last updated in 2010, and since that time here have been 
several changes in the law that require the City to update its Personnel Rules to 
remain legally compliant. 


C. City staff, with the assistance of the City Attorney’s Office, has reviewed the 
City’s Personnel Rules and drafted revisions to ensure that the Personnel Rules 
are both legally compliant and implement best operating practices within the City. 


D. The City Council now desires to amend Chapter 2.36 in order to update the City’s 
Personnel Rules. 


SECTION 2.  Amendment of Chapter 2.36.  Chapter 2.36 (Personnel System) of the 
Wildomar Municipal Code is hereby amended to read in its entirety as shown on Exhibit 
“A,” attached hereto and incorporated herein by this reference. 


SECTION 3.  Severability.  If any section, subsection, sentence, clause, or phrase of 
this ordinance is for any reason held to be invalid or unconstitutional by the decision of 
any court of competent jurisdiction, such decision will not affect the validity of the 
remaining portions of this ordinance.  The City Council hereby declares that it would 
have adopted this ordinance, and each and every section, subsection, sentence, 
clause, or phrase not declared invalid or unconstitutional, without regard to whether any 
portion of the ordinance would be subsequently declared invalid or unconstitutional. 


SECTION 4.  Effective Date.  This ordinance will take effect 30 days after its final 
passage. 







SECTION 5.  Publication.  The City Clerk is directed to cause this ordinance to be 
published or posted in accordance with Government Code section 36933. 


PASSED, APPROVED, AND ADOPTED this ___ day of ______, 2014. 


Marsha Swanson, Mayor 


ATTEST: 


Debbie Lee, City Clerk 


APPROVED AS TO FORM: 


Thomas Jex, City Attorney 







STATE OF CALIFORNIA ) 
COUNTY OF RIVERSIDE ) 
CITY OF WILDOMAR ) 


I, Debbie Lee, City Clerk of the City of Wildomar, do hereby certify that the 
foregoing Ordinance No. __ was duly adopted by the City Council of the City of 
Wildomar at a regular meeting, held on the ___ day of __________, 2014, by the 
following vote of the Council: 


AYES: 


NOES: 


ABSTAIN: 


ABSENT: 


Debbie Lee, City Clerk 
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Chapter 2.36 
PERSONNEL SYSTEM 


2.36.010 Adoption of Personnel System. 


In order to establish an equitable and uniform system for dealing with personnel 
matters, and to comply with applicable laws relating to the administration of the 
personnel process, the following personnel system is hereby adopted. 
2.36.020 Definitions. 


The terms used to administer the personnel system shall be defined in the personnel 
rules. 
2.36.030 Administration. 


The City Manager shall administer the City personnel system, and shall serve as 
Personnel Officer. The City Manager shall: 


A. Act as the appointing authority for the City, except for the City Attorney 
who shall be appointed by the City Council. 


B. Administer all the provisions of this chapter and of the personnel rules not 
specifically reserved to the City Council. 


C. Prepare and recommend to the City Council personnel rules and revisions 
and amendments to such rules. 


D. Prepare or cause to be prepared a position classification plan, including 
class specifications, and revisions of the plan. 


E. Have the authority to discipline employees in accordance with this chapter 
and the personnel rules of the City. 


F. Provide for the publishing or posting of notices of tests for positions in the 
competitive service; the receiving of applications therefor; the conducting and grading of 
tests; the certification of a list of all persons eligible for appointment to the appropriate 
position in the competitive service; and performing any other duty that may be required 
to administer the personnel system. 


G. The City Manager may delegate those portions of his/her responsibilities 
which he/she deems appropriate.  


2.36.040 City Service. 


All employees of the City of Wildomar are at-will employees. Their employment can be 
terminated by the City or the employee at any time, with or without cause, with or 
without notice, and with or without the right of appeal. Nothing in this chapter, the 
personnel rules, in a contract for employment, or any other policy adopted by the City, 
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should be interpreted in a manner that would cause the employee's employment to be 
other than at-will.  
2.36.050 Adoption and Amendment of Personnel Rules. 


Personnel rules shall be adopted by resolution of the City Council. The rules may 
establish regulations governing the personnel system, including, but not limited to: 


A. Preparation, installation, revision, and maintenance of a classification and 
compensation plan, including employment standards and qualifications for each class. 


B. Appropriate announcement of the selection process and acceptance of 
applications for employment. 


C. Preparation and conduct of tests and the establishment and use of 
resulting employment lists containing names of persons eligible for appointment. 


D. Certification and appointment of persons from employment lists, and the 
making of provisional appointments. 


E. Evaluation of employees during the probationary testing period and 
thereafter. 


F. Transfer, promotion, demotion, reinstatement, disciplinary action and 
layoff of employees. 


G. Separation of employees from the City service. 


H. The establishment of any necessary appeal procedures. 
2.36.060 Appointments. 


Appointments to vacant positions shall be made in accordance with the personnel rules. 
Appointments and promotions shall be based on merit and fitness to be ascertained so 
far as practicable by competitive examination. The probationary period shall be 
considered an extension of the examination process. Physical and medical tests may be 
given as a part of any examination in accordance with the applicable provisions of state 
and federal law. All appointments and promotions in the City service shall be made 
without regard to race, color, ancestry, sex, gender, sexual orientation, gender identity 
or expression, age over 40, religious creed, ethnicity, national origin, creed, disability, 
medical condition, genetic information, marital status, pregnancy, childbirth, or related 
medical conditions, military or veteran's status, or any other basis protected by federal, 
state, or local law. 
2.36.070 Termination, Demotion, Reduction in Pay, Suspension, Reprimand. 


The City Manager shall have the authority to demote, discharge, reprimand, reduce in 
pay, or suspend any employee in accordance with procedures included in the personnel 
rules. 
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2.36.080 Layoff. 


Layoff actions shall follow the process outlined in the personnel rules. 
2.36.090 Political Activity. 


The political activities of City employees shall conform to pertinent provisions of state 
law and any local provision adopted pursuant to state law. 
2.36.100 Contracts for Special Services. 


The City may contract with any qualified person or public or private agency for the 
performance of any or all of the following services: 


A. The preparation of personnel rules and subsequent revisions and 
amendments thereof. 


B. The preparation of a classification and compensation plan, and 
subsequent revisions and amendments thereof. 


C. The preparation, conduct and grading of competitive tests. 


D. The conduct of employee training programs. 


E. Special and technical services of advisory or informational character on 
matters relating to personnel administration. 


The City Manager shall have the authority to contract for these services unless the cost 
thereof exceeds the limits set by the City’s purchasing ordinance. In those instances, 
the City Manager shall make recommendations to the City Council regarding the 
contracting for the services required. 
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RESOLUTION NO._____ 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF WILDOMAR, CALIFORNIA, ADOPTING THE CITY OF 
WILDOMAR PERSONNEL RULES AND REGULATIONS 


WHEREAS, Chapter 2.36 (Personnel Rules) of the Wildomar Municipal Code 
establishes a personnel program for the City of Wildomar and currently sets forth the 
rules and regulations applicable to all City employees; and   


WHEREAS, since the City last updated its Personnel Rules in October 2010, 
there have been several changes in the law that require the City to update its Personnel 
Rules to remain legally compliant; and 


WHEREAS, City staff, with the assistance of the City Attorney’s Office, has 
reviewed the City’s Personnel Rules and drafted revisions to ensure that the Personnel 
Rules are both legally compliant and implement best operating practices within the City; 
and 


WHEREAS, on June 18, 2014, the City Council of the City of Wildomar 
approved, for introduction and adoption, Ordinance No. _____ entitled “AN 
ORDINANCE OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, CALIFORNIA, 
AMENDING CHAPTER 2.36 (PERSONNEL SYSTEM) OF THE WILDOMAR 
MUNICIPAL CODE;”      


WHEREAS, if Ordinance No. _______ is enacted, the amended Chapter 2.36 of 
the Wildomar Municipal Code will require the City’s Personnel Rules to be adopted by 
resolution of the City Council; and 


WHEREAS, the City Council now desires to adopt by resolution updated 
Personnel Rules for the City, which will become effective only if Ordinance No. _____ is 
adopted. 


NOW, THEREFORE, BE IT RESOLVED, by the City Council of Wildomar, 
California, as follows: 


SECTION 1.  That the foregoing recitals are true and correct. 


SECTION 2.  The “City of Wildomar Personnel Rules and Regulations,” attached 
hereto and incorporated herein by this reference as Exhibit “A,” are hereby adopted. 
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SECTION 3.  This Resolution shall not become effective immediately, but will 
become effective on the same date that Ordinance No. _____ becomes effective.  
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SECTION 4.  The City Clerk shall certify to the adoption of this resolution. 
 


PASSED, APPROVED AND ADOPTED this 18th day of June, 2014. 
 
 
       ___________________________ 
       Marsha Swanson, Mayor 
 
ATTEST: 
 
______________________________ 
Debbie Lee, City Clerk 
 
 
 
APPROVED AS TO FORM: 
 
 
____________________________ 
Thomas Jex, City Attorney 
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STATE OF CALIFORNIA ) 
COUNTY OF RIVERSIDE ) 
CITY OF WILDOMAR ) 


I, Debbie Lee, City Clerk of the City of Wildomar, California, do hereby certify 
under penalty of perjury that the foregoing resolution was duly adopted at a regular 
meeting of the Wildomar City Council on the ____ day of _______, 2014, by the 
following roll call vote: 


AYES: 
NOES: 
ABSENT: 
ABSTAIN: 


______________________________ 
Debbie Lee, City Clerk 


.
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EXHIBIT “A” 


City of Wildomar 


Personnel Rules 
Updated June 2014 







CITY OF WILDOMAR 
PERSONNEL RULES AND REGULATIONS 


RULE I.  GENERAL PROVISIONS. 


A. Purpose. These personnel rules are intended to establish and maintain an 
efficient and uniform personnel program for the City of Wildomar. 


B. Nature of Employment. All employees of the City of Wildomar are at-will 
employees. Their employment can be terminated by the City or the employee at 
any time, with or without cause, with or without notice, and with or without the 
right of appeal. Nothing in these personnel rules, in a contract for employment, or 
any other policy adopted by the City, should be interpreted in a manner that 
would cause the employee's employment to be other than at-will. 


C. Applicability. Unless otherwise specifically stated either in these Rules or in a 
contract for employment or resolution or ordinance of the City Council, the 
provisions of these personnel rules apply to all employees of the City of 
Wildomar.  Further, in the event of a conflict between these Rules and a contract 
for employment, the terms of the contract for employment will control. 


D. Not an Employment Contract. None of these personnel rules shall be deemed 
to create a vested contractual right for any employee. 


E. Amendment of Personnel Rules. The City Council shall have authority to 
adopt, amend, or repeal these personnel rules by resolution. The Personnel 
Officer shall have authority to prepare and recommend revisions to the personnel 
rules. 


F. Adoption of Administrative Policies. The Personnel Officer is hereby 
authorized to adopt administrative policies, so long as said administrative policies 
are not in direct conflict with these personnel rules. 


G. Delegation of Authority. Except as otherwise provided, any duties, 
responsibilities, powers, and authority granted by these personnel rules or the 
personnel ordinance to the City Manager, appointing authority, Personnel Officer, 
Department Head, or any other person may be delegated, in writing, to any other 
employee at the discretion of the delegating individual. 


H. Changes to the Law. When any local, state, or federal ordinance, regulation, or 
law that is incorporated in the personnel rules or upon which the personnel rules 
rely is amended, the personnel rules shall be deemed amended in conformance 
with those amendments.   


I. Severability. If any section, subsection, sentence, clause, or phrase of the 
personnel rules is found to be illegal by a court of competent jurisdiction, such 
findings shall not affect the validity of the remaining portions of the personnel 
rules. 
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RULE II. DEFINITIONS. 


A. General Definitions. All words and terms used in these personnel rules and in 
any resolution or ordinance dealing with personnel policies, system, or 
procedures shall be defined as they are normally and generally defined in the 
field of personnel administration. 


B. Specific Definitions. 


1. "Acting appointment" means a temporary appointment of an employee
who possesses at least the minimum qualifications established for a
particular class and who is appointed to a position in that class in the
absence of available eligible incumbents, or on an interim basis pending
later appointment of an eligible person.


2. "Advancement" means a salary increase within the limits of a pay range
established for a class.


3. "Allocation" means the assignment of a single position to its proper class
in accordance with the duties performed, and the authority and
responsibilities exercised.


4. "Appointing authority" means the City Manager or his/her designee.


5. "At-will employee" means an employee whose employment can be
terminated by the City or the employee, at any time, with or without cause
and with or without notice.


6. "Class" means all positions sufficiently similar in duties, authority, and
responsibility, to permit grouping under a common title in the application
with equity of common standards of selection, transfer, demotion and
salary.


7. "Compensation" means the salary, wage, allowance, and all other forms of
valuable consideration earned by or paid to any employee by reason of
service in any position, but does not include expenses authorized and
incurred incidental to employment.


8. "Continuous service" means service in the employ of the City without a
break or interruption. Unless otherwise required by law, a severance of the
employee from his or her employment initiated by either the City or the
employee for periods of more than 30 days constitutes a break in
continuous service.


9. "Council" or “City Council” means the City Council of the City of Wildomar.


10. "Day" or "days" means calendar day(s), unless otherwise stated.
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11. "Demotion" means the movement of an employee from one class to
another class having a lower maximum base rate of pay.


12. “Disciplinary action" means the discharge, demotion, reduction in pay,
suspension, or reprimand of an employee for punitive reasons.


13. "Eligibility list" means the list which contains the names of successful
applicants according to relative performance on the total weighted
examinations.


14. "Full-time employees" means employees whose positions require the
employee work at least 40 hours in a workweek. All positions shall be full-
time unless otherwise designated, or unless the compensation is fixed
upon the basis of part-time work.


15. "Personnel Officer" means the City Manager or his/her designee.


16. "Layoff' means the separation of employees from the active work force
due to lack of work or funds, or to the abolition of positions by the City
Council for the above reasons or due to organization changes.


17. "Part-time employees" means employees whose positions work less than
960 hours per year, are paid on an hourly basis and only receive fringe
benefits that are specifically provided to part-time employees by resolution
of the City Council.


18. "Position" means a group of duties and responsibilities in the service of
the City requiring the full-time or part-time employment of one person.


19. "Promotion" means the movement of an employee from one class to
another class having a higher maximum base rate of pay.


20. "Provisional appointment" means a temporary appointment, less than 960
hours in a fiscal year, of a non-employee who possesses the minimum
qualifications established for a particular class and who has been
appointed to a position in that class in the absence of available eligible
employees.


21. "Reinstatement" means the restoration without examination of a former
employee to a classification in which the employee formerly served.


22. "Suspension" means the temporary separation from service of an
employee without pay for disciplinary purposes.


23. "Temporary employee" means an employee who is appointed to a non-
position for a limited period of time and is only entitled to benefits as
provided by resolution of the City Council.
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24. "Transfer" means the movement of an employee from one position to
another position in the same class or to another class with the same
maximum base rate of pay.


RULE III.  NONDISCRIMINATION 


A. Equal Employment Opportunity. The City is committed to a policy of equal 
employment opportunity for applicants and employees. It does not discriminate 
against qualified applicants or employees with respect to terms or conditions of 
employment based on race, color, ancestry, sex, gender, sexual orientation, 
gender identity or expression, age over 40, religious creed, ethnicity, national 
origin, creed, disability, medical condition, genetic information, marital status, 
pregnancy, childbirth, or related medical conditions, military or veteran's status, 
or any other characteristic protected by state or federal law or local ordinance. 


Employees who believe they have experienced any form of employment 
discrimination are encouraged to report this immediately, using the complaint 
procedure provided in the City’s policy prohibiting harassment, discrimination, 
and retaliation. 


B. Policy Against Harassment, Discrimination and Retaliation.  City policy 
prohibits unlawful harassment and discrimination based on an employee's race, 
color, ancestry, sex, gender, sexual orientation, gender identity or expression, 
age over 40, religious creed, ethnicity, national origin, creed, disability, medical 
condition, genetic information, marital status, pregnancy, childbirth, or related 
medical conditions, military or veteran's status, or any other characteristic 
protected by state or federal law or local ordinance. In addition, City policy 
prohibits retaliation because of the employee's opposition to a practice the 
employee reasonably believes to constitute employment discrimination or 
harassment or because of the employee's participation in an employment 
discrimination investigation, proceeding or hearing. The City's full policy against 
unlawful harassment, discrimination, and retaliation will be set forth in an 
administrative policy. 


C. Disabled Applicants and Employees. The City has a commitment to ensure 
equal opportunities for disabled applicants and City employees.  Every 
reasonable effort will be made to provide an accessible work environment for 
such employees and applicants.  Employment practices (e.g., hiring, training, 
testing, transfer, promotion, compensation, benefits, and discharge) will not 
discriminate unlawfully against disabled applicants or employees.  The City 
provides employment-related reasonable accommodations to qualified 
individuals with disabilities within the meaning of the California Fair Employment 
and Housing Act ("FEHA") and the Americans with Disabilities Act ("ADA"). 


1. Request for Accommodation.  An applicant or employee who desires a
reasonable accommodation in order to perform essential job functions
should make such a request in writing to the Administrative Services
Department.  The request must identify: a) the job-related functions at
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issue; and b) the desired accommodation(s).  Reasonable accommodation 
can include, but is not limited to job restructuring, reassignment to a 
vacant position for which the employee is qualified, and making facilities 
accessible. 


2. Reasonable Documentation of Disability.  Following receipt of the request,
the Administrative Services Department may require additional
information, such as reasonable documentation of the existence of a
disability or additional explanation as to the effect of the disability on the
employee’s ability to perform his/her essential functions, but will not
require disclosure of diagnosis or genetic history.


3. Interactive Process.  The City will engage in the interactive process, as
defined by the FEHA and ADA, to determine whether an applicant or
employee is able to perform the essential functions of his/her position.
During this process, the City will examine potential reasonable
accommodations that will make it possible for the employee or applicant to
so perform.  Such interactive process will include a meeting with the
employee or applicant, the City, and, if necessary, the employee or
applicant’s health care provider.


4. Case-by-Case Determination.  The City determines, in its sole discretion,
whether reasonable accommodations(s) can be made, and the type of
reasonable accommodations(s) to provide.  The City will not provide an
accommodation that would pose an undue hardship upon the City or that
is not required by law.  The City will inform the employee of any decisions
made under this section in writing.


5. Fitness for Duty Leave.  While the City is engaged in the interactive
process with an employee, the City may require that the employee be
placed on a fitness for duty leave in accordance with Rule XI.M.


RULE IV.  CLASSIFICATION. 


A. Preparation of Plan. The Personnel Officer shall ascertain and record the 
duties, responsibilities, minimum standards, and minimum qualifications of all 
positions in the City and shall recommend a classification/compensation plan for 
all positions. The classification/compensation plan need not be contained in only 
one document, but may be comprised of various documents. The 
classification/compensation plan shall consist of classes of positions defined by 
class specifications, including the title. The classification/compensation plan shall 
be so developed and maintained that all positions substantially similar with 
respect to duties, responsibilities, authority, and character of work are included 
within the same class, and that the same schedules of compensation may be 
made to apply with equity under similar working conditions to all positions in the 
same class. The classification/compensation plan will contain the general salary 
schedule and a general benefits schedule. 
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B. Adoption, Amendment and Revision of Plan.  The classification/compensation 
plan shall be adopted by and may be amended from time to time by resolution of 
the City Council.  At the time of consideration by the City Council, any interested 
party may appear and be heard. 


C. Allocation of Positions. Following the adoption of the 
classification/compensation plan, the Personnel Officer shall allocate every 
position in the employ of the City to one of the classes established by the plan. 


D. New Positions. A new position shall not be created and filled until the 
classification/compensation plan has been amended to provide for such position. 


E. Reclassification. Positions, the assigned duties of which have been materially 
changed by the City so as to necessitate reclassification, whether new or already 
created, shall be allocated by the Personnel Officer to a more appropriate class. 
Reclassifications shall not be used for the purpose of avoiding restrictions 
concerning demotions and promotions, or to effect a change in salary in the 
absence of a significant change in assigned duties and responsibilities. 


RULE V. COMPENSATION 


A. Salary on Appointment. 


1. New Employees. New employees shall be paid at the first step of the
salary range for the position to which the employee is appointed except as
approved by the City Manager or his/her designee.


2. Advanced Step Hiring. The City Manager may appoint a new employee to
an advanced step of the pay range if it is determined that qualified
applicants cannot be successfully recruited at the first step of the salary
range.


3. Reemployment/Reinstatement. A person who previously held a position
with the City and resigned in good standing may, at the discretion of the
City Manager, when re-employed in the same or a comparable position
held at separation, be appointed at the same salary rate which was paid at
the effective date of the person's termination or the nearest lower
applicable step for the range to which the person is appointed.


B. Salary Anniversary Dates. Employees shall have a salary anniversary date on 
the date of his/her most recent appointment, promotion, demotion, reinstatement 
or reemployment. The salary anniversary date may be modified by the action of 
the appointing authority under Rule IX.H. 


C. Increases Within Salary Range. Employees will normally become eligible for a 
merit adjustment in pay after 12 months of service. Increases shall not be 
automatic, and are based on merit. The adjustment shall be made only if 
recommended by the applicable Department Head, and, if approved, by the City 
Manager. The subsequent adjustments are based on performance evaluation, to 
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encourage an employee to perform at his/her highest level, and to recognize 
increased skill on the job. Employees are normally eligible for these adjustments 
any time after the completion of 12 months of service.  This period may be 
modified in conjunction with the performance evaluation recommendations and 
as approved by the City Manager.  Unless so modified, a granted merit 
adjustment will be effective on the employee’s salary anniversary date. 


D. Salary Upon Promotion. Except in instances where the granting of a full step 
increase would result in a salary in excess of the top step of the range, any 
employee who is promoted to a position in a class with a higher salary range 
shall be placed on the step in the new higher range which is at least equal to an 
advancement of a full step over the step he/she held in his or her former range. If 
the maximum of the range would be exceeded by such advancement, the 
employee shall receive the top step of the range. An employee thus promoted is 
assigned to a new salary anniversary date effective on the date of promotion. 


E. Salary Upon Transfer. Any employee who is transferred from one position to 
another position in the same class, or to another position in a class having the 
same salary range, shall be compensated at the same step of the salary range 
as he/she previously received and his/her salary anniversary date shall not 
change. 


F. Salary on Change in Range Assignment. Whenever a class is reassigned to 
either a higher or lower salary range by the Council, the salary of each incumbent 
in such class on the date the reassignment is effective shall be adjusted to the 
salary position in the new range that corresponds to the salary he/she was 
receiving in the former range and he/she shall retain the same salary anniversary 
date. 


G. Salary on Reallocation of Position. If the position is reallocated to a class 
having the same salary range, the salary and the salary anniversary date of the 
incumbent shall not change. If the position is reallocated to a class which has a 
higher salary range, the City Manager shall adjust the salary of the incumbent 
employee to fit the higher salary range which is at least as much as he/she was 
receiving in the former range and he/she shall retain the same salary anniversary 
date. If the position is reallocated to a class with a lower salary range, and the 
employee's salary exceeds the top step of the class to which his/her position is 
reallocated, his/her salary shall not change until it is exceeded by the top step of 
the class. The employee's salary anniversary date shall not change. 


H. Salary on Demotion. Any employee who is demoted to a position in a class with 
a lower salary range shall have his/her salary adjusted by one the following three 
methods: 


1. If a disciplinary demotion, the employee's salary may be reduced. A new
salary anniversary date shall be established on the basis of the demotion.
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2. If a non-disciplinary demotion, the employee's salary may be reduced. 
He/she shall retain his/her salary anniversary date. 


3. In the discretion of the Personnel Officer, a demoted employee's salary 
may be y-rated. A y-rated salary is one that is paid above the maximum 
established salary range for the incumbent's classification. An employee 
whose salary is y-rated will retain his/her current rate of pay until such 
time that the class has a higher maximum salary rate. 


I. Acting Pay. An employee who is required on the basis of an acting appointment 
to serve in a class with a higher salary range than that of the class in which 
he/she is normally assigned, shall receive the entrance salary rate of the higher 
salary range or one rate higher than the rate he/she normally receives, whichever 
is greater, provided the employee shall perform all the duties and assume all the 
responsibilities of the higher class, and only after the employee has served for 10 
consecutive working days in the higher classification. 


J. Special Salary Adjustments. Notwithstanding anything in these personnel rules 
to the contrary, in order to correct gross inequities, or to reward outstanding 
achievement and performance, the City Manager may adjust the salary rate of an 
incumbent of a particular position to any step within the salary range for the class 
to which the position is allocated. 


K. Pay Periods. The salaries and wages of all employees shall be paid bi-weekly. 
In the event a payday falls on one of the holidays listed in these personnel rules, 
or on a Saturday or Sunday, the immediately previous working day shall become 
the payday. 


RULE VI. APPLICATIONS, RECRUITMENT AND EXAMINATIONS 


A. Vacancies. Except for the City Manager, Department Heads, Assistant City 
Manager, Deputy City Manager, and/or Assistant to the City Manager positions, 
vacant positions may be filled only by selection from an eligibility list, by acting 
appointment, by transfer, by reinstatement, or by demotion. Selection of all other 
employees is made by the Department Head for the position, subject to approval 
by the City Manager. 


The City Council shall select the City Manager.  The City Manager shall select 
the Department Heads, Assistant City Manager, Deputy City Manager and 
Assistant to the City Manager. These positions may be filled by the method 
selected by the City Council or the City Manager to obtain the best candidate for 
the position. The provisions of this Rule are inapplicable to the filling of vacancies 
in those positions. 


B. Announcement of Vacancies/Acceptance of Applications. When a position 
becomes vacant, the applicable Department Head shall notify the Personnel 
Officer. All positions shall be publicized by such methods as the Personnel 
Officer deems appropriate. The announcements shall specify the title and pay 
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range of the class; the nature of the work to be performed; the experience and 
education requirements; the knowledge, skills, and abilities desirable for the 
performance of the work; how to apply; the application deadline date; that a post-
offer, pre-employment physical examination is required, which may include a 
drug test; that a criminal background check is required through the submission of 
fingerprints; and other relevant information. Applications will also be available in 
the office of the Personnel Officer. Applications will be collected by the Personnel 
Officer until the closing date for acceptance of applications. 


C. Disqualification of Applicants. The Personnel Officer may reject any 
application which indicates on its face that the applicant does not possess the 
minimum qualifications required for the position, or because the applicant has 
failed to timely submit the application, fully complete the application, or submit all 
required materials. 


D. Ineligibility for Employment. Further examination or consideration for 
employment of any applicant may be discontinued, and any employment of any 
person may be terminated, when any of the following has been determined to the 
satisfaction of the Personnel Officer: 


1. Who does not meet the minimum qualifications established for the class or
position to which they seek appointment;


2. Who has made a false statement, misrepresentation, or omission of
material fact, or actual or attempted deception, fraud or misconduct in
connection with his/her application;


3. Who has failed to submit a complete application within the prescribed time
limit;


4. Who has directly or indirectly obtained information regarding examinations
to which applicants are not entitled;


5. Who has been convicted, including pleas of guilty and nolo contendere, of
any felony or misdemeanor, which was of such a nature as to reflect
adversely and substantially on the applicant’s ability to perform the duties
of the position.  The City Manager may disregard such convictions of
felonies or misdemeanors if it is found and determined by the City
Manager that mitigating circumstances exist.  In making such
determination, the City Manager may consider the classification, including
sensitivity, to which the person is applying or being certified and whether
the classification is unrelated to the conviction; the nature and seriousness
of the offense; the circumstances surrounding the offense; the length of
time elapsed since the conviction; the age of the person at the time of
conviction; the presence or absence of rehabilitation or efforts at
rehabilitation; and/or contributing social or environmental conditions.


6. Who has otherwise violated provisions of these Personnel Rules.
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In addition, applicants with the least desirable background or qualifications 
among a large number of applicants may be denied further participation in the 
selection process through an evaluation of their qualifications, thus providing a 
reasonable number of the best qualified candidates for consideration. 


Applicants disqualified from further participation in the selection process will be 
promptly notified to permit submission of additional information provided that the 
time limit for receiving applications has not expired.  Notice will be mailed to the 
last known address and/or will be emailed to the email address provided by the 
applicant on his/her application; it will be the applicant’s responsibility to keep 
his/her current physical address and email address on file.  Whenever an 
application is rejected, the Personnel Officer will mail and/or email notice of such 
rejection to the applicant. 


E. Selection Process. 


The selection process shall be impartial and relate to those subjects which, in the 
opinion of the Personnel Officer, fairly measure the relative capacities of the 
applicants to execute the duties and responsibilities of the class to which they 
seek to be appointed. The selection process may include but is not necessarily 
limited to achievement, aptitude, and other written tests, personal interview, 
performance tests, physical agility tests, evaluation of daily work performance, 
work samples, criminal background check (after the City has determined that the 
applicant meets the minimum qualifications of the position), medical tests 
(possibly including a drug test), successful completion of prescribed training, or 
other selection techniques as determined by the Personnel Officer. The selection 
process shall be designed to provide equal opportunity to all candidates by being 
based on an analysis of the essential requirements of the class, covering only 
factors related to such requirements. The City also retains the right to conduct a 
thorough background check of each applicant. 


The Personnel Officer may enter into a contract with any competent agency or 
individual for the preparing and/or administering portions of the selection 
process. If the Personnel Officer does not contract these duties to an agency or 
individual, then the Personnel Officer shall ensure that such duties are 
performed. 


F. Creation of Eligibility List. As soon as possible after the completion of a 
recruitment, the Personnel Officer shall prepare and maintain an eligibility list 
consisting of the names of candidates who qualified as finalists. Eligibility lists 
shall remain in effect for up to 12 months unless the Personnel Officer abolishes 
the eligibility list after determining that the abolition of the list is in the best 
interest of the City. The name of any person appearing on an eligibility list shall 
be removed by the Personnel Officer if the person requests in writing that his/her 
name be removed or if the person fails to respond to a notice of certification 
mailed to the last designated physical address or emailed to the last designated 
email address. Persons on eligibility lists as a result of an internal recruitment 
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who leave the service of the City for any reason shall automatically be dropped 
from such lists. 


G. Physician's Examination. All job applicants are required to submit to a 
physician's examination at the City's expense upon being made a conditional 
offer of employment. As set forth in more detail in the City’s Drug-Free 
Workplace Policy, the physician's examination shall include a drug and alcohol 
test for positions that are (1) safety-sensitive; or (2) involve a position of influence 
over children. When a drug and alcohol test is required, applicants shall be made 
aware of that in the announcement published under Rule VI.B. No job 
commitment shall be made until a negative drug screen result is obtained and a 
physician has certified that the applicant is medically qualified to perform the 
essential functions of the position. When the applicant reports to the medical 
facility for the scheduled examination, personal identification shall be provided to 
the facility in the form of a photograph and verifiable signature (for example, a 
driver's license). All test results will be kept confidential. The applicant will be told 
whether the tests were passed or failed, but only the Personnel Officer and his or 
her assistant will have access to the test results. If required, the drug/alcohol 
examination shall be administered in accordance with the City's Drug-Free 
Workplace Policy. 


RULE VII.  APPOINTMENTS 


A. Appointment of New Employee. The hire date of a new employee shall be that 
of the first day actually worked. 


B. Provisional Appointments. It shall be the policy of the City to require all 
Department Heads and other appointing authorities, whenever possible to notify 
the Personnel Officer, of impending or anticipated vacancies in their departments 
sufficient in advance so as to allow for the establishment of an appropriate 
eligibility list. However, when the demands of the services are such that it is not 
practicable to give such notification and if it is not practicable to delay 
appointment until a new eligibility list can be certified, the appointing authority 
may make a provisional appointment to the position, in accordance with the 
following: 


1. As soon as practicable, but not longer than six months after a provisional 
appointment has been made, the Personnel Officer may cause an 
examination to be prepared, and all positions filled provisionally shall be 
filled by an appointment from an eligibility list. 


2. A person appointed to a position on a provisional basis shall not be 
entitled to credit for the time served under the provisional appointment 
toward if the employee is awarded the position on a non-provisional basis. 


3. No special credit shall be allowed in any examination or the establishment 
of any eligibility lists for services rendered under a provisional 
appointment. 
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4. Except for retired annuitants, no person shall be employed by the City
under provisional appointment for a total of more than six months in any
fiscal year except that the Personnel Officer may extend the period of any
provisional appointment for not more than 90 days by any one action;
provided; however, no provisional appointment shall cause any person to
work more than 960 hours (if paid on an hourly basis) or 125 days (if paid
on a per diem basis) in a fiscal year.


5. A person who has retired from a CalPERS employer (“retired annuitant”)
may only be appointed to a provisional appointment when all of the
following conditions are met:


a. The City can show the retired annuitant has previous experience
and the skill set needed to perform the work required.


b. The appointment is made to fill a vacant position during the
recruitment to permanently fill the vacancy, or during an emergency
to prevent stoppage of public service. A recruitment to permanently
fill the vacant position must be open before the retired annuitant is
appointed.


c. Retired annuitants cannot begin employment before the 181st day
after their retirement date, unless the City certifies the nature of the
employment and that the appointment is necessary to fill a critically
needed position before 180 days has passed, and the City Council
approves the appointment in a public meeting. The appointment
may not be placed on a consent calendar.


d. If the retired annuitant is under the normal retirement age, he or
she must have a bona fide separation in service. Further, the
retired annuitant must not have received unemployment insurance
payments for retired annuitant work with any public employer within
the 12 months prior to the date of the provisional appointment, and
he or she must certify to this in writing to the City.


e. A retired annuitant may only be appointed once to the position.
Provisional appointments of retirees must specify a beginning date
and an end date for the appointment, and the appointment term
must not result in the retired annuitant working more than a
combined 960 hours in a fiscal year for all CalPERS employers. If a
retired annuitant works more the 960 hours in a fiscal year, he or
she must be reinstated. The Personnel Officer may not extend any
provisional appointment of a retired annuitant, and must ensure the
retired annuitant does not exceed the 960 hours limit.


f. The rate of pay for the retired annuitant must fall within the monthly
rate of pay range for the vacant position, and he or she may not
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receive any other benefit, incentive, compensation in lieu of 
benefits, or other form of compensation in addition to this base rate. 


The City ensures the retiree is enrolled as a retired annuitant with 
CalPERS and that the pay rate and hours worked by the retired annuitant 
are reported to CalPERS. 


C. Acting Appointments to a Higher Class. An acting appointment may be made 
to a higher class or position occupied by a person on temporary leave or 
disability. Such acting appointment shall not exceed six months. The Personnel 
Officer may extend acting appointments for successive 30-day periods. Acting 
appointments shall be made in accordance with the provisional appointments 
section of these personnel rules. Upon the return of the incumbent from leave or 
disability, the acting appointment shall be immediately terminated, and the 
appointee shall resume regular duties, compensation and privileges as if he/she 
had continued his/her duties in his/her regular classification. 


D. Reinstatement. With the approval of the Personnel Officer, an employee who 
has completed at least 12 months of service and who has resigned in good 
standing may be reinstated within one year of the effective date of resignation to 
a vacant position in the same or comparable class. For purposes of 
reinstatement, "good standing" shall mean that the employee was not terminated 
for cause under these personnel rules, did not resign in lieu of termination, 
provided the required amount of notice of resignation, and was evaluated at least 
as "fully meets job standards" or an equivalent rating on his/her last performance 
evaluation. No credit for former employment shall be granted in computing 
salary, vacation, sick leave, retirement benefits, or other benefits except on the 
specific written direction of the Personnel Officer at the time of reinstatement. 
Such reinstatement action may, at the discretion of the Personnel Officer, take 
precedence over any eligibility list except a reemployment list.  An individual 
requesting reinstatement is required to successfully complete a background 
examination and physician’s examination, as set forth in Rule VI. 


E. Transfer. The Personnel Officer may transfer an employee from one position to 
another in the same class or a comparable class at the same salary level. While 
the Personnel Officer retains the right to order the transfer, consideration will be 
given to the affected employee's and the Department Heads' wishes. 


RULE VIII.  NEPOTISM AND CONSENSUAL ROMANTIC RELATIONSHIPS 
BETWEEN EMPLOYEES 


A. Nepotism. 


1. Definitions.


a. Applicant.  A person who applies for a position at the City and is not
a Current Employee.
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b. Change of Status.  A change in the legal status or personnel status 
of one or more Current Employees. 


i. Changes in legal status include but are not limited to 
marriage, divorce, separation, or any such change through 
which a Current Employee becomes a Family Member or 
ceases to be a Family Member of another Current 
Employee. 


ii. Changes in personnel status include but are not limited to 
promotion, demotion, transfer, resignation, retirement or 
termination of a Current Employee who is a Family Member 
of another Current Employee. 


c. Current Employee.  A person who is presently a City employee, or 
an elected or appointed City official. 


d. Direct Supervision.  One or more of the following roles, undertaken 
on a regular, acting, overtime, or other basis shall constitute Direct 
Supervision: 


i. Occupying a position in an employee’s direct line of 
supervision; or 


ii. Functional supervision, such as a lead worker, crew leader, 
or shift supervisor; or 


iii. Participating in personnel actions including, but not limited 
to, appointment, transfer, promotion, demotion, layoff, 
suspension, termination, assignments, approval of merit 
increases, evaluations, and grievance adjustments. 


e. Family Member.  A spouse, domestic partner, parent, parent-in-law, 
step-parent, legal guardian, sister, step-sister, sister-in-law, brother, 
step-brother, brother-in-law, child, step-child, legal ward, daughter-
in-law, son-in-law, grandchild, or grandparent. 


f. Prohibited Conduct.  Conduct by Family Members including, but not 
limited to, one or more of the following: 


i. Participation directly or indirectly in the recruitment or 
selection process for a position for which a Family Member 
is an Applicant. 


ii. Direct Supervision of a Family Member that does not comply 
with limitations set forth in this Section; 


iii. Conduct by one or more Family Members that has an 
adverse effect on supervision, safety, security or morale. 
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2. Department Head Authority.  Department Heads are authorized to make
initial determinations under this Rule.  Should the Department Head be
related to the employee/applicant in question, the City Manager shall
appoint another Department Head to execute the responsibilities under
this Rule.


3. Applicants for Employment.


a. No qualified Applicant may be denied the right to file an application
for employment and compete in the examination process. However,
consistent with this Section, the City may reasonably regulate,
condition, or prohibit the employment of an Applicant for a full-time
position.


b. Disclosure of Relationship.  Each Applicant is required to disclose
the identity of any Family Member who is a Current Employee.


c. Review of Department Head.  For each Applicant who has a Family
Member who is a Current Employee, the Department Head shall
assess whether any of the following circumstances exist:


i. Business reasons of supervision, safety, security or morale
warrant the City’s refusal to place the Applicant under Direct
Supervision by the Family Member; or


ii. Business reasons of supervision, security, or morale that
involve potential conflicts of interest or other hazards that are
greater for Family Members than for other employees, which
warrant the City’s refusal to permit employment of Family
Members in the same department, division, or facility.


d. Decision of the Department Head.  If the Department Head
determines that either of the above circumstances exist, the
Department Head shall exercise his or her discretion to either reject
the Applicant or consider the Applicant for employment in a position
that does not present either of the above circumstances.


i. Following examination, if the Applicant is successfully
certified as eligible pursuant to Rule VI, he or she may be
employed in a position for which the Department Head has
determined that neither circumstance exists pursuant to Rule
VII.A.3.c.


ii. When an eligible Applicant is refused appointment by virtue
of this Rule VI, his or her name shall remain on the eligibility
list for openings in the same classification. For each
opening, the Department Head shall make a determination
consistent with Rule VII.A.3.c.
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4. Guidelines for Current Employees.


a. Employees shall report a Change of Status to the Department Head
within a reasonable time after the effective date of the Change of
Status.  Wherever feasible, Employees shall report a Change of
Status in advance of the effective date.


b. Within thirty days from receipt of notice, the Department Head shall
undertake a case-by-case consideration and individualized
assessment of the particular work situation to determine whether
the Change of Status has the potential for creating an adverse
impact on supervision, safety, security, or morale.


i. The Department Head shall make a good faith effort to
regulate, transfer, condition or assign duties in such a way
as to minimize potential problems of supervision, safety,
security, or morale.


ii. Notwithstanding the above provisions, the City retains the
right to exercise its discretion to determine that the potential
for creating an adverse impact on supervision, safety,
security, or morale cannot be sufficiently minimized and to
take further action as set forth in Rule VII.A.5.b.


5. Monitoring by Department Head.


a. Following a Change of Status or new hire of a Family Member,
affected Department Heads shall reasonably monitor and regulate
both Family Members’ conduct and performance for a period of one
year from the date of the Department Head’s determination. The
Department Head shall document these actions. Successive
Department Heads may re-visit such a determination at their
discretion.


b. If the Department Head determines, subject to any applicable
requirements of due process, that an employee has engaged in
Prohibited Conduct, the Department Head shall reevaluate his/her
prior determination, and may take one or more of the following
additional measures:


i. Transfer one of the Family Members to a similar position that
would not be in violation of this policy. The transfer will be
granted provided the Family Member qualifies and there is
an opening to be filled.  There can be no guarantee that the
new position will be within the same classification or at the
same salary level.


 16 
IRV #4845-5802-7035 v1







  
 


ii. If the situation cannot be resolved by transfer, one of the 
Family Members must separate from City employment.  If 
one of the employees does not voluntarily resign, the 
employee with primary responsibility for the Prohibited 
Conduct will be discharged. 


c. Department Heads who receive complaints from other employees 
that one or more Family Members has engaged in Prohibited 
Conduct shall respond in accordance with existing complaint and 
disciplinary procedures, where applicable. 


d. Where situations exist prior to the effective date of this Section that 
may be in conflict with this Section, every effort shall be made to 
reasonably address the situation so as to avoid any future conflict.   


6. Appeal of Department Head Determination.  Current Employees and 
Applicants affected by the application of this Section, may appeal the 
action of the Department Head to the City Manager within ten days of the 
action. The City Manager shall hear the individual’s concerns and issue a 
written decision within 30 days of the receipt of the individual’s appeal. 
The decision of the City Manager is final, and no other appeal may be had 
unless the employee is entitled to further administrative appeal under 
other provisions of these Personnel Rules. 


7. Employee Complaints.  Employees who believe that they have been 
adversely affected by Prohibited Conduct by one or more Family Member 
should submit complaints to a Department Head or to the Personnel 
Officer. 


8. Savings Clause.  Should any provision of this Section, or any application 
thereof, be unlawful by virtue of any federal, state, or local laws and 
regulations, or by court decision, such provision shall be effective and 
implemented only to the extent permitted by such law, regulation or court 
decision, but in all other aspects, the provisions of this Section shall 
continue in full force and effect. 


B. Consensual Romantic Relationships Between Employees. 


1. General.  Consensual romantic or sexual relationships between City 
employees can lead to misunderstandings, complaints of favoritism, 
adverse effects on employee morale, and possible claims of sexual 
harassment during or after termination of the relationship. As a result, 
such relationships present existing or potential conflicts that adversely 
affect efficient operation of the City. Relationships that present an actual 
conflict under this Section are therefore prohibited. 


2. Application.  This section shall apply to all City employees, regardless of 
gender or sexual orientation, who have a romantic or sexual relationship 
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with another City employee. The provisions of Section A of this Rule 
regarding nepotism shall govern employees who marry or become 
domestic partners with another City employee. 


3. Definition of Conflict.  For purposes of this section, a conflict exists if
business issues of supervision, safety, security, and/or morale would be
impacted by a romantic or sexual relationship between two employees.


4. Supervisor’s Duty to Report.  If a romantic or sexual relationship exists
between a Supervisor and another employee (including another
Supervisor), the Supervisor shall promptly disclose the relationship to the
Personnel Officer and request a determination as to whether the
relationship presents a conflict. The disclosure must identify the names
and positions of both employees. A Supervisor’s failure to comply with this
section shall be grounds for discipline up to and including termination.


5. Determination by City Manager.  Within five working days, the City
Manager shall issue a written determination as to whether the relationship
presents a conflict, and is thereby prohibited. The City Manager shall have
exclusive discretion in making the determination.


6. Resolution of Conflicts.  Subject to limitations imposed by the Municipal
Code and applicable provisions of these Personnel Rules, the City
Manager will attempt in good faith to work with the Supervisor and the
other employee to consider options to eliminate the conflict, including
removing the Supervisory authority that created the conflict, reassignment,
transfer or voluntary demotion of a Supervisory employee, or where the
City Manager determines that modification of a Supervisor’s assignment is
not feasible, reassignment, transfer or voluntary demotion of a non-
Supervisory employee. The City Manager retains discretion to determine
that the conflict may be resolved via voluntary resignation or termination
only.


7. Prohibited On-Duty Conduct.  All City employees are prohibited from
engaging in intimate, physical, or other conduct in furtherance of a
romantic or sexual relationship with another City employee at work
locations during work hours. Moreover, upon termination of a sexual or
romantic relationship with another City employee, employees are
prohibited from engaging in behavior that adversely affects the working
conditions of any City employee. In general, all employees are expected to
observe appropriate standards of workplace conduct in their interactions
with other City employees.


8. Complaints.  Employees who believe that they have been adversely
affected by romantic or sexual relationships between City employees
should follow the complaint procedures provided under the City’s Policy
Against Harassment, Discrimination, and Retaliation. The complaint
procedures are available to all employees regardless of their past or
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present participation in a romantic or sexual relationship with another City 
employee. 


RULE IX.PERFORMANCE EVALUATIONS. 


A. Policy. It is the policy of the City that regular evaluations be made as to the 
efficiency, competency, conduct and merit of its employees. To this end, it is the 
responsibility of the City Manager, the Department Heads and their subordinate 
supervisors that these evaluations be made. It is the responsibility of the 
Personnel Officer to provide and prescribe the forms and procedures to be used 
in such evaluations of performance and to assist in the training of supervisory 
personnel so that the program of performance evaluation will be carried on in a 
sound and effective manner. 


B. Authority to Make Evaluations. The City Manager or his/her designee shall 
have the authority to prepare performance evaluations. He/she may, however, 
delegate such authority to such subordinate supervisory employees who are 
most familiar with work of the employees to be evaluated, provided that he/she 
shall review and approve all performance evaluations of personnel under his/her 
jurisdiction. 


C. Time for Performance Evaluation. An annual performance evaluation may be 
prepared and received before the employee's salary anniversary date, and shall 
evaluate the employee's performance in the last year. If the employee receives a 
rating of (or equivalent to) "improvement needed" or "unsatisfactory" in his/her 
annual performance evaluation, his/her supervisor shall be responsible for 
conducting an additional performance evaluation three months from receiving 
such rating and again three months subsequent to that. In addition, the employee 
may be given a performance evaluation at any other time during the year at the 
discretion of the appointing authority. 


D. Postponement of Performance Evaluation. Unless otherwise required by law, 
the use of any leave of absence in excess of 30 consecutive days shall cause the 
date of the employee's performance evaluation to be extended by the same 
period of time that the employee was absent. 


E. Review with the Department Head.  A performance evaluation must be 
submitted for review by, and be approved by, the Department Head before the 
performance evaluation is provided to or discussed with an employee.   


F. Review with Employee. Each performance evaluation shall be presented by the 
supervisor who prepared it and discussed with the employee. The employee 
shall sign the evaluation to acknowledge its contents. Such signature shall not 
necessarily mean the employee endorses the content of the evaluation. 
Employees may not appeal or grieve the contents of a performance evaluation or 
the rating(s) received by the employee. Employees who disagree with the 
contents of their performance evaluation shall have the right to attach a written 
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statement explaining the basis of their disagreement to the performance 
evaluation. 


G. Retention of Performance Evaluation. After review and approval of the 
appointing authority, the performance evaluation, as well as any written 
statement provided by the employee, shall be made a part of the employee's 
personnel file. 


H. Effects of "Improvement Needed" and "Unsatisfactory" Ratings. 


1. Any employee who receives an "unsatisfactory" or "improvement needed"
rating will not be eligible to be appointed off of any eligibility list until a
satisfactory rating is established.


2. Any employee who receives an "unsatisfactory" or "improvement needed"
rating will not receive any merit salary increase during the period following
the report, except as provided in Rule IX.H.3.


3. If an employee who has been denied a merit salary increase improves
his/her performance to such an extent that the appointing authority
believes a merit salary increase is now justified, the appointing authority
shall indicate the improvement on a report of performance form and may
specifically award a merit salary increase. Additionally, in awarding the
merit salary increase under this subsection, the appointing authority may
change the merit salary increase anniversary date to the date of the award
of the merit salary increase or may permit the anniversary date to remain
the same. Any merit salary increase awarded under this subsection shall
not be made retroactive.


RULE X.  WORKWEEK, HOURS OF WORK AND OVERTIME. 


A. FLSA Classification. The Personnel Officer shall designate those positions 
which are exempted from the provisions of the Fair Labor Standards Act 
("FLSA") based on an assessment of the duties of each position.  This 
designation will be expressed in the job description for the position. 


B. Work Schedules and Workweek. 


1. The City Work Schedules include a standard 5/8 schedule and an
alternative 4/10 schedule.


a. Alternative 4/10 Workweek and Work Schedule.


i. The City has adopted a 4/10 work schedule for most
employees, which consists of ten hours per day, four days
per week.


ii. All City Hall employees are assigned to work a 4/10 work
schedule. Employees assigned to work a 4/10 work
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schedule will work Monday through Thursday, 7:00 a.m. to 
6:00 p.m. with Fridays off. At the direction of the City 
Manager, some employees may be required to work a 
different schedule due to the requirements of their job 
classifications or department responsibilities. Any such 
variation to the standard 4/10 work schedule must be 
memorialized in writing. 


iii. The workweek for employees assigned to a 4/10 work
schedule shall be seven consecutive days, 12:00 a.m. on
Saturday and ending at 11:59 p.m. on the following Friday.
Time worked by non-exempt employees in excess of 40
hours in a workweek shall constitute overtime.


b. Standard Workweek and Work Schedule.


i. The standard 5/8 work schedule consists of eight hours per
day, five days per week.


ii. All City cemetery employees are assigned to work a
standard work schedule. Employees assigned to work a
standard work schedule will work Monday through Friday,
7:00 a.m. to 3:30 p.m.  At the direction of the City Manager,
some employees may be required to work a different
schedule due to the requirements of their job classifications
or department responsibilities. Any such variation to the
standard work schedule must be memorialized in writing.


iii. The workweek for employees on the standard work schedule
shall be seven consecutive 24-hour periods, starting at 12:00
a.m. on Saturday and ending at 11:59 p.m. on the following
Friday. Time worked by non-exempt employees in excess of
40 hours in a workweek shall constitute overtime.


C. Daily Hours of Work/Shifts. Daily hours of work or shifts for employees within 
departments shall be assigned by Department Heads as required to meet the 
operational requirements of such departments. The City reserves the right to 
regulate and/or change the designation of the specific hours or days to be 
worked by any employee, and no such change in the scheduling of days or hours 
worked shall be deemed to constitute overtime, provided the total number of 
hours and days does not exceed those specified as constituting the standard 
work year, work period, work week and workday hereunder. 


D. Changes in Work Schedules.  The City reserves the right to establish and 
modify work schedules in order to meet the varying needs of the different City 
departments. Except in the case of an emergency, Department Heads must 
provide employees with at least 30 days’ notice before changing an employee’s 
work schedule. If the needs of the City require that a position be assigned to 
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work a different work schedule or have a different workweek than the two set 
forth in this Section, the City Manager, in consultation with the Department Head, 
may designate the work schedule and workweek for employees in that position in 
writing. Any additional alternative workweeks shall be designated by 
administrative policy adopted by the City Manager.  


E. Meal Periods. Non-exempt employees are entitled to unpaid meal periods during 
which they shall be entirely relieved of responsibilities and restrictions. Such time 
shall not constitute hours worked, and no monetary compensation, or any other 
compensation in addition to the employee's basic pay for overtime, shall be given 
to any employee for or on account of any of his/her meal periods.  


1. Non-exempt employees shall be entitled to a 60-minute unpaid meal
period during each work shift which exceeds 8 hours.


2. Supervisors shall schedule meal periods to ensure appropriate coverage.


3. Employees shall take reasonable measures wherever feasible to avoid the
need for work to be performed during meal periods.  Where required, time
spent on such work shall be kept to a minimum, and may only occur with
the prior written authorization of a Department Head.  Non-exempt
employees who work during their meal periods shall be paid for time
worked.


F. Rest Periods. Except where unusual operational demands prevent a rest break, 
non-exempt employees are entitled to two 15-minute paid rest periods during 
each workday.  Rest periods shall not be combined or added to employees’ meal 
periods.   Rest periods shall also not be added to the beginning or end of an 
employee’s shift. 


G. Overtime. Non-exempt employees shall be entitled to overtime at the rate of one 
and one-half his/her regular hourly rate of pay for each hour worked in excess of 
40 hours in any one workweek. Employees are not entitled to compensatory time 
off in lieu of overtime. Exempt employees are not eligible to receive overtime 
compensation. 


1. Calculation of Hours Worked. For the purposes of overtime compensation,
"hours worked" shall only include those periods of time that the employee
is required to be on duty or to be on the City's premises or at a prescribed
workplace, and all time during which an employee is suffered or permitted
to work. As such, paid time off, including for example, time spent on a paid
leave of absence, sick leave, holidays and vacation, shall not be included
in the calculation of hours worked.


2. Approval of Overtime. It is the policy of the City to avoid the necessity for
overtime work whenever possible. Employees shall take reasonable
measures wherever feasible to avoid the need for work to be performed
outside of their regularly scheduled shifts.
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Employees shall not perform work outside of their regularly scheduled 
shifts or in excess of 40 hours in a workweek unless requested to do so by 
their Department Head or with advance written authorization from their 
Department Head.  This requirement applies to, but is not limited to: 


a. Work performed before the start of the shift;


b. Work performed during meal periods;


c. Work performed after the end of the shift; and


d. Other work performed "off the clock" including work performed at
home.


Time spent on such work outside an employee’s regularly scheduled shift 
shall be kept to a minimum. Department Heads are required to notify the 
Finance Department of any approved overtime at the end of the workday 
in which overtime is worked.  


RULE XI.  LEAVES OF ABSENCE. 


A. Effect of Leave of Absence. 


1. Effect of Leave of Absence on Employment Benefits.


a. Fully Paid Leave. Unless otherwise required by law, an employee
on a leave of absence who continues to receive full compensation
through the use of his/her accrued leave banks will continue to
receive full employment benefits. Such employment benefits may
include, but are not limited to, the accrual of paid leaves, accrual of
seniority, and cafeteria contributions which remain at the rate the
employee would receive if he/she was working his/her normal work
schedule.


b. Partially Paid Leave. Unless otherwise required by law, an
employee on a paid leave of absence who is receiving less than full
compensation from the City through the use of his/her accrued paid
leaves shall receive a prorated share of his/her employment
benefits, including, but not limited to, the accrual of paid leaves,
accrual of seniority, cafeteria contributions, or supplemental pay.


c. Unpaid Leave. Unless otherwise required by law, an employee on
an unpaid leave of absence shall not accrue any employment
benefits, including, but not limited to, the accrual of paid leaves,
accrual of seniority, cafeteria contributions, and supplemental pay.


2. Effect of Leave on Performance Evaluations and Merit Increases. Unless
otherwise required by law, the use of any leave of absence in excess of 30
consecutive days shall cause the date of the employee's performance
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evaluation, and merit increase, if relevant, to be extended by the same 
period of time that the employee was absent. 


B. Unauthorized Absences. Any employee absent from his/her job for more than 
three consecutive working days without prior permission of the Department Head 
may be considered to have voluntarily resigned from his/her employment with the 
City. Any unauthorized absence may be cause for disciplinary action as provided 
in these personnel rules. 


C. Holidays.  


1. Holidays Observed.  The following days shall be recognized and observed
as paid holidays: 


a. New Year's Day (January 1)
b. Martin Luther King Jr. Day
c. Presidents' Day
d. Memorial Day
e. Independence Day (July 4)
f. Labor Day
g. Veterans Day (November 11)
h. Thanksgiving Day
i. Day after Thanksgiving Day
j. Christmas Eve (December 24)
k. Christmas Day (December 25)


In December of each year, the City Manager will send a list of dates that 
holidays will be observed for the following calendar year.  When a holiday 
falls on day that the City (or a Department in the City) is regularly closed 
(such as a Saturday), the City Manager will designate an alternative date 
that will be observed as the holiday.  Employees on different schedules 
may be provided with different days on which to observe the holiday. 
Amount of Holiday Pay.  Employees shall receive one day's pay for each 
of the holidays listed above for the number of hours they would have been 
regularly scheduled to work. 


2. Work Performed on a Holiday.  An employee who is scheduled and
required to work on a date that the City has observed as a holiday shall be
compensated at regular salary for all time actually worked on the date the
holiday is observed.  In addition, the employee shall receive one floating
holiday.


a. Amount of Floating Holiday.  An employee assigned to a 4/10
schedule shall receive ten hours of floating holiday time.  An
employee assigned to a 5/8 schedule shall receive eight hours of
floating holiday time.
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b. Compensation for Unused Floating Holidays.  Any unused floating
holidays will be cashed out on June 30th of each year at the
employee’s then-current rate of pay.


D. Vacation. 


1. Full-time employees in all classifications shall accrue vacation, on a daily
basis, according to the following schedule:


a. From the date of hire through five years of service: 80 hours per
year.


b. Beginning the sixth year through 10 years of service: 120 hours per
year.


c. Beginning the 11th year of employment: 160 hours per year.
Vacation accrues on a pro rata basis during each pay period.


2. The maximum number of vacation days that may be accumulated by an
employee is 320 hours. Once an employee reaches the maximum
accumulation, he/she shall cease vacation accrual until his/her total
number of vacation hours falls below the maximum allowable.


3. A maximum of 80 hours of vacation per calendar year may be converted
to compensation and shall be paid at the employee's rate of pay at the
time of the conversion with a balance of 40 hours payable up to twice a
year, per the budgetary schedule.


4. At termination of employment for any reason, the City shall compensate
the employee for the employee's accumulated, but unused, vacation time
at the employee's base rate of pay at the time of termination.


5. If a holiday falls on a work day during an employee's vacation period, that
day shall be considered as a paid holiday and not vacation time.


6. Vacations may be scheduled at any time during the year upon approval of
the City Manager or his/her designee.


7. Part-time employees shall accrue vacation leave on a pro rata basis
based on the number of hours they are regularly scheduled to work.


E. Sick Leave. 


1. Sick leave may only be taken for absences from duty made necessary by:


a. The employee's illness, injury, incapacity, or quarantine due to
exposure to a contagious disease. When an injury or illness is job-
related, the employee shall be charged with sick leave usage only
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to the extent that their salary is not covered by worker's 
compensation. 


b. Medical, dental or eye examination or treatment for which
appointment cannot be made outside of working hours.


c. When the employee's presence is needed to attend to the illness or
injury of a member of his/her immediate family. For purposes of
sick leave, immediate family shall be defined as spouse, domestic
partner, parent (including a biological, foster, or adoptive parent, a
stepparent, or a legal guardian), child (including a biological, foster,
or adopted child, a stepchild, a legal ward, a child of a domestic
partner, or a child of a person standing in loco parentis), brother,
sister, grandparent, father-in-law, mother-in-law, sister-in-law,
brother-in-law, or any other person who is a legal dependent of the
employee. Exceptions to this definition shall be reviewed and
possibly approved by the City Manager.


2. Sick leave is not a privilege which an employee may use at his/her
discretion, but shall be allowed only in case of necessity and actual
sickness or disability of the employee, or because of illness in his/her
immediate family (as defined in Rule XI.E.1.c.).


3. Full-time employees shall earn sick leave at the rate of eight hours per
month. The maximum number of sick time that may be accumulated by an
employee is 320 hours. Once an employee reaches the maximum
accumulation, he/she shall cease sick accrual until his/her total number of
sick hours falls below the maximum allowable.  Part-time employees do
not accrue sick leave.


4. In order to receive compensation while on sick leave, the employee shall
notify his/her supervisor prior to the time for beginning the regular work
day, or as soon thereafter as practical. The City Manager or supervisor
may require a doctor's verification of the employee's inability to work due
to illness or injury when an employee has been absent due to illness or
non-job-related injury.


5. Sick leave may also be used for bereavement leave in the event of death
in the immediate family, as defined in Rule XI.F., as long as the employee
has exhausted all other available paid leaves of absence.


F. Bereavement Leave. Upon request to his/her Supervisor, an employee shall be 
eligible to receive necessary time off, not to exceed 40 hours per year, to arrange 
for or attend a funeral of a member of his/her immediate family. These 40 hours 
of bereavement leave, shall be with pay and shall not be chargeable to any other 
leave balance. Bereavement leave shall not exceed 40 hours per year. For 
purposes of this Section, immediate family shall mean father, father-in-law, 
mother, mother-in-law, stepparent, brother, brother-in-law, sister, sister-in-law, 
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spouse, domestic partner, child, grandparent, grandchild, legal guardian or legal 
ward. 


G. Military Leave. Military leave with or without pay shall be granted in accordance 
with Section 395 of the California Military and Veteran's Code and the Uniformed 
Services Employment and Reemployment Rights Act. In addition, leave for 
military exigency or military caregiver shall be granted in accordance with the 
Family and Medical Leave Act, as set forth in the City's FMLA/CFRA/PDL 
Administrative Policy, pursuant to Rule XI.J. 


H. Jury Duty. 


1. An employee summoned for jury duty will immediately notify the City
Manager. While serving on a jury, he/she will be given a leave of absence
with pay for up to ten days of jury duty. Such leave of absence with pay is
conditional upon the employee returning to work upon his/her dismissal
each day to complete his/her normal work day. Employees who fail to
return to work are required to use other accrued paid leaves for that period
of the employee's absence. Such leave is also conditional upon the
employee's conveyance to the City of any compensation received as a
juror, not including any travel allowance received.


2. An employee required to serve on a jury for longer than ten days may
elect to use any accrued paid leaves, other than sick leave, for the time
spent on jury duty after the ten days of jury duty paid leave have been
exhausted.  An employee is not required to convey compensation
received as a juror in this circumstance


I. Pregnancy Disability Leave. Employees who are disabled due to pregnancy, 
childbirth, or related medical conditions shall be granted leave in accordance with 
the California Pregnancy Disability Leave Law, the Family Medical Leave Act, 
and the California Family Rights Act. The full provisions governing such leave will 
be set forth in an administrative policy. 


J. Family Care and Medical Leave. Employees shall be granted family care or 
medical leave in accordance with the Family Medical Leave Act and the 
California Family Rights Act. The full provisions governing such leave will be set 
forth in an administrative policy. 


K. Leave of Absence Without Pay. The Personnel Officer, in his/her discretion, 
may grant an employee leave of absence without pay for up to three months. 
After the initial three months of leave of absence without pay, the Personnel 
Officer may, in his/her discretion, extend the leave for up to nine additional 
months in a maximum of three-month increments. However, unless otherwise 
required by law, in no circumstances shall the total amount of unpaid leave be 
longer than 12 months. The Personnel Officer may require sufficient 
documentation establishing the employee's need for leave. 
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1. Exhaustion of Paid Leaves.


a. Non-medical Leave of Absence Without Pay. An employee
requesting leave under this section for nonmedical reasons is
required to fully exhaust all of his/her paid leaves, except sick
leave, in order to be eligible to receive a leave of absence without
pay.


b. Medical Leave of Absence Without Pay. An employee requesting
leave under this section for medical reasons is required to fully
exhaust all of his/her paid leaves, including sick leave, in order to
be eligible to receive a leave of absence without pay.


2. Accrual of Benefits. Leave of absence without pay shall not be construed
as a break in service or employment, and rights accrued at the time leave
is granted shall be retained by the employee; however, vacation credits,
sick leave credits, increases in salary and other similar benefits shall not
accrue to a person granted such leave during the period of absence. An
employee reinstated after leave of absence without pay shall receive the
same step in the salary range he/she received when he/she began his/her
leave of absence. Time spent on such leave without pay shall not count
toward service for increases within the salary range, and the employee's
salary anniversary date shall be set forward by an amount equal to the
days of unpaid leave taken by the employee. Failure to Return from
Leave. If an employee takes any action during his/her leave that is
inconsistent with an intention to return to employment with the City, such
as accepting full-time employment with another employer, he/she will be
considered to have voluntarily terminated his/her employment. Failure of
the employee to return to his/her employment upon the termination of any
authorized leave of absence shall constitute an automatic termination from
City service of that employee, unless such leave is extended.


L. Management Leave. As compensation for the unique nature of their jobs, the 
City provides Management Leave in the form of additional time off, as follows: 


1. Employees in the executive classification, as defined in the Benefits
Ordinance, shall receive 80 hours of management leave per calendar
year.


2. Employees in the management classification, as defined in the Benefits
Ordinance, shall receive 60 hours of management leave per calendar
year.


Management leave shall vest on July 1st of each year.  Management and 
supervisory employees hired during the fiscal year shall be credited with a 
prorated number of administrative leave hours based on the number of months of 
the fiscal year for which the individual is employed.  One day worked in a 
particular month shall be considered as qualifying for that month. 
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Management leave cannot be carried forward from year to year, and any unused 
leave will be cashed out on June 30th of each year. 


M. Fitness for Duty Leave. 


1. Purpose/Policy.  Employees are expected to report to work fit for duty,
which means able to perform their job duties in a safe, appropriate, and
effective manner, free from adverse effects of physical, mental, emotional,
and/or personal problems.  This Rule is intended to provide a safe
environment and protect the health and welfare of employees and the
public.  If an employee feels that he/she is not fit to perform his/her duties,
he/she must notify his/her supervisor immediately.


2. Reasons for Fitness for Duty Leave.  A fitness for duty examination may
be ordered in any of the following situations:


a. An employee returns from a medical leave of absence of more than
five working days.


b. An employee is involved in the interactive process with the City
under Rule III.C.


c. Supervisor observes or receives a reliable report of an employee’s
possible lack of fitness for duty.  Observations and reports may be
based on, but are not limited to, employee’s own self-report of
potential unfitness, dexterity, coordination, alertness, speech, vision
acuity, concentration, response to criticism, interactions with the
public, co-workers, and supervisors.


d. Fitness for duty examinations based on a reasonable suspicion that
an employee is under the influence of illegal drugs or alcohol shall
be conducted in accordance with the City’s Drug-Free Workplace
Policy.


3. Procedures for Ordering a Fitness for Duty Examination.  When a
supervisor becomes aware of or observes behavior that makes him/her
reasonably suspect that the employee may not be fit for duty, the
supervisor shall refer the employee to the Personnel Officer who will
determine whether a fitness for duty examination is necessary and should
be scheduled.  If the circumstances warrant it, the Personnel Officer may
place the employee on a paid or unpaid leave pending the results of the
employee’s fitness for duty examination.  The examination shall be paid
for by the City.


4. Procedure Following Receipt of Examination Results.  The doctor
examining the employee shall be limited to finding the employee “fit for
duty” or “fit for duty with restrictions” or “unfit for duty.”  In the case of
finding an employee fit for duty, the doctor may issue work restrictions.  In
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no case shall the doctor reveal the underlying cause of the fit or unfitness 
for duty without the employee’s permission. 


a. Fit for Duty.  If the doctor finds the employee is fit for duty, the
employee shall return to work immediately and perform all duties of
his/her position.


b. Fit for Duty with Restrictions.  If the doctor finds the employee is fit
for duty with restrictions, the doctor shall specifically list what
restrictions are necessary and for how long those restrictions are
necessary.  If the employee’s restrictions are based on a disability
as defined by the ADA and/or FEHA, the City shall engage in the
interactive process as set forth in Rule III.C.  The City shall then
evaluate those restrictions and determine if the restrictions can be
reasonably accommodated.


c. Unfit for Duty.  If the employee is found to be unfit for duty, he/she
shall not be permitted to work.  He/She may request a leave of
absence in accordance with the appropriate subsection of this Rule.
If the employee can provide certification of fitness for duty prior to
the exhaustion of all paid and unpaid leave that he/she is entitled to
under these Personnel Rules, the employee shall be returned to
work.  However, if such certification is from the employee’s own
health care provider, the City may request a second opinion from a
doctor of its choosing and at its cost to evaluate the employee
under the requirements of this section.  If the two certifications
conflict, a third opinion will be sought from a doctor chosen by the
City and the employee, at the expense of the City.  The opinion of
fit or unfit rendered by the third doctor shall be binding.  If the
employee’s restrictions are based on a disability as defined by the
ADA and/or FEHA, the City shall engage in the interactive process
as set forth in Rule III.C.


RULE XII.LAYOFF/SEPARATION/RETIREMENT 


A. Layoff. Whenever, in the judgment of the City Council, it becomes necessary to 
abolish any position or employment, the employee holding such position or 
employment, may be laid off without disciplinary action and without the right of 
appeal, unless otherwise required by law. The City Manager shall determine the 
class and number of positions within each class to be affected, as well as the 
effective date of the layoff. 


1. Notification. Employees to be laid off shall be given, whenever possible, at
least 14 days prior notice.


2. Order of Layoff. In each class of position, employees shall be laid off
according to the needs of the service as determined by the Department
Head and the Personnel Officer.
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3. Reemployment List. The names of persons laid off or demoted in
accordance with this section shall be entered upon a reemployment list.
Lists from different departments or at different times for the same class of
position shall be combined into a single list. Such list shall be used by
every Department Head when a vacancy arises in the same or lower class
of position before certification is made from an eligible list or starting a
recruitment. Names of persons laid off shall be carried on a reemployment
list for one year, except that persons appointed to a position of the same
level as that which laid off, shall, upon such appointment, be dropped from
the list. Persons who refuse reemployment shall be dropped from the list.
Persons reemployed in a lower class, or on a temporary basis, shall be
continued on the list for the higher position for one year.


B. Resignations. Resigning employees shall be required to file a written resignation 
stating the effective date and reason(s) at least two weeks prior to leaving the 
City's service, unless the time limit is waived by the City Manager. The 
resignation date should be the last day the employee actually worked. 


C. Terminations. The City Manager may terminate any employee at any time with 
or without cause and with or without notice. 


D. Retirement/Disability Retirement. In accordance with the City's contract with 
the California Public Employees' Retirement System (CaIPERS), employees who 
meet the age and service credit minimums may qualify for a service retirement 
from CaIPERS. Under CaIPERS laws, an employee who is unable to perform 
his/her job because of an illness or injury which is expected to be permanent or 
last indefinitely, may be entitled to receive a disability retirement. 


RULE XIII.  ETHICAL STANDARDS 


A. Outside Employment, Enterprise, or Activity. In accordance with California 
Government Code Title 1, Division 4, Chapter 1, Article 4.7, no employees may 
engage in any outside employment, enterprise, or activity that is inconsistent, 
incompatible, in conflict with, or adverse to his/her employment, their ability to 
perform their duties and responsibilities, including performance of overtime work 
and emergency duties, or any other aspect of City operations. 


1. Employees are required to notify their Department Head in writing of all
outside employment in which they are engaged, regardless of when that
outside employment began, so that the City may assess whether such
outside employment conflicts with the employee's City employment. An
employee's outside employment, enterprise, or activity will be prohibited
when any of the following are present:


a. It involves the use for private gain or advantage of his/her City time,
facilities, equipment and/or supplies; or the badge, uniform,
prestige, or influence of his/her City employment;
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b. It involves the receipt or acceptance by the employee of any money
or other consideration from anyone other than the City for the
performance of an act which the employee, if not performing such
act, would be required or expected to render in the regular course
or hours of his/her City employment or as part of his/her duties as a
City employee;


c. It involves the performance of an act, in other than his/her capacity
as a City employee, which may later be subject directly or indirectly
to the control, inspection, review, audit, or enforcement of any other
officer or employee of the City; or


d. It involves the time demands as would render performance of
his/her duties as a City employee less efficient.


2. When outside employment is reported to a Department Head, the
Department Head shall notify the Personnel Officer of all pertinent details
of the outside employment. The Personnel Officer shall determine whether
the employee's outside employment conflicts with the performance of
his/her duties, and shall advise the employee and the Department Head of
his/her determination in writing. An employee who is unsatisfied with the
decision of the Personnel Officer may appeal the decision to the City
Manager. An employee wishing to appeal this determination must file a
written appeal to the City Manager within 10 days of receipt of the
Personnel Officer's decision. The City Manager shall meet with the
employee and determine whether the employee's outside employment
conflicts with the performance of his/her duties. The City Manager shall
advise the employee, the Department Head, and the Personnel Officer of
his/her determination in writing within 15 days of meeting with the
employee.


B. Political Activities. Consistent with the provisions of California Government 
Code Title 1, Division 4, Chapter 9.5, employees may not engage in political 
activity during working hours, while on City property on which members of the 
public would not be entitled to engage in political activities, or while in uniform. 


C. Contracts and Conflicts of Interest. In accordance with California Government 
Code Title 1, Division 4, Chapter 1, Article 4, no City employee can be financially 
interested in any contract made by him/her in his/her official capacity, or by any 
body or board of which he/she is a member. All employees of the City are 
required to adhere to the provisions of Article 4 of Title 1, Division 4, Chapter 1 of 
the Government Code. 


D. Conduct During the Workday. During the workday, employees are expected to 
devote their full time in the performance of their assigned duties. Any approved 
outside work, part-time job, hobbies, or personal business must be performed 
during off-duty hours. Off-duty hours include unpaid lunch break periods, but do 
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not include other rest or break periods during which the employee continues to 
receive pay. 


E. Employees with Access to Confidential Information. In performing their 
duties, employees may have access to confidential information, including, but not 
limited to, employees' personnel files and the personal or financial information of 
other City employees or persons who do business with the City. In addition, 
some City employees will be involved in some communications with the City 
Attorney's Office, which can be protected by the attorney-client privilege. 
Employees with such access are required to keep such information confidential. 


F. Solicitation of Political Contributions. Consistent with the provisions of 
California Government Code Title 1, Division 4, Chapter 9.5, no City employee 
may knowingly, directly or indirectly, solicit a political contribution from a City 
employee, City officer, or person on an employment list. However, this does not 
prohibit City employees from requesting political contributions if the solicitation is 
part of a solicitation made to a significant segment of the public, which may 
include City employees. This also does not prohibit a City employee from 
soliciting or receiving political funds or contributions to promote the passage of or 
defeat of a ballot measure which would affect the rate of pay, hours of work, 
retirement, civil service, or other working conditions of City employees, provided 
that such solicitation cannot occur during working hours or while on City property. 
For purposes of this section, "contribution" means a payment, a forgiveness of a 
loan, a payment of a loan by a third party, or an enforceable promise to make a 
payment except to the extent that full and adequate consideration is received, 
unless it is clear from the surrounding circumstances that it is not made for 
political purposes. 


RULE XIV.  DISCIPLINARY ACTIONS 


A. Reason for Disciplinary Action. While the City maintains an at-will employment 
environment, the City also reserves the right to take disciplinary actions against 
any employee. Disciplinary measures may be taken for any good and sufficient 
cause. Cause may include, but is not limited to, violation of the personnel 
ordinance or of these personnel rules or any policies, procedures, personnel 
rules and/or regulations of the employee's department, any act of insubordination 
or act detrimental to the public service, refusal or inability to comply with the 
duties of the position occupied by the employee, or any other type of 
misfeasance, malfeasance or nonfeasance relating to his/her duties, office or 
position. 


B. Types of Disciplinary Actions. The City employs a disciplinary system, which 
includes a variety of levels of disciplinary actions, up to and including termination 
of employment. However, nothing in this disciplinary policy should be interpreted 
in any way that would affect the employee's at-will employment status. 
Notwithstanding any provision of this policy, all employees may be terminated at 
any time, with or without notice, and with or without cause. The City may take 
any of the following types of disciplinary actions against its employees: 
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1. Verbal Reprimand. Verbal reprimand as a disciplinary action means the
employee is informed of his/her poor performance or misconduct verbally
by his/her supervisor.


2. Written Reprimand. Written reprimand as a disciplinary action means an
official notification to the employee that there is cause for dissatisfaction
with his/her services and that further disciplinary measures may be taken
if such cause is not corrected. Official reprimand shall be given in the
manner prescribed by the Personnel Officer. Reprimand notices shall be
made a part of the employee's official personnel record.


3. Suspension Without Pay. Suspension without pay shall be a temporary
separation from City service.


4. Reduction In Range. Reduction in step within range as a disciplinary
measure is the withdrawal of increments granted for merit, efficiency and
length of service. Reduction in pay shall become effective on the first pay
period following the effective date of the disciplinary action.


5. Involuntary Demotion. Demotion without consent shall include a reduction
in classification or rank, with commensurate reduction in salary.


6. Termination.  Termination is the permanent dismissal of an employee from
the City service by the City Manager.


C. Authority for Disciplinary Actions. 


1. The Department Heads and/or City Manager shall have authority to take
disciplinary action and they may delegate to certain of their subordinate
supervisory employees the authority to make official reprimands. Only the
City Manager may terminate employees.


2. The Personnel Officer shall be notified of any contemplated disciplinary
action prior to the time it is taken.


D. Notice of Disciplinary Action. When disciplinary action is to be taken against 
an employee, the Department Head or City Manager shall notify the employee in 
writing of the disciplinary action to be taken, the reasons for the disciplinary 
action, and the effective date of such disciplinary action, if applicable. Because 
all employees are at-will, there is generally no right to challenge disciplinary 
action. However, in certain circumstances, the employee may be entitled to a 
name-clearing hearing before the Personnel Officer. If the employee satisfies the 
criteria in Rule XIV.E.1., the City shall provide the employee with at least five 
days' notice of its intent to discipline the employee. During those five days, the 
employee may request a name-clearing hearing. If the employee does not 
request a name-clearing hearing, then he/she will have been deemed to have 
waived his/her right to said hearing. If the employee requests a hearing in 
accordance with Rule XIV.E., then the Personnel Officer will make all necessary 
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arrangements for the hearing prior to imposing the disciplinary action. If the 
employee does not meet the criteria set forth in Rule XIV.E.1., then he/she is not 
entitled to any hearing, appeal, or waiting time before the disciplinary action is 
imposed on the employee. 


E. Name-Clearing Hearing. In certain circumstances, an employee may be entitled 
to a name-clearing hearing before the disciplinary action is imposed by the City. 
In such circumstances, the employee will be entitled to a name-clearing hearing 
in accordance with this Section. 


1. Criteria for Entitlement to a Name-Clearing Hearing. In accordance with
state and federal law, when the following three elements are present, the
employee is entitled to a name-clearing hearing:


a. A stigmatizing charge.


b. The employee's denial of the stigmatizing charge.


c. Public disclosure of the stigmatizing charge.


2. Name-Clearing Hearing. If the employee has satisfied all three criteria set
forth in Rule XIV.E.1., then the employee is entitled to a hearing in order to
clear his/her name. If the employee desires a name-clearing hearing,
he/she must file a written request with the Personnel Officer within five
days of receiving notice from the City of its intent to impose disciplinary
action. Failure to timely request a hearing shall constitute a waiver of the
right to a hearing. The hearing shall be before the Personnel Officer. The
employee is not entitled to a full evidentiary hearing, but is only entitled to
the opportunity to clear his/her name of the stigmatizing charge(s). All
name-clearing hearings shall be held in private unless the employee
requests a public hearing in writing.


RULE XV.  GRIEVANCE PROCEDURE 


A. Purpose of the Grievance Procedure. The grievance procedure shall be used 
to resolve employee complaints regarding an alleged violation or interpretation of 
the City's personnel ordinance or these personnel rules. Specifically excluded 
from the grievance procedure are: 


1. Performance evaluations;


2. Deferred merit salary increases;


3. Verbal counseling;


4. Policy decisions of the City Council;


5. Disciplinary actions;
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6. Transfer to another position without a loss of pay; and


7. Matters for which there is a separate appeal.


B. Grievance Procedure. 


1. Step 1. The employee shall inform, in writing, his/her immediate
supervisor of his/her grievance and relevant facts within seven days after
the employee knew, or in the exercise of reasonable diligence should
have known, of the events giving rise to the grievance. The grievance
must include a statement of the event causing the grievance; the
personnel rule or provision of the personnel ordinance alleged to have
been violated; the relief sought by the employee; and any potential
witnesses. Failure to fully complete the grievance form may result in a
delay in processing the grievance. At least one conference shall be held
between the employee and his/her immediate supervisor after the
employee has expressed his/her grievance. The supervisor shall advise
the employee of his/her decision within 14 days following notification of the
grievance.


2. Step 2. If the grievance is not satisfactorily resolved in Step 1, the grievant
may, within seven days after receipt of his/her supervisor's response,
submit the grievance to his/her Department Head. Such submittal shall be
in writing and include the original of the grievance form. The grievance
must include a statement of the event causing the grievance; the
personnel rule or provision of the personnel ordinance alleged to have
been violated; the relief sought by the employee; and any potential
witnesses. After receipt of the grievance, the Department Head will meet
with the grievant and make such investigation as is required. Within seven
days of his/her meeting with the grievant, the Department Head shall
return the original of the grievance form to the employee along with his/her
written decision on the grievance.


3. Step 3. If the grievance is not satisfactorily resolved in Step 2, the grievant
may, within seven days of receipt of the Department Head's decision,
submit the grievance to the Personnel Officer for consideration by the City
Manager. Such submittal shall include the original of the grievance form; a
statement of the event causing the grievance; the personnel rule or
provision of the personnel ordinance alleged to have been violated; the
relief sought by the employee; any potential witnesses; a written statement
of any issues which are still in dispute; and the specific basis upon which
the grievant takes issues with the position of his/her Department Head.
The City Manager or his/her designee shall take such review and
investigative action as he/she deems necessary and inform the grievant of
his/her decision within 14 days of receipt of the grievance. The decision of
the City Manager is final and no further appeal may be had by the
employee.
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C. General Provisions. 


1. No retribution or prejudice shall be suffered by employees making good
faith use of the grievance procedure.


2. Failure by management at any step of this procedure to communicate the
decision of the grievance within the specified time limits shall permit the
grievant to proceed to the next step. The grievant shall be entitled to be
present at all steps of the procedure.


3. Failure at any step of this procedure to appeal a decision on a grievance
within specified time limits shall be deemed acceptance of the decision
rendered, and the grievant waives all further appeal of the matter.


4. The time limits specified at any step in this procedure may be extended by
mutual written agreement.


5. The original of the grievance form shall accompany all requests for
institution of the next step in the grievance procedure, and shall be
maintained in the employee's personnel file at the completion of the
grievance procedure.


6. Communication with grievant shall be processed by personal signed
receipt of document, certified mail or registered mail.


RULE XVI.  EMPLOYMENT BENEFITS 


A. Health Benefits. Accident, health, hospital, dental and vision insurance to cover 
non-occupational injuries and sickness for full-time employees will be provided by 
the City, as set forth in the benefits schedule. 


B. Retirement Benefits. The City has contracted with the California Public 
Employees' Retirement System (CaIPERS) for retirement benefits  


1. Classic Members.  Classic Members of CalPERS receive the 2.7 percent
at age 55 retirement plan.


2. New Members.  New Members of CalPERS receive the 2.0 percent at age
62 retirement plan.


RULE XVII.  EDUCATIONAL ASSISTANCE 


A. Educational Reimbursement for Training and Advancement. 


The responsibility for developing training programs for employees is with the City 
Manager and Department Heads, jointly. When an educational course to be 
taken by an employee will benefit the City, the City Manager may authorize 
payment by the City of tuition charges and books. An "educational course" may 
include courses that are in furtherance of a degree, other college-credit courses, 
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or training. In order to be eligible for educational reimbursement, the employee 
must obtain written approval of the City Manager prior to enrolling in any courses. 
Educational reimbursement shall not exceed $1,500.00 in any fiscal year, and is 
not compensation reportable for retirement purposes. 


B. Licenses and Certification Assistance. 


1. In cases of enrollment for any certification which is a condition of
employment, the City shall pay required application fees in advance.


2. The cost of licensing fees, renewal fees, and test fees for all levels of
certification are reimbursable, upon receipt of the certification or license.
To obtain reimbursement after successful completion of the
test/renewal/license process, the employee is responsible for submitting
proof of payment for test fees, renewal fees, and license fees, along with
proof of the certification or license, to the City Manager. In unusual
circumstances, the City Manager may authorize the payment of the
test/renewal/license fees in advance.


RULE XVIII.  WORKPLACE VIOLENCE PREVENTION 


A. Objective.  The City is strongly committed to ensuring the safety of all City 
employees.  Consistent with this policy, acts or threats of violence, including 
intimidation, harassment, and/or coercion which involve or affect City employees 
will not be tolerated and will be subject to appropriate disciplinary action up to 
and including termination.  The following are the objectives of the City: 


1. To ensure all workplace threats and violent behavior are addressed
promptly.


2. To ensure the level of physical and facility security in City workplaces is
sufficient to protect the health and safety of City employees.


3. To ensure that all disciplinary action taken for behavior prohibited under
this Section is reviewed, evaluated, and administered consistently and
equitably throughout the City and done so in a timely manner.


B. Threats or Acts of Violence Defined.  A credible threat of violence is a knowing 
and willful statement or course of conduct that would place a reasonable person 
in fear for his/her safety, or the safety of his/her immediate family, and that 
serves no legitimate purpose.  General examples of prohibited workplace 
violence include, but are not limited to the following: 


1. Threatening to harm or harming an individual and/or his/her family,
friends, associates, and/or their property.


2. Fighting or challenging another individual to a fight.
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3. Intimidation through direct or veiled verbal threats, or through physical
threats, such as obscene gestures, grabbing, and pushing.


4. Making harassing or threatening telephone calls; sending harassing or
threatening letters, emails, or other correspondence.


5. Intimidating or attempting to coerce an employee to do wrongful acts that
would affect the business interests of the City.


6. Harassing surveillance or stalking, which is engaging in a pattern of
conduct with the intent to follow, alarm, or harass another individual, which
presents a credible threat to the individual and causes the individual to
fear for his/her safety, or the safety of his/her immediate family, as defined
in California Civil Code section 1708.7.


7. Making a suggestion or otherwise intimating that an act to injure persons
or property is appropriate behavior.


8. Possession of firearms (loaded or unloaded), weapons, or any other
dangerous devices on City property.  This includes look-alike weapons,
such as toy guns.  Weapons and dangerous devices may include, but are
not limited to the following, when their possession or use is not expressly
authorized by a City supervisor or manager: blackjacks, slingshots, metal
knuckles, explosive substances, dirks, daggers, gas- or spring-operated
guns, knives, folding knives having a blade that locks into place, razor
blades, and clubs.


9. Use of a personal or City-issued tool or other equipment in a threatening
manner toward another.


C. Reporting Workplace Violence.  Any employee who is the victim of a threat or act 
of violence, or any employee who witnesses such conduct, should immediately 
report the incident to his/her Supervisor or other appropriate person in the chain 
of command.  Should the employee perceive that he/she is in immediate danger 
of a violent act, or has just been victimized by a violent act, or is a witness of a 
violent act, he/she shall as soon as possible: 


1. Place themselves in a safe location.


2. If appropriate, call 911 and request immediate response of a police officer
and be prepared to inform the police dispatcher of the circumstances and
the exact location of where an officer is needed.


3. Inform a Supervisor, Department Head, or the Personnel Officer of the
circumstances.


4. Complete a written report as soon as possible and submit the original
copy to the Personnel Officer.
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5. Cooperate fully in any administrative or criminal investigation, which shall
be conducted within existing policy and laws.


D. Reporting Future Workplace Violence.  Employees who have reason to believe 
they or any City employee may be the subject of a violent act in the workplace or 
as a result of their City employment, should immediately notify their Supervisor, 
Department Head, or the Personnel Officer. 


E. Violation of Article.  The City prohibition against threats and acts of violence 
applies to all persons involving City operation, including but not limited to City 
personnel, contract and temporary workers, vendors, and anyone else on City 
property.  Violations of this Rule by any individual may be followed by legal action 
as appropriate, which may include, seeking a temporary restraining order and/or 
injunction on behalf of City employees if the situation warrants such action.  In 
additional to appropriate legal action, violations of this Rule by employees, 
including making a false report under this Rule, may lead to appropriate 
disciplinary action, up to and including termination. 


RULE XIX.  DRUG-FREE WORKPLACE POLICY 


It is the desire of the City that all work environments of employees be safe and 
productive and free of the influence of drugs and alcohol. The City is concerned with the 
physical safety of all employees, potential damage to property and equipment, mental 
and physical health of employees, productivity and work quality, medical insurance 
costs, and the harm done to employees and their families by drug and alcohol abuse. 
The full provisions regarding drugs and alcohol in the workplace will be set forth in an 
administrative policy. 


RULE XX.  ELECTRONIC COMMUNICATIONS POLICY 


The City provides its employees with certain electronic communications devices. 
Employees should be aware that no computer usage including messages transmitted or 
received on the computer system are private or confidential. The City's full policy 
regarding the use of electronic communications equipment will be set forth in an 
administrative policy.  


RULE XXI.  UNIFORMS AND EQUIPMENT 


A. Uniforms. Certain employees are required to wear a uniform in the performance 
of their job duties.  All uniforms are expected to be clean and in good repair.  The 
City will furnish these uniforms to employees at the City’s expense.  The City will 
also be responsible for the maintenance, cleaning, and replacement of uniforms, 
at the City’s expense.   


City uniforms are not suitable for everyday wear outside working hours, and that 
employee shall wear the uniforms only while on duty and traveling to and from 
City work.  Employees in the classifications required to wear uniforms shall wear 
the uniforms as a condition of employment while on City duty. 
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1. Eligibility.  The City shall provide uniforms to all full-time employees in the
Groundskeeper II classification and in the Maintenance of Operations
Manager classification.  These uniform items provided by the City  are not
solely for personal health and safety.  The City shall also pay for the
maintenance and cleaning of uniforms furnished to all full-time employees
in the Groundskeeper II classification and in the Maintenance of
Operations Manager classification.


2. Items and Amount.  Uniforms provided to eligible employees and the
monetary value for the rental and maintenance of City provided uniforms
are as follows:


a. Groundskeeper II Classification.


Items Per Week Total Monetary Value for 
Rental and Maintenance 


5 Shirts 


5 Pants $16.77 per week 


b. Maintenance of Operations Classification.


Items Per Week Total Monetary Value for 
Rental and Maintenance 


5 Shirts 


5 Pants 


1 Coveralls $19.44 per week 


B. Equipment. The City shall provide employees with the essential equipment to 
perform the duties of their positions. Employees are responsible for requesting 
training on equipment that they are unfamiliar with. Also, employees are 
responsible for the proper operation and maintenance of all equipment. 


C. Safety Equipment and Protective Clothing. Certain employees will be required to 
wear approved safety shoes and other safety equipment and protective clothing. 
Such employees failing or refusing to wear such safety equipment and protective 
clothing as appropriate will be subject to disciplinary action up to and including 
termination. If any employee is unable to wear such safety equipment and 
protective clothing for medical reasons, the employee must submit to the City a 
doctor’s statement covering the reasons. 
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CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #3.2 


CONSENT CALENDAR 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Rochelle Johnson, Acting Accounting Manager 


SUBJECT: Appropriations Limit for FY 2014-15 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council adopt a Resolution entitled: 


RESOLUTION NO. 2014 - _____ 
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 


WILDOMAR, CALIFORNIA, APPROVING THE 
APPROPRIATIONS LIMIT FOR FISCAL YEAR 2014-15 


DISCUSSION: 
Article XIII-B of the California State Constitution places limits on the amount of 
“proceeds of taxes” that can be spent by all entities of government. “Proceeds of taxes” 
include some, but not all, revenues.  Therefore the appropriations limit only applies to 
those City revenues that are considered “proceeds of taxes.”  The attached worksheets 
show what revenues are considered “proceeds of taxes.” 


It is the responsibility of the City to calculate its annual appropriations limit. The annual 
limit is calculated by multiplying the previous fiscal year’s limit by a factor based upon 
the change in the population and the change in California per capita personal income. A 
city may choose to use its own change in population or that of the county if the county 
change in population is greater than the City’s. Staff recommends the City use the 
population change that is most favorable to the City. The choice of each of these factors 
is an annual election. For fiscal year 2014-15, the change in population for the City of 
Wildomar is 1.01% and the change in population for the County of Riverside is 1.05%.  
Therefore, staff recommends that the City’s change in population be used, and the FY 
2014-15 appropriations limit calculation attached hereto is based on the 1.05% 
population change. The change in the California per capita personal income was 5.12%. 


Staff has calculated the appropriations limit for Fiscal Year 2014-15 to be $9,458,554.  
This is $5,862,931 more than the City’s estimated proceeds of taxes minus the qualified 
debt service exclusion of ($3,595,623). 







Cities are required to complete an appropriations calculation for each fiscal year. The 
City’s auditors are required to review and approve the appropriations calculation as part 
of their audit of the City.   


FISCAL IMPACT: 
None. 


Submitted by: Approved by: 
Rochelle Johnson  Gary Nordquist 
Acting Accounting Manager City Manager 


ATTACHMENTS: 
A. Resolution No. 2014-___  
B. FY 2014-15 GANN Appropriation Limit Calculation worksheets 







ATTACHMENT A 







RESOLUTION NO. 2014 - _____ 


A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF WILDOMAR, CALIFORNIA, APPROVING THE 
APPROPRIATIONS LIMIT FOR FISCAL YEAR 2014-15 


WHEREAS, Constitutional Article XIII-B (Propositions 4 and 111) limits the 
appropriations State and Local Government may make from the proceeds of taxes and 
requires State and Local Government to adopt an annual appropriations limit; and 


WHEREAS, the permanent FY2009-10 base year appropriations limit of 
$7,728,041 for the City was established by a vote of the people on November 2, 2010; 
and 


WHEREAS, the appropriations limitation is adjusted annually by multiplying the 
previous year’s appropriations limit by a factor based on either the population growth 
factor for the City of Wildomar or for the County of Riverside, and by either the change 
in the California Per Capita Personal Income or the change in Non-residential 
Construction for the City of Wildomar;  and 


WHEREAS, the City has received inflation and population data from the State 
Department of Finance to calculate the Fiscal Year 2014-15 Appropriations Limit; and 


WHEREAS, the appropriations limit for Fiscal Year 2013-14 was $8,901,725; and 


WHEREAS, the City Council of the City of Wildomar wishes to select those 
options providing the greatest ratio of change as shown below:  


Change in California per    City Population 
Capita Personal Income Change 
     (Inflation Factor) (Population Factor) Factor 


   5.12   1.08 1.0108 


NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of 
Wildomar approves the appropriations limit at $9,458,554 for Fiscal Year 2014-15, and 
selects the options for calculation using the population growth of the City of Wildomar 
and the change in the California per Capita Personal Income.   


The City Clerk shall attest and certify to the passage and adoption of this resolution, and 
it shall become effective immediately upon its approval. 







PASSED, APPROVED AND ADOPTED this 18th day of June, 2014. 


_____________________________ 
Marsha Swanson 
Mayor 


APPROVED AS TO FORM: ATTEST: 


________________________________   ________________________________ 
Thomas D. Jex Debbie A. Lee, CMC 
City Attorney  City Clerk 







ATTACHMENT B 







Amount
A. Fiscal Year 2014-15 Appropriations Limit 8,901,725$             


B. Adjustment Factors:


1. Population 1.0108
2. Inflation 1.0512


Total Adjustment 1.06255296 (B1*B2)


C. FY2014-15 Base Appropriations Limit 9,458,554$             (B*A)


D. Other Adjustments


Lost Responsibility (-) - 
Transfer to private (-) - 
Transfer to fees (-) - 
Assume Responsibility (+) - 


Sub-total Adjustments - 


E. FY2013-14 Adjusted Appropriations Limit 9,458,554 (C-D)


F. FY 2013-14 Appropriations Limit 9,458,554$             


Amount
A. Proceeds of Taxes 4,990,000$             


B. Exclusions (Qualifed Debt Service) 1,394,377


C. Appropriations Subject to Limitation 3,595,623 (A-B)


D. Current Year Limit 9,458,554


E. Over/(Under) Limit (5,862,931)$            (C-D)


Appropriations Subject to Limitation


City of Wildomar
GANN Appropriations Limit


FY 2014-15 CALCULATIONS







CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #3.3 
General Business 


Meeting Date: June 18, 2014 
______________________________________________________________________ 


TO: Mayor and City Council 


FROM: Thomas D. Jex, City Attorney 


SUBJECT: Ordinance No. 66 


STAFF REPORT 


RECOMMENDATION: 
In light of People v. Nguyen (2014) 222 Cal.App.4th 1168, adopt an Urgency Ordinance 
entitled: 


ORDINANCE NO.___ 
AN URGENCY ORDINANCE OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, REPEALING WILDOMAR ORDINANCE NO. 66 


BACKGROUND: 
Following the passage of Proposition 83, the Sexual Predator Punishment and Control 
Act, commonly referred to as Jessica’s Law, Riverside County, Orange County, and 
numerous California cities adopted ordinances restricting the locations where sex 
offenders may be present.  These ordinances generally restricted sex offenders from 
being present in parks or other locations where children frequently gather unless the 
sex offender has a lawful purpose for being there.  On January 11, 2012, the City 
Council adopted Ordinance No. 66, and imposed similar location restrictions on sex 
offenders in Wildomar as those that were adopted by Riverside County. 


On January 10, 2014, the Fourth District Court of Appeal issued its decision in People v. 
Nguyen (2014) 222 Cal.App.4th 1168, holding that state law preempted Irvine’s 
ordinance prohibiting all sex offenders from entering a city park or recreational facility 
without permission from the police chief.  The Court of Appeal concluded that the state 
statutory scheme restricting sex offenders’ daily lives fully occupied the field and 
therefore preempted supplementary restrictions by local agencies.  The Court of Appeal 
concluded that these statutes “are all closely related and establish a patterned approach 
for regulating a sex offender’s daily life to reduce the risk the offender will commit 
another offense.”  Taken as a whole, this statutory scheme “reflects the Legislature’s 
considered judgment on how to protect children and other members of the public from 
the risk of a sex offender reoffending while also recognizing a sex offender’s right to 
live, work, assemble, and move about the state.”  The Irvine restriction on sex offenders 







in parks, therefore, was preempted because it “invoke[d] the same purpose in imposing 
geographical restrictions” on sex offenders. 


On April 23, 2014, the California Supreme Court denied Irvine’s Petition for Review, 
which means that Nguyen will remain the controlling authority on this issue. 


ANALYSES: 
Based on Nguyen, cities and counties cannot add supplemental restrictions on the 
places that sex offenders can visit in their daily lives or impose restrictions that are 
designed to decrease the possibility of a sex offender reoffending.  In light of the 
Supreme Court’s decision to not review Nguyen, the City Council should repeal 
Ordinance 66.  The broad finding of state law preemption in Nguyen leaves no room for 
local restrictions on where sex offenders can go in their daily lives.   


An urgency ordinance is requested because Ordinance 66 is inconsistent with state law 
as interpreted by Nguyen and cannot be enforced.  It is critical for the City’s Police 
Department to have immediate clarity regarding the scope of enforceable restrictions on 
registered sex offenders located within the City. 


FISCAL IMPACT: 
None. 


Submitted by: Approved by: 
Thomas D. Jex Gary Nordquist 
City Attorney  City Manager 







ORDINANCE NO. _____ 


AN URGENCY ORDINANCE OF THE CITY COUNCIL OF 
THE CITY OF WILDOMAR, CALIFORNIA, REPEALING 
WILDOMAR ORDINANCE NO. 66 


WHEREAS, Article XI, § 7 of the California Constitution authorizes cities to make 
and enforce within their limits all local, police, sanitary, and other ordinances and 
regulations not in conflict with general laws; and, 


WHEREAS, pursuant to Proposition 83, the Sexual Predator Punishment and 
Control Act, commonly referred to as Jessica’s Law, Riverside County and numerous 
cities in the County and State enacted ordinances restricting where sex offenders may 
lawfully be present; and, 


WHEREAS, Ordinance No. 66, which the City adopted on January 11, 2012, 
prohibits sex offenders from entering “child safety zones” unless an exemption applies; 
and, 


WHEREAS, on January 10, 2014, the Fourth District Court of Appeal issued its 
decision in People v. Nguyen (2014) 222 Cal.App.4th 1168, and held that state law 
preempted Irvine’s ordinance prohibiting all sex offenders from entering a city park or 
recreational facility without permission from the police chief; and, 


WHEREAS, on April 23, 2014, the California Supreme Court denied Irvine’s 
Petition for Review, which means that Nguyen will remain the controlling authority on 
this issue; and, 


WHEREAS, based on Nguyen, cities and counties cannot add supplemental 
restrictions on the places that sex offenders can visit in their daily lives or impose 
restrictions that are designed to decrease the possibility of a sex offender reoffending; 
and,  


WHEREAS, due to Nguyen, the City must repeal Ordinance No. 66. 


WHEREAS, this Ordinance must take effect immediately under Government 
Code section 36937(b) to preserve the public peace, health and safety.  


NOW THEREFORE, THE CITY COUNCIL OF THE CITY OF WILDOMAR DOES 
HEREBY ORDAIN AS FOLLOWS: 


SECTION 1: REPEAL OF WILDOMAR ORDINANCE NO. 66. 


Wildomar Ordinance No. 66 is hereby repealed in its entirety. 


SECTION 2: SEVERABILITY. 


If any section, subsection, subdivision, sentence, clause, phrase, or portion of 







this Ordinance is, for any reason, held to be invalid or unconstitutional by the decision of 
any court of competent jurisdiction, such decision shall not affect the validity of the 
remaining portions of this Ordinance.  The City Council hereby declares that it would 
have adopted this Ordinance, and each section, subsection, subdivision, sentence, 
clause, phrase, or portion thereof, irrespective of the fact that any one or more sections, 
subsections, subdivisions, sentences, clauses, phrases, or portions thereof be declared 
invalid or unconstitutional. 


SECTION 3:  EFFECTIVE DATE.  


This Ordinance is hereby declared an urgency measure pursuant to the terms of 
California Government Code section 36937 (b) and shall be effective immediately upon 
adoption by a four-fifths (4/5th) vote of the City Council.  Ordinance No. 66 is 
inconsistent with state law as interpreted by Nguyen and cannot be enforced.  It is 
critical for the City’s Police Department to have immediate clarity regarding the scope of 
enforceable restrictions on registered sex offenders located within the City. 


SECTION 4: PUBLICATION.  


The City Clerk is authorized and directed to cause this Ordinance to be published 
within fifteen (15) days after its passage in a newspaper of general circulation and 
circulated within the City in accordance with Government Code Section 36933(a) or, to 
cause this Ordinance to be published in the manner required by law using the 
alternative summary and pasting procedure authorized under Government Code 
Section 39633(c). 


INTRODUCED, APPROVED, AND ADOPTED this 18th day of June 2014. 


_________________________________ 
Marsha Swanson, Mayor 


ATTEST: 


_____________________________ 
Debbie Lee, City Clerk 


APPROVED AS TO FORM: 


_____________________________ 
Thomas Jex, City Attorney 







State of California ) 
County of Riverside ) 
City of Wildomar ) 


I, Debbie Lee, City Clerk of the City of Wildomar, do hereby certify that the 
foregoing Ordinance was introduced and adopted as an urgency measure pursuant to 
the terms of California Government Code section 36937 (b) at a regular meeting of the 
Wildomar City Council on the 18th day of June 2014, and was passed by the following 
vote: 


AYES: 


NOES: 


ABSTAIN: 


ABSENT: 


_________________________________ 
Debbie Lee, City Clerk 







CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #3.4 
General Business 


Meeting Date: June 18, 2014 
______________________________________________________________________ 


TO: Mayor and City Council 


FROM: Thomas D. Jex, City Attorney 


SUBJECT: Ordinance No. 29 


STAFF REPORT 


RECOMMENDATION: 
In light of In re Taylor (2012) 209 Cal.App. 4th 210, adopt an Urgency Ordinance 
entitled: 


ORDINANCE NO.___ 
AN URGENCY ORDINANCE OF THE CITY COUNCIL OF THE CITY OF WILDOMAR, 


CALIFORNIA, REPEALING WILDOMAR ORDINANCE NO. 29. 


BACKGROUND: 
In November 2006, California voters approved Jessica’s Law which prohibited sex 
offenders on parole from living within 2,000 feet of a school or park.  Jessica’s Law also 
created Penal Code section 3003.5(c) which recognized local authority to impose sex 
offender residency restriction that are in addition to the restrictions set forth in state law 
for registered sex offenders. 
Based on this authority, the City adopted Ordinance 29 on May 13, 2009, which 
prohibits sex offenders from living in Residential Exclusion Zones, defined by the 
ordinance as areas within 2,000 feet of schools, child care centers, parks or youth 
centers. 


ANALYSES: 
While Jessica’s law expressly recognized local authority to impose these types of 
residency restrictions, the recent appellate decision in In re Taylor (2012) 209 
Cal.App.4th 210, review granted Jan. 3, 2013, S200143, raises the possibility of a 
constitutional challenge to Ordinance 29.  Taylor held that the blanket residency 
restrictions in Jessica’s Law “as applied” were overbroad and did not narrowly serve the 
stated purpose of protecting children from sex predators.  Taylor requires a complicated 
calculation of the number of available residential units for registered sex offenders.  In 
order to survive challenge under this decision, the City will need to produce convincing 







information and facts regarding the number of, affordability of, and access to, housing 
for parolees in order to support the application of its ordinance.  In the absence of a 
comprehensive housing study, the City’s sex offender residency restrictions may be 
vulnerable to an as-applied legal challenge under Taylor.  In light of this, the City 
Council should repeal Ordinance 29.  


An urgency ordinance is requested because Ordinance 29 is inconsistent with state law 
as interpreted by In re Taylor.  It is critical for the City’s Police Department to have 
immediate clarity regarding the scope of enforceable restrictions on registered sex 
offenders located within the City. 


FISCAL IMPACT: 
None. 


Submitted by: Approved by: 
Thomas D. Jex Gary Nordquist 
City Attorney  City Manager 







ORDINANCE NO. _____ 


AN URGENCY ORDINANCE OF THE CITY COUNCIL OF 
THE CITY OF WILDOMAR, CALIFORNIA, REPEALING 
WILDOMAR ORDINANCE NO. 29 


WHEREAS, Article XI, § 7 of the California Constitution authorizes cities to make 
and enforce within their limits all local, police, sanitary, and other ordinances and 
regulations not in conflict with general laws; and, 


WHEREAS, pursuant to Proposition 83, the Sexual Predator Punishment and 
Control Act, commonly referred to as Jessica’s Law, Riverside County and numerous 
cities in the County and State enacted ordinances restricting where sex offenders may 
lawfully be present or reside; and, 


WHEREAS, Ordinance No. 29, which the City adopted on May 13, 2009, 
prohibits sex offenders from residing within a “Residential Exclusion Zone” and, 


WHEREAS, While Jessica’s Law expressly recognized local authority to impose 
these types of residency restrictions, the recent appellate decision in In re Taylor (2012) 
209 Cal.App.4th 210, review granted Jan. 3, 2013, S200143, raises the possibility of a 
constitutional challenge to Ordinance 29.  Taylor held that the blanket residency 
restrictions in Jessica’s Law “as applied” were overbroad and did not narrowly serve the 
stated purpose of protecting children from sex predators.  Taylor requires a complicated 
calculation of the number of available residential units for registered sex offenders.   


WHEREAS, this Ordinance must take effect immediately under Government 
Code section 36937(b) to preserve the public peace, health and safety.  


NOW THEREFORE, THE CITY COUNCIL OF THE CITY OF WILDOMAR DOES 
HEREBY ORDAIN AS FOLLOWS: 


SECTION 1: REPEAL OF WILDOMAR ORDINANCE NO. 29. 


Wildomar Ordinance No. 29 is hereby repealed in its entirety. 


SECTION 2: SEVERABILITY. 


If any section, subsection, subdivision, sentence, clause, phrase, or portion of 
this Ordinance is, for any reason, held to be invalid or unconstitutional by the decision of 
any court of competent jurisdiction, such decision shall not affect the validity of the 
remaining portions of this Ordinance.  The City Council hereby declares that it would 
have adopted this Ordinance, and each section, subsection, subdivision, sentence, 
clause, phrase, or portion thereof, irrespective of the fact that any one or more sections, 
subsections, subdivisions, sentences, clauses, phrases, or portions thereof be declared 
invalid or unconstitutional. 







SECTION 3:  EFFECTIVE DATE.  


This Ordinance is hereby declared an urgency measure pursuant to the terms of 
California Government Code section 36937 (b) and shall be effective immediately upon 
adoption by a four-fifths (4/5th) vote of the City Council.  It is critical for the City’s Police 
Department to have immediate clarity regarding the scope of enforceable restrictions on 
registered sex offenders located within the City. 


SECTION 4: PUBLICATION.  


The City Clerk is authorized and directed to cause this Ordinance to be published 
within fifteen (15) days after its passage in a newspaper of general circulation and 
circulated within the City in accordance with Government Code Section 36933(a) or, to 
cause this Ordinance to be published in the manner required by law using the 
alternative summary and pasting procedure authorized under Government Code 
Section 39633(c). 


INTRODUCED, APPROVED, AND ADOPTED this 18th day of June 2014. 


_________________________________ 
Marsha Swanson, Mayor 


ATTEST: 


_____________________________ 
Debbie Lee, City Clerk 


APPROVED AS TO FORM: 


_____________________________ 
Thomas Jex, City Attorney 







State of California ) 
County of Riverside ) 
City of Wildomar ) 


I, Debbie Lee, City Clerk of the City of Wildomar, do hereby certify that the 
foregoing Ordinance was introduced and adopted as an urgency measure pursuant to 
the terms of California Government Code section 36937 (b) at a regular meeting of the 
Wildomar City Council on the 18th day of June 2014, and was passed by the following 
vote: 


AYES: 


NOES: 


ABSTAIN: 


ABSENT: 


_________________________________ 
Debbie Lee, City Clerk 







CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #3.5 


GENERAL BUSINESS 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and Members of the City Council 


FROM: Gary Nordquist, City Manager 


SUBJECT: Letter of Support to Change the name of Mission Trail Community 
Library 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council discuss and provide action regarding a letter of 
support to change the name of Mission Trail Community Library to Wildomar Library. 


BACKGROUND: 
Mayor Swanson requested that this item be placed on the agenda for consideration and 
possible action by the City Council. 


Submitted and Approved by: 
Gary Nordquist 
City Manager 


ATTACHMENTS: 
Letter requesting Support 







Marsha Swanson, Mayor       23873 Clinton Keith Rd, Ste 201  
Ben Benoit, Mayor Pro Tem       Wildomar, CA 92595 
Bob Cashman, Council Member          951/677-7751 Phone 
Bridgette Moore, Council Member       951/698-1463 Fax 
Timothy Walker Council Member    www.CityofWildomar.org  


June 18, 2014 


First District Supervisor Kevin Jeffries 
County of Riverside 
4080 Lemon Street 
Riverside, CA 92502 


RE: Change name of Mission Trail Community Library- SUPPORT 


Dear Honorable Jeffries, 


On behalf of the City of Wildomar, we, the City Council, respectfully request your support in 
changing the name of the Mission Trail Community Library to Wildomar Library. We are asking 
your support of this decision for the benefit of those who utilize and refer to this facility. 


Mission Trail Library is located at 34303 Mission Trail, Wildomar and is commonly 
referred to as the “Wildomar Library” by residents, businesses and local media. We do 
not foresee any major disruptions or costs associated with this request. The only 
projected cost will be the replacement of 1 sign, business cards, name tags and 
marketing material. 


Mission Trail Library is located in our City and we believe that it should reflect our name for the 
convenience of our residents, businesses and visitors.  


Sincerely, 


Marsha Swanson 
Mayor, City of Wildomar 







CITY OF WILDOMAR – CITY COUNCIL 
Agenda Item #3.6 


GENERAL BUSINESS 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Mayor and City Council Members 


FROM: Gary Nordquist, City Manager 


PREPARED BY: Janet Morales, Administrative Analyst 


SUBJECT: League of California Cities Annual General Business Meeting Voting 
Delegate and Alternate 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the City Council discuss and determine which Council Member 
will be the Voting Delegate and Alternate for the League of California Cities Annual 
General Business Meeting in Los Angeles.  


DISCUSSION: 
On September 3-5, the League of California Cities annual conference will be held in Los 
Angeles. The last day of the conference is the annual General Business Meeting at 
which each city will have a Voting delegate representing their city. At this meeting the 
League membership considers and takes action on resolutions that establish League 
policy. 


Last December, during the annual appointments to the various Boards, Committees, 
and Commissions, the City Council appointed Mayor Swanson as the Voting Delegate 
and Mayor Pro Tem Benoit as the Alternate. It is recommended at this time that Council 
confirm the Voting Delegate and the Alternate. 


FISCAL IMPACT: 
There is no fiscal impact by the Council making this selection; however, the cost will 
depend on how many delegates are appointed and if they will attend the entire 
conference ($500 per person), or just the one day ($275 per person). 


Submitted by: Approved by: 
Janet Morales Gary Nordquist 
Administrative Analyst City Manager 







WILDOMAR CEMETERY DISTRICT 
Agenda Item #4.1 


CONSENT CALENDAR 
Meeting Date:  June 18, 2014 


______________________________________________________________________ 


TO: Chairman and Board of Trustees 


FROM: Rochelle Johnson, Acting Accounting Manager 


SUBJECT: Warrant Registers 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the Board of Trustees approve the following: 


1. Warrant Register dated 05-22-14, in the amount of $416.04;
2. Warrant Register dated 06-05-14, in the amount of $1,588.47;&
3. Warrant Register dated 06-12-14, in the amount of $243.32.


DISCUSSION: 
The Wildomar Cemetery District requires that the Trustees audit payments of demands 
and direct the General Manager to issue checks.  The Warrant Registers are submitted 
for approval.  


FISCAL IMPACT: 
These Warrant Registers will have a budgetary impact in the amount noted in the 
recommendation section of this report.  These costs are included in the Fiscal Year 
2013-14 Budgets. 


Submitted by: Approved by: 
Rochelle Johnson   Gary Nordquist 
Acting Accounting Manager General Manager 


ATTACHMENTS: 
Voucher List 5/22/2014 
Voucher List 6/05/2014 
Voucher List 6/12/2014 



















WILDOMAR CEMETERY DISTRICT 
Agenda Item #4.2 


CONSENT CALENDAR 
Meeting Date:  June 18, 2014 


______________________________________________________________________ 


TO: Chairman and the Board of Trustees 


FROM: Rochelle Johnson, Acting Accounting Manager 


SUBJECT: Treasurer’s Report 


STAFF REPORT 


RECOMMENDATION: 
Staff recommends that the Board of Trustees approve the Treasurer’s Reports for April 
and May 2014. 


DISCUSSION: 
Attached is the Treasurer’s Report for Cash and Investments for the month of April and 
May 2014.   


FISCAL IMPACT: 
None at this time.  


Submitted by: Approved by: 
Rochelle Johnson  Gary Nordquist 
Acting Accounting Manager General Manager 


ATTACHMENTS: 
Treasurer’s Report 







      WILDOMAR CEMETERY DISTRICT
   TREASURER'S REPORT FOR


CASH AND INVESTMENT PORTFOLIO


          DISTRICT INVESTMENT


PERCENT
OF DAYS STATED


ISSUER BOOK VALUE FACE VALUE MARKET VALUE PORTFOLIO TO MAT. RATE
EDWARD JONES  $ 127,928.23  $ 127,928.23  $ 127,928.23 100.00% 0 0.000%


TOTAL  $ 127,928.23  $ 127,928.23  $ 127,928.23 100.00%


+ WITHDRAWALS/
BEGINNING DEPOSITS/ SALES/ ENDING STATED


ISSUER BALANCE PURCHASES MATURITIES BALANCE RATE


EDWARD JONES  $ 127,151.18  $ -  $ 777.05  $ 127,928.23 0.000%


TOTAL  $ 127,151.18  $ -  $ 777.05  $ 127,928.23


TOTAL INVESTMENT $ 127,928.23             


In compliance with the California Code Section 53646, as the General Manager
of the Wildomar Cemetery District, I hereby certify that sufficient investment liquidity 
and anticipated revenues are available to meet the District's expenditure 
requirements for the next six months.
I also certify that this report reflects all Government Agency pooled investments
and all District's bank balances.


5/5/2014


Rochelle Johnson Date
Acting Accounting Manager


April 2014







 WILDOMAR CEMETERY DISTRICT
   TREASURER'S REPORT FOR


CASH AND INVESTMENT PORTFOLIO


          DISTRICT INVESTMENT


PERCENT
OF DAYS STATED


ISSUER BOOK VALUE FACE VALUE MARKET VALUE PORTFOLIO TO MAT. RATE
EDWARD JONES  $ 124,989.03  $ 124,989.03  $ 124,989.03 100.00% 0 0.000%


TOTAL  $ 124,989.03  $ 124,989.03  $ 124,989.03 100.00%


+ WITHDRAWALS/
BEGINNING DEPOSITS/ SALES/ ENDING STATED


ISSUER BALANCE PURCHASES MATURITIES BALANCE RATE


EDWARD JONES  $ 127,928.23  $ -  $ (2,939.20)  $ 124,989.03 0.000%


TOTAL  $ 127,928.23  $ -  $ (2,939.20)  $ 124,989.03


TOTAL INVESTMENT $ 124,989.03             


In compliance with the California Code Section 53646, as the General Manager
of the Wildomar Cemetery District, I hereby certify that sufficient investment liquidity 
and anticipated revenues are available to meet the District's expenditure 
requirements for the next six months.
I also certify that this report reflects all Government Agency pooled investments
and all District's bank balances.


6/9/2014


Rochelle Johnson Date
Acting Accounting Manager


May 2014







WILDOMAR CEMETERY DISTRICT 
Agenda Item #6.1 


GENERAL BUSINESS 
Meeting Date: June 18, 2014 


______________________________________________________________________ 


TO: Chairman and Board of Trustees 


FROM: Gary Nordquist, General Manager 


SUBJECT: POW/MIA Flag Display 


STAFF REPORT 


RECOMMENDATION: 
Discuss the POW/MIA Flag display at the Cemetery and provide direction to staff. 


BACKGROUND/DISCUSSION: 
Responding to a request from the Board, the Cemetery currently displays the United 
States of America flag during hours of operations, Monday through Friday 8 a.m. to 3 
p.m.  In the past, several civic groups and board members have requested that the 
POW/MIA flag also be flown over the cemetery grounds during this period.  


FISCAL IMPACTS: 
No Impact to the adopted budget.  


Submitted and Approved by: 
Gary Nordquist 
General Manager 





		Agenda 06-18-14

		1.2 warrant reg 6-18-14-SR staff report final

		1.3 Treasures Report Apr and May 2014 SR final

		1.4 CDBG Cooperation Agreement Staff Report final

		1.5 Contract Award for Audit Services SR final

		1.6 Billie Anne Storm Drain - Agreement with Webb SR final

		1.6 Attachments - Billie Anne Storm Drain - WEBB.pdf

		ADP89D6.tmp

		SECTION 1. TERM OF AGREEMENT.

		SECTION 2. SCOPE OF SERVICES & SCHEDULE OF PERFORMANCE.

		(a) Scope of Services.  Design Professional agrees to perform the services set forth in Exhibit “A” “Scope of Services” (hereinafter, the “Services”) and made a part of this Agreement by this reference.

		(b) Schedule of Performance.  The Services shall be completed pursuant to the schedule specified in Exhibit “A.”  Should the Services not be completed pursuant to that schedule, the Design Professional shall be deemed to be in Default of this Agreemen...



		SECTION 3. ADDITIONAL SERVICES.

		SECTION 4. COMPENSATION AND METHOD OF PAYMENT.

		(a) Subject to any limitations set forth in this Agreement, City agrees to pay Design Professional the amounts specified in Exhibit “B” “Compensation” and made a part of this Agreement by this reference.  The total compensation, including reimbursemen...

		(b) Each month Design Professional shall furnish to City an original invoice for all work performed and expenses incurred during the preceding month.  The invoice shall detail charges by the following categories: labor (by sub-category), travel, mater...

		(c) Except as to any charges for work performed or expenses incurred by Design Professional which are disputed by City, City will use its best efforts to cause Design Professional to be paid within forty-five (45) days of receipt of Design Professiona...

		(d) Payment to Design Professional for work performed pursuant to this Agreement shall not be deemed to waive any defects in work performed by Design Professional.



		SECTION 5. INSPECTION AND FINAL ACCEPTANCE.

		SECTION 6. OWNERSHIP OF DOCUMENTS.

		SECTION 7. DESIGN PROFESSIONAL'S BOOKS AND RECORDS.

		(a) Design Professional shall maintain any and all documents and records demonstrating or relating to Design Professional’s performance of the Services.  Consultant shall maintain any and all ledgers, books of account, invoices, vouchers, canceled che...

		(b) Any and all records or documents required to be maintained pursuant to this section shall be made available for inspection, audit and copying, at any time during regular business hours, upon request by City or its designated representative.  Copie...

		(c) Where City has reason to believe that any of the documents or records required to be maintained pursuant to this section may be lost or discarded due to dissolution or termination of Design Professional’s business, City may, by written request, re...



		SECTION 8. INDEPENDENT CONTRACTOR.

		(a) Design Professional is and shall at all times remain a wholly independent contractor and not an officer, employee or agent of City.  Design Professional shall have no authority to bind City in any manner, nor to incur any obligation, debt or liabi...

		(b) The personnel performing the Services under this Agreement on behalf of Design Professional shall at all times be under Design Professional’s exclusive direction and control.  Neither City, nor any elected or appointed boards, officers, officials,...

		(c) Neither Design Professional , nor any of Design Professional’s officers, employees or agents, shall obtain any rights to retirement, health care or any other benefits which may otherwise accrue to City’s employees.  Design Professional expressly w...



		SECTION 9. STANDARD OF PERFORMANCE.

		SECTION 10. COMPLIANCE WITH APPLICABLE LAWS PERMITS AND LICENSES.

		SECTION 11. PREVAILING WAGE LAWS.

		SECTION 12. NONDISCRIMINATION.

		SECTION 13. UNAUTHORIZED ALIENS.

		SECTION 14. CONFLICTS OF INTEREST.

		(a) Design Professional covenants that neither it, nor any officer or principal of its firm, has or shall acquire any interest, directly or indirectly, which would conflict in any manner with the interests of City or which would in any way hinder Desi...

		(b) City understands and acknowledges that Design Professional is, as of the date of execution of this Agreement, independently involved in the performance of non-related services for other governmental agencies and private parties.  Design Profession...

		(c) City understands and acknowledges that Design Professional will, perform non-related services for other governmental agencies and private parties following the completion of the Services under this Agreement.  Any such future service shall not be ...



		SECTION 15. CONFIDENTIAL INFORMATION; RELEASE OF INFORMATION.

		(a) All information gained or work product produced by Design Professional in performance of this Agreement shall be considered confidential, unless such information is in the public domain or already known to Design Professional.  Design Professional...

		(b) Design Professional, its officers, employees, agents or subcontractors, shall not, without prior written authorization from the City Manager or unless requested by the City Attorney of City, voluntarily provide declarations, letters of support, te...

		(c) If Design Professional, or any officer, employee, agent or subcontractor of Design Professional, provides any information or work product in violation of this Agreement, then City shall have the right to reimbursement and indemnity from Design Pr...

		(d) Design Professional shall promptly notify City should Design Professional , its officers, employees, agents or subcontractors be served with any summons, complaint, subpoena, notice of deposition, request for documents, interrogatories, request fo...



		SECTION 16. INDEMNIFICATION.

		(a) Indemnification by Design Professional.  As provided under Civil Code Section 2782.8, Design Professional shall indemnify, protect, defend and hold harmless City and any and all of its officials, employees and agents (“Indemnified Parties”) from a...

		(b) Indemnification from Sub-consultants. Design Professional agrees to obtain executed indemnity agreements with provisions identical to those set forth here in this section from each and every sub-consultant, sub-contractor or any other person or en...

		(c) City's Negligence.  The provisions of this section do not apply to Claims occurring as a result of City’s sole negligence. The provisions of this section shall not release City from liability arising from gross negligence or willful acts or omissi...



		SECTION 17. INSURANCE.

		SECTION 18. ASSIGNMENT.

		SECTION 19. CONTINUITY OF PERSONNEL.

		SECTION 20. TERMINATION OF AGREEMENT.

		(a) City may terminate this Agreement, with or without cause, at any time by giving thirty (30) days written notice of termination to Design Professional.  In the event such notice is given, Design Professional shall cease immediately all work in prog...

		(b) Design Professional may terminate this Agreement for cause at any time upon thirty (30) days written notice of termination to City.

		(c) If either Design Professional or City fail to perform any material obligation under this Agreement, then, in addition to any other remedies, either Design Professional, or City may terminate this Agreement immediately upon written notice.

		(d) Upon termination of this Agreement by either Design Professional or City, all property belonging exclusively to City which is in Design Professional’s possession shall be returned to City.  Design Professional shall furnish to City a final invoice...



		SECTION 21. DEFAULT.

		SECTION 22. EXCUSABLE DELAYS.

		SECTION 23. COOPERATION BY CITY.

		SECTION 24. NOTICES.

		SECTION 25. AUTHORITY TO EXECUTE.

		SECTION 26. ADMINISTRATION AND IMPLEMENTATION.

		This Agreement shall be administered and executed by the City Manager or his or her designated representative.  The City Manager shall have the authority to issue interpretations and to make amendments to this Agreement, including amendments that comm...



		SECTION 27. BINDING EFFECT.

		SECTION 28. AMENDMENT.

		SECTION 29. WAIVER.

		SECTION 30. LAW TO GOVERN; VENUE.

		SECTION 31. ATTORNEYS FEES, COSTS AND EXPENSES.

		SECTION 32. ENTIRE AGREEMENT.

		SECTION 33. SEVERABILITY.

		SECTION 34. CONFLICTING TERMS.



		Lateral C-1 RFP final.pdf

		Request for Proposals

		ATTACHMENT "D"



		Wildomar MDP Lateral C-1 site.pdf

		Wildomar MDP Lateral C-1 Exhibit









		1.7 SD and Access Easement Quitclaim to RCFC (TR 31736-1, Project No 11-0217 ) SR final

		1.7 Attachments 4-7 SD and Access Easement TR 31736.pdf

		Attachment 5 - Certificates of Acceptance.pdf

		The undersigned grantor(s) declare(s)

		RCFC Parcel No. 7172-500, 501

		CERTIFICATE OF ACCEPTANCE

		The undersigned grantor(s) declare(s)

		RCFC Parcel No. 7172-500, 501

		CERTIFICATE OF ACCEPTANCE







		1.8 staff report RCTC Coop Agmt

		1.9 Calling Election SR ( final)

		1.10 Ticket Distribution Policy Reso, Policy, SR final

		1.11 Attachments 3-8 Sedco MDP Line F Storm Drain

		Attachment 6 - Certificate of Acceptance.pdf

		The undersigned grantor(s) declare(s)

		RCFC Parcel No. 3141-501

		CERTIFICATE OF ACCEPTANCE





		1.11 SEDCO MDP Storm Drain SR final

		1.11 Attachments 3-8 Sedco MDP Line F Storm Drain.pdf

		Attachment 6 - Certificate of Acceptance.pdf

		The undersigned grantor(s) declare(s)

		RCFC Parcel No. 3141-501

		CERTIFICATE OF ACCEPTANCE







		1.12 Release and Hold Harmless SR final

		1.13 Wildomar LHMP Annex Reso, SR final

		1.13 Attachment B Wildomar LHMP Annex.pdf

		City of Wildomar 2012 LHMP - Rev. 10.22.13 ARJ

		Exhibit A - Wildomar City Map

		Exhibit B - Flood-FEMA Map

		City of Wildomar 2012 LHMP - Rev. 10.22.13 ARJ

		2011_Inventory 10.22.13

		City of Wildomar 2012 LHMP - Rev. 10.22.13 ARJ





		1.14 Ord No 95 2nd Reading SR final

		1.15 Third Amendment WM SR final

		Meeting Date: June 18, 2014



		1.16 MCC Program SR, RESO final

		2.1 Amendment of Solid Waste Ordinance SR final

		2.1 Wildomar Solid Waste Ordinance 94.pdf

		SECTION 1. URepeal and Readoption of Chapter 8.104U.  Chapter 8.104 of the Wildomar Municipal Code is repealed and readopted to read as shown in Exhibit A hereto.

		SECTION 2. URepeal of Chapter 8.108U.  Chapter 8.108 of the Wildomar Municipal Code is repealed.

		SECTION 3. USeverabilityU.  If any section, subsection, sentence, clause, or phrase of this ordinance is for any reason held to be invalid or unconstitutional by the decision of any court of competent jurisdiction, such decision shall not affect the v...

		SECTION 4. UEffective DateU.  This ordinance shall take effect thirty (30) days after its passage by the City Council.

		SECTION 5. UPublicationU.  The City Clerk shall cause this ordinance to be published or posted in accordance with Government Code section 36933.





		2.2 CR&R CPI Adj SR final

		Meeting Date: June 18, 2014



		2.3 WM CPI Adj SR final

		Meeting Date: June 18, 2014



		2.4 Notice of Public Hearing Liens SR final

		Meeting Date: June 18, 2014



		2.5  4th Qtr Budget Review 2013-14 - 6-18-2014 SR final

		Meeting Date:  June 18, 2014



		3.1  Personel Rules 6.18.14 SR,Attchmns A, B final

		Meeting Date: June 18, 2014

		2.36.010 Adoption of Personnel System.

		2.36.020 Definitions.

		2.36.030 Administration.

		2.36.050 Adoption and Amendment of Personnel Rules.

		2.36.060 Appointments.

		2.36.070 Termination, Demotion, Reduction in Pay, Suspension, Reprimand.

		2.36.080 Layoff.

		2.36.090 Political Activity.

		2.36.100 Contracts for Special Services.

		RULE I.   GENERAL PROVISIONS.

		A. UPurposeU. These personnel rules are intended to establish and maintain an efficient and uniform personnel program for the City of Wildomar.

		B. UNature of EmploymentU. All employees of the City of Wildomar are at-will employees. Their employment can be terminated by the City or the employee at any time, with or without cause, with or without notice, and with or without the right of appeal....

		C. UApplicabilityU. Unless otherwise specifically stated either in these Rules or in a contract for employment or resolution or ordinance of the City Council, the provisions of these personnel rules apply to all employees of the City of Wildomar.  Fur...

		D. UNot an Employment ContractU. None of these personnel rules shall be deemed to create a vested contractual right for any employee.

		E. UAmendment of Personnel RulesU. The City Council shall have authority to adopt, amend, or repeal these personnel rules by resolution. The Personnel Officer shall have authority to prepare and recommend revisions to the personnel rules.

		F. UAdoption of Administrative PoliciesU. The Personnel Officer is hereby authorized to adopt administrative policies, so long as said administrative policies are not in direct conflict with these personnel rules.

		G. UDelegation of AuthorityU. Except as otherwise provided, any duties, responsibilities, powers, and authority granted by these personnel rules or the personnel ordinance to the City Manager, appointing authority, Personnel Officer, Department Head, ...

		H. UChanges to the LawU. When any local, state, or federal ordinance, regulation, or law that is incorporated in the personnel rules or upon which the personnel rules rely is amended, the personnel rules shall be deemed amended in conformance with tho...

		I. USeverabilityU. If any section, subsection, sentence, clause, or phrase of the personnel rules is found to be illegal by a court of competent jurisdiction, such findings shall not affect the validity of the remaining portions of the personnel rules.



		RULE II.  DEFINITIONS.

		A. UGeneral DefinitionsU. All words and terms used in these personnel rules and in any resolution or ordinance dealing with personnel policies, system, or procedures shall be defined as they are normally and generally defined in the field of personnel...

		B. USpecific DefinitionsU.

		1. "Acting appointment" means a temporary appointment of an employee who possesses at least the minimum qualifications established for a particular class and who is appointed to a position in that class in the absence of available eligible incumbents,...

		2. "Advancement" means a salary increase within the limits of a pay range established for a class.

		3. "Allocation" means the assignment of a single position to its proper class in accordance with the duties performed, and the authority and responsibilities exercised.

		4. "Appointing authority" means the City Manager or his/her designee.

		5. "At-will employee" means an employee whose employment can be terminated by the City or the employee, at any time, with or without cause and with or without notice.

		6. "Class" means all positions sufficiently similar in duties, authority, and responsibility, to permit grouping under a common title in the application with equity of common standards of selection, transfer, demotion and salary.

		7. "Compensation" means the salary, wage, allowance, and all other forms of valuable consideration earned by or paid to any employee by reason of service in any position, but does not include expenses authorized and incurred incidental to employment.

		8. "Continuous service" means service in the employ of the City without a break or interruption. Unless otherwise required by law, a severance of the employee from his or her employment initiated by either the City or the employee for periods of more ...

		9. "Council" or “City Council” means the City Council of the City of Wildomar.

		10. "Day" or "days" means calendar day(s), unless otherwise stated.

		11. "Demotion" means the movement of an employee from one class to another class having a lower maximum base rate of pay.

		12. “Disciplinary action" means the discharge, demotion, reduction in pay, suspension, or reprimand of an employee for punitive reasons.

		13. "Eligibility list" means the list which contains the names of successful applicants according to relative performance on the total weighted examinations.

		14. "Full-time employees" means employees whose positions require the employee work at least 40 hours in a workweek. All positions shall be full-time unless otherwise designated, or unless the compensation is fixed upon the basis of part-time work.

		15. "Personnel Officer" means the City Manager or his/her designee.

		16. "Layoff' means the separation of employees from the active work force due to lack of work or funds, or to the abolition of positions by the City Council for the above reasons or due to organization changes.

		17. "Part-time employees" means employees whose positions work less than 960 hours per year, are paid on an hourly basis and only receive fringe benefits that are specifically provided to part-time employees by resolution of the City Council.

		18. "Position" means a group of duties and responsibilities in the service of the City requiring the full-time or part-time employment of one person.

		19. "Promotion" means the movement of an employee from one class to another class having a higher maximum base rate of pay.

		20. "Provisional appointment" means a temporary appointment, less than 960 hours in a fiscal year, of a non-employee who possesses the minimum qualifications established for a particular class and who has been appointed to a position in that class in ...

		21. "Reinstatement" means the restoration without examination of a former employee to a classification in which the employee formerly served.

		22. "Suspension" means the temporary separation from service of an employee without pay for disciplinary purposes.

		23. "Temporary employee" means an employee who is appointed to a non-position for a limited period of time and is only entitled to benefits as provided by resolution of the City Council.

		24. "Transfer" means the movement of an employee from one position to another position in the same class or to another class with the same maximum base rate of pay.





		RULE III.   NONDISCRIMINATION

		A. UEqual Employment OpportunityU. The City is committed to a policy of equal employment opportunity for applicants and employees. It does not discriminate against qualified applicants or employees with respect to terms or conditions of employment bas...

		Employees who believe they have experienced any form of employment discrimination are encouraged to report this immediately, using the complaint procedure provided in the City’s policy prohibiting harassment, discrimination, and retaliation.

		B. UPolicy Against Harassment, Discrimination and RetaliationU.  City policy prohibits unlawful harassment and discrimination based on an employee's race, color, ancestry, sex, gender, sexual orientation, gender identity or expression, age over 40, re...

		C. UDisabled Applicants and EmployeesU. The City has a commitment to ensure equal opportunities for disabled applicants and City employees.  Every reasonable effort will be made to provide an accessible work environment for such employees and applican...

		1. URequest for AccommodationU.  An applicant or employee who desires a reasonable accommodation in order to perform essential job functions should make such a request in writing to the Administrative Services Department.  The request must identify: a...

		2. UReasonable Documentation of DisabilityU.  Following receipt of the request, the Administrative Services Department may require additional information, such as reasonable documentation of the existence of a disability or additional explanation as t...

		3. UInteractive ProcessU.  The City will engage in the interactive process, as defined by the FEHA and ADA, to determine whether an applicant or employee is able to perform the essential functions of his/her position.  During this process, the City wi...

		4. UCase-by-Case DeterminationU.  The City determines, in its sole discretion, whether reasonable accommodations(s) can be made, and the type of reasonable accommodations(s) to provide.  The City will not provide an accommodation that would pose an un...

		5. UFitness for Duty LeaveU.  While the City is engaged in the interactive process with an employee, the City may require that the employee be placed on a fitness for duty leave in accordance with Rule XI.M.





		RULE IV.   CLASSIFICATION.

		A. UPreparation of PlanU. The Personnel Officer shall ascertain and record the duties, responsibilities, minimum standards, and minimum qualifications of all positions in the City and shall recommend a classification/compensation plan for all position...

		B. UAdoption, Amendment and Revision of PlanU.  The classification/compensation plan shall be adopted by and may be amended from time to time by resolution of the City Council.  At the time of consideration by the City Council, any interested party ma...

		C. UAllocation of PositionsU. Following the adoption of the classification/compensation plan, the Personnel Officer shall allocate every position in the employ of the City to one of the classes established by the plan.

		D. UNew PositionsU. A new position shall not be created and filled until the classification/compensation plan has been amended to provide for such position.

		E. UReclassificationU. Positions, the assigned duties of which have been materially changed by the City so as to necessitate reclassification, whether new or already created, shall be allocated by the Personnel Officer to a more appropriate class. Rec...



		RULE V.  COMPENSATION

		A. USalary on AppointmentU.

		1. UNew EmployeesU. New employees shall be paid at the first step of the salary range for the position to which the employee is appointed except as approved by the City Manager or his/her designee.

		2. UAdvanced Step HiringU. The City Manager may appoint a new employee to an advanced step of the pay range if it is determined that qualified applicants cannot be successfully recruited at the first step of the salary range.

		3. UReemployment/ReinstatementU. A person who previously held a position with the City and resigned in good standing may, at the discretion of the City Manager, when re-employed in the same or a comparable position held at separation, be appointed at ...



		B. USalary Anniversary DatesU. Employees shall have a salary anniversary date on the date of his/her most recent appointment, promotion, demotion, reinstatement or reemployment. The salary anniversary date may be modified by the action of the appointi...

		C. UIncreases Within Salary RangeU. Employees will normally become eligible for a merit adjustment in pay after 12 months of service. Increases shall not be automatic, and are based on merit. The adjustment shall be made only if recommended by the app...

		D. USalary Upon PromotionU. Except in instances where the granting of a full step increase would result in a salary in excess of the top step of the range, any employee who is promoted to a position in a class with a higher salary range shall be place...

		E. USalary Upon TransferU. Any employee who is transferred from one position to another position in the same class, or to another position in a class having the same salary range, shall be compensated at the same step of the salary range as he/she pre...

		F. USalary on Change in Range AssignmentU. Whenever a class is reassigned to either a higher or lower salary range by the Council, the salary of each incumbent in such class on the date the reassignment is effective shall be adjusted to the salary pos...

		G. USalary on Reallocation of PositionU. If the position is reallocated to a class having the same salary range, the salary and the salary anniversary date of the incumbent shall not change. If the position is reallocated to a class which has a higher...

		H. USalary on DemotionU. Any employee who is demoted to a position in a class with a lower salary range shall have his/her salary adjusted by one the following three methods:

		1. If a disciplinary demotion, the employee's salary may be reduced. A new salary anniversary date shall be established on the basis of the demotion.

		2. If a non-disciplinary demotion, the employee's salary may be reduced. He/she shall retain his/her salary anniversary date.

		3. In the discretion of the Personnel Officer, a demoted employee's salary may be y-rated. A y-rated salary is one that is paid above the maximum established salary range for the incumbent's classification. An employee whose salary is y-rated will ret...



		I. UActing PayU. An employee who is required on the basis of an acting appointment to serve in a class with a higher salary range than that of the class in which he/she is normally assigned, shall receive the entrance salary rate of the higher salary ...

		J. USpecial Salary AdjustmentsU. Notwithstanding anything in these personnel rules to the contrary, in order to correct gross inequities, or to reward outstanding achievement and performance, the City Manager may adjust the salary rate of an incumbent...

		K. UPay PeriodsU. The salaries and wages of all employees shall be paid bi-weekly. In the event a payday falls on one of the holidays listed in these personnel rules, or on a Saturday or Sunday, the immediately previous working day shall become the pa...



		RULE VI.  APPLICATIONS, RECRUITMENT AND EXAMINATIONS

		A. UVacanciesU. Except for the City Manager, Department Heads, Assistant City Manager, Deputy City Manager, and/or Assistant to the City Manager positions, vacant positions may be filled only by selection from an eligibility list, by acting appointmen...

		B. UAnnouncement of Vacancies/Acceptance of ApplicationsU. When a position becomes vacant, the applicable Department Head shall notify the Personnel Officer. All positions shall be publicized by such methods as the Personnel Officer deems appropriate....

		C. UDisqualification of ApplicantsU. The Personnel Officer may reject any application which indicates on its face that the applicant does not possess the minimum qualifications required for the position, or because the applicant has failed to timely s...

		D. UIneligibility for EmploymentU. Further examination or consideration for employment of any applicant may be discontinued, and any employment of any person may be terminated, when any of the following has been determined to the satisfaction of the P...

		1. Who does not meet the minimum qualifications established for the class or position to which they seek appointment;

		2. Who has made a false statement, misrepresentation, or omission of material fact, or actual or attempted deception, fraud or misconduct in connection with his/her application;

		3. Who has failed to submit a complete application within the prescribed time limit;

		4. Who has directly or indirectly obtained information regarding examinations to which applicants are not entitled;

		5. Who has been convicted, including pleas of guilty and nolo contendere, of any felony or misdemeanor, which was of such a nature as to reflect adversely and substantially on the applicant’s ability to perform the duties of the position.  The City Ma...

		6. Who has otherwise violated provisions of these Personnel Rules.

		In addition, applicants with the least desirable background or qualifications among a large number of applicants may be denied further participation in the selection process through an evaluation of their qualifications, thus providing a reasonable nu...

		Applicants disqualified from further participation in the selection process will be promptly notified to permit submission of additional information provided that the time limit for receiving applications has not expired.  Notice will be mailed to the...



		E. USelection ProcessU.

		F. UCreation of Eligibility ListU. As soon as possible after the completion of a recruitment, the Personnel Officer shall prepare and maintain an eligibility list consisting of the names of candidates who qualified as finalists. Eligibility lists shal...

		G. UPhysician's ExaminationU. All job applicants are required to submit to a physician's examination at the City's expense upon being made a conditional offer of employment. As set forth in more detail in the City’s Drug-Free Workplace Policy, the phy...



		RULE VII.   APPOINTMENTS

		A. UAppointment of New EmployeeU. The hire date of a new employee shall be that of the first day actually worked.

		B. UProvisional AppointmentsU. It shall be the policy of the City to require all Department Heads and other appointing authorities, whenever possible to notify the Personnel Officer, of impending or anticipated vacancies in their departments sufficien...

		1. As soon as practicable, but not longer than six months after a provisional appointment has been made, the Personnel Officer may cause an examination to be prepared, and all positions filled provisionally shall be filled by an appointment from an el...

		2. A person appointed to a position on a provisional basis shall not be entitled to credit for the time served under the provisional appointment toward if the employee is awarded the position on a non-provisional basis.

		3. No special credit shall be allowed in any examination or the establishment of any eligibility lists for services rendered under a provisional appointment.

		4. Except for retired annuitants, no person shall be employed by the City under provisional appointment for a total of more than six months in any fiscal year except that the Personnel Officer may extend the period of any provisional appointment for n...

		5. A person who has retired from a CalPERS employer (“retired annuitant”) may only be appointed to a provisional appointment when all of the following conditions are met:

		a. The City can show the retired annuitant has previous experience and the skill set needed to perform the work required.

		b. The appointment is made to fill a vacant position during the recruitment to permanently fill the vacancy, or during an emergency to prevent stoppage of public service. A recruitment to permanently fill the vacant position must be open before the re...

		c. Retired annuitants cannot begin employment before the 181st day after their retirement date, unless the City certifies the nature of the employment and that the appointment is necessary to fill a critically needed position before 180 days has passe...

		d. If the retired annuitant is under the normal retirement age, he or she must have a bona fide separation in service. Further, the retired annuitant must not have received unemployment insurance payments for retired annuitant work with any public emp...

		e. A retired annuitant may only be appointed once to the position. Provisional appointments of retirees must specify a beginning date and an end date for the appointment, and the appointment term must not result in the retired annuitant working more t...

		f. The rate of pay for the retired annuitant must fall within the monthly rate of pay range for the vacant position, and he or she may not receive any other benefit, incentive, compensation in lieu of benefits, or other form of compensation in additio...





		C. UActing Appointments to a Higher ClassU. An acting appointment may be made to a higher class or position occupied by a person on temporary leave or disability. Such acting appointment shall not exceed six months. The Personnel Officer may extend ac...

		D. UReinstatementU. With the approval of the Personnel Officer, an employee who has completed at least 12 months of service and who has resigned in good standing may be reinstated within one year of the effective date of resignation to a vacant positi...

		E. UTransferU. The Personnel Officer may transfer an employee from one position to another in the same class or a comparable class at the same salary level. While the Personnel Officer retains the right to order the transfer, consideration will be giv...



		RULE VIII.   NEPOTISM AND CONSENSUAL ROMANTIC RELATIONSHIPS BETWEEN EMPLOYEES

		A. UNepotismU.

		1. UDefinitionsU.

		a. UApplicantU.  A person who applies for a position at the City and is not a Current Employee.

		b. UChange of StatusU.  A change in the legal status or personnel status of one or more Current Employees.

		i. Changes in legal status include but are not limited to marriage, divorce, separation, or any such change through which a Current Employee becomes a Family Member or ceases to be a Family Member of another Current Employee.

		ii. Changes in personnel status include but are not limited to promotion, demotion, transfer, resignation, retirement or termination of a Current Employee who is a Family Member of another Current Employee.



		c. UCurrent EmployeeU.  A person who is presently a City employee, or an elected or appointed City official.

		d. UDirect SupervisionU.  One or more of the following roles, undertaken on a regular, acting, overtime, or other basis shall constitute Direct Supervision:

		i. Occupying a position in an employee’s direct line of supervision; or

		ii. Functional supervision, such as a lead worker, crew leader, or shift supervisor; or

		iii. Participating in personnel actions including, but not limited to, appointment, transfer, promotion, demotion, layoff, suspension, termination, assignments, approval of merit increases, evaluations, and grievance adjustments.



		e. UFamily MemberU.  A spouse, domestic partner, parent, parent-in-law, step-parent, legal guardian, sister, step-sister, sister-in-law, brother, step-brother, brother-in-law, child, step-child, legal ward, daughter-in-law, son-in-law, grandchild, or ...

		f. UProhibited ConductU.  Conduct by Family Members including, but not limited to, one or more of the following:

		i. Participation directly or indirectly in the recruitment or selection process for a position for which a Family Member is an Applicant.

		ii. Direct Supervision of a Family Member that does not comply with limitations set forth in this Section;

		iii. Conduct by one or more Family Members that has an adverse effect on supervision, safety, security or morale.





		2. UDepartment Head AuthorityU.  Department Heads are authorized to make initial determinations under this Rule.  Should the Department Head be related to the employee/applicant in question, the City Manager shall appoint another Department Head to ex...

		3. UApplicants for EmploymentU.

		a. No qualified Applicant may be denied the right to file an application for employment and compete in the examination process. However, consistent with this Section, the City may reasonably regulate, condition, or prohibit the employment of an Applic...

		b. UDisclosure of RelationshipU.  Each Applicant is required to disclose the identity of any Family Member who is a Current Employee.

		c. UReview of Department HeadU.  For each Applicant who has a Family Member who is a Current Employee, the Department Head shall assess whether any of the following circumstances exist:

		i. Business reasons of supervision, safety, security or morale warrant the City’s refusal to place the Applicant under Direct Supervision by the Family Member; or

		ii. Business reasons of supervision, security, or morale that involve potential conflicts of interest or other hazards that are greater for Family Members than for other employees, which warrant the City’s refusal to permit employment of Family Member...



		d. UDecision of the Department HeadU.  If the Department Head determines that either of the above circumstances exist, the Department Head shall exercise his or her discretion to either reject the Applicant or consider the Applicant for employment in ...

		i. Following examination, if the Applicant is successfully certified as eligible pursuant to Rule VI, he or she may be employed in a position for which the Department Head has determined that neither circumstance exists pursuant to Rule VII.A.3.c.

		ii. When an eligible Applicant is refused appointment by virtue of this Rule VI, his or her name shall remain on the eligibility list for openings in the same classification. For each opening, the Department Head shall make a determination consistent ...





		4. UGuidelines for Current Employees.

		a. Employees shall report a Change of Status to the Department Head within a reasonable time after the effective date of the Change of Status.  Wherever feasible, Employees shall report a Change of Status in advance of the effective date.

		b. Within thirty days from receipt of notice, the Department Head shall undertake a case-by-case consideration and individualized assessment of the particular work situation to determine whether the Change of Status has the potential for creating an a...

		i. The Department Head shall make a good faith effort to regulate, transfer, condition or assign duties in such a way as to minimize potential problems of supervision, safety, security, or morale.

		ii. Notwithstanding the above provisions, the City retains the right to exercise its discretion to determine that the potential for creating an adverse impact on supervision, safety, security, or morale cannot be sufficiently minimized and to take fur...





		5. UMonitoring by Department Head.

		a. Following a Change of Status or new hire of a Family Member, affected Department Heads shall reasonably monitor and regulate both Family Members’ conduct and performance for a period of one year from the date of the Department Head’s determination....

		b. If the Department Head determines, subject to any applicable requirements of due process, that an employee has engaged in Prohibited Conduct, the Department Head shall reevaluate his/her prior determination, and may take one or more of the followin...

		i. Transfer one of the Family Members to a similar position that would not be in violation of this policy. The transfer will be granted provided the Family Member qualifies and there is an opening to be filled.  There can be no guarantee that the new ...

		ii. If the situation cannot be resolved by transfer, one of the Family Members must separate from City employment.  If one of the employees does not voluntarily resign, the employee with primary responsibility for the Prohibited Conduct will be discha...



		c. Department Heads who receive complaints from other employees that one or more Family Members has engaged in Prohibited Conduct shall respond in accordance with existing complaint and disciplinary procedures, where applicable.

		d. Where situations exist prior to the effective date of this Section that may be in conflict with this Section, every effort shall be made to reasonably address the situation so as to avoid any future conflict.



		6. UAppeal of Department Head DeterminationU.  Current Employees and Applicants affected by the application of this Section, may appeal the action of the Department Head to the City Manager within ten days of the action. The City Manager shall hear th...

		7. UEmployee ComplaintsU.  Employees who believe that they have been adversely affected by Prohibited Conduct by one or more Family Member should submit complaints to a Department Head or to the Personnel Officer.

		8. USavings ClauseU.  Should any provision of this Section, or any application thereof, be unlawful by virtue of any federal, state, or local laws and regulations, or by court decision, such provision shall be effective and implemented only to the ext...



		B. UConsensual Romantic Relationships Between EmployeesU.

		1. UGeneralU.  Consensual romantic or sexual relationships between City employees can lead to misunderstandings, complaints of favoritism, adverse effects on employee morale, and possible claims of sexual harassment during or after termination of the ...

		2. UApplicationU.  This section shall apply to all City employees, regardless of gender or sexual orientation, who have a romantic or sexual relationship with another City employee. The provisions of Section A of this Rule regarding nepotism shall gov...

		3. UDefinition of ConflictU.  For purposes of this section, a conflict exists if business issues of supervision, safety, security, and/or morale would be impacted by a romantic or sexual relationship between two employees.

		4. USupervisor’s Duty to Report.U  If a romantic or sexual relationship exists between a Supervisor and another employee (including another Supervisor), the Supervisor shall promptly disclose the relationship to the Personnel Officer and request a det...

		5. UDetermination by City ManagerU.  Within five working days, the City Manager shall issue a written determination as to whether the relationship presents a conflict, and is thereby prohibited. The City Manager shall have exclusive discretion in maki...

		6. UResolution of ConflictsU.  Subject to limitations imposed by the Municipal Code and applicable provisions of these Personnel Rules, the City Manager will attempt in good faith to work with the Supervisor and the other employee to consider options ...

		7. UProhibited On-Duty ConductU.  All City employees are prohibited from engaging in intimate, physical, or other conduct in furtherance of a romantic or sexual relationship with another City employee at work locations during work hours. Moreover, upo...

		8. UComplaintsU.  Employees who believe that they have been adversely affected by romantic or sexual relationships between City employees should follow the complaint procedures provided under the City’s Policy Against Harassment, Discrimination, and R...





		RULE IX. PERFORMANCE EVALUATIONS.

		A. UPolicyU. It is the policy of the City that regular evaluations be made as to the efficiency, competency, conduct and merit of its employees. To this end, it is the responsibility of the City Manager, the Department Heads and their subordinate supe...

		B. UAuthority to Make EvaluationsU. The City Manager or his/her designee shall have the authority to prepare performance evaluations. He/she may, however, delegate such authority to such subordinate supervisory employees who are most familiar with wor...

		C. UTime for Performance EvaluationU. An annual performance evaluation may be prepared and received before the employee's salary anniversary date, and shall evaluate the employee's performance in the last year. If the employee receives a rating of (or...

		D. UPostponement of Performance EvaluationU. Unless otherwise required by law, the use of any leave of absence in excess of 30 consecutive days shall cause the date of the employee's performance evaluation to be extended by the same period of time tha...

		E. UReview with the Department HeadU.  A performance evaluation must be submitted for review by, and be approved by, the Department Head before the performance evaluation is provided to or discussed with an employee.

		F. UReview with EmployeeU. Each performance evaluation shall be presented by the supervisor who prepared it and discussed with the employee. The employee shall sign the evaluation to acknowledge its contents. Such signature shall not necessarily mean ...

		G. URetention of Performance EvaluationU. After review and approval of the appointing authority, the performance evaluation, as well as any written statement provided by the employee, shall be made a part of the employee's personnel file.

		H. UEffects of "Improvement Needed" and "Unsatisfactory" RatingsU.

		1. Any employee who receives an "unsatisfactory" or "improvement needed" rating will not be eligible to be appointed off of any eligibility list until a satisfactory rating is established.

		2. Any employee who receives an "unsatisfactory" or "improvement needed" rating will not receive any merit salary increase during the period following the report, except as provided in Rule IX.H.3.

		3. If an employee who has been denied a merit salary increase improves his/her performance to such an extent that the appointing authority believes a merit salary increase is now justified, the appointing authority shall indicate the improvement on a ...





		RULE X.   WORKWEEK, HOURS OF WORK AND OVERTIME.

		A. UFLSA ClassificationU. The Personnel Officer shall designate those positions which are exempted from the provisions of the Fair Labor Standards Act ("FLSA") based on an assessment of the duties of each position.  This designation will be expressed ...

		B. UWork Schedules and WorkweekU.

		1. The City Work Schedules include a standard 5/8 schedule and an alternative 4/10 schedule.

		a. UAlternative 4/10 Workweek and Work ScheduleU.

		i. The City has adopted a 4/10 work schedule for most employees, which consists of ten hours per day, four days per week.

		ii. All City Hall employees are assigned to work a 4/10 work schedule. Employees assigned to work a 4/10 work schedule will work Monday through Thursday, 7:00 a.m. to 6:00 p.m. with Fridays off. At the direction of the City Manager, some employees may...

		iii. The workweek for employees assigned to a 4/10 work schedule shall be seven consecutive days, 12:00 a.m. on Saturday and ending at 11:59 p.m. on the following Friday.  Time worked by non-exempt employees in excess of 40 hours in a workweek shall c...



		b. UStandard Workweek and Work ScheduleU.

		i. The standard 5/8 work schedule consists of eight hours per day, five days per week.

		ii. All City cemetery employees are assigned to work a standard work schedule. Employees assigned to work a standard work schedule will work Monday through Friday, 7:00 a.m. to 3:30 p.m.  At the direction of the City Manager, some employees may be req...

		iii. The workweek for employees on the standard work schedule shall be seven consecutive 24-hour periods, starting at 12:00 a.m. on Saturday and ending at 11:59 p.m. on the following Friday. Time worked by non-exempt employees in excess of 40 hours in...







		C. UDaily Hours of Work/ShiftsU. Daily hours of work or shifts for employees within departments shall be assigned by Department Heads as required to meet the operational requirements of such departments. The City reserves the right to regulate and/or ...

		D. UChanges in Work SchedulesU.  The City reserves the right to establish and modify work schedules in order to meet the varying needs of the different City departments. Except in the case of an emergency, Department Heads must provide employees with ...

		E. UMeal PeriodsU. Non-exempt employees are entitled to unpaid meal periods during which they shall be entirely relieved of responsibilities and restrictions. Such time shall not constitute hours worked, and no monetary compensation, or any other comp...

		1. Non-exempt employees shall be entitled to a 60-minute unpaid meal period during each work shift which exceeds 8 hours.

		2. Supervisors shall schedule meal periods to ensure appropriate coverage.

		3. Employees shall take reasonable measures wherever feasible to avoid the need for work to be performed during meal periods.  Where required, time spent on such work shall be kept to a minimum, and may only occur with the prior written authorization ...



		F. URest PeriodsU. Except where unusual operational demands prevent a rest break, non-exempt employees are entitled to two 15-minute paid rest periods during each workday.  Rest periods shall not be combined or added to employees’ meal periods.   Rest...

		G. UOvertimeU. Non-exempt employees shall be entitled to overtime at the rate of one and one-half his/her regular hourly rate of pay for each hour worked in excess of 40 hours in any one workweek. Employees are not entitled to compensatory time off in...

		1. UCalculation of Hours WorkedU. For the purposes of overtime compensation, "hours worked" shall only include those periods of time that the employee is required to be on duty or to be on the City's premises or at a prescribed workplace, and all time...

		2. UApproval of OvertimeU. It is the policy of the City to avoid the necessity for overtime work whenever possible. Employees shall take reasonable measures wherever feasible to avoid the need for work to be performed outside of their regularly schedu...

		Employees shall not perform work outside of their regularly scheduled shifts or in excess of 40 hours in a workweek unless requested to do so by their Department Head or with advance written authorization from their Department Head.  This requirement ...

		a. Work performed before the start of the shift;

		b. Work performed during meal periods;

		c. Work performed after the end of the shift; and

		d. Other work performed "off the clock" including work performed at home.







		RULE XI.   LEAVES OF ABSENCE.

		A. UEffect of Leave of AbsenceU.

		1. UEffect of Leave of Absence on Employment BenefitsU.

		a. UFully Paid LeaveU. Unless otherwise required by law, an employee on a leave of absence who continues to receive full compensation through the use of his/her accrued leave banks will continue to receive full employment benefits. Such employment ben...

		b. UPartially Paid LeaveU. Unless otherwise required by law, an employee on a paid leave of absence who is receiving less than full compensation from the City through the use of his/her accrued paid leaves shall receive a prorated share of his/her emp...

		c. UUnpaid LeaveU. Unless otherwise required by law, an employee on an unpaid leave of absence shall not accrue any employment benefits, including, but not limited to, the accrual of paid leaves, accrual of seniority, cafeteria contributions, and supp...



		2. UEffect of Leave on Performance Evaluations and Merit IncreasesU. Unless otherwise required by law, the use of any leave of absence in excess of 30 consecutive days shall cause the date of the employee's performance evaluation, and merit increase, ...



		B. UUnauthorized AbsencesU. Any employee absent from his/her job for more than three consecutive working days without prior permission of the Department Head may be considered to have voluntarily resigned from his/her employment with the City. Any una...

		C. UHolidaysU.

		1. UHolidays ObservedU.  The following days shall be recognized and observed as paid holidays:

		a. New Year's Day (January 1)

		b. Martin Luther King Jr. Day

		c. Presidents' Day

		d. Memorial Day

		e. Independence Day (July 4)

		f. Labor Day

		g. Veterans Day (November 11)

		h. Thanksgiving Day

		i. Day after Thanksgiving Day

		j. Christmas Eve (December 24)

		k. Christmas Day (December 25)



		In December of each year, the City Manager will send a list of dates that holidays will be observed for the following calendar year.  When a holiday falls on day that the City (or a Department in the City) is regularly closed (such as a Saturday), the...

		2. UWork Performed on a HolidayU.  An employee who is scheduled and required to work on a date that the City has observed as a holiday shall be compensated at regular salary for all time actually worked on the date the holiday is observed.  In additio...

		a. UAmount of Floating HolidayU.  An employee assigned to a 4/10 schedule shall receive ten hours of floating holiday time.  An employee assigned to a 5/8 schedule shall receive eight hours of floating holiday time.

		b. UCompensation for Unused Floating HolidaysU.  Any unused floating holidays will be cashed out on June 30PthP of each year at the employee’s then-current rate of pay.





		D. UVacationU.

		1. Full-time employees in all classifications shall accrue vacation, on a daily basis, according to the following schedule:

		a. From the date of hire through five years of service: 80 hours per year.

		b. Beginning the sixth year through 10 years of service: 120 hours per year.

		c. Beginning the 11th year of employment: 160 hours per year. Vacation accrues on a pro rata basis during each pay period.



		2. The maximum number of vacation days that may be accumulated by an employee is 320 hours. Once an employee reaches the maximum accumulation, he/she shall cease vacation accrual until his/her total number of vacation hours falls below the maximum all...

		3. A maximum of 80 hours of vacation per calendar year may be converted to compensation and shall be paid at the employee's rate of pay at the time of the conversion with a balance of 40 hours payable up to twice a year, per the budgetary schedule.

		4. At termination of employment for any reason, the City shall compensate the employee for the employee's accumulated, but unused, vacation time at the employee's base rate of pay at the time of termination.

		5. If a holiday falls on a work day during an employee's vacation period, that day shall be considered as a paid holiday and not vacation time.

		6. Vacations may be scheduled at any time during the year upon approval of the City Manager or his/her designee.

		7. Part-time employees shall accrue vacation leave on a pro rata basis based on the number of hours they are regularly scheduled to work.



		E. USick LeaveU.

		1. Sick leave may only be taken for absences from duty made necessary by:

		a. The employee's illness, injury, incapacity, or quarantine due to exposure to a contagious disease. When an injury or illness is job-related, the employee shall be charged with sick leave usage only to the extent that their salary is not covered by ...

		b. Medical, dental or eye examination or treatment for which appointment cannot be made outside of working hours.

		c. When the employee's presence is needed to attend to the illness or injury of a member of his/her immediate family. For purposes of sick leave, immediate family shall be defined as spouse, domestic partner, parent (including a biological, foster, or...



		2. Sick leave is not a privilege which an employee may use at his/her discretion, but shall be allowed only in case of necessity and actual sickness or disability of the employee, or because of illness in his/her immediate family (as defined in Rule X...

		3. Full-time employees shall earn sick leave at the rate of eight hours per month. The maximum number of sick time that may be accumulated by an employee is 320 hours. Once an employee reaches the maximum accumulation, he/she shall cease sick accrual ...

		4. In order to receive compensation while on sick leave, the employee shall notify his/her supervisor prior to the time for beginning the regular work day, or as soon thereafter as practical. The City Manager or supervisor may require a doctor's verif...

		5. Sick leave may also be used for bereavement leave in the event of death in the immediate family, as defined in Rule XI.F., as long as the employee has exhausted all other available paid leaves of absence.



		F. UBereavement LeaveU. Upon request to his/her Supervisor, an employee shall be eligible to receive necessary time off, not to exceed 40 hours per year, to arrange for or attend a funeral of a member of his/her immediate family. These 40 hours of ber...

		G. UMilitary LeaveU. Military leave with or without pay shall be granted in accordance with Section 395 of the California Military and Veteran's Code and the Uniformed Services Employment and Reemployment Rights Act. In addition, leave for military ex...

		H. UJury DutyU.

		1. An employee summoned for jury duty will immediately notify the City Manager. While serving on a jury, he/she will be given a leave of absence with pay for up to ten days of jury duty. Such leave of absence with pay is conditional upon the employee ...

		2. An employee required to serve on a jury for longer than ten days may elect to use any accrued paid leaves, other than sick leave, for the time spent on jury duty after the ten days of jury duty paid leave have been exhausted.  An employee is not re...



		I. UPregnancy Disability LeaveU. Employees who are disabled due to pregnancy, childbirth, or related medical conditions shall be granted leave in accordance with the California Pregnancy Disability Leave Law, the Family Medical Leave Act, and the Cali...

		J. UFamily Care and Medical LeaveU. Employees shall be granted family care or medical leave in accordance with the Family Medical Leave Act and the California Family Rights Act. The full provisions governing such leave will be set forth in an administ...

		K. ULeave of Absence Without PayU. The Personnel Officer, in his/her discretion, may grant an employee leave of absence without pay for up to three months. After the initial three months of leave of absence without pay, the Personnel Officer may, in h...

		1. UExhaustion of Paid LeavesU.

		a. UNon-medical Leave of Absence Without PayU. An employee requesting leave under this section for nonmedical reasons is required to fully exhaust all of his/her paid leaves, except sick leave, in order to be eligible to receive a leave of absence wit...

		b. UMedical Leave of Absence Without PayU. An employee requesting leave under this section for medical reasons is required to fully exhaust all of his/her paid leaves, including sick leave, in order to be eligible to receive a leave of absence without...



		2. UAccrual of BenefitsU. Leave of absence without pay shall not be construed as a break in service or employment, and rights accrued at the time leave is granted shall be retained by the employee; however, vacation credits, sick leave credits, increa...



		L. UManagement LeaveU. As compensation for the unique nature of their jobs, the City provides Management Leave in the form of additional time off, as follows:

		1. Employees in the executive classification, as defined in the Benefits Ordinance, shall receive 80 hours of management leave per calendar year.

		2. Employees in the management classification, as defined in the Benefits Ordinance, shall receive 60 hours of management leave per calendar year.



		Management leave shall vest on July 1PstP of each year.  Management and supervisory employees hired during the fiscal year shall be credited with a prorated number of administrative leave hours based on the number of months of the fiscal year for whic...

		Management leave cannot be carried forward from year to year, and any unused leave will be cashed out on June 30th of each year.

		M. UFitness for Duty LeaveU.

		1. UPurpose/PolicyU.  Employees are expected to report to work fit for duty, which means able to perform their job duties in a safe, appropriate, and effective manner, free from adverse effects of physical, mental, emotional, and/or personal problems....

		2. UReasons for Fitness for Duty LeaveU.  A fitness for duty examination may be ordered in any of the following situations:

		a. An employee returns from a medical leave of absence of more than five working days.

		b. An employee is involved in the interactive process with the City under Rule III.C.

		c. Supervisor observes or receives a reliable report of an employee’s possible lack of fitness for duty.  Observations and reports may be based on, but are not limited to, employee’s own self-report of potential unfitness, dexterity, coordination, ale...

		d. Fitness for duty examinations based on a reasonable suspicion that an employee is under the influence of illegal drugs or alcohol shall be conducted in accordance with the City’s Drug-Free Workplace Policy.



		3. UProcedures for Ordering a Fitness for Duty ExaminationU.  When a supervisor becomes aware of or observes behavior that makes him/her reasonably suspect that the employee may not be fit for duty, the supervisor shall refer the employee to the Perso...

		4. UProcedure Following Receipt of Examination ResultsU.  The doctor examining the employee shall be limited to finding the employee “fit for duty” or “fit for duty with restrictions” or “unfit for duty.”  In the case of finding an employee fit for du...

		a. UFit for DutyU.  If the doctor finds the employee is fit for duty, the employee shall return to work immediately and perform all duties of his/her position.

		b. UFit for Duty with RestrictionsU.  If the doctor finds the employee is fit for duty with restrictions, the doctor shall specifically list what restrictions are necessary and for how long those restrictions are necessary.  If the employee’s restrict...

		c. UUnfit for DutyU.  If the employee is found to be unfit for duty, he/she shall not be permitted to work.  He/She may request a leave of absence in accordance with the appropriate subsection of this Rule.  If the employee can provide certification o...







		RULE XII. LAYOFF/SEPARATION/RETIREMENT

		A. ULayoffU. Whenever, in the judgment of the City Council, it becomes necessary to abolish any position or employment, the employee holding such position or employment, may be laid off without disciplinary action and without the right of appeal, unle...

		1. UNotificationU. Employees to be laid off shall be given, whenever possible, at least 14 days prior notice.

		2. UOrder of LayoffU. In each class of position, employees shall be laid off according to the needs of the service as determined by the Department Head and the Personnel Officer.

		3. UReemployment ListU. The names of persons laid off or demoted in accordance with this section shall be entered upon a reemployment list. Lists from different departments or at different times for the same class of position shall be combined into a ...



		B. UResignationsU. Resigning employees shall be required to file a written resignation stating the effective date and reason(s) at least two weeks prior to leaving the City's service, unless the time limit is waived by the City Manager. The resignatio...

		C. UTerminationsU. The City Manager may terminate any employee at any time with or without cause and with or without notice.

		D. URetirement/Disability RetirementU. In accordance with the City's contract with the California Public Employees' Retirement System (CaIPERS), employees who meet the age and service credit minimums may qualify for a service retirement from CaIPERS. ...



		RULE XIII.   ETHICAL STANDARDS

		A. UOutside Employment, Enterprise, or ActivityU. In accordance with California Government Code Title 1, Division 4, Chapter 1, Article 4.7, no employees may engage in any outside employment, enterprise, or activity that is inconsistent, incompatible,...

		1. Employees are required to notify their Department Head in writing of all outside employment in which they are engaged, regardless of when that outside employment began, so that the City may assess whether such outside employment conflicts with the ...

		a. It involves the use for private gain or advantage of his/her City time, facilities, equipment and/or supplies; or the badge, uniform, prestige, or influence of his/her City employment;

		b. It involves the receipt or acceptance by the employee of any money or other consideration from anyone other than the City for the performance of an act which the employee, if not performing such act, would be required or expected to render in the r...

		c. It involves the performance of an act, in other than his/her capacity as a City employee, which may later be subject directly or indirectly to the control, inspection, review, audit, or enforcement of any other officer or employee of the City; or

		d. It involves the time demands as would render performance of his/her duties as a City employee less efficient.



		2. When outside employment is reported to a Department Head, the Department Head shall notify the Personnel Officer of all pertinent details of the outside employment. The Personnel Officer shall determine whether the employee's outside employment con...



		B. UPolitical ActivitiesU. Consistent with the provisions of California Government Code Title 1, Division 4, Chapter 9.5, employees may not engage in political activity during working hours, while on City property on which members of the public would ...

		C. UContracts and Conflicts of InterestU. In accordance with California Government Code Title 1, Division 4, Chapter 1, Article 4, no City employee can be financially interested in any contract made by him/her in his/her official capacity, or by any b...

		D. UConduct During the WorkdayU. During the workday, employees are expected to devote their full time in the performance of their assigned duties. Any approved outside work, part-time job, hobbies, or personal business must be performed during off-dut...

		E. UEmployees with Access to Confidential InformationU. In performing their duties, employees may have access to confidential information, including, but not limited to, employees' personnel files and the personal or financial information of other Cit...

		F. USolicitation of Political ContributionsU. Consistent with the provisions of California Government Code Title 1, Division 4, Chapter 9.5, no City employee may knowingly, directly or indirectly, solicit a political contribution from a City employee,...



		RULE XIV.   DISCIPLINARY ACTIONS

		A. UReason for Disciplinary ActionU. While the City maintains an at-will employment environment, the City also reserves the right to take disciplinary actions against any employee. Disciplinary measures may be taken for any good and sufficient cause. ...

		B. UTypes of Disciplinary ActionsU. The City employs a disciplinary system, which includes a variety of levels of disciplinary actions, up to and including termination of employment. However, nothing in this disciplinary policy should be interpreted i...

		1. UVerbal ReprimandU. Verbal reprimand as a disciplinary action means the employee is informed of his/her poor performance or misconduct verbally by his/her supervisor.

		2. UWritten ReprimandU. Written reprimand as a disciplinary action means an official notification to the employee that there is cause for dissatisfaction with his/her services and that further disciplinary measures may be taken if such cause is not co...

		3. USuspension Without PayU. Suspension without pay shall be a temporary separation from City service.

		4. UReduction In RangeU. Reduction in step within range as a disciplinary measure is the withdrawal of increments granted for merit, efficiency and length of service. Reduction in pay shall become effective on the first pay period following the effect...

		5. UInvoluntary DemotionU. Demotion without consent shall include a reduction in classification or rank, with commensurate reduction in salary.

		6. UTerminationU.  Termination is the permanent dismissal of an employee from the City service by the City Manager.



		C. UAuthority for Disciplinary ActionsU.

		1. The Department Heads and/or City Manager shall have authority to take disciplinary action and they may delegate to certain of their subordinate supervisory employees the authority to make official reprimands. Only the City Manager may terminate emp...

		2. The Personnel Officer shall be notified of any contemplated disciplinary action prior to the time it is taken.



		D. UNotice of Disciplinary ActionU. When disciplinary action is to be taken against an employee, the Department Head or City Manager shall notify the employee in writing of the disciplinary action to be taken, the reasons for the disciplinary action, ...

		E. UName-Clearing HearingU. In certain circumstances, an employee may be entitled to a name-clearing hearing before the disciplinary action is imposed by the City. In such circumstances, the employee will be entitled to a name-clearing hearing in acco...

		1. UCriteria for Entitlement to a Name-Clearing HearingU. In accordance with state and federal law, when the following three elements are present, the employee is entitled to a name-clearing hearing:

		a. A stigmatizing charge.

		b. The employee's denial of the stigmatizing charge.

		c. Public disclosure of the stigmatizing charge.



		2. UName-Clearing HearingU. If the employee has satisfied all three criteria set forth in Rule XIV.E.1., then the employee is entitled to a hearing in order to clear his/her name. If the employee desires a name-clearing hearing, he/she must file a wri...





		RULE XV.   GRIEVANCE PROCEDURE

		A. UPurpose of the Grievance ProcedureU. The grievance procedure shall be used to resolve employee complaints regarding an alleged violation or interpretation of the City's personnel ordinance or these personnel rules. Specifically excluded from the g...

		1. Performance evaluations;

		2. Deferred merit salary increases;

		3. Verbal counseling;

		4. Policy decisions of the City Council;

		5. Disciplinary actions;

		6. Transfer to another position without a loss of pay; and

		7. Matters for which there is a separate appeal.



		B. UGrievance ProcedureU.

		1. UStep 1U. The employee shall inform, in writing, his/her immediate supervisor of his/her grievance and relevant facts within seven days after the employee knew, or in the exercise of reasonable diligence should have known, of the events giving rise...

		2. UStep 2U. If the grievance is not satisfactorily resolved in Step 1, the grievant may, within seven days after receipt of his/her supervisor's response, submit the grievance to his/her Department Head. Such submittal shall be in writing and include...

		3. UStep 3U. If the grievance is not satisfactorily resolved in Step 2, the grievant may, within seven days of receipt of the Department Head's decision, submit the grievance to the Personnel Officer for consideration by the City Manager. Such submitt...



		C. UGeneral ProvisionsU.

		1. No retribution or prejudice shall be suffered by employees making good faith use of the grievance procedure.

		2. Failure by management at any step of this procedure to communicate the decision of the grievance within the specified time limits shall permit the grievant to proceed to the next step. The grievant shall be entitled to be present at all steps of th...

		3. Failure at any step of this procedure to appeal a decision on a grievance within specified time limits shall be deemed acceptance of the decision rendered, and the grievant waives all further appeal of the matter.

		4. The time limits specified at any step in this procedure may be extended by mutual written agreement.

		5. The original of the grievance form shall accompany all requests for institution of the next step in the grievance procedure, and shall be maintained in the employee's personnel file at the completion of the grievance procedure.

		6. Communication with grievant shall be processed by personal signed receipt of document, certified mail or registered mail.





		RULE XVI.   EMPLOYMENT BENEFITS

		A. UHealth BenefitsU. Accident, health, hospital, dental and vision insurance to cover non-occupational injuries and sickness for full-time employees will be provided by the City, as set forth in the benefits schedule.

		B. URetirement BenefitsU. The City has contracted with the California Public Employees' Retirement System (CaIPERS) for retirement benefits

		1. UClassic MembersU.  Classic Members of CalPERS receive the 2.7 percent at age 55 retirement plan.

		2. UNew MembersU.  New Members of CalPERS receive the 2.0 percent at age 62 retirement plan.





		RULE XVII.   EDUCATIONAL ASSISTANCE

		A. UEducational Reimbursement for Training and AdvancementU.

		The responsibility for developing training programs for employees is with the City Manager and Department Heads, jointly. When an educational course to be taken by an employee will benefit the City, the City Manager may authorize payment by the City o...



		B. ULicenses and Certification AssistanceU.

		1. In cases of enrollment for any certification which is a condition of employment, the City shall pay required application fees in advance.

		2. The cost of licensing fees, renewal fees, and test fees for all levels of certification are reimbursable, upon receipt of the certification or license. To obtain reimbursement after successful completion of the test/renewal/license process, the emp...





		RULE XVIII.   WORKPLACE VIOLENCE PREVENTION

		A. UObjectiveU.  The City is strongly committed to ensuring the safety of all City employees.  Consistent with this policy, acts or threats of violence, including intimidation, harassment, and/or coercion which involve or affect City employees will no...

		1. To ensure all workplace threats and violent behavior are addressed promptly.

		2. To ensure the level of physical and facility security in City workplaces is sufficient to protect the health and safety of City employees.

		3. To ensure that all disciplinary action taken for behavior prohibited under this Section is reviewed, evaluated, and administered consistently and equitably throughout the City and done so in a timely manner.



		B. UThreats or Acts of Violence DefinedU.  A credible threat of violence is a knowing and willful statement or course of conduct that would place a reasonable person in fear for his/her safety, or the safety of his/her immediate family, and that serve...

		1. Threatening to harm or harming an individual and/or his/her family, friends, associates, and/or their property.

		2. Fighting or challenging another individual to a fight.

		3. Intimidation through direct or veiled verbal threats, or through physical threats, such as obscene gestures, grabbing, and pushing.

		4. Making harassing or threatening telephone calls; sending harassing or threatening letters, emails, or other correspondence.

		5. Intimidating or attempting to coerce an employee to do wrongful acts that would affect the business interests of the City.

		6. Harassing surveillance or stalking, which is engaging in a pattern of conduct with the intent to follow, alarm, or harass another individual, which presents a credible threat to the individual and causes the individual to fear for his/her safety, o...

		7. Making a suggestion or otherwise intimating that an act to injure persons or property is appropriate behavior.

		8. Possession of firearms (loaded or unloaded), weapons, or any other dangerous devices on City property.  This includes look-alike weapons, such as toy guns.  Weapons and dangerous devices may include, but are not limited to the following, when their...

		9. Use of a personal or City-issued tool or other equipment in a threatening manner toward another.



		C. UReporting Workplace ViolenceU.  Any employee who is the victim of a threat or act of violence, or any employee who witnesses such conduct, should immediately report the incident to his/her Supervisor or other appropriate person in the chain of com...

		1. Place themselves in a safe location.

		2. If appropriate, call 911 and request immediate response of a police officer and be prepared to inform the police dispatcher of the circumstances and the exact location of where an officer is needed.

		3. Inform a Supervisor, Department Head, or the Personnel Officer of the circumstances.

		4. Complete a written report as soon as possible and submit the original copy to the Personnel Officer.

		5. Cooperate fully in any administrative or criminal investigation, which shall be conducted within existing policy and laws.



		D. UReporting Future Workplace ViolenceU.  Employees who have reason to believe they or any City employee may be the subject of a violent act in the workplace or as a result of their City employment, should immediately notify their Supervisor, Departm...

		E. UViolation of ArticleU.  The City prohibition against threats and acts of violence applies to all persons involving City operation, including but not limited to City personnel, contract and temporary workers, vendors, and anyone else on City proper...



		RULE XIX.   DRUG-FREE WORKPLACE POLICY

		RULE XX.   ELECTRONIC COMMUNICATIONS POLICY

		RULE XXI.   UNIFORMS AND EQUIPMENT

		A. UUniformsU. Certain employees are required to wear a uniform in the performance of their job duties.  All uniforms are expected to be clean and in good repair.  The City will furnish these uniforms to employees at the City’s expense.  The City will...



		City uniforms are not suitable for everyday wear outside working hours, and that employee shall wear the uniforms only while on duty and traveling to and from City work.  Employees in the classifications required to wear uniforms shall wear the unifor...

		1. UEligibilityU.  The City shall provide uniforms to all full-time employees in the Groundskeeper II classification and in the Maintenance of Operations Manager classification.  These uniform items provided by the City  are not solely for personal he...

		2. UItems and AmountU.  Uniforms provided to eligible employees and the monetary value for the rental and maintenance of City provided uniforms are as follows:

		a. UGroundskeeper II ClassificatioUn.

		b. UMaintenance of Operations ClassificationU.



		B. UEquipmentU. The City shall provide employees with the essential equipment to perform the duties of their positions. Employees are responsible for requesting training on equipment that they are unfamiliar with. Also, employees are responsible for t...

		C. USafety Equipment and Protective ClothingU. Certain employees will be required to wear approved safety shoes and other safety equipment and protective clothing. Such employees failing or refusing to wear such safety equipment and protective clothin...





		3.2  GANN Limit FY14-15 SR, Reso final

		3.2 Attachment B GANN Limit FY14-15.pdf

		calculations





		3.3 Ordinance No.66 Repeal SR final

		Meeting Date: June 18, 2014

		3.3 Attachment Ordinance 66 Repealing Sex Offender Location Restrictions (Urgency).pdf

		NOW THEREFORE, THE CITY COUNCIL OF THE CITY OF WILDOMAR DOES HEREBY ORDAIN AS FOLLOWS:

		USECTION 1U: REPEAL OF WILDOMAR ORDINANCE NO. 66.

		Wildomar Ordinance No. 66 is hereby repealed in its entirety.

		Marsha Swanson, Mayor

		ATTEST:

		AYES:

		NOES:

		ABSTAIN:

		ABSENT:





		3.4 Ordinance No. 29 Repeal SR final

		Meeting Date: June 18, 2014

		3.4 Attachment Ordinance Repeal 29.pdf

		NOW THEREFORE, THE CITY COUNCIL OF THE CITY OF WILDOMAR DOES HEREBY ORDAIN AS FOLLOWS:

		USECTION 1U: REPEAL OF WILDOMAR ORDINANCE NO. 29.

		Wildomar Ordinance No. 29 is hereby repealed in its entirety.

		Marsha Swanson, Mayor

		ATTEST:

		AYES:

		NOES:

		ABSTAIN:

		ABSENT:





		3.5 Letter of Support-Change Name of MT Library SR final

		3.6 LOCC Delegate SR final

		4.1 Warrant Reg 6-18-14CEM SR final

		4.2 Treasurers Report Apr and May 2014 CEM final

		6.1 POW MIA Flag-6-18-2014 SR final

		2.6 Staff Report 2014-15 Budget Amendment 6-18-2014 final.pdf

		Meeting Date: June 18, 2014

		2.6 Staff Report 2014-15 Budget Amend - Attachment A.pdf

		Other Departments

		CS and Parks












